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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
1. Working collaboratively with people in need of care and support, their carers and other professionals.
1. Intervention and application of professional judgement in increasingly complex situations. 

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 

750 words (+/- 10%:  include your actual word count at the end of each section).

I will use Borton’s Model of Reflection (1970) to reflect on what has supported me to become a more confident, competent and resilient practitioner.

Analysis in assessment
What?
Over the first 15 months of practice as a newly qualified social worker (NQSW), I have been working with children aged 0-14 who are looked after by a local authority in Wales. I had no previous experience of working within this team; however, I had knowledge of some of the processes and requirements from a previous administrative role in a Children’s safeguarding team.

So what?
Prior to starting my role as a NQSW, I worked as a Wellbeing Worker within the same team and was able to shadow qualified practitioners undertaking statutory visits. This helped me to develop skills of communication and flexibility, rather than adhering to a structured Signs of Safety (SoS) (Signs of Safety, 2026) approach. I had used a SoS approach previously whilst working as a support for families coordinator, as this structure worked well in helping parents to recognise the positives, despite there being challenges.

As a NQSW, I was very aware of my inexperience and was apprehensive about undertaking statutory visits and gathering the right information to record. Reflective discussions during supervision (Social Care Wales, 2026) have been essential in supporting me to develop this skill, as well as daily team discussions with experienced colleagues. I have also sourced examples of statutory visit recordings and have developed an understanding that practitioners have different approaches, thus allowing me to develop my own style of writing assessments.

Now what?
In order to further develop my analysis of assessment skills, I will continue to have reflective discussions in supervision, I will seek out advice and request feedback from colleagues on assessments that I have written and analysis of the information. I had previously thought of feedback as criticism, however, I now recognise this as positive and essential in helping me to develop my assessment skills.

I will continue to be mindful of legislative duties as set out in the Social Services and Wellbeing (Wales) Act, 2014 (Gov.uk) (SSWB(W)A, 2014), which will support me to meet the requirements when analysing the information gathered for assessments.


Collaborative working
What?
I have recently completed a parenting assessment, and a positive outcome has enabled two children to be reunified with their mother under The Care Planning, Placement and Case Review (Wales) Regulations (2015). The mother had expressed that she had few friends, or any family living nearby, and I reflected on the importance of identifying a family network, in terms of safety planning and support for the family.

So what?
Family network meetings (FNM) is an area in which I had limited knowledge. I researched FNW (Child Friendly Warwickshire, 2026) and shadowed a colleague who was holding a FNM for a family on her caseload. I also identified and completed in-house FNM training. In supervision, we discussed the importance of working collaboratively with families and professionals, not only in terms of safety planning, but in promoting the best outcomes for the children. I was mindful of the power imbalance, and potential worry that the mother may feel under scrutiny during FNM due to continued Local Authority involvement, and this training allowed me to better explain the purpose and benefit of this support. 

Now what?
I need to increase my confidence of facilitating FNM meetings, and I will do this by shadowing colleagues, asking a colleague to support me to chair an FNM and by booking on in-house Facilitation Skills Training. I will continue to keep up to date with developments in research in terms of the positive impact on families.


Professional judgement in complex situations
What?
In my role I support children who have experienced trauma and abuse whilst living with parents, prior to them becoming looked after. A looked after child on my caseload had displayed concerning behaviour of a sexual nature whilst in her foster placement, which did not align with her age. I had no experience in this area and how to address this, and I was worried that my professional judgement would be criticised due to my lack of experience.

So what?
I was aware that trauma and abuse can have an impact on children, which can lead to them to display sexualised behaviour. I felt worried that my lack of experience would hinder my ability to differentiate between healthy, problematic or concerning behaviour, and that my current knowledge does not give me enough understanding around this subject area. 

Now what?
I needed to increase my knowledge and understanding, which would, in turn increase my confidence, thus having a positive impact my professional judgement. Supervision has been a valuable asset in allowing me to have reflective discussions, however, to gain a basic knowledge I need to access training in this area. I have identified and booked onto Harmful Sexual Behaviour training which is taking place later in the year.

Word count: 819





Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

I will use Borton’s Model of Reflection (1970) to critically reflect on the learning needs that I identified in task 1 part a.

Analysis in assessment
What?
I identified the development of my analysis skills in assessment writing as a learning need. I felt that my limited experience contributed to a lack of confidence. I wanted to strengthen this skill so that I could produce better quality assessments that were more comprehensive, accurate, and outcome-focused for the children and families that I work with. I planned develop my practice by having reflective discussions in supervision and by seeking advice and feedback from more experienced colleagues.

So what?
I feel that I have developed my practice in analysis in assessment by taking a multi-directional approach; firstly, I have used supervision to reflect on the assessments I have written. My manager and I have had several discussions around how best to analyse information. We have talked about how practitioners develop their own style of writing, and how increased experience allows for a more confident approach as you learn the depth of information that is needed to produce a comprehensive and detailed assessment. Secondly, I have sought examples of assessments from more experienced colleagues and have requested feedback from colleagues on assessments that I have written which has enabled me to identify areas of strengths, and where improvements are needed.

Now what?
As I increase my experience and develop my practice through repeated assessment writing I expect to become a more confident practitioner of analysis in assessment. I recognise the importance of keeping up to date with relevant legislation, to ensure that the work that assessments that I write align with my duties under the SSWB(W)A 2014.

Collaborative working
What?
I identified a need to increase my confidence in facilitating family network meetings (FNM). Increased confidence would not only improve my practice but would also give the families that I work with more confidence in my abilities and in the purpose of the meetings. I planned to do this by shadowing colleagues, asking a colleague to support me to chair an FNM, booking on facilitation skills training, and by keeping up to date with developments in research.

So what?
I have not had the opportunity to shadow a colleague or to facilitate any FNMs since I identified this learning need. However, I have completed the Facilitation Skills training, which gave me a range of tools to increase my confidence, including how to engage individuals in meetings with imaginative use of resources including props, flip charts and mood cards. As a result of attending this training, I feel more confident in my abilities to engage families in a meaningful and positive way.

Now what?
I will continue to seek out further shadowing opportunities of colleagues facilitating FNMs when they arise, however, due to the nature of the team that I work within, these meetings do not take place on a regular basis. In the meantime, I will continue to keep up to date with developments in research and will attend refresher training periodically to keep my skills up to date.

Professional judgement in complex situations
What?
I identified a need to increase my knowledge and understanding of children who have experienced trauma, particularly in relation to inappropriate sexualised behaviours. I needed to increase my ability to differentiate between healthy, problematic or concerning behaviour, and I planned to do this by completing Harmful Sexual Behaviour training.

So what?
I completed Harmful Sexual Behaviour training as planned. The training helped me to develop a better understanding of the stages of child sexual development and what behaviours you would typically expect to see in those age ranges. I found this to be particularly helpful to use as a guide to refer to. The facilitator provided attendees with a comprehensive range of resources including information on technology-assisted sexual abuse, abnormal sexualised behaviour and harmful sexual behaviours.

Now what?
Although this training has given me a good basis of knowledge, I recognise that this area of practice is new to me, and that I need to revisit the training materials regularly to keep my newly learnt knowledge and skills of recognising inappropriate sexualised current and relevant.

Word count: 697

650 words (+/- 10%: include your actual word count at the end of each section).


	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

Feedback that I have received has been mostly positive. Individuals have commented on my open approach and communication style as positive and inclusive, and parents have commented on my interactions being more positive than they had previously experienced. However, a foster carer provided feedback that has helped me to develop my practice; she felt that I did not include her partner equally in discussions at statutory visits. This made me reflect on how I approach foster carers, making sure that I do not assume that one carer takes the primary caring role, I address all correspondence to both carers and make sure that I include both in discussions wherever possible.

Word count: 110

Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).
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