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Part 1- ESSAY
[bookmark: _Toc126843046]Introduction 
Academic skills have played a significant part in a student's career, where good learning or study skills increase a student’s confidence, self-esteem, competencies, and many more. Study and academic skills improve students' academic and work practices that make them become experts. Through skills, students can increase their degrees and glorify their career opportunities that insist on professional growth. Some basic study features are important to implement degrees, including academic writing, visual skills, team working, presentations, essay planning, and many more. The assignment mainly approaches two different academic concepts, such as “Team working” and “use of Computers and E-learning” which help the students to increase their study experience and successful graduation. The researcher clarified its importance and roles that affect student performance positively in their higher studies. 
[bookmark: _Toc126843047]Discussion of concepts 
There are several academic concepts related to higher education, which are needed for students to understand that help them to sustain their future growth. In the process of Academic growth, students search "Team working" as the significant chapter in higher studies, which elaborates on collaboration, communication, and social skills. Team working refers to the way of organizing work, where it involves people in separate sections and offers machines to define work in a particular flow (Yaacob et al. 2021).  Within a team work, they come together toward a common goal. Nowadays, most universities are increasingly integrating teamwork activities into their syllabus as it is essential for personal, professional, and academic achievements (Zaim et al. 2019). It presents q-cards for their development and success. With participating teamwork or activities, it helps them to develop their essential communication and collaborative minds while it prepares their success within or outside of the classroom. 
Today, higher institutions and universities highlight the necessity of “soft skills” and “hard skills” in their syllabus to meet their personal and professional demand for their successful career. Hard skills are mainly considered technical knowledge, whereas soft skills refer to the skills of behaviours or personal qualities. Within soft skill achievement, teamwork or activities become one of the essential parts as it becomes essential competencies in the incredibly globalized world (Ahmed, 2020). It becomes the essential bridge in education that supports professional learning, social skills, and collaboration within the studies. The importance of knowledge or teaching team working is it allows “community development” (Makhalemele and Nel, 2021). Through team working concepts or knowledge, students enhance their behaviour leadership, improvise their teaching and learning sense, strengthen their relationships, increase job satisfaction, and many more. 
In addressing the achievement of team working, students need to follow an effective framework of team effectiveness. Team effectiveness models produce the basic concept of team roles and their accountants that help them to move forwards. In the stage of higher education, the "GRPI model of team effectiveness” becomes effective for students to manipulate their team resources and efficiencies to achieve their common goals (Schmutz et al. 2019). The model was produced by Richard Bechard in 1972 and was populated by Ronald Fry, Mark Province, and Irwin Rubin. This model consults the most effective team efforts and principles to become their team performance difunctionally.  
These models produce four components of team decisions, first is to set team “Goals”. In the implementation, students should make sure their team objectives or goals motivate them to pursue the right direction. After the step goal, the next step should be to conform to team "Roles". It is the other essential element of team effectiveness, through which students understand the job roles or responsibilities needed (Nurtanto et al. 2020). The third step is “Procedure” in the framework that mentioned the student’s operational process and measurements to achieve their learning goals. It is the most crucial part of a team working or effectiveness, which must be in place to operate successfully in the learning section. The last stage of the team effectiveness model is "Interpersonal relationship". In these procedure sections, students become able to develop their relationships with team members, while also become able to improve their communication skills and social connections (Yadgarovna and Husenovich, 2020). Through the implementation, students improve their team working experiences. It is mostly suitable for dysfunctional teams, where students are unable to choose the right direction for their growth and aren't hitting their objectives properly.  This framework offers a structured and organized way of improvement, through its application students complete their performance within time and achieve a central belief towards their performance within the institutions. 
In addressing student development and success, team working offers several important benefits. First, it teaches "social skills”, such as active speaking, active listening, coordinating functions, and many more. Team working or effectiveness ensures easy communication power and demonstrates their level of understanding in higher studies (Bovill, 2020). On the other hand, team working boosts “Self-confidence” and “Motivation" in students, where they avail more on team participation, collaboration, different team activities, and many more. One of the biggest importers of the team working is “Reduces Bullying”. Teamwork always has potential as it dramatically reduces bullying on students and improves their values and respect within teams. 
In addressing an organization or team's success, team working applications must have taken their places, where they contribute huge roles to determine the goals. Soft skills of teamwork contribute to the “positive impacts” on student performances in both public institutions (Trinidad, 2020). The impacts of team working skills help students to add their values to learning, which boosts their interaction power, commitment, and spirit of co-operations in their tasks. Through the study concept, it showed that students become able to expose their creativity and critical thinking skills, which enhance additionally their quality of workmanship and learning experiences (Wong et al. 2022). Students also agreed with the situation of the team working that it would give them additional sources regarding the subject and precede quality of learning in the future. 
As different universities applied soft skills and presentation in several methods, the skills implementations are different from others. Therefore, in general, it becomes the current need in high studies as team working skills promote chances of employability after graduation or other degrees.
Today, the world experiences the era of the strongest revolutionary transformation in the learning and knowledge section that contributes to information-seeking behaviour. Due to technological transformation, information and communication revolution, the progression goes on. The revolution has affected all aspects of life and changed the style of growth (Almazova et al. 2020). The education sector has also been included in the path. In the process of academic learning, “the use of computers and E-learning style" has become the trend in recent years, in which learning practices have increased vastly. Most universities or institutions follow the current trends that empower learners’ skills and schooling (Bączek et al. 2021). In mastering basic skills, computers and networks have become a significant prerequisite in the education system, including research and teaching. Those increase learning resources and build the ability of students, which allocate time-consuming information as well. 
“E-learning” is an instructional method and content delivered on computers and it is designed to build the knowledge and skill of individuals. E-learning offers several development applications and processes, such as web-based learning, computer-based learning, digital collaboration, internet searching techniques, virtual classrooms, and many more. These applications truly connect with digital resources, computers, electronic communications, systems, and other support of education. After the breakdown of covid 19, E-learning concepts approach a vast position in the education sector as it drives a suitable virtual learning environment and drives different technology-based learning initiatives (Almazova et al. 2020). In the higher education system, especially in graduation or other degrees, there is a heightened demand for these learning solutions, where students use these online platforms to take information on their subject topic. It has become important in the education system, as it vividly changes traditional patterns of education and makes experimental advancements in the education sector. 
According to a World Bank survey report, about 700 million students are still studying through the E-learning style. The use of computers in education and the E-learning style brought limitless experiences and advantages to students' lives. First, it brings "Updated content and knowledge” to learners, it makes them synchrony to achieve their modern learning experiences. It also boosts students' “scalability”, where it creates and communicates new ideas in education (Coman et al. 2020). Through these uses, students can enhance their soft and technical skills that uplift their advanced skills and knowledge. E-learning also creates a Virtual learning environment (VLE) as a technical presentation that defines different teaching and learning tools including computers and internet options. This technical design is interrelated to “different internet searching techniques”, such as Search Engine, sequential search, and virtual search, that improves students' learning experiences and boosts their academic skills initially. 
In the process of E-learning and internet experiences, students are now more focused on gathering effective digital learning frameworks that can enhance their educational opportunities and fulfil their learning goals. In the section, the "Hybrid model of learning” is very effective as it presents online learning experiences with combined traditional in-person instructions. This E-learning framework offers students structure and flexibility in online learning while also maintaining traditional classroom formulas (Arpaci, 2019). The hybrid E-learning model mainly involves three components, such as In Person instruction, online learning, and Blended learning.  Person instruction components mainly highlight traditional learning opportunities and systems, where online learning guides learners through digital resources, such as interactive simulations, online discussion forums, video presentations, learning management systems, and video presentations (Venkatesh et al. 2020). Blended learning components create personalized learning experiences that enhance students’ quality of knowledge and empower their senses. 
In the implementation of Hybrid learning, students must have basic surroundings, such as Technology, the Internet, Student support, Collaboration, Training and Knowledge, and many more. By the learning model, teachers can tailor instruction to students to meet their needs of education and increase their flexibility skills in their learning. Through the framework, students become able to access different internet searches and their usefulness, which also enhances their professional and academic experiences. Experts believe that E-learning systems will continue to be integrated into the level of higher studies, where more institutions or universities prefer to use appropriate frameworks or models for development (Jaiswal et al. 2021). Improving a Hybrid model can become rewarding as it presents a new curriculum in the learning section. If studies implement Hybrid models in their E-learning session, it offers the best qualified technical knowledge and practical experiences to learners, as it in the future concrete their strength. 
In modern history, electronic learning skills made it one of the most popular positions in higher education areas. It mostly delivered educational materials and resources that also offered formal education. It is a “cost-effective process", where it saves transportation and accommodation costs. Another importance related to the learning style is it promotes "instant career advancement”. In comparison to traditional methods, the learning approaches offer “quick results or delivery" in tasks, which advance students' speed and flexible space (Müller and Mildenberger, 2021). On the other hand, sometimes, E-learning opportunities can “negatively affect” students' lives or their education system. For example, some sections bring “social isolations", where students need physical attendance, behavioural changes, and communicational support. It also impacts "mental health", as E-learning skills promote technological usage and deceased physical activities as well. In a few stages, it claims low academic performances of students, where students search hard to determine their practical experiences over the study topics (Ali, 2020). To recover these positions, it should be a duty for students to maintain a routine of performance and improve their self-motivation which can reduce social isolation in the digital learning stage. 
[bookmark: _Toc126843048]Conclusion
After analysing the whole learning experience and opportunities, it can be concluded that students must determine their educational components, and which applications provide the best knowledge and skills experiences. As in the improvement stage of academic skills, students ensure their sense in both soft and hard skills, it will be an essential duty for them to increase their concept of Team working and E-learning style in education. Team working promotes soft skill-based experiences, whereas the E-learning style offers technical-based online learning experiences. In addition, students should follow an appropriate framework in the improvement process, which guides them properly and boosts their self-motivation system and ethical skills in their sectors. 
[bookmark: _Toc126843049]

Part 2- REFLECTION
Academic skills improve students' knowledge and they become experts in it. Good learning and skills increase their confidence, self-esteem, motivation, and the power of quality education. In the process of learning, students should focus on learning elements and experiences, which esteems their future opportunities in life (Huisman et al. 2019). There are several frameworks or learning cycles involved in teaching and learning proportion. “Gibbs reflective model” is one of the effective models that offer a good way of learning and increasing their experiences. As a student of Business Management, I prefer the Gibbs model of reflection in sharing my learning experiences (Oviawe, 2020). Gibbs's model mainly advocates repeated solutions and principles between stages, in which I can apply a better conclusion in my study. This model is divided into six stages, which prompt better decisions in the study journey, those are analysed in the below section. 
[bookmark: _Toc126843050]Description
According to Gibbs's reflective framework, first students need to concur with their knowledge and experiences. In this stage, I need to focus on the learning situation and its effectiveness. This Description section provides me with proper analysis and knowledge of the learning issues, such as "Team working” and “use of Computers and E-learning style” in today's education. This stage also ensures my concept of team skills and E-learning opportunities that are needed in my higher stages of education (Markkanen et al. 2020). Through stage learning, I understood my capabilities and experiences over the two important elements of academic skills, and I also realized that I needed to be more concerned with E-learning principles and technical beliefs that can diversify my learning experiences in the future. 
[bookmark: _Toc126843051]Feeling
The second stage of the reflective cycle is feeling, where this stage reviews my emotions over team jobs and online learning platforms. Through this personal development learning section, I get hints of soft and hard skills that are related to academic initiatives. By utilizing these stages, I also understand my values of personal and professional skills that increase my presentation power and critical; thinking quality in the education system (Akella et al. 2021). At this stage, I feel that my classes must implement a training program that conveys the different uses of online learning and its effectiveness in the current education system. 
[bookmark: _Toc126843052]Evaluation
Including the Gibbs reflective cycle, Evaluation is one of the important stages that highlight personal experiences and development. By the stage of course learning, I gained more knowledge or information about various academic skills, their components, roles, and responsibilities that initially indicated professional development. In the stage analysis, I also find different negative impacts on the implementation of Team working and E-learning style in the education system, which should be maintained. 
[bookmark: _Toc126843053]Analysis
Through the review of the analysis stage, I gained knowledge of academic initiatives and their impact on our performances. In the stage course, I should focus on communication and critical thinking skills, which will increase the collaboration level of my team and boost team performance. This analysing section also ensures my expressions and thoughts on the E-learning concept, where I get to know different negative impacts and their relation to higher studies (Ardian et al. 2019). By implementing those skills, I become able to improve my presentation quality and build my confidence in the future. It increases my quality knowledge of online and offline study, where I become an expert in both study presentations. 
[bookmark: _Toc126843054]Conclusion
After analysing the whole stage, it can be concluded that I need to be more focused on Hard skill courses or technical knowledge that ensure tools for personal development. If I become able to boost my technical practices, experiences, and skills, it offers me professional growth and many more future career opportunities as well. In the conclusion part, I also realized that I should focus on time management and different internet searching techniques, which ensure proper implementation in teamwork and clarify many more information and practical experiences over the virtual study process.  
[bookmark: _Toc126843055]Action plan 
As an active stage of personal and professional development, First I need to maintain routine coursework. In the routine process, I need to prepare a checklist, in which I mentioned my resources, personal skills, and experiences. Secondly, I need to prepare proper scheduling, by which stage I can maintain my study role and responsibilities that express my skill's effectiveness in the personal and professional areas. In the action part, I need to follow the necessary documents that help me to improve my future performance and team workshop. If I acquire those independence skills, I will be able to explore my experiences and educational knowledge. 
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