	
	
	



REFLECTION
The following self-evaluation has been based on a 15-minute individual presentation that was delivered on Tuesday the 4th of January 2022 via Microsoft Teams. The purpose of the presentation was to share my knowledge and understanding of Anti-discriminatory and inclusive practice within the education sector. The presentation also explored the various interpretations of the key words, the policies and procedures within a primary school setting that promote inclusive practice along with activities to consider that allow the children to be part of an inclusive environment. The PowerPoint also provided recommendations and effective strategies that could be implemented if changes needed to be made.
The reflection has been written using Gibb’s (1988) 6 stage reflective cycle as it is one that has been tried and tested in a previous document. Gibbs developed his reflective cycle in the late 1980’s to give structure to what we learn from the experiences we encounter. The cycle also allows for repeated experiences to be shared enabling us to learn and plan from either things that went well or the things that did not go so well. There are six stages to Gibb's framework that will help the reflective journal flow with an effective structure.
In reflection the overall experience of creating the PowerPoint then delivering the presentation via Microsoft teams was extremely daunting, increasing my anxiety to a high level that was unavoidable at the time as the technical situation that presented itself was not anticipated, however, with assistance from the module lead sharing her knowledge of information technology (IT) I was able to navigate my way around Microsoft teams getting myself back on track and in the right frame of mind which was my first priority.
During the hours leading up to my chosen time slot of 3pm I remember feeling overwhelmed at how organised and very prepared I thought I was I did not hesitate in letting the module lead know that I was available to present at an earlier time if the opportunity was made available. At this point in time I also remember feeling a little confident and quite positive that my presentation was going to go better than any previous attempts I had done before because I had asked another student who had presented his PowerPoint a few weeks before to take a look at mine as he knew what the tutor was expecting from us, furthermore he was able to advise me on anything I had missed out which was a great help when he was able to remind me that I had not added a reference that was on my slide but not in my reference list. His additional feedback on how the presentation looked and the content that was included on the slides gave me that boost of confidence that I had been searching for. That little confidence I had was short lived when I attempted to share my presentation with the tutor using Microsoft Teams when the connection kept failing on two devices. 30 minutes later the issue was resolved, and I was able to begin. As a result of the technical issues, I came up against my emotions changed from good to bad when I could not stop crying and wanted to withdraw from the course thinking I had failed. Cross (1981) as identified three barriers that could potentially hinder my chances to reach my potential. The lack of confidence I had my ability from start to finish is referred to as a dispossional barrier that I would overcome in time with the right guidance and support.
At the end of the presentation  assessment I felt so relieved that it was over, and using Schon’s (1991) theory reflecting after the experience I was able to recognise several actions that I would change when doing presentations I  the future  and explore various decisions I had made starting with location as I feel I would have done better in a classroom environment with a little audience and where eye contact could be made instead of on line with no visible audience or participants. Secondly, I would have practiced my notes with extra effort and timed myself to see if I had enough content on each slide and on paper that would enable me to talk for 15 minutes as I already knew that I would talk faster than normal. As I look back on my presentation I have come to realise what (Vickery 2016) suggests in that Time Management and organisation are two essential skills in achieving academic success and lastly I wish that I had made the extra effort and keep to the original time slot that I requested before Christmas to deliver my finished PowerPoint where I could have avoided putting the extra pressure on myself and adding to the assignments that are all due at the same time. 
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