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1.1 [bookmark: _Toc228861925][bookmark: _Toc228861968][bookmark: _Toc228862231][bookmark: _Toc228862628]Introduction

My chosen role is Nursery teacher. I chose this role as I am interested in becoming a nursery teacher in the future. I enjoy working with young children and helping them learn and develop. This role is important because a nursery teacher is an early year’s professional who helps children in learning skills, development and wellbeing from birth to five years old. This role is essential as nursery teachers help children develop certain skills because this is the first steps for young children build a foundation for their upcoming years in behaviour, health and learning. A wide range of skills are learnt through structured activities and play like communication skills, emotional and physical. This report explains the role of a nursery teacher, outlines the main duties and responsibilities, explains what key skills are needed for achievement and evaluates game plan that can be used to gain more knowledge to provide a high standard of learning and care.

1.2 [bookmark: _Toc228861926][bookmark: _Toc228861969][bookmark: _Toc228862232][bookmark: _Toc228862629]Description of, and background to Nursery Teacher in healthcare

Nursey teachers work in nurseries, children’s centres and preschools and in early years. Their main responsibility is to build a caring, safe and interesting environment where children can learn and grow through play. Nursery teachers must be following safeguarding procedures by looking after children’s health and safety as in hygiene practices and risk assessments. They plan educational activities, keep an eye on children’s progress, teach positive behaviour and have contact regularly with parents and carers.
One of the most important duties of a nursery teacher is aiding children’s full growth and progress. This helps children better their speaking and listening skills, working on their own to gain confidence and working in groups and interaction with others. Working with children of a young age also helps to identify and delays in development or delays or if they need extra help.
The role needs several important skills. Patience helps teachers to respond calmly to children’s self needs and behaviours. Communication skills are needed to create confident relationships with children, parents and coworkers. Creativity helps teacher’s layout for absorbing learning tasks that encourage interest and development. Knowledge of child development, teamwork and safeguarding are also necessary for giving safe and effective care.


1.3 [bookmark: _Toc228862630]Evaluation of the skills needed for Nursery Teacher in healthcare
Three of the most important skills needed by a nursery teacher are organisation, patience and communication.
 Organisation is important because nursery teachers plan daily activities, arrange learning tools and maintain precise records. Good organisation makes sure activities meet children’s developmental needs while following health, safety and safeguarding needs. Organised teachers produce routines that help children feel safe and aid effective learning.
Patience is another key skill because every child will develop and learn at a different pace. Extra support may be needed for some children with behaviour, learning or emotional development. A patient nursery teacher remains calm, has a good impact regard with good behaviour and makes children feel reassured. This helps children feel safe and encourages them to grow more confident while learning new skills.
Communication is important because nursery teachers are working with young children who are still developing language skills. Clear communication helps children understand and express their feeling better. Nursery teachers must also have good, detailed, communication with parents about the wellbeing, milestones of their children. Good communication with coworkers and other professionals results in better teamwork which makes sure to help children receive ongoing care.
If these skills are inadequate the quality of care may be affected. Bad communication can cause misunderstandings with parents with parents and coworkers or children feeling puzzled and unsupported. Poor organisation could lead to things getting unnoticed, activities that don’t meet children’s learning needs. A lack of patience may make stress worse, cause lack in confidence and effect behaviour in a bad way.
For example, during a group storytelling lesson, good communication motivates children to take part and help make language skills. Patience helps aid children who are embarrassed or quickly distracted, while organisation makes sure resources are made and the activity runs safely and effectively. Combined these skills better children’s learning experiences and help better to a high level of early years education.

1.4 [bookmark: _Toc228861927][bookmark: _Toc228861970][bookmark: _Toc228862233][bookmark: _Toc228862631]Strategies to improve the skills for Nursery Teacher

There are several strategies that nursery teachers can use to better their professional skills.
The first strategy is going to ongoing training and professional courses. Training on child development, communication, training on safeguarding, behaviour management and first aid helps teachers learn more about it and better knowledge to gain more confidence. Always learning helps makes sure staff are always aware of current legislation and best knowledge within early years education.
The second strategy is reflecting on what they have learned and getting feedback from coworkers and managers. Reflection gives nursery teachers to look at their strengths and check areas for improvement. Helpful feedback helps better communication, planning skills and management in classroom. For example, a manager may explain or give more knowledge on how to help children that are quieter in class more help into group activities.
The third strategy is gaining practical experience through teamwork and mentoring. Working with more knowledgeable nursery professionals help staff that have less knowledge to look at better teaching methods, behaviour management skills and communication skills. Mentoring guides you and gives you more support resulting in developing confidence in everyday practice.
These strategies were chosen because they better knowledge and practical skills. Professional training gives up to date information, reflection inspires continues improvement and mentoring supports learning through experience. Combined these ways help nursery teachers provide more effective, safer and better-quality care for children.
For example, after finishing behaviour management training, a nursery teacher may use better and confident support techniques to better motivate good behaviour instead on looking at negativity. This creates a good learning environment where children feel happy, cared for and eager to learn. Communication that is affective, communication patience and organisation are needed skills that give safe, caring and successful education. Ongoing professional development reflective practice and mentoring allow nursery teachers to better these skills and keep professional standards. By gaining strong relationships with children, families and coworkers, nursery teachers help gain positive results for children’s future learning and development. 


1.5 [bookmark: _Toc228861928][bookmark: _Toc228861971][bookmark: _Toc228862234][bookmark: _Toc228862632]Conclusion
Nursery teachers play an important role in supporting children’s development, learning and wellbeing during the early years. Effective patience, organisation and communication are important skills that help give the best in safe, caring and high-quality education. Continuous professional development, reflective practice and mentoring let nursery teachers to better these skills and keep professional standards. By growing strong relationships with children, coworkers and family’s nursery teachers are a big help and play a huge role in better future in learning and development for children. High quality education in early years gives children a good head start in life for long term success.
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