Find 4-6 different online articles that discuss employability and summarize them in the form of an appropriately structured academic report
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· 
INTRODUCTION 
	Employability refers to attributes and traits of a person that make him or her capable of gaining employment opportunities and its benefits as well (Griffiths,2017). It is about a wider set of abilities and other things that make an individual able to work successfully at the workplace in any company.  This study will describe more about the above concept, it will base on five different types of articles related to specific topics and that is employability. All the articles are different from each other and will be based on the same concept.  
· SUMMARY
	The current report has helped in understanding the variety of the different types of employment skill which is required by the individual to be successful. Report highlights 12 different types of employment skills. After that report summarizes the significance of the variety of the employment skill for the individual in the practical life. There are a variety of different significance which has been derived that competitiveness, maintaining posture and engaged theoretical concepts are some benefits of the same. After that the report summarizes the employment skill possessed by me after evaluating the different skills and operation or tasks which I generally used to perform in the University and the organization.
· MAIN BODY
The 12 Most Important Employability Skills You Need To Succeed At Work- 
	It has been analyzed that employability skills are core traits and competencies required in nearly every job or position (Suarta, 2017). All the skills are playing an important role in success and growth of applicants' career as it makes them able to handle workplace situations and shape innovation at the workplace, which turn into increasing profitability and productivity level of companies as well as other workers rather than before. In this article 12 different types of employability skills and their role within the professional life of workers who are playing their roles in the workplace in an effective manner has been defined. 
1.Verbal communication-
	This skill is defined in the above article that helps applicants to sell their innovative and creative ideas to their employer which in return provide several benefits to them at work areas in terms of success or promotion which is quite beneficial (Lenard and Pintarić, 2018).
2.Collaboration-
	Another skill discussed in the chosen article is effective collaboration that also plays a role in the success of candidates at work areas where a lot of people are working with them at the same place. It makes individuals able to share knowledge and learn something new from others. 
3.Empathy-
	With all above skills related to employability, empathy is also crucial for success at the workplace as it aids to build strong bonds with others who work at the same workplace and at similar positions. It also helps to develop trust and build strong relationships with employers (Edmondson, Formica and Mitra, 2020).
4.Resilience-
	As described in the article, this skill is considered as a capability to boost management abilities and self confidence level of applicants which make them able to face challenges and barriers at the workplace that may affect work (Cake, King and Bell, 2019).
5.Learn ability- 
	It is one of the most important skills as explained in this article because it makes a worker able to learn new things while working at the workplace. It gives a chance to grow and achieve greater success which is really very essential in the 21st century.
6.Technical skills-
	Because technologies are changing and companies demand for applicants who have technical skills, development of it is essential. It permits work in a modern workplace.
7.Negotiation-
	This ability is playing the most important role at the workplace in the success of employees or new graduates. It has been determined that these skills permit individuals to reach their aims. 
8.Leadership-
	All skills are important along with this one as well. It helps to drive varied age group applicants towards success and growth at the workplace. it has been identified that these skills build appropriate organizational culture.
9.Creativity-
	This skill is a crucial skill that has been described in the chosen article, which is needed by everyone who seeks to grab the best employment opportunities while performing in an organization. It is needed because the market is changing and it puts pressure on companies to serve something new and unique.
10.Problem solving-
	All skills are important and beneficial in terms of success at the workplace that has been justified in the article. Current skills are defined as key elements that make a person capable to work productively and effectively without taking any stress because they can solve and manage situations efficiently. 
11.Written communication-
	It makes an applicant communicate with seniors and other people at the workplace by sending important information to them via email and text messages. It makes the communication process easier with consumers as well who get appropriate satisfaction after and before sales.
12.Agility-
	This skill is a critical skill as people face issues but when they develop it individuals can solve and handle everything. It allows applicants to respond appropriately and accordingly to the current needs of their consumers and industry trends.
Perceptions of students and employers regarding employability skills for entry-level positions in marketing and sales-
	There are many articles available that can be used for gathering information about employability concepts and skills related to this topic. It has been identified that young students who are highly interested to get jobs in marketing and sales are thinking that employability skills are actually work for them as it allows individuals to enhance and boost jobs entry level even better than past few years (Chowdhury and Miah, 2019). Because of these skills students are feeling more confident and highly motivated to get desired jobs in the commercial world. Learners are thinking that by taking the right courses and actions they develop these skills in an effective manner, which are really very important and useful for them. 
	It has been analyzed in this article that marketing jobs are quite challenging and difficult to do. It requires the right skills and its use in the right time, which is totally not possible when an applicant does not have suitable skills which make them able to perform effectively. Students according to the current business environment prefer developing employability skills which makes them much stronger than they have right now. From this article six different types of factors or perceptions of students about employability skills has been identified which they are using to define its importance for getting marketing and sales jobs. The outcome of these articles revealed that employability skills are important, beneficial and helpful for everyone and contributed to get jobs in the field of marketing effectively through which students after completing their education starting professional careers.
Significance of employment skill
Is employability really helpful in practical life as well?	
It is the first thing or question which generally used to arise at the time of learning about employability. For the same reason the author (Significance of Employability, 2016) in the article highlights that there are a variety of the different sorts of the benefit which is generally offered by employability to the individual. Some significance which has been determined are as follows:
Competitiveness: It is the first element which has been derived by the author, author highlights that employability generally used to help the individual in being more competitive at the time of applying for any sort of the job (Cake, King and Bell, 2019). In the current scenario there is a good sort of competition which has to be faced by all students. It is the time employability skill of the student generally counts. It has been identified that there are many students in general who used to get good academics. It is the time where employers used to look at the employer skill and the individual with higher employability skill generally gets a preference over the other in the market. 
Help in maintaining posture: It is another significance which has been highlighted in the article. It has been an article that has highlighted that the individual has to go through a variety of the different sorts of responsibility offered by different individuals (Chowdhury and Miah, 2019). It is the time employability skill of the individual generally used to stand tall. As highlighted in the above paragraph also that employability skill is generally transferable it used to help the individual in adopting the skill as per the requirement which eventually used to help the individual in seeing good sort of the result in terms of maintaining the posture and achieving the different goal easily in the market. 
	Engage theoretical concepts with practical need: It is another significance which is generally offered by employability skills in the practical life. Author in the article (Role of Employability in higher education, 2016) highlights that for achieving a variety of the different personal and professional goals all the individual generally has to apply theoretical concepts with practical concepts together. It is the time employability skill generally used to help the individual in applying the theoretical concept with practical need at the time of any such situation which generally used to occur. For the same employability skill generally used to help the student or the individual in enhancing the level of the experience which is gathered by them in different situations.
There are a variety of different kinds of significance which has been also highlighted by the author in their article such as employability skills used to help the individual in improving the confidence level of different individuals in the market. Also it used to help the individual in maintaining the motivational level to go forward irrespective of the issue which is faced by them in the market.

Analysis of Employability skill possess by me
After understanding the definition, different sort of employability skill and importance of the same it has eventually helped me in analyzing that there are a variety of the employability skills which are possessed by me, also it has been analyzed that there are a variety of the aspects where I used to lack behind as well.
Looking at the plus point first it has been identified that time management skill of mine is very well as it has been identified by me that I was able to complete the variety of the different sorts of the task on a time in the organization (Edmondson, Formica and Mitra, 2020). I generally used to make a variety of different tasks which need to be carried out by me in the project. This has eventually helped me in completing a variety of different sorts of things on time in the University. Looking at the other skill which has been possessed by me was in the regards of my positive attitude toward the variety of work which has been carried out by me in the market. As it has been identified that teacher and my senior always used to praise me for the positive attitude which is generally possessed by me. Reason behind a positive attitude is the confidence which is generally possessed by me. As it has been identified by me that I generally used to believe in the variety of the skill set which is generally possessed by me, this helped me in following a positive attitude all time. Another employability skill which is generally possessed by me is that I am flexible and adaptable in nature. As it has been identified by me that I never used to go or make any of the decisions beforehand. I generally used to make the variety of the decision by looking at the situation which is prevailing in the market. These eventually used to open up a variety of different sorts of options in front of me and it clearly identifies that I am very flexible at the time of making different decisions.
	There are a variety of things which have been also identified by me that I used to lack behind in that aspect. First of all is organizing myself well in front of others (Edmondson, Formica and Mitra, 2020). As mentioned above, I am able to complete my work on time. At the same time it has been identified by me that I used to complete the work on time but do not used to organize them that well as needed in real life.  Another issue which has been identified by me is that I generally used to seek the different information which are generally or universally acceptable, I generally do not believe in the raw information which can be very much beneficial for me in the coming future but I generally used to believe the same in reality. For improving these sorts of issues I had to perform a variety of the activity as well in the University.

CONCLUSION 
	From the above articles, it has been concluded that employability and employment skills are really very essential the whole world, as it helps an applicant to get their best. 
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