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The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the BSc programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations. 
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· Criminal Justice
· Conducting Investigations
· Decision making and discretion
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· Policing the roads
· Information and Intelligence
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· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.

NOTE
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Task 1

Relevant areas of the National Policing Curriculum: Understanding the role of a constable, maintaining Professional Standards, Leadership and Team-working, Wellbeing and Resilience

	
Critically evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion) and to what extent group dynamics are shaped by wider organisational cultural norms. 

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements demonstrating an understanding of organisational justice in a policing context (Code of Ethics, policies, procedures, protocols or legislation).

2500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Police Constables are expected to maintain a high standard when being sworn in as a constable.  After an officer’s attestation it is expected that they abide by these standards not only whilst carrying out their day-to-day duties but also in their personal life.  Police forces across the United Kingdom are governed and regulated by the College of Policing who keep officers up to date with new or changes to existing legislations force wide.  Although new changes are introduced on a regular basis the core duties and responsibilities have stayed the same.  Officers also have to regularly attend training courses to make sure that they are of a high standard.

Although often there are changes to policing such as technology, priorities of policing depending on which force which you are employed etc.  The job role of a police constable has not changed over the years.  In 1990 the Association of Chief Police Officers (ACPO) issued a statement outlining the purpose of the police service (ACPO, 2003).  These principles of policing have not changed since they were published years ago.  


These include:

· Uphold the law firmly and fairly
· Prevent crime
· Pursue and bring to justice those who break the law
· Keep the queen’s peace
· Protect, help and reassure the community

During the attestation of a police officer the student officer says the following oath before signing the declaration:

“I … of … solemnly and sincerely declare and affirm that I will well and truly serve the Queen in the office of constable, with fairness, integrity, diligence, and impartiality, upholding fundamental human rights and according equal respect to all people; and that I will, to the best of my power, cause the peace to be kept and preserved and prevent all offences against people and property; and that while I continue to hold the said office I will, to the best of my knowledge, discharge all the duties thereof faithfully according to law”.

A student officer will undergo six months initial training prior to tutorship.  This consists of a combination of both theory based learning and also practical’s.  During training officers will receive inputs from various departments to make sure that they are of a satisfactory standard prior to beginning the next phase of training which will be their tutorship.  Police officers abide by the ten standards of professional behaviour outlined by the Police Conduct Regulations (College of Policing, 2021).  These include:

· Honesty and Integrity
· Authority, Respect and Courtesy
· Equality and Diversity
· Use of Force
· Orders and Instructions
· Duties and Responsibilities
· Confidentiality 
· Fitness for Duty
· Discreditable Conduct
· Challenging and Reporting Improper Behaviour

Even after officers have completed both their tutorship and probation period they will still abide by the above core standards of policing throughout their career.  Officers are regularly tested that they know these when attending a number of training courses through the year.  Any officers who do not abide by these behavioural standards are at risk of being served Regulation 13 papers.  Regulation 13 of the Police Regulations 2003 can lead to the dismissal of an officer following a misconduct hearing (South Wales Police, 2012).

It is important when carrying out the role of a police constable to make sure that you are accountable for any actions taken when dealing with members of the public. Although officers are expected to uphold the law officers are able to use their discretion.  It is important to gather as much information of intelligence as possible prior to attending an incident to know what the best possible course of action to take on attendance.  Officers apply the National Decision Model (NDM) to any decision in everyday policing.  This enables officers to go through a process to make their decisions.  The NDM (College of Policing, 2021) consists of:

[image: https://www.app.college.police.uk/wp-content/uploads/2014/12/NEW-National-decision-model1.png]

Officers also can use the NDM when writing their statements for any arrests etc made.  This can give the court the officers thought process throughout the incident to show how they came to the decision that an arrest was necessary.

Should an officer receive a serious complaint that is referred to the Independent Police Complaints Commission (IPCC) then this would follow their procedure.  Although the complaint would be dealt with by the force in which they are employed by – should it be referred to the IPCC then this would be dealt with differently.  It would be at this point that the Police Federation could also be involved at the officer’s request.  The IPCC deals with various complaints in different ways.  

When receiving a complaint the IPCC will establish the following during the investigation (Independent Office for Police Conduct, 2021):

· Take witness statements
· Interview police officers or members of police staff
· Review CCTV footage, Body Worn Video (BWV)
· Obtain other documents and records such as telephone records etc
· Reviewing policies that are relevant to what has happened
· Forensic analysis may be applicable for any evidence seized in some cases


As a Police Constable it is not only expected for an officer to work on an individual basis but also as part of a team.  Often officers are paired together when attending incidents due to the risk involved with the type of incidents that they attend.  When working as part of team it is important to communicate with each other to update others with what has happened.  It is not only important to communicate with other members of the team whilst at incidents but also whilst in the workplace.  This helps to minimise stress levels for other members of staff but also to be aware of other colleagues needs.  Poor communication between staff can result in additional pressures on the force as the workload increases.  This also has a negative impact on the public’s perception of the police.

I am aware of conflict that can occur between members of teams which overall can have a negative impact on the productivity of teams.  Although this is something that I have not experienced yet I am aware of the processes of reporting improper behaviour and also aware to inform my supervisor with any issues.

It is important to resolve any issues or conflicts with other members of staff promptly as this can cause stress for other members of the team and can also result in poor communication at incidents etc as these persons may not be able to work together effectively.  Resolving any issues will reduce stress in the workplace.

When working with different members of the team this develops how you can deal with incidents and see how different officers work.  Every person works differently so it is beneficial to see how others work to see if that may work for yourself.  It has been suggested that members of teams need to work in different ways to become successful (Tuckman, 1970).

Stress can lower productivity of staff in a workplace.  It is important to try and minimise stress to avoid long term effects that could affect you being productive carrying out your job role.  It has been suggested that stress can be a direct product from an individual and their environment which may tax their resources and effect a person’s wellbeing (Lazarus 1986, Lazarus and Folkman, 1987).  Stress can also reduce productivity and work ethic of an employee so it is vital to ensure that there is a positive working environment (Stacciarini, 2004).  South Wales Police tries to manage not only their officers but also staff members with force wellbeing days.  These are regularly run and are advertised on the force main internal website page.  South Wales Police also has a list of contacts on this website that is easily accessible for any employee who may want to speak to someone regarding their Mental Health.

I thoroughly enjoyed my initial six months training as this gave me the knowledge of police legislation and policies that can be applied practically to policing.  I then completed by tutorship which I also enjoyed as I then had the opportunity to apply what I had learnt in training practically in the company of my tutor.  After I finished my tutorship I have now been independent since December 2020 and are now policing a different area.  Due to COVID this at times has been challenging due to staff levels due to illness or periods of isolation.  Due to my level of service this at times has been stressful as there has not been as members of staff working to ask for help.  However, my sergeant has been very helpful and has often assisted with calls.  

Throughout my initial training, tutorship and since being on independent patrol due to COVID the UK has been in full lockdown therefore all nightlife and other establishments have been closed.  This has resulted in fewer calls made to police.  I have noticed in recent months that the number of calls made to police are increasing.  Due to staffing levels there have also been a number of cancelled rest days whereby I have been required to work on my days off.  I have found working along with the university assignments stressful  however, from speaking to other student constables they have also felt the same as myself which was reassuring.  It has been suggested that stress can develop due to a lack of individual’s skills, resources and abilities, and demands of a work environment (Caplan, 1987).  

Studies have shown that stress can be caused by a number of different factors such as personality, situational demands, copying skills, previous experiences, time lapse and any current state already experienced (Ganster and Rosen, 2013).  I kept in contact with other peers from my intake to see how they are getting on with assignments.  I felt helped with stress as we could share our concerns or any queries we may have had in relation to upcoming deadlines.  The Demand Control Support (DCS) Theory can be used to analyse different stress levels.  It suggests that social support may act like a buffer to help minimise stress during high demand situations (Johnson and Hall, 1988).

It was important to identify what is causing stress in order to try and change the way I was working and prioritise my work to meet deadlines so I knew that I would not be under a lot of stress coming up to my assignments.  Identifying stress-related hazards which may cause stress in the workplace can be vital for an individual’s wellbeing (Palmer, Cooper and Thomas, 2003).

Not only work related factors can cause stress.  Other factors such as home life, self-esteem, relationship status, time and/or finances can cause stress (Hobfoll, 2002).  Recently I have had a bereavement in the family.  I have found managing my workload and university assignments challenging during this time however, it has been important for me to remain focused on both of these to minimise my stress levels.  I have also spoken to work colleagues, friends and family which has also helped to minimise stress.

Overall, I am thoroughly enjoying the role of a constable and have completed a my blue light driving course, taser and stinger course since becoming independent at the end of last year.  I will continue to attend any courses which I believe will help with my career over the coming years.  Since joining I have also enjoyed dealing with a wide variety of incidents as I feel this has developed my knowledge.  It has also made me feel less stressed about attending incidents that I may not have previously dealt with.  I currently work on a team who are all positive and all help each other when it is needed.  I feel this has a positive impact on the team overall and helps with stress levels.

Due to the nature of the job role it can often be stressful.  I am aware that South Wales Police often advertise Wellbeing days within force which encourages their staff to manage their stress.  However, I like to try and manage stress myself by exercising etc.  I will be continuing to do this throughout my career.  Studies have been carried out yearly since 1992 to increase public awareness about both the causes and the cures for stress – according to the Mental Health Foundation 74% of the UK have experienced stress at some point in their life (Valvano, 2019).  Identifying coping mechanisms to manage stress early into my career will help me long term cope with daily stresses of policing such as heavy workloads, mental health and cope with the difficult incidents that I attend. 

The College of Policing have identified the stress that is involved with front line workers and have created the National Police Wellbeing Service for frontline officers.  This service helps with improving the mental and physical health support for officers and staff.  This service helps aims to reduce the stigma of seeking help, improve the knowledge and understanding of the help and support that is available to staff and encourage them to seek help for themselves and identify when peers may need help, improve work morale and improve and build on the police’s reputation (College of Policing, 2020).  I am aware of this service and also other services and aware of what services are available should colleagues need support in the workplace.   

To summarise, there are a number of different ways that staff are able to deal with stress and also proactively minimise stress levels with other members of the team within a workplace.  South Wales Police have made sure that all officers and members of staff are aware of the different pathways that can be used to get help should it be needed.  South Wales Police also regularly carry out searches for incidents that have happened over the previous 24 hours.  Often when dealing with incidents of a serious nature resulting in serious injury or death the force use TRIM which is a service offered for counselling.  Since joining I have been contacted a few times to offer support should it be needed.  Overall, the force are very supportive in minimising stress levels of their employees and are often coming up with new ways to try and minimise stress levels within the workplace.

Word Count - 2360















Task 2

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk, Evidence-based policing

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Critically evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Explore what works in relation to tackling repeat victimisation and repeat offending. Consider the use of evidence-based policing. 

1500 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

I will be utilising the National Decision Model (NDM) to discuss the incident that I attended whereby I have played a significant role with a victim of crime.  The NDM can be applied to any incident that police attend to enable the attending officer to take the most appropriate course of action.  The NDM is as follows (College of Policing, 2021):

[image: https://www.app.college.police.uk/wp-content/uploads/2014/12/NEW-National-decision-model1.png]

Since being signed off by my tutor into independent patrol I have attended a wide variety of incidents not only with my team but also single crewed.  The circumstances of the incident that I will be discussing refers to a report of a possible assault reported by a male and female at an address.  Prior to police attendance a disturbance could be heard in the background by the control room when taking the call.  The information received was that there had been an altercation involving another male whereby there had been mention of a possible knife.  The male confirmed that the incident had happened in the street involving an unknown male.  No further information was known prior to attendance.

Background checks via PNC and South Wales Police system NICHE were carried out prior to attendance was that the male who had reported the incident had made a few calls to police reporting ongoing issues with neighbours.  

Due to the mention of a possible knife, it was required for a Taser trained officer to attend in case weapons were involved.  I am a Taser carrier and also another colleague who was on duty also assisted with attending the location.

On arrival a large crowd of people were seen in the street.  A male identified himself on arrival as being the reporting person for the incident.  The male confirmed that the male involved had already left the location prior to police arrival and confirmed that he thought he was in possession of a knife but had not actually seen any weapon.  The reporting person gave different accounts of what had happened on attendance which seemed strange as they had contacted police.  Due to this I asked for the male and his partner to go into their address so I could speak to other people present to establish what had happened.

I then spoke to each person present individually and carried out house to house enquiries to find out exactly what had happened.  From speaking to neighbours, it was clear that the reporting person had caused several issues in the street recently.  Several witnesses provided statements and video footage of the reporting person in possession of a bat in the street swinging it at other residents during an altercation.  Witness statements also stated that the reporting person had also made threats to burn down the house of a resident who lived a few doors away from the reporting person.  Due to this information and utilising the NDM I felt that the most appropriate course of action was to arrest the reporting person on suspicion of Affray and Threats to Cause Damage by Arson.  The arrest of the suspect was Section 24 of the Police and Criminal Evidence Act 1984 (Blackstone’s, 2015).   

The offence of Affray is under Section 3 of Public Order Act, 1986 (College of Policing, 2018).  The definition of this is:

‘A person is guilty of Affray if he uses or threatens unlawful violence towards another and his conduct is such as would cause a person of reasonable firmness present at the scene to fear for his personal safety’.

The offence of Threat to Destroy or Damage is under Section 2 of Criminal Damage Act 1971 (CPS, 2019).  The definition of this is:

‘A person who without lawful excuse makes to another a threat intending that the other would fear it would be carried out – 

(a) To destroy or damage any property belonging to that other or third party.
(b) To destroy or damage his own property in a way which he knows is likely to endanger the life of that other or third person is guilty of an offence’.

The reason for this was to not only safeguard the victim in case the threats were carried out but also to safeguard the suspect from further incidents.

When attending incidents it is essential to identify the victim of the incident.  Prior to attending it is important to gather as much information and intelligence as possible to know as much of what has happened prior to arrival.  It is also important to identify if there are any impact factors such as Mental Health, Learning Difficulties, Drug or Alcohol use etc as these would be safeguarding issues.

South Wales Police’s definition of vulnerability is (Research Public Health, 2016):

‘A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves from harm or exploitation’.

After gathering further information whilst at the location on this occasion I identified that although the male had contacted the police the female who resided at the address that has received threats to cause damage by fire was the priority.  It was important to take prompt action to safeguard this victim from any harm or threat being carried out.  This not only would prevent any further offences from happening but also improve public confidence in the police.  All persons involved in this incident had had recent involvement with the police however, due to evidential difficulties for other offences reported the police took no further action against the individuals involved. 

When I arrested the male at his home address at this incident I noticed that the bat that was seen in the footage was also behind the front door of the property.  This was then seized by myself under Section 32 of the Police and Criminal Evidence Act 1984 (Blackstone’s, 2015).  This was then booked into property stores as evidence.

After the arrest and conveying the male to custody I then returned to the location to carry out further enquiries for the investigation.  I carried out further CCTV enquiries at the location and obtained further footage of the suspect male holding a baseball bat in the street swinging this at a number of residents.  I also obtained further witness statements from other residents which supported the victim’s account of events.  On returning to the location I also obtained a full statement from the victim as prior to the arrest of the suspect only a first account was obtained.  I also explained the full process of court proceedings, Victim Personal Statements (VPS) and Special Measures such as screening etc with the victim should the incident go to court.  The victim completed a VPS with me and stated that she did not require special measures to attend court.  The Victim was a single mother who resided at the address with her four children who were all under the age of 10 years old.  From speaking the victim she disclosed that she was struggling financially due to being out of work because of lockdown.  Due to this, with her consent, I submitted a Public Protection Notice with information of the incident and also about financial issues.  This information was then shared with other agencies to get her the support she needed.  I also submitted a Victim Focus Referral which was shared with external agencies for them to make contact with her regarding any ongoing issues.  The victim felt reassured with this and was grateful for the support.

When dealing with ongoing issues it is important for the police to involve other agencies for a ‘multi-agency approach’ as not all issues can be resolved by police.  The location where this incident happened were all properties managed by the council.  Due to this the housing officers were made aware of the incident.  The police liaised with housing the day after the incident and provided details of the incident.  Housing were then able to rehouse the suspect and his partner in another area.  Attending officers also exhibited their Body Worn Video (BWV) from the incident and provided this as evidence.  This also assisted with the investigation.

The suspect was then released with bail conditions which made the victim feel safer and they were also moved out of the area.  This had a positive outcome for not only the victim but also other residents.  This also had a positive impact on the police as it has reduced operational demand as there have not been any further calls at the location.

WORD COUNT - 1409





Task 3 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below, you are acknowledging your continuing progress on O.C.P.  
This is recognised by the university as work that is fully supporting this module BMPP 6001D; Policing in the Workplace 3 and in signing it will be equivalent to 1000 words towards the 5000 words equivalent total for component 1. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  MPicton
 
Date: Saturday 23rd October 2021 


Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, decision making and conducting investigations.

	Critically explore how criminal activity facilitated by the road network can be disrupted.  

Consider how you have applied appropriate fast track actions in an investigation and evaluate the effectiveness of your decision making. Review the importance of risk assessment in decision making. 

Analyse how you have applied and understood appropriate interviewing techniques in a complex investigation.

 


2500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Response policing enables disruption of criminal activity on the roads that they police.  This can not only be done by old methods such as pulling over drivers but over the years has developed with technology.  Police forces nationwide are now able to use technology to assist with their day-to-day policing.  Prior to the introduction of technology officers would have had to gather evidence themselves whereas, now a lot of background checks can often be carried out prior to attending the scene.

A use of technology which is frequently utilised by police is the Automatic Number Plate Recognition (ANPR).  This is in use 24 hours of the day and will notify the police if a vehicle of interest has driven past the camera.  This is often used when a vehicle is on a hotlist for being stolen etc.  

The use of ANPR can (College of Policing, 2019):

· Automatically read vehicle index plates, allowing these to be compared against database records.
· Provides a tactical option to disrupt, prevent and detect criminal activity, increasing public confidence in the police.
· Identifying a vehicle of interest based on the index plate the vehicle is displaying – this notifies officers of a vehicles recent location.
When using ANPR for investigations response officer should consider the type of crime, information an intelligence available, traffic flows and additional support from other agencies, which may also be external such as National Crime Agency (NSA), Driver and Vehicle Standards Agency (DVSA) etc.  

Vehicles of interest will be identified from carrying out checks on the Police National Computer (PNC).  In some circumstances, depending on the type of investigation taking place, it may be necessary to put an ACT marker on the vehicle.  This is not only for information purposes for officers carrying out the check on the vehicle using PNC but will also pass instructions.  An example of this would be if a person believed to be using the vehicle is currently wanted for an offence out of force.  If an officer carries out a check on the vehicle using PNC it would highlight the offence, what force it was and a ‘STOP’ marker.  This would instruct the officer to stop the vehicle if they came across it.  

ACT markers are usually put on vehicles during the course of an investigation by an officer investigating a person of interest.  This is often used if a wanted individual is a registered owner of the vehicle, has linked to the registered owner or there is any intelligence in place linking them to the vehicle.  Although this request can be submitted by a police officer it would need to the authorisation of an Inspector or above for the marker to be put on the vehicle.  Once the subject has been arrested this marker would then be removed.

Markers on vehicles can not only assist with day-to-day policing but can also assist with planned operations.  Police forces nationally adapt their way of policing to disrupt criminal activity.  Operations are usually organised around the force’s priorities.  Proactive officers are able to disrupt local crime by things such as visible presence, intelligence gathered etc to focus their mobile patrols however, this does not necessarily disrupt criminal activity of a higher level.  Organised crime groups are continuously adapting the way that they work to exploit new opportunities (Farrell et al, 2008).  Organised crime is not only a issue that is happening in the UK but is an issue worldwide (Kirby, 2013).

Police forces can also use a multi-agency approach to disrupt criminality.  On the roads such as motorways the Driver and Vehicle Standards Agency (DVSA) can be utilised with things such as campaigns.

The most common way officers disrupt criminal activity is from stopping vehicles whilst on mobile patrol in a marked police vehicle.  Under Section 163 of the Road Traffic Act 1988 a person driving a mechanically propelled vehicle must stop on any road if instructed to do so by a uniformed police officer (College of Policing, 2019).
When officers decide to pull over a vehicle is it essential that the officer risk assesses the situation before taking action.  In some circumstances information and intelligence may come to light prior to taking action causing the officer to either ask for further officers to attend prior to stopping.  For example, if there is intelligence that firearms are linked to the vehicle then a firearms officer would be more appropriate than a uniformed response officer.  With any incident, circumstances can dynamically change causing an officer to take a different course of action.  It is important to utilise the National Decision Model (NDM) throughout the incident.
Other factors would also need to be considered when pulling over a vehicle such as, whether there is a high volume of vehicles in both directions and there is a possibility that the vehicle wish to stop may make off.  Officers would also need to consider if it is a safe location to pull the vehicle over.

In recent years forces have also carried out research into how to adapt their patrol vehicles to day-to-day policing.  Traffic vehicles are now fitted with ANPR and speed monitors from within the vehicle.  This notifies the officer using the vehicle with recent intelligence, insurance information etc on any vehicle on the road.  This is also recorded and stored on the database.  

A lot of information can be given from carrying out checks on an individual person also.  Officers when policing the roads can carry out driving licence checks via PNC.  This will show whether an individual hold a full or provisional licence.  When carrying out checks on a person this also gives further information of any intelligence within the force and previous convictions nationwide.

Different police forces use different police systems, therefore, do not always store the same information.  When carrying out an investigation, especially if it involves roads policing, it is important to liaise with other border forces to work as a team.  An example of where this can be used is with County Lines.  Criminals involved with County Lines often travel from force to force.  This is not only done by using a car on the motorway but also via train etc.  British Transport Police are in regular contact with its border forces to share information on persons of interest.  Other forces also share information on criminals which is disseminated to response officers for proactive policing.  South Wales Police have a Priority Policing Team who regularly monitor the location of vehicles of interest around the UK.  The police system used activates with current locations when on the move to various locations.  This enables officers involved with planned operations to be able to move resources to most appropriate locations to disrupt criminal activity.

ANPR and PNC can not only be utilised to disrupt Organised Crime Groups (OCG’s) but also local everyday policing.  An example of where I have applied this to response policing is regarding a Road Traffic Collision whereby it was suspected that the driver of the vehicle was possibly under the influence of drink or drugs.  The offence of Unfit to drive through drink or drugs is covered Under Section 4 of the Road Traffic Act 1988.  

The definition of this is as follows:

‘ A person commits an offence when driving, or attempting to drive, or in charge of a mechanically propelled vehicle on a road or other public place is unfit to drive through drink or drugs’.

Prior to attending this incident, the index of the vehicle was passed by the reporting person who made the call.  Checks were carried out via PNC to establish any registered owner details and any insured drivers who may be linked to the vehicle.  Checks were also carried out on the system that South Wales Police used called NICHE to see if there was any intelligence linked to the vehicle.  The control room passed over the radio prior to attending the location that there was previous intelligence for drug dealing via NICHE involving a male driver.  The control room also confirmed that there was one male driver who was linked to the vehicle.  PNC checks showed that the male did had previously been charged with drink driving and also had a previous conviction for drug driving.

On this occasion information was passed via the police radio handset that there was a possible drink driver in the vicinity whose manner of driving made the reporting person believe that the male was possibly under the influence of drink or drugs.  I attached myself to the incident and requested that observations were to be passed over the radio for other officers’ awareness whilst on patrol.

A short time later a further call was received from a member of the public reporting a Road Traffic Collision involving the same vehicle.  The reporting person stated that that a male driver was involved who was now standing next to the vehicle.  I then made my way to this location and arrived a short time later.  On arrival I seen a male who was trying to walk away from the vehicle.  I requested the male to remain with me until I could establish what had happened.  From speaking to the male, he disclosed that he was the owner of the vehicle.  The male’s eyes were glazed and he smelt of alcohol.  This raised my suspicions that the male had been driving under the influence of alcohol.

I explained to the male that I required him to provide me with a specimen of breath roadside.  The legislation used to require a specimen of breath is Section 6A of the Road Traffic Act 1988.

The male then provided a roadside breathe test which was over the prescribed limit.  Due to this I then arrested the male on suspicion of being over the prescribed limit of alcohol.  Whilst under caution the male admitted he had been driving and admitted to crashing the vehicle.  I then conveyed this male to custody which was located a few minutes away where I remained with the male until the station breathe procedure what conducted.
All discloses admitted the offence were captured on Body Worn Video (BWV) which were submitted as evidence.  Since the incident has happened the male has been charged with drink driving and has received a driving ban.

Although in some circumstances it is required to interview the suspect when they are sober to obtain their account of what has happened.  On this occasion due to the driver admitting the offence, police witnessed them driving also two witnesses had reported seeing the male driver using the vehicle this was enough evidence for a charging decision to be made.  All intelligence that was received by the male was also submitted as intelligence for the information of other officers.

To summarise, it is not only important to investigate incidents after arrest but is also essential to gather as much information and intelligence prior to making a decision.  On this occasion the male had disclosed that he had owed money to people involved with County Lines but also provided information of vehicles that were involved.  This was submitted as intelligence and further checks were carried out on the registered owners of the vehicle.  This intelligence was passed to other officers for their awareness whilst on patrol.  To disrupt criminal activity it is important to use a multi-agency approach to identify criminal activity and take the most appropriate action.
When investigating the offence of drink driving I made sure that I carried out the necessary procedures when dealing with the male.  Due to the males previous intelligence for weapons prior to attendance on arrival I made sure that the male was handcuffed and searched.  A search was also carried out of the vehicle prior to its seizure.  When dealing with any incident I utilise the NDM in order to make the most appropriate course of action.  On this occasion the male was compliant, so I was able to deal with the incident myself in the company of my colleague.  

There have been previous occasions where I have called for further units to attend the location to assist with dealing with the type of incident most effectively.  When dealing with incidents on the road it is important to have sufficient units at the location in order to carry out a thorough investigation.  Due to the different factors such as number of people in the vehicle, number of vehicles involved etc sometimes there are occasions where a number of officers would be required.  At some incidents involving crimes committed on the roads it can be more appropriate for Traffic Officers to take primacy of the investigation such as Traffic Collisions involving any injury or death.  A multi-agency approach will also be the best course of action to take during any investigation as disrupting criminal activity would not only be dealt with by police.  Agencies such as housing, probation etc can also be useful.  

Since becoming a police officer I have found with most investigations involving vehicles the use of ANPR, PNC, NICHE etc are all paramount for a thorough investigation.  Without the use of technology to assist with roads policing the numbers of crimes detected by police would decrease considerably.  These police systems also identify locations of note and the types of crimes that are occurring.  This allows resources to be utilised in the best way.  In turn this will also increase the public’s confidence in the police who will then also be more likely to assist with any police enquiries in future.
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Task 5
Personal Study programme / Individual Learning Plan 
 
 
The first learning outcome identified in the accompanying module descriptor (BMPP 6001D) asks that you formulate and implement a personal study programme to further enhance the development of your professional police practice. A template has been added for an ‘Individual Learning Plan’ that you can use for this task.  
 
This task differs from the PDP that you have completed in your previous workbook in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
2500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 5000 words equivalent total for component 2. 
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
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Dealing with Traffic Offences:
I feel that I lack on knowledge of Traffic related offences due to the type of area that I cover.  I feel I could benefit from doing a Traffic attachment to gather a better understanding of how to deal with all traffic offences.

Further Training on Interviewing Techniques:
Since being on independent patrol I have interviewed offenders’ numerous times however, I still feel I am learning different interviewing techniques.  I feel if I completed PIP Level 2 for interviewing this would be beneficial.

Improving Investigation Techniques:
Due to managing a workload this has improved my technique when investigating crimes.  I have an attachment coming up with CID soon.  I feel this attachment will improve my protracted investigative skills. 

Furthering my knowledge on how to deal with Frauds:
I have recently been allocated a Fraud to investigate on my workload.  I felt that I did not know what the best way was to deal with this as it is something that is not regularly dealt with on response.  I will be completing my Charter Application course to help gain better knowledge of what actions need to be taken when dealing with a Fraud should I deal with one in future.
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Improving my experience:
Due to still being in my probation period I am still learning.  I would like to attend a wide variety of different types of incidents to improve my confidence in dealing with certain types of crimes.

Driving Skills:
I have recently completed my Blue Light driving course.  I will be putting this into practice as much as I can to improve my driving skills as this is not something that I have done in a previous job role.

Taser Course:
I have recently completed my Taser Course.  Since being a Taser carrier I now attend crimes of a more serious nature such as weapons etc.  I wish to improve my experience with dealing with these types of incidents to further my career.

Furthering my Officer Safety Training:
I am in compliance with my Officer Safety Training which involves basic conflict management skills.  I would like to complete my Police Support Unit (PSU).  This will further my experience and knowledge of how to deal with public order offences.
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Improving my experience:
Due to still being in my probation period I am still learning.  I would like to attend a wide variety of different types of incidents to improve my confidence in dealing with certain types of crimes.

Driving Skills:
I have recently completed my Blue Light driving course.  I will be putting this into practice as much as I can to improve my driving skills as this is not something that I have done in a previous job role.

Taser Course:
I have recently completed my Taser Course.  Since being a Taser carrier I now attend crimes of a more serious nature such as weapons etc.  I wish to improve my experience with dealing with these types of incidents to further my career.

Furthering my Officer Safety Training:
I am in compliance with my Officer Safety Training which involves basic conflict management skills.  I would like to complete my Police Support Unit (PSU).  This will further my experience and knowledge of how to deal with public order offences.
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