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A report focusing on the benefits of research and evidence-based practice for nurses within the healthcare sector.
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Introduction 
Evidence-based practise with the participation and application could be encouraged by integrating these activities into standard clinical practise. Such inclusion can be achieved in a variety of environments and at various degrees. The use of computers and the internet somewhere at the point of care, along with supported decisions and systems that are able to manage the content which provides access to procedures, regulations, guidelines and policies and issues for the service users so view what has been critically examined and has been recognised at the level of health services (Lehane et al., 2018).

Executive Summary 
This report will be looking at research and evidence-based practise and the benefits it possesses, it is a method that has been used for a long period of time in various types of environments including the healthcare sector. This report will mainly be focusing on how evidence-based practice has been implemented within a healthcare environment and the experience that followed through, whether that resulted into a positive outcome or a negative one. It is already common knowledge that many healthcare practitioners are burnout due to the amount of stress they are under following their workload and the type of role they do. As well as it being physically challenging, it has shown to be mentally challenging for the healthcare workers as well. This report will look to define the evidence presented within evidence-based studies to show how it may impact the healthcare workers as well as the organisation itself.



Evidence-based practise 
The background of Evidence-based practice (EBP) showcases that it is a systematic and structured approach taken in regard to decision-making and problem-solving which involves using the best available evidence to come to a conclusion regarding the decision-making processes. It is a practise that has been implemented and constructed within various professionals and organisations as well as the healthcare sector. The aim of evidence-based practice is to promote better decision-making by reducing the influence of personal bias, unfounded beliefs, or subjective opinions. It is also inclusive of the service users preferences and values which ultimately can provide much more positive outcomes as it is being treated in line with the service users values which will then make them feel included and heard (Mozafaripour, 2020).
Evidence-based practice involves the process of gathering, critically appraising, and synthesizing relevant research and other forms of evidence to determine how clinical or organizational decision-making is implemented. This evidence may come from various sources, such as randomized controlled trials, systematic reviews, expert opinions, and patient preferences. It is based around the fact of evidence being the centre point which dictates how certain aspects are influenced within various organisational sectors (Mozafaripour, 2020).
The evidence used in this practice originates from a variety of sources, which included, research studies. These may include randomized controlled trials, systematic reviews, and meta-analyses that have been conducted to evaluate the effectiveness of interventions or treatments. It also includes the expert opinion, which refers to the knowledge and expertise of professionals who have experience and expertise in a particular field. Additionally, it involves the preferences of the patients, which mainly focuses on the preferences and values of patients in the decision-making process. Lastly, the clinical experience involved, refers to the expertise and knowledge of healthcare providers based on their experience in treating patients. By considering all these sources of evidence, practitioners can make more informed decisions that are based on the best available evidence. This can lead to better outcomes for patients and improved performance in organisations (The OR Briefings, 2021).
Once the evidence is gathered and evaluated, practitioners can integrate it into their clinical or organisational decision-making processes. This may involve using the evidence to inform treatment decisions, clinical guidelines, policies, or practice protocols. The use of evidence-based practice has become increasingly important in healthcare, as it helps to ensure that healthcare practices and policies are based on the best available evidence. It can lead to improved outcomes for service users, increased efficiency and effectiveness of healthcare services, and better allocation of resources (Skela-Savič et al., 2016).

Benefits of evidence-based practices
Evidence-based practice has demonstrated in various aspects the different benefits it possesses. Firstly, it has displayed that it has been able to improve the quality of care. By using the best available evidence to inform decision-making, practitioners can make more informed decisions that are based on the most up-to-date and relevant information. This can lead to improved patient outcomes and a higher quality of care( Mozafaripour, 2020).
It can also help with improving the efficiency, evidence-based practise has been shown to help with speeding up clinical decision-making procedures and minimizing the time and the resources that is required to make important choices. This is beneficial to the service user as well as the healthcare practitioner as it lessens the strain to nurses and can ultimately reduce their workload. By reducing the duration of the time required for service users to stay in the setting can improve their experience as they won’t need to be waiting long periods of time to be seen or during their actual appointment. It is also evident that when ensuring that healthcare resources are allocated in a strategic way with no errors, it maximizes time efficiency and lowers the constraints with this. It also ensures that the service that is being delivered is effective for both the service user and the health care environment without the misfortune of errors taking place (Mozafaripour, 2020).
It has also been proven to show that it can be cost effective this practise can help healthcare providers to avoid unnecessary or ineffective treatments and interventions this can then ultimately lead to reduced costs for both the service users and the healthcare systems. The healthcare sector as well as the public sector nurses, have a high workload and a duty of care to undertake at all times. Therefore, looking at this aspect of the report it is vital that at any point where there is an instance where there may be an element of a “normal” workload, it should be deeply considered due to the situation that nurses face.
This practise entails many positive qualities as a whole, it is said that by being able to incorporate scientific evidence into the nursing practises, individuals can actually provide service users with high-quality care that is also safe and effective while also advancing their own professional career within their specific environment (Mozafaripour, 2020).

(Black et al., 2014) showcases how the majority of administrators expressed satisfaction with the training program's advantages for healthcare professionals and the sector as a whole. They viewed the programme as bridging a gap by providing training, guidance, and financially supporting to aid healthcare professionals in participating in the development of research. The programme, according to participants, offers a crucial chance for learning and participating in research and knowledge translation activities which are infrequently offered to individuals that do not possess a higher education. The participants mentioned they felt less daunted by research, had a clearer idea of its intricacies and implications, and were better equipped to comprehend and implement what they learned in their healthcare environments (Black et al., 2014).
Additionally, the training programme was also seen as being advantageous to the healthcare environment as it was able to promote many individuals job roles including nurses and many other professions' excellence towards the overall healthcare industry. By doing this, it allows the healthcare workers to expand and broaden their knowledge further which would then build confidence in the service provided to their patients.
Evidence-based practise with the participation and application could be encouraged by integrating these activities into standard clinical practise. Such inclusion can be achieved in a variety of environments and at various degrees. The use of computers and the internet somewhere at the point of care, along with supported decisions and systems that are able to manage the content which provides access to procedures, regulations, guidelines and policies and issues for the service users so view what has been critically examined and has been recognised at the level of health services (Lehane et al., 2018)
Within this study, it also showcased the specific changes that were implemented into policies following this practise. in this instance, it involved residents that had been recently admitted into a long-term care facility and showed changes during their admissions procedure. This was carried out due the information that they had found during the process. Another instance that showcased how this has come into effect is where (Black, et al) mentioned that a team had actually established a new method of working by producing a new order set. Substantial results were developed in the process of this as many of the service users no longer had to wait an un-bearing amount of time to be seen. This was mainly shown within myocardial infarction patients and the emergency room that they’d usually use, the wait times had improved tremendously due to the reduction of it (Black et al., 2014).
Participants described the program as providing it having to provide an important opportunity for each and every one to learn and engage in research and knowledge translation activities that are rarely available to those individuals without advanced education. Participants also had reported to being less intimidated by research as they were able to  have a greater appreciation for the complexities and limitations of research. This then allowed the, to be better prepared in circumstances where they need to understand and apply evidence appropriately within clinical settings (Black et al., 2014). 
Bottom of Form

















Conclusion 
To conclude, it is prominent that research and evidence-based practice is an aspect that is truly vital within the workplace environment. It has showcased that such practices are required if one is looking to better themselves and their organisation. As presented in the report, the benefits of research and evidence based practise show to be regarding the aspect of an improved work ethos, as mentioned previously by the participants. They felt empowered and more comfortable to carry out their role as once they had undertaken the training programme, they were able to recognise where and what they needed to improve on. Evidence based practise is something that every organisation should consider to further improve their business as a whole and ensure that their staff are comfortable with the knowledge they possess regarding their role at that time. It is something that should be considered to be taking place quite regularly to ensure the development of tehri staff and organisation as a whole.

Recommendations 
Although, the previous studies have concluded that the overall workplace environment had showcased signs of improvement, (Skela-Savič et al., 2016) present that there should be more training and development for healthcare practitioners within their roles so they could feel more empowered and knowledgeable of the service they provide to the individuals they interact with daily. This is something that the organisation itself should consider for its employees in order to have efficient staff that are up to date with their knowledge and development within this sector. This should be carried out regularly for the staff so they are aware of any changes and so they can alter their working ways which would ultimately benefit the service users. It is said that workshops have been seen to be a popular activity when discussing the delivery of training and development therefore should be continued. (Skela-Savič et al., 2016). 
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