Scott Hayward
31 Church Gardens, Cockett, Swansea SA2 0FE
07837901122 scotthayward_10@hotmail.co.uk

Final year of Early Years Education and Care degree, due to graduate July 2020. Projected 2:1 degree classification. Ambition to become a primary school teacher. 

Growth mind set to improve my performance and adhere to the needs of the child. A confident individual who is not afraid to take lead of staff and children. Believe that a ‘perfect teacher’ does not exist and that reflection on practice is a key part of teaching.  

Education and Qualifications

Oct. 2018 – Jun. 2020
BA (Hons) Early Years Education and Care at University of Wales Trinity Saint David

Oct. 2013 – Jun. 2015
Diploma of Higher Education in Sports and Exercise Science at Cardiff Metropolitan University 

Sept. 2011 – Jul. 2013 
Extended Diploma in Sport Performance and Excellence at Gower College Swansea. 

Sep. 2006 – Jun. 2011
Secondary School Education at Bishop Vaughan Catholic School

GCSEs: English (C), Science (B) (C) (B), Mathematics (C), Physical Education (A), Electronics (B), Welsh (C), Religious Studies (F), French (D)

Work Experience 

2016 to Present – Teaching Assistant (Plasmarl Primary School)	Comment by S Hayward (Plasmarl Primary School): Whilst working at this school I have demonstrated an excellent level of organisational skills. This has been done through managing all work related to attendance, school website, twitter and ICT. This is important because whilst doing my job as a teaching assistant which takes up my whole day, when I make time to do work for my roles and responsibilities I maintain well organised folders along with organising my time slots in advance of the week starting to plan when I am going to get my work done. Being organised means your stress levels lower and you increase your productivity (Monster Career Advice, n.d.). 
· Teaching Assistant in Year 5/6 class and Year 4/5 class
· Attendance Officer
· Football and Athletics Clubs
· Leader of ICT within the school and hold ICT lessons for staff 
· Supply cover for teachers in Year 4/5 and Year 5/6 
· Experience working in the foundation phase and Early Years
· Experience of having my own Mathematics group and RWI group
· Arranged and delivered PE lessons
· Understanding of Key Stage 2
· Understanding of pushing children using marking policy, displays and independent learning and how to encourage children to become independent learners through learning areas approach
· Knowledge of the New Curriculum and changes to the ALN
· Attending ICT courses and PE courses 

Skills & Other Information 


· Full clean driving license 
· Excellent IT skills, Knowledge of using HWB, Microsoft, Coding and iPad apps
· UEFA C Licence Football Coach	Comment by S Hayward (Plasmarl Primary School): Organisational skills were demonstrated when completing my UEFA C Licence in football coaching. This course was a yearlong course and it consisted of 12 Sundays from January to December. It required me to complete large assignments and assessments every month. I displayed organisational skills whilst doing this as I had to manage my workload from my workplace too. Doing this whilst studying in University. Having three separate workloads from three separate organisations proved to be difficult but with good organisational skills it made it easier for me to complete. I did this by keeping a diary of all the important dates and used it for reminders. (Aszkenasy, 2020) says that using a diary reduces the risk of stress, helps with deadlines and gives the individual warning of upcoming dates. 
· Excellent knowledge of sporting activities and coaching 

Interests 


· Sport – Member of Garden Village AFC in the Welsh Football League
· Social – I enjoy socialising with my friends
· Health and fitness – I like to exercise and eat healthy when I can 

Referees

 









Personal Development Plan 

	Area for further development (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge 

Gaining my Newly Qualified Teaching status through completing a Salaried PGCE.


	After researching how to become a primary school teacher, there are only two routes I could take. The first is a PGCE after my degree which is nine months of full-time study. This would mean that I would have to take time off work, this wouldn’t be practical for myself as I am at the age now where I have responsibilities and bills.  Or the other option is a Salaried PGCE programme which you complete at a workplace and does not require you to attend a university. The Salaried PGCE is the route I wish to pursue. 
	I will need to submit an application to the Open University. This will have to be supported with a degree and GCSE grades B and above for Maths and English. (gov.wales, 2019)
 
	I would complete this in a primary school setting, the setting will have to have a place to offer me. The school will receive a grant to help pay for the training and also funding to pay me a non-qualified teachers’ salary. 
	This training would normally take around 1 year to complete. I would wish to start the course in 2020 and finish it a year later in 2021. 

	2. Skills

Welsh speaking skills.


	Through working in a primary school, I have noticed that is an important skill to have. A teacher speaks basic welsh to the children on a day to day basis. Ranging from asking children to line up, sit down, stop talking, close the door and stand behind their chair. Children then learn these phrases and pick them up from hearing them all the time and start to use welsh themselves in class. I would like to improve my awareness and confidence in using Welsh-medium.
	I could improve my welsh speaking skills by completing a Welsh Sabbatical course (Wjec.co.uk, 2019). This course is a free course through the Sabbatical Scheme and would mean you would have to take 60 days out of work to complete. The organisation would cover the cost of supply cover when I am away.
	The course is available at Bangor university, Cardiff University and the University of Wales Trinity Saint David.  
	The course is twelve weeks long which is 60 days. 
I would look to do this course whilst I am in work and will apply for it through my school.

	3. Skills

Cooking skills.

	Cooking is important in the foundation phase because children enjoy the experience and they do not know that they are in fact learning numeracy and literacy skills whilst doing it and also putting their five senses to use (Early Years Careers, 2019). 
	There are cooking classes for nearly everything these days. If there was a particular area which I wasn’t particularly strong in like bread making or food hygiene, then there are courses out there to help with those. 
	Most cooking classes are held in colleges throughout wales. However, there are some bakery’s for example which offer courses within their shop. 
	This cooking class would need to be completed before starting work as a teacher.

	4. Values

Empathy


	Empathy is the power to understand perspectives other than my own (TeachHUB, 2019). It is important for children to understand what empathy is. This is because empathy is it helps form relationships with other individuals. It helps children to understand one another’s emotions and feelings. I would need to improve my own understanding of empathy because it is seen as an important set of teaching strategies (TeachHUB, 2019).
	To improve my own understanding of empathy, I will inquire to enrolling onto an ‘EmpathyLab’ training day. This will give me a wider knowledge of the topic and allow me to transfer what I know to the children so that they will then become more empathetic towards each other. This course will teach me the triple win framework which has a simultaneous impact on literacy and reading for pleasure, empathy and well-being and finally pro-social attitudes and social activism.
	The empathylab training day has passed for 2019, however once I gain my NQT I will enquire about the course with the hope of enrolling onto it. 
	At some stage in 2020 I would like to complete this training, so I am fully equipped prior to starting a job as a primary school teacher. 

	5. Values

Inclusion


	Inclusion is important in the early years of schooling because it gives a child a feeling of belonging, but it also makes them feel comfortable in the setting and a sense of contribution (Maze, 2000). With the desire of being a teacher I wish to be in a position where I am including all children no matter their backgrounds or educational needs. Without a clear understanding of inclusion, I fear that when teaching I will not be focused on inclusion as I should be and won’t understand how to make all children heel included. 
	Through researching I identified a course called ‘FutureLearn’. This course is a 6-week course which is done online. Its aims are to give teachers an understanding of inclusive education, understanding of what barriers there are to learning and how to challenge them. 
	This course runs yearly however, it has already started this year. It would not benefit me to the maximum if I was to join the course now. It is free of charge with no implications. 
	The appropriate time to enrol onto this course would be next year in 2020 when I am able to send an application off in advance and be ready to start on the first start date that they commence on. 











Personal Statement
	
It has been a long journey to get to the stage of writing a personal statement for an application into teaching. This journey started 7 years ago when I completed my football coaching qualifications to coach within a soccer camp. During my time as a football coach, I worked with children between the ages of 3 and 11 years old. I began to realise that working with children came natural to me and this was not only noticed by myself, but it was commented on by my work colleagues and parents of the children. My aspirations to become a teacher developed from being a football coach and upon finishing my coaching career, I started to pursue a career in teaching. 

I believe, teaching and football coaching both require similar skills and attributes to allow you to be successful within the role. You have a duty of care when the children are with you, they become your priority. Ensuring their safety within the environment you are in but also ensuring that they are engaged in the activity. The classroom should be a safe and exciting place for the child to learn. This is important because the well-being of the child is an essential aspect of teaching especially within the new curriculum.  Every child has different needs and capabilities, and as a professional practitioner it is important to be able to adhere to these needs and differentiate tasks so that the children are working at their correct level whilst being challenged. 

I wish to become a Primary School Teacher for many reasons. One of these reasons being that unfortunately some children do not have a male figure within their household. Children need that role model to set them on the right path for their future, teaching them the fundamentals of primary school education and also teaching skills to equip them for life. The passion I have for working with children is the reason why I look forward to each and every day. No day is the same and you are always faced with new exciting challenges. Seeing a child smile because of something you have said or done is a fantastic feeling. With that comes the huge amount of gratitude that children show you as a Teacher or Teaching Assistant. Hearing a ‘thank you’ for teaching a child how to divide or times a number goes a long way, it shows that you are having a positive impact on that child’s life. 

There are many changes happening within the education sector. One of these being the ‘New Curriculum’. If I was to be successful in becoming a Primary School Teacher, I know that I would be starting during the introduction of this new curriculum. Therefore, I have made sure I have a good understanding of it and have looked at how I can incorporate that into my teaching. The new curriculum will be child influenced and will allow the children to have a say in what or how they learn but it will not allow them to dictate. It will begin with four purposes which will be the driver of the curriculum and everything we do as professionals must reflect these purposes. There will also be six areas of learning and experience within this holistic curriculum which will aim to promote collaboration across all subjects and disciplines. Finally, the foundations of this new curriculum are made up of three cross curricular responsibilities and these will be taught through all six of the areas of learning and experience. Children will be taught to use skills across the curriculum which include critical thinking and problem solving, planning and organising, creativity and innovation and personal effectiveness. The new curriculum will encourage the children to become independent learners.  

I have currently spent 4 years working as a Teaching Assistant within a primary school setting. Throughout this time, I have improved and developed skills and qualities which I deem to be essential to becoming a teacher. I have learnt the importance of being organised within the classroom and out. I have seen first-hand how comforting it is for children and staff when they can see that I am very approachable and willing to listen and offer advice when asked for. I also have a growth mind set where I always want to do better as I believe there is no such thing as a perfect teacher and I always welcome constructive criticism which will allow me to improve my practice. Reflecting on practice is also a good trait to have as it means you are able to identify things that may not have worked as well as you thought and also see the things that were successful. During my time at my workplace, I have become more observant and this does not just mean observing children’s work but also observing them as individuals. Looking at things like their appearance and their emotions they may be displaying. I have learnt to be practical and adaptable by thinking on my feet. Examples of this have been when a child has found work too easy and I have been able to alter the work or use the schools marking policy to push the child further and challenge them within the work that they have been doing.

I have gained valuable experiences whilst working at my school. These experiences include roles and responsibilities in which I have been trusted with during my time at my current workplace. I have been named as the schools ‘Attendance Officer’, observing every child’s attendance and intervening when the school target is not met. This role helped me to understand the importance and the impact that attendance has on a child’s education. I have been given a maths set to teach independently two days a week. Within this responsibility I have realised the importance of differentiating work as all children work at different levels. I also have my own ‘Read Write Inc’ group. I run my own afterschool football club and athletics club, organising football matches and tournaments with numerous schools within the cluster. This helps the children socially and physically as it is important for children to live healthy lifestyles as it can have an impact on their learning. I recently have been given the opportunity to lead ICT within the school. This includes, managing the school website and twitter accounts, managing staff accounts across all platforms, giving staff ideas for ICT lessons, I also hold little drop-in sessions for staff, here I teach them how to use specific apps on iPads and different software on the platform ‘Hwb’. I do this so that they then have the confidence to go back into their class to teach their own ICT lesson or support the children when they are working on their ICT skills. I have also attended numerous courses on behalf of my school, these include, coding within the Foundation Phase and Key Stage 2, a PE course which focused on athletics and a course based on diversity within primary schools. These courses have not only given me new knowledge and understanding but they have also allowed me to relay information back to the school. This the has an impact not only staff but the children too as it becomes new knowledge and understanding throughout the school. Lastly, I have been given the chance to accumulate many hours of teaching at my current school. I have covered teachers within Key Stage 2 when they have not been in class. This does not include me planning the work, but it does include me delivering the work that had been planned by the teacher. In doing this, I have gained a large amount of teaching experience in which has benefitted my personal performance a great deal. 


[bookmark: _GoBack]
Reflection

Within this part of my assignment, I am going to reflect on the impact this course has had on me as a Professional Practitioner. To complete my reflection, I am going to use the Gibbs (1988) Reflection Model to look back on the modules I have completed. This model will help me to identify the turning points on where things changed for me and to talk about how the course as impacted on me. 

Prior to starting this course, I had already accumulated a vast amount of experience through working in a primary school. However, I lacked the knowledge needed to further my career and the theory behind the actions taken by professional practitioners. 
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