INTERMEDIATE LEVEL CERTIFICATE IN HUMAN RESOURCE MANAGEMENT

Structure of course

	Week No.
	Date
	Module
	Staff responsible
	Method & date of assessment

	1
	22/9/11
	Induction + 

Developing professional practice
	MI/SM
	

	2
	29/9/11
	Developing professional practice


	MI
	

	3
	6/10/11
	“


	
	

	4
	13/10/11
	“


	
	

	5
	20/10/11
	Using information in HR


	
	

	6
	27/10/11
	
	MI
	

	7
	3/11/11
	
	
	Hand in assignment 1

Developing professional Practice

	8
	10/11/11
	
	
	

	9
	17/11/11
	Business Issues and context of HR
	CU?
	

	10
	24/11/11
	
	
	Hand in assignment 2

Using information

	11
	1/12/11
	
	
	

	12
	8/12/11
	
	
	

	13
	15/12/11
	
	
	

	
	
	Christmas


	
	

	14
	12/1/12
	Resourcing and talent planning
	SM
	

	15
	19/1/12
	
	
	Hand in assignment 3

Business Issues

	16
	26/1/12
	
	
	

	17
	2/2/12
	
	
	

	18
	9/2/12
	
	
	

	19
	16/2/12
	Contemporary development in Employment relations
	SM
	

	20
	23/2/12
	
	
	Hand in assignment 4

Resourcing talent

	21
	1/3/12
	
	
	

	22
	8/3/12
	
	
	

	23
	15/3/12
	
	
	

	24
	22/3/12
	
	
	

	25
	29/3/12
	
	
	Hand in assignment 5 Employment Relations

	
	
	Easter
	
	

	26
	3/5/12
	Meeting organisational learning and development needs
	
	

	27
	10/5/12
	
	
	

	28
	17/5/12
	
	
	

	29
	24/5/12
	Developing coaching and mentoring within organisations
	JW
	Hand in 

Meeting org l&d needs

	30
	31/5/12
	
	
	

	31
	7/6/12
	Assessment 7 and conclusion of programme
	
	Assignment 7 Coaching and mentoring


+ VLE and attendance at SMU/South West Wales Branch Events.

Key

SM 
Sam Morgan

MI
Maggie Inman

JW
Jenni Woodman

CU 
Caroline Usei

