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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

As part of this essay I will highlight how I dealt with both the stress and resilience that I had faced during my first six months, and the coping strategies I utilised. 

The initial first few weeks within LDS was extremely stressful, I had to adapt my mind-set to a more educational aspect whilst also negotiating the course during the covid pandemic. The educational side I found put the most amount of pressure on myself as I was last in a learning environment over nineteen years ago. Coupled with the pressure of making sure that I put in enough work and retained enough information to pass the exams that we would be subject to within the first six months. 

I quickly learned that there would be a great deal of information to take on board which I found was made more difficult due to the aspect of home learning, which had to be implemented due to the local restrictions in place at that time. My time management at this point was non-existent and I found myself constantly in work mode due to the fear of falling behind. I had made my frustrations known to my tutor early on in the course, to which he advised me to set strict timelines of work and create a better home balance.

The first coping strategy I looked into was exercise, as this was one of my favourite pastimes. I knew from experience how a regular training programme helps the body to release endorphins and also has a positive impact on your mood. I also looked into whether there were any other health benefits to training that I was unaware of.
Exercise can improve brain function and protect memory and thinking skills. To begin with, it increases your heart rate, which promotes the flow of blood and oxygen to your brain. It can also stimulate the production of hormones that can enhance the growth of brain cells. Regular exercise can also increase your energy levels and reduce fatigue (Healthline.com)

I had to rethink the way that I achieved my exercise goals as my normal training regime involved the use of my local gym. Due to the covid restrictions my local gym was closed at the start of my initial training and was not planned to open any time soon. One of the few options I was left with was to take up running. Running was something that I actively avoided in the gym as my main focus was on weight training, yet my current situation meant I had to adapt my train of thought and change my habits in order to push forward. 

The second strategy I looked into was sleep. For most adults, at least several hours of sleep each night is needed for proper cognitive and behavioural functions. Some studies have shown sleep deprivation leaves people vulnerable to attention lapses, reduced cognition, delayed reactions and mood shifts. (Sleepfoundation.org). 

Due to this research, I made sure that not only did achieve seven hours sleep each evening I also ensured that I kept the same sleeping pattern even throughout my rest days.   

Word count 518
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I am going to write about how I managed with conflict by utilising effective communication skills, Betari’s Box, building a rapport and also using discretion. To aid in my explanation of this assignment I will be using the Gibbs reflective cycle. 

Gibbs' Reflective Cycle was developed by Graham Gibbs in 1988 to give structure to learning from experiences.  It offers a framework for examining experiences, and given its cyclic nature lends itself particularly well to repeated experiences, allowing you to learn and plan from things that either went well or didn’t go well. It covers 6 stages:
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad
· Analysis to make sense of the situation
· Conclusion about what you learned and what you could have done differently
· Action plan for how you would deal with similar situations in the future, or general changes you might find appropriate  
[image: A circular diagram showing the 6 stages of Gibbs' Reflective cycle]
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During my shift in the company of my tutor, we were called to a G1 immediate response call. The information at that time was male (A) called to say that male(B) was inside his property and was refusing to leave and he was showing signs of aggression towards male(A). 

Whilst on route I called control to get further updates for possible warning markers as we were aware that male(B) was already showing signs of aggression towards male(A). The warning markers for male (B) came back as previous for violence, assault police, drugs and mental health. We were five minutes away from the property, which give myself and my tutor time to discuss possible risks and actions that we would take upon arrival. The immediate action would be to separate the two males and ultimately remove male (B) from the property.

Upon arrive we found that male (A) had left the property and male (B) was peering out of the upstairs window and was watching our approach. The front door of the property was open and knowing that male (B) was aware of our presence myself and my tutor entered the property with caution. 
Knowing that male (B) had watched us enter the property I shouted “POLICE, SHOW YOURSELF”. The reason being that if male (B) had tried to attack us on entry, it would negate a possible defence of male (B) stating he did not know we were police. 
The levels of aggression were already on show at this point with male (B) shouting down the stairs “YOU LOT CAN FUCK OFF, I HAVE NOT DONE ANYTHING WRONG AND I KNOW MY RIGHTS. SO YOU BEST LEAVE ME THE FUCK ALONE”. 
I and my partner made our way up the stairs and into the living area where we met a large male who was clearly angry with our presence. A quick look around the room enhanced the level of threat due to there being drugs paraphernalia littered across the floor. Quickly taking into account that male (A) was not at the property, the needles littered across the floor and the size of male (B) and his aggression I decided that we could deal with the situation in a slow and controlled manor. The worst possible outcome would have been for myself to have to restrain male (B). This action alone would have no doubt led to resistance and a possible physical altercation, which would have left myself and my colleague at risk of getting pricked by exposed needles. 

Using betaris’s box model, I was fully aware of the theory that my attitude effects my behaviour which in turn will effect male (B) attitude and behaviour.

[image: See the source image](Mindtools.com)



I calmly spoke to male (B) and asked “WHAT HAS HAPPENED”. 
Male (B) Replied “I KNEW HE WOULD FUCKING DO THIS, FUCKING JUNKIE RAT”. 
At this point male (B) started to unplug the TV and said “THIS IS MY TV SO IM FUCKING TAKING IT”.
Male (B) then went on to explain that he had lent male (A) a sum money and that male (A) had left the property when he was asked to pay the money. Male (B) also explained that he had been staying at the property for the last few days to which male (A) had consented to.  I then told male (B) that he needed to stay with me until we can contact male (A) to confirm the TV was in fact the property of male (B)
Male (B) then said “YOU BEST NOT TRY AND FUCKING STOP ME, I WILL LEAVE IF I WANT TO AND I WILL BE TAKING MY FUCKING TV”.
I calmly explained to male (B) that if he could not take the TV with him and he would have to stay until we can confirm the TV is actually his property. Failure to do so would give me powers to detail under suspicion of burglary.  

Burglary.
(1)A person is guilty of burglary if—
(a)he enters any building or part of a building as a trespasser and with intent to commit any such offence as is mentioned in subsection (2) below; or
(b)having entered any building or part of a building as a trespasser he steals or attempts to steal anything in the building or that part of it or inflicts or attempts to inflict on any person therein any grievous bodily harm.
(Theft Act 1968 (legislation.gov.uk)


My tutor then left the room to contact male (A). It was at this point male (B) started to get more agitated, so I positioned myself near the exit pre-empting a possible assault from male (B). Seeing that tensions were rising I tried to build a rapport with male (B) by using open questions and ensuring my tone and body language did not further agitate male (B). I was consciously aware of how communication skills are interpreted through research of the Albert Mehrabian Rule. 

[image: 7-38-55 Rule of Personal Communication]
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Male (B) was reluctant to talk at the start, but my persistant engagement with male (B) was starting to have a positive effect on his attitude towards me. 
My tutor returned and confirmed that male (A) had said the TV did belong to male (B) and all he wanted was for male (B) to leave. This resulted in male (B) reverting back to being hostile and aggressive saying “WHERE THE FUCK IS THE DIRTY RAT, I WILL SORT THIS OUT MYSELF”. 
I now started to change my tone to that an assertive nature and spoke to male (B) advising him that threats of violence is an offence and that taking matters into his own hands was not the way to deal with the situation. I then asked male (B) to leave the property to which he responded “HOW THE FUCK CAN I LEAVE WITH A 50INCH TV UNDER MY ARM, I NEED TO SORT OUT A LIFT”. 
I informed male (B) that I was not prepared to leave him wait outside the property whist he arranged a lift. I told male (B) that if he calmed down then myself and my tutor were prepared to drop him and his TV off at his parents’ home. 
This was the best solution at that time as it achieved our aim of removing male (B) from the property whilst also insuring he would not remain the area. 
We dropped male (B) home, who thanked us for taking him back. 

On route to the incident I did feel quite nervous, especially when the warning markers started to filter through. Once on scene I found that what was already a volatile situation was made more dangerous by the surroundings in which we had to deal with the situation. Yet once I was in direct communication with male (B), I found that I was able to control the outcome by focusing on my communication techniques. Looking back at the incident it is easy to see how the scenario could have played out differently. 

I believe that I and my tutor handled the situation very well. As mentioned above, the incident was volatile in nature and hazardous in its surroundings. Keeping male (B) calm and compliant was key to resolving the incident without the use of force. I also found it quite rewarding having gone into the incident with male (B) who was treating myself and my tutor as aggressor’s to peacefully resolve the issue and ultimately being thanked by male (B) for taking him home.    

I and my tutor analysed the incident on the way back to the station, my tutor highlighted the importance of effective communication and its benefits in conflict resolution. What was also noted was that not every conflict will end in an arrest. During the confrontation I told male (B) he could be detained as at that point he wanted to take a TV from the property yet I did not know if the TV was his and also if he had consent to be in the property. During discussions with male (A) it was confirmed that the TV did belong to male (B) and also male (B) had consent so no offences were committed.      

To conclude I believe that we dealt with the situation in the correct manor due to our dynamic risk assessments and use of communication skills. This was a real eye opener into dealing with conflict, which no amount of training could prepare me for. 
The hostility coupled with the hazardous surroundings and confined spaces really gets the adrenaline going. This incident has given me confidence in my negotiating tactics and also my understanding of effective communication. If I were to deal with a similar situation again then I believe I would approach it in the same way and utilise the national decision model, dynamic risk assessments. Yet I am also fully aware that situations involving confrontation are dynamic, and tactics may need to change depending on the threat and risk to officers, offenders and the public. 

Word count 1643



















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I will be utilising the Bortons reflective model to write about a policing incident in which I played a significant role with a victim which will include language issues, valuing indifference, and codes of practice to support victims. 

[image: Bortons 1970.jpg]
Borton's Development Framework - Physiopedia (physio-pedia.com)
Bortons’ (1970) framework. This reflective model is very simple and often used as the first step on the ladder of the reflective practitioner. This model encompasses three simple questions to be asked of the experience or activity to be reflected on, what? So what? Now what?  
(Jasper M (2003). Beginning reflective practice.) 


I and my tutor received a G1 immediate call to attend a property to an alleged burglary, a male had reported that he had been burgled by his carers and that £150 worth of towels and CD’s had been taken from his property. 

Upon arrival we had to buzz through an intercom in order to gain access to the property. Once in we noticed that the male was severely disabled and vulnerable.

You’re disabled under the Equality Act 2010 if you have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ negative effect on your ability to do normal daily activities.
(www.gov.uk/definition-of-disability-under-equality-act-2010
 
A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of themselves from harm or exploitation.
( https://www.npcc.police.uk/Crime%20Ops%20Committee/NVAP.pdf)

The male was bed bound and had problems with his speech, this was attributed to a stroke that occurred in his past. He was sat in a mobility chair that was surrounded by different types of communication and emergency equipment. He had limited movement of his arms and no mobility in his legs.

I asked the male to explain what had happened to which the male responded, but the reply was muffled and extremely difficult to understand. I had to interrupt the male during his explanation of events and ask him in a sensitive manor if he normally has this much difficulty with his speech. 
The male responded again, yet I was still having difficulties understanding what was being said. I then asked the male if he could speak slower, which he did and that did help with the understanding. The male started to describe what had happened but as he went into more detail the speed of his speech increased and started to become muffled again.  
I once again had to ask the male if he could slow down his explanation so I could understand and gain as much detail as possible. This was something that I would have to repeat numerous times throughout the incident.  
 
Because there was a continued communication problem I asked the male if there was anyone that I could contact who could assist in helping with the communication barrier. The male did respond with the name and contact details of a district nurse but instructed us that he had not seen her for a long while. The fact that the male had told me that he had not seen his district nurse for a while raised alarm bells, as the male obviously needed continued support. The male also gave me details of the carers that would attend on a daily basis yet it was these carers that the male had accused of burglary. I tried to call the social worker and carers on the details provided yet I was unable to get an answer. It was at this point my tutor searched around the property to try and find details of other possible contacts.

Whilst my tutor looked around the property the male explained that he has had carers attending the property which he believed had been taking his CD’s and Towels. The male was pointing to a stack of CD’s at this point. I turned around to investigate and noticed that there were warning letters stuck to the CD rack along with a book labelled “CD SIGN OUT” where carers were expected to sign for any CD that they had put into the CD player for the male.  There was also a note suggesting that the male would impose a fine of £50 for every CD that was not returned back to the CD rack.

I then asked the male if he had ever witnessed the carers taking any of the CD’s or towels out of the property and also advised him that as he let the carers into his property the offence of burglary could not be committed. It was at this point the male said that he does not trust the carers or the police. He believed that because of his disability, I would not take his allegation seriously and his past experiences with police did not end well in his opinion. I then reassured the male that this is something that we take very seriously and would not discriminate due to his disability and that as an officer I abide by the code of ethics and the policing principles.

Policing principles
· Accountability - You are answerable for your decisions, actions and omissions.
· Fairness - You treat people fairly. 
· Honesty - You are truthful and trustworthy.
· Integrity - You always do the right thing. Leadership You lead by good example. Objectivity - You make choices on evidence and your best professional judgement. 
· Openness - You are open and transparent in your actions and decisions. 
· Respect - You treat everyone with respect. 
· Selflessness You act in the public interest.
(College of policing 2014)

The male then explained about previous policing incidents and his problems with schizophrenia. During his explanation the male was getting confused with the past events and the present incident. Due to the conflicting information I advised the male that I would have to make further enquiries and bring in partner agencies in order to assist with the communication and the ongoing care and support I believed the male needed. 

Once back at the station I updated the crime from burglary to theft. As mentioned earlier, it was not a burglary as the offence was not complete due to no trespassing taking place. I then filed for a public protection notice (PPN) for the male. 

A PPN is a referral form that links into other partner agencies such as NHS and social services, which will contain all the details of the victim and the circumstances for which they are being referred. The aim of the PPN is to make other agencies aware of the person’s vulnerabilities, to highlight the support needed and also helps flag up signs of possible abuse or neglect. 
  
The PPN I had submitted highlighted that the male was disabled to the extent that he needed constant support and he was suffering from mental health problems. I requested within the PPN for a meeting to be arranged involving the district nurse, social services and myself. The ultimate aim of the referral and meeting was to have someone there who was able to aid in the communication to help me resolve the incident and also put in place a care plan and support network for the male.

Upon reflecting on the incident I realised just how vulnerable some members of society are and how much support is needed yet often overlooked. The police have a massive role to play when it comes to highlighting the vulnerable, neglected and at risk members of society. Officers are often the first to witness when a person hits their lowest point and we must make sure that the victim’s experience of the encounter is professional with the right kind of help and support put in place. This incident also highlighted to me the importance of partner agencies and how we sometimes need outside help from departments who have a better understanding and skillset to deal with an individual’s needs and concerns. There was also a realisation by myself on how long the process can be trying to get all the partner agencies lined up and available to attend meetings, which is understandable due to everyone’s workloads. I believe I handled the situation well which was confirmed when debriefed by my tutor. Having been the officer in case for this incident it filled me with a lot of pride knowing that I was bridging the gap for the victim to get access to the support he needed. 

If I had to deal with the same situation again then I am fully aware of the processes that are in place to aid and highlight the vulnerable in society. I am also slowly building up a rapport with members of staff from outside the SWP organisation who are able to advise and assist me when it comes to vulnerabilities and services available. Having this additional knowledge will allow me to give more information the victims on the first contact which will hopefully give some reassurance. I would go about the process in the same way but would hope that I would have gained enough experience to deal with the incident in a more efficient and timely manner. 

Word count - 1502




  
 















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In this essay I will about decision making, discretion, conducting investigations and criminal justice (Managing offenders). To aid in the explanation of this essay I will be using the Bortons refletive model (Bortons reflective model 1970). 

During my shift in the company of my tutor, we were called to a G1 immediate response call. The information at that time was that two males were at a local pub in the city centre. The males had been drinking in the pub for a few hours, during that time their behaviour went from jovial to causing a nuisance. When confronted by staff members, the male’s behaviour changed and was described by the staff as aggressive.

Whilst on route I start to work my way through the principles of the National Decision Making Model.

National Decision Making Model 

Six key elements (CIAPOAR)
The mnemonic CIAPOAR can help users to remember the six key elements of the NDM. It also acts as an aide-memoire in aspects of decision making.

Code of Ethics – Principles and standards of professional behaviour

Information – Gather information and intelligence

Assessment – Assess threat and risk and develop a working strategy

Powers and policy – Consider powers and policy

Options – Identify options and contingencies

Action and review – Take action and review what happened

[image: National Decision Model, with the Code of Ethics at the centre]



                                   





(https://www.app.college.police.uk/app-content/national-decision-model/the-national-decision-model/)

To aid in the gathering intelligence and information I asked the control room if they could provide any further information on the two males. This process would normally highlight any warning markers or previous convictions which then aids in the threat and risk assessment. On this occasion these checks were not possible due to not knowing the personal details of the males causing the disturbance. Even with the warning markers not present a risk assessment can still be completed with information already at hand. At this time I knew that there were two males involved and that they had been drinking for a few hours. With alcohol involved there is a greater risk of violence from the subjects.

According to police records in England and Wales, between April 2017 and March 2018, victims believed their perpetrator(s) to be under the influence of alcohol in 39% of violent incidents
(https://www.drinkaware.co.uk/facts/health-effects-of-alcohol/mental-health/alcohol-and-aggression#_edn16)

At this point I moved onto the powers and policy aspect of the NDM, the one power that seemed to fit the situation was drunk and disorderly in a public place.

Drunk and Disorderly in a Public Place, Criminal Justice Act 1967
 
Section 91 of the Criminal Justice Act 1967 as makes it an offence to behave in a disorderly manner in a public place whilst being drunk.

91(1) Any person who in any public place is guilty, while drunk, of disorderly behaviour shall be guilty of an offence.

(https://docmanager.pnld.co.uk/content/D1213.htm)

Upon arrival at the location I could see two males outside the venue and they appeared to be in high spirits and singing to the staff. Whilst approaching the males I heard male (A) say, “LET US BACK IN WE HAVE DONE FUCK ALL WRONG, WE JUST WANT TO HAVE A DRINK”. The staff member did respond but it was inaudible to myself. 
Sensing the tension at that point, I made myself aware to the males on approach by saying “IT’S THE POLICE”. Just this action alone seemed to subdue both males. 

Myself and my colleague asked the males to move away from the venue so we could have a chat to find out what had happened. Male (A) said “SORRY OFFICER WE DID NOT THINK WE WERE CAUSING THAT MUCH TROUBLE, I HAVE NEVER BEEN IN TROUBLE WITH THE POLICE BEFORE”. 
Male (B) then said “I APPOLOGISE IN ADVANCE, I DONT WANT TO BE WASTING YOUR TIME, I HAVE ASPIRATIONS OF JOINING THE POLICE AND APPRECIATE WHAT YOU GUYS DO”. 

We then took details of the males just to check for warning markers, previous history and if there were any wanted markers on the males. All checks came back clear and confirmed what the males had told me about them not having any previous dealings with the police. 

I then explained to the males the nature of the call and asked if they could give an explanation for their actions. Both males apologised and attributed their behaviour to the amount of alcohol they had drunk. Male (B) was extremely apologetic and signalled to the venues member of staff to relay that he was sorry and that he was not a bad person. Both males then went on to explain how they were in university and had not been out in a while so the alcohol was having a bigger impact on their bodies and inhibitions. My colleague had a quick chat with the staff members who confirmed that no actual offences had taken place and that they just wanted the males removed due to their behaviour. 

I then looked at the option and contingencies available to myself to get the incident resolved in a manner that was beneficial to all parties involved. There were a few factors that I had taken into consideration:

The males did not cause me any issues and were apologetic for their actions towards myself and the staff members. 
No offences against other people had taken place and there was no threat of violence. However Drunk and disorderly in a public place was still an option.
The males were not known to the police and were making their way through higher education. 
The public perception as to how I deal with the males. 
The future impact that an arrest would have on the male’s employment opportunities, especially Male (B) who had highlighted his desire to become an officer.  

It was at this point I decided to use my discretion.   

Definition of discretion: 

The right to choose something, or to choose to do something, according to what seems most suitable in a particular situation. 

(https://dictionary.cambridge.org/dictionary/english/discretion)

 I am now at the Action and review stage of the NDM. The action I chose to take was to remove the males from the area. That would have the immediate effect of resolving the incident in a proportionate way, with the minimum amount of time and resources spent. 

I explained my decision and rationale to the staff members who were happy for the males to be removed.  I also explained my rationale to the males, who were extremely grateful and relieved in my decision that an arrest was not necessary and also that I had considered the impact my actions could have caused their future. I and my colleague then conveyed the males to their apartment which was not far from the venue to insure that they did not cause a nuisance to any other venue on their way back home. 

Having reviewed my decision of the incident and the actions that I had taken I believe the desired outcome was achieved. The males were removed without further incident and also the venue we happy with the swift action taken. I believe the public perception of the way the incident was dealt with was favourable. There is a growing perception throughout the world at present that police are often to heavy handed. I believe it is extremely important to show that it is not always necessary nor desirable to use force and arrest in every situation. The message that the police are the public and the public are the police needs to be at the forefront to help project a positive image on policing in the UK. The males did not pose nor cause any further issues and ended their evening with a positive police experience. 

Upon reflection with my tutor we agreed that the incident went better than how we anticipated it would go upon being tasked. My tutor highlighted the importance the dynamic risk assessment and the ability to adapt to the situation. He agreed that if he was taking the lead in that incident then he would have dealt with it in the same fashion. My tutor also highlighted the importance of being level headed and not to form any bias towards individuals as this can cloud judgment and effective decision making. There was also a sense of achievement during this incident which I put down to the resolution without arrest and the positive engagement that was had between myself and the suspects. It is all too common to go to an incident where alcohol is a factor which results in suspects being abusive and aggressive. He congratulated me on my performance which gave me a boost in confidence. 

If I had to deal with a similar situation then I would take the advice of not forming a bias and the importance of treating every incident and individual within their own merits. I know it is all too easy to attend an alcohol related incident and have the expectations that the incident will involve a subject being abusive and violent towards officers. This was the first alcohol related incident that I have dealt with that resulted in a positive outcome where there was no need for arrest and also no abuse towards myself or my colleague. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	



The effective use of niche and understanding of all the MG forms needed for any given situation





	



Repeated and repetitive use of the niche system. This will aid in memory of the system. And which forms are used for certain situations. 
	



Support can be provided by my tutor, team and supervisor.
	



By the end of my tutorship.

	
Understanding of the problems and the priorities within my force area. Also Gain a better understanding of the area and locations. 










	
Through experience with my tutor, attending different calls in different locations. Also through daily briefings. 
	
Support can be provided through my tutor, team and supervisor. Also by looking through briefing packs provided by the force. 
	
This will be continuous, especially if I am moved to a different station after my tutorship.

	Getting back into the educational mind-set and improving on my essay skills in order to pass the PCDA course. 












	Progressing through the course and its different structures. Also by doing research and utilising the protected learning days to full advantage.
	Online research coupled with the moodle facility and through contact with University staff and force trainers. Also talking with past students who have been successful with the course.  
	Within my probation period. 
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  Craig McCarthy (Learner - Electronic signature or type name)

Date: 01/05/2021
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