Research tell us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclosure their status when applying for roles that put them in contact with the public?

Yes, people with mental health problems should be forced to let them know about their status because in this way they could get the necessary help. The workplaces need to be environments where people feel safe. Many people who experience mental health problems try to keep their feelings hidden because of what other people would say. Mental health is about how we feel and think, and how we act in our daily lives. Best way to improve mental health is to spend more time with family and friends because it is important to have a feeling of belonging, it helps with loneliness feelings and isolation. Another way to improve your mental health is to be active physically which is good not just for your physical health but also helps to increase the person’s self-esteem. Having a good self-esteem, it is a sign of a good mental health. To increase self-esteem, it is important to understand ourselves better and to understand how other see us as well.  Mental health issues are not always visible, and the person affected by them might behave differently to social interactions like job related problems or interviews. Sometimes people with mental health, issues are more difficult to manage from the employer’s point of view especially if the issues are not known by the employer. People with mental health issues might find difficult to get or hold a job that is stressful or manage the daily schedules when they are facing problems. This issue can lead to poverty too because of the difficulty to keep a job. Mental health problems can have a negative impact on the business because it can lead to poor productivity and problems caused by human errors. People having these issues should benefit from both financial and nonfinancial support and if the employer is unaware of these problems cannot support them or guide them to find an appropriate support. Burn out is a common symptom contributing to poor outcomes that can be a sign of poor mental health. Whether work is causing the mental health issue or making it worst employers have a legal responsibility to help their employees. Work related mental health problems must be assessed constantly to measure the levels of risks to employees. When a problem is identified steps must be done to remove or reduce if possible. Mental health issues should reach out for help at work or anywhere they could get help. 
