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Supplementary notes
This presentation is being used for the Police as a workplace example.
First of all, we will briefly describe what Values, Beliefs and Attitudes are and how it contributes to the success of the organisation
Definition
According to the Cambridge dictionary, values are a set of principles or standards that an individual or group hold. (Cambridge dictionary, 2020). 
They guide the way we live as human beings, and the decisions we make. Values provide employees and organisational leaders with a clear vision and focus, ensuring organisational and team success. 
Beliefs are what we accept to be true, based off real experiences and founded in our values. (Cambridge dictionary, 2020)
Attitudes refer to a lasting group of feelings and tendencies towards specific people, groups, or ideas. (Cambridge dictionary, 2020).
Importance
Values are very important for the police as they constitute the guiding principles to their employees about the way that they work. 
Knowing the values of the organisation we stand for help us to guide our beliefs and attitudes on identifying why we are doing what we are doing. Identifying the consequences of our actions against ourselves or our colleagues.
For this current study, 4 Core values have been identified for the police but our analyse will be focused on the claim of impartiality and we will be using R.E.D model.
· Recognising Assumption
This presentation will be looking at the claim that Police must be politically impartial. (Phibbs, 2020).
By their oath and from Sir Robert Peel’s nine principles of policing, it is clearly highlighted on principle five that “Police seek and preserve public favour not by 
catering to public opinion but by constantly demonstrating absolute impartial service to the law”. (Police Federation of England and Wales, p.16). 
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What is impartiality? 

By definition, imparti[image: ]ality is a principle that links to fairness and objectivity in the Code of Ethics Police Act 1996. 

· Evaluating arguments
The police have the duty to act in a fair and unbiased manner in all circumstances. They have the power to challenge discrimination, and hence hold members of the public to same standard they keep.
An example of this can be extracted from a statement made by Nick Herbert, the Minister for Policing and Criminal Justice in 2012 who stated that, “Although police and crime commissioners may stand for a political party, the public will expect them to represent all the people in their area impartially, without fear or favour.”
However, to better explore this claim and assumption, we have explored and looked at different evidences from various sources as explained below.
Researches made by The Research and Statistics Department of the Home Office (RSD) in 1994 found that over the last ten years in England and Wales, around five males were cautioned or convicted for an indictable offence for every one female. 
-2-
This is not because females make the same offences as males at a later age, but because they are 
much likely to commit the sorts of offences committed by younger people, such as burglary, and theft from or of motor vehicles as claimed by Tarling. (Tarling, 1993).
However, taking in account certain categories such as theft and handling, 71% of females in contrast to only 43% of males were cautioned or convicted.
In some situations where the male could be the real victim, sympathy may be taken on the female due to existing prejudices. 

./[image: Image result for impartiality in the police uk]
Further evidence turned up from article by Harry Phibbs (2020) stating that nothing can be more important in terms of the police’s political neutrality than the conduct of demonstrations. Criticism has been made of the passive police response to a statue being pulled down by a mob in Bristol and Winston Churchill’s statue although these demonstrations were already illegal even before such instances took place.
From the above, it is difficult for the police to impartially exercise their duties in front of a crowd of protesters whatever their values and beliefs. 
Thus, failure to prevent the toppling of Edward Colston’s statue in Bristol and Winston Churchill’s statue, they ignored Robert Peel’s fifth principle of policing explained earlier.
On the other hand, some police officers felt the 10 pm closing time for pub is a mistake, that does not mean they are entitled to allow the pubs to stay open. What is controversial is that they have a duty to ensure that people comply.
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Furthermore, an article in the Guardian on stop and search claimed that Richard Bennett, of the college of Policing argued:” our assumption is that every single person has biases. 
But the important thing if you are someone acting on behalf of the state and exercising your powers is to recognise those biases and to ensure they do not impact on your decision-making around things like stop and other operational decision”. (Dodd, 2016)
That is to say that they agree to acting without any prejudice in all situations, and have to deal with incidences based solely on their own merits. They need to gather the relevant information which will enable them to deal with all situations. 
This means that the police always have to put their own personal values, beliefs and feelings aside, to be able to execute their duties fully and fairly. 
· Conclusion
Basing on my personal values and taking into account all the pros and cons enlightened above, I do not see myself integrating the police to not betray my values and beliefs even though it is an important and valuable workplace of a nation.
In conclusion, it is clear that despite agreeing to the above values, the police often have their shortcomings which result them in acting in ways that disadvantage certain individuals in society. 
All in all, the police play an important role of maintaining law and order in local areas by protecting members of the public and their properties, preventing crime, reducing the fear of crime and improving the quality of life for everyone.
Additionally, they have the duty to be impartial, fair, neutral, unbiased and just from their values and beliefs by increasing trust through their attitude.









-4-
References

1. Cambridge University Press (2020), Cambridge dictionary, CUP;
2. College of Policing- Gov.UK
3. Marshall D. (2017); Privacy and Criminal Justice.
4. McMillan K. & Weyers J. (2011), How to Write Dissertations & Project Reports, Second Edition, Pearson;
5. McMillan K. & Weyers J. (2013), How to Improve Your Critical Thinking & Reflective Skills, Pearson.
6. Police Federation, The Office of Constable, The bedrock of modern-day British policing, The Police Federation of England and Wales
7. Rokeach M (2008), Beliefs, Attitudes, and Values, Jossey-Bass du Michigan.



















-5-
image1.jpeg
€SS

faimesiglpaitjality g
arity-= Sequals
ppal‘y = - balance

ay




image2.jpeg




image3.jpeg




