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[bookmark: _Toc45751304]A reflection of the self-awareness tool that you have used and its relevance to your future employment
I would like to have a personal analysis of the self awareness tool which is useful for me to understand my career path and is relevance to my future employment as the translator located in London UK. The self awareness is basically having the clear perception of the own personality which has been including the analysis of the strengths, weaknesses, opportunities as well the threats they have it. There has been the own awareness of the thoughts, beliefs, motivations as well the observations. The self awareness has become very much important as it can help in the better understanding of the emotions, thinking power as we the decision making abilities they have it. The self awareness tool can help and divide to be able to develop new and innovative experience as separate individual. The self awareness tool has also become very much important in making up the own changes and for building the areas of strengths and identify the areas where I would help in making the improvements of my own. The self awareness tool which I have used in my life can be the mock interview analysis. The mock interview analysis of the others has really helped me to improve and develop my future employment. With the use of the mock interview analysis I have been able to improve or recognize my power of emotional intelligence which is required by me for future employment as a translator located in London UK. I would be analysing some of the important questions which are to be recognized, as well as evaluated in order to understand and become self aware of the strengths, weaknesses as well the opportunities which are required to be developed as a translator for 2 years. The mock interview questions which are reflecting on how they can be able to have personal development, asking about the co-workers with whom I will be working in the future, what are my strengths and weaknesses, how I would be dealing with the challenging situations which I might experience as the future employment. It will also help me to understand what are the changes  should be introducing in my life related to the changes in the behaviour, thoughts as well the decision making and creativity which would help me in the future as a translator  located in London UK. 


[bookmark: _Toc45751305]Reflection based on your mock interview experience and feedback you received

I, for having the future employment as a managerial post or designation in a translator position located in London UK, I have taken part in the mock interview session and gathered my own experiences. I have also received the feedback from the mock interview sessions which I have participated in order to understand how well I can be able to prepare for the managerial post for the future employment at a translator which is located at London UK. 
I have been preparing my CV, cover letter and presented it to the interviewer where I had been asked to take part. The mock interview was started at 10 AM in the morning and at that time only one person has started the mock interview with me.  The interviewer has asked 2 questions at first which I answered it well and the questions are related to translation market. It took around 10 minutes and after that the interviewer told that the interview was good and  he sent me an email and a gift as the positive feedback. There were mainly 3 rounds of interviewer where the personality test, technical round as well the HR round was there and everyone should be taking a in all of the three rounds of interview sessions held by the translator in London UK and here has been an observer who are there when the interview was conducted for observing the body language, thinking power, technical capabilities along with the customer service skills and presence of mind for managing and dealing with the challenging situations which might develop inside the restaurant at any point of time. In Round 1 I have tried my level best for the interview and it went well also, got appreciation. In this round l was having good preparation and replying to each of the questions the interviewer had asked cleverly.  In Round 2 I was the interviewee and one of the experts in the panel had taken my interview. It had started well but at the end I was a bit nervous. The overall experience was good as the feedback which they had given to me was great and I came to learn about my own weaknesses which I have it such as the poor verbal communication skills. In Round 3 I have been again the observer and the last fellow was at the interviewee chair.
[bookmark: _Toc45751306]Reflection on the Career development plan that you prepared at the beginning of the term
A career development plan is consisting of the written list of the short term as well the long term goals which the employees have it pertaining to their learning and the future employment. It is the planning of the formal as well e informal experiences which is useful in assisting the staffs in achieving their career goals which they have set now and for the future (Presbitero 2015). The goals must be related with the strengths and the potential of becoming a translator located in London UK. The career development planning has been recommended to the staffs by which the short term growth as well the development of the objectives has been aligned and the supported by the areas of strengths and the potential of an individual (Spurk et al. 2015). The career development plan can help in making the individuals to be able to set the realistic goals and the identification of the weaker areas which are needed to be improved for the future employment. The career development plan which I had prepared at the beginning of the term has been given below
Name: Mr X
Current Position: Customer Service, Helping elderly people
Background Information: I was born in 1982 I went to school at St Thomas Aquinas Catholic School. 
Performance Summary
Just make up my GCSEs say I got like c's and d's. After that I work to my dad's Indian restaurant for the last couple of years and I've gained experience as a customer service manager. After working as a customer service I would like to become the translator which would be located in London UK as my desire for the future employment.  The performance rating on all the performance targets as well the competencies which I have is 4. During my last performance reviewed by my dad where I had worked as a customer service manager has recognized my superior performance inside the restaurant as I have been able to manage the customers and made good decision making. I have been able to identify my future career options which will allow me to further develop my areas of strength and the potential of becoming a translator which might be the strategic orientation and decisiveness. 
Career Goals
Short term: My short term goal as a translator is to develop a comfortable, joyful and soothing ambience inside the office for attracting new customers. 
Mid Term: The mid-term goal as a manger is to have the monthly sales by 10 percent 
Long Term: The long term goal as translator is to increase the Facebook and Instagram followers by 25 percent in 1 year time for growing traffic in my local area. 
Areas of Strengths
Competencies
Strategic Orientation
Decisiveness
Skills/Knowledge
GCSEs course
Time Management
Problem Solving
Resources Management
Facilitation skills
Areas of Development
I have the strengths in the strategic orientation which had helped me to plan and organize the strategies which is really useful for me to have the future employment as a translator which will make it in the future.  I have the power of making effective decisions as I am very much aware of the translation market in UK. 
The areas of development will be that I have the poor communication skills which I ended to be developed or improved in the future. I would like to improve on my negotiation power which is poor and lacking the power of delegation which is required to be improved. I would be focusing on how I should be improving on these areas or skills with the focus of working as a translator in the future. 
[bookmark: _Toc45751307]Reflection on how this module has helped you to improve your employment readiness

I am doing this course in order to use my translator experience and by using I can become a translator when I would be working as a translator in London UK as the future employment. This module has helped me to first of all understand the current and the future translator market in the UK. This module as helped me to realise the current scenario of the hospitality sector in UK. The module has also helped me to gain the understanding and in depth analysis of the hospitality management despite the current conditions occurring in UK due to the growing pandemic of Covid 19 situation. This module has helped me to realise and evaluate the current trends and the patterns of the customer insights. This module has also given me the opportunity to learn mc more about the effects of Covid 19 pandemic which is happening on the hospitality sector in UK and how it has been in the back foot in the recent times in UK. This module has also helped me to gain the understanding and the concepts of the operations which are require to be carried out in order to become the translator in London UK. The module has helped me to understand the skills and the knowledge which would require in order to become a translator. The module has helped me to make effective planning and making own decisions of delegating and managing the resources and how to tackle and manage the customers in the future as I have the experience of working with the elderly people in my house. 
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