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[bookmark: _Toc241333936]1.1 Job Description 
Job Title: Graduate AI Strategist
Working Hours: 8 hours per day
Location of work: Swansea (UWTSD)
Nature of Work: Hybrid
Salary: £35,000 per year 
Key Duties and Responsibilities: 
· Facilitating the adoption of an AI-integrated learning environment and AI literacy through identification and integration of new learning opportunities in an evolving AI environment
· Using data integration knowledge to support professors by adding AI functionalities in existing learning systems and developing functional KPIs dashboard
· Promotion of ethical AI governance structure, running AI-based pilot programs for identification and mitigation of bugs and errors
· Work across multiple departments to be a champion in AI readiness. 
· Perform a translator role to simplify complex infrastructure or machine learning capabilities into easily understood strategic features, and make it easier for people from a non-technical background to understand this scenario. 
· Work in collaboration with data teams to use advanced reporting information in the transformation of complex information into functional KPI dashboards and make efficient decisions. 
· Possesses knowledge of data security, privacy, and protection of intellectual property, such that assurances in the protection of these areas will be ensured to comply with AI safety guidelines.   
· Provide training and learning programs to the students to make them understand this environment and its importance.      
[bookmark: _Toc241333937]1.2 Person Specification
Educational Qualifications:
· Bachelor's degree or equivalent in AI, Data Science, Software Engineering.
· Management or Business Administration-related certification or a relevant degree in a multi-disciplinary field. 
Skills: 
· Strong understanding of digital trends and emerging AI capabilities, such as Agentic AI, LLMs, MLOps frameworks and others. 
· Basic Python skills and deep coding expertise will benefit in the job role. 
· Strategic thinking capability will be a desired skill in performing this job role to incorporate technology in the business functions and structural processes. 
· Advancement of operational efficiency, scaling the overall process and generating value for this job role.   
Desirable qualities:
· Possesses effective communication skills,
· Exceptional workshop and presentation skills, 
· Ability to solve structural issues, 
· Adaptability, 
· High levels of resilience, and 
· Self-direction. 


[bookmark: _Toc241333938]2. In-Person Interview Simulation
Q 1. Why do you want to pursue a career as a Graduate AI Strategist at UWTSD?
The first reason I want to be involved in this position is that I was a student in this AI learning department and understood AI implementation, data analysis, and data protection policy. I want to attain this job position to mitigate the gap between the traditional value-oriented strategies of the university and the incorporation of emerging AI tools, and use them on a practical basis. To gain the competitive advantages in the employment market, align my attributes with the current environment, I want to pursue in this professional role. I have knowledge of the regional digital support and how it can help academic institutions and small businesses across Wales via proper initiatives. I also want to support students and the institution and shape it in innovative ways, enable them to adopt a data analytics pathway and boost operational efficiency as well through this career position. Furthermore, I also aim to incorporate AI in the strategic rollout system, development of curriculum design, and other domain administrative tasks in the university through my involvement in the Graduate AI Strategist position at UWTSD.
Q 2. Why do you think you are a suitable candidate for this role?
As I have learning experiences and professional knowledge of the integration of AI tools in academic activities, I think that I can be a suitable candidate for this role and streamline the overall process on the digital infrastructure. For the Graduate AI Strategist position at UWTSD, the role requires foundational knowledge of AI technology, the ability to design overall infrastructure responsibly, and the capacity to apply it in practical institutional or educational operations.  I have the potential to bridge the gap between technology incorporation and the development of strategies, consist of a digital transformation mind-set, an emphasis on ethics and AI literacy and others. I also have strong team management skills, which would help the university develop future plans, align strategy with institutional objectives, and build actionable governance through collaboration with other departments. The requirement of this role is to transform complex AI strategies or tools into actionable strategies, which is beneficial for the development of individual and overall productivity, encourages the learning process of the students, and builds the curriculum accordingly. I have also observed that my values and experiences are aligned with the environment of UWTSD, such as the adoption of digital skills, adaptability, and applying what I have learned in practical fields.     
Q 3. How can your previous experiences support you in performing satisfactorily in this position?
I have a Bachelor’s degree in AI, Data Science, Software Engineering and have learning experiences with AI tools, innovations, data analytics, and data protection, I have also worked a part-time job under a researcher at other academic institutions. From these past experiences, I have learned about the importance of the adoption of AI technologies to co-ordinate with departmental members on any project and communicate with others, which can directly support student learning at UWTSD through AI strategies. The development of operational objectives and future planning, and proper strategic alignment to achieve these, will be supported by the knowledge, problem-solving, and synthesising capabilities of AI, adding value to the digital learning strategy of UWTSD. Knowledge of this advanced instrument and digital framework will also be beneficial in the accommodation of changes in institutional learning programmes, organisational support, group projects, and effective workflows. My prior experiences are also beneficial to advance my knowledge in the data analytics system, build suitable reports, research the data, follow proper metrics, and more. This strong foundation is also effective in the interpretation of the data or collected information and make effective and informed decisions on behalf of the university. The technical knowledge, concepts, and experiences I have will be beneficial for the overall university, support its projects, presentations, teamwork, teaching, along with administrative tasks.         
Q 4. How would you help UWTSD to adopt AI systems responsibly and effectively?
I know that UWTSD heavily focuses on robust, future-proof, and secure digital infrastructure. With the integration of generative AI tools, I have to connect its multi-campus environment, such as Carmarthen, London, Lampeter and Swansea, with this AI infrastructure. To promote these advanced tools in this university, I have to maintain a balance between ethics, institutional value, and the long-term viability of this institution with cutting-edge innovation technology. I can build a bridge between academic support and strategies and technical AI abilities, along with this, I would align AI deployment strategies with the digital strategy of UWTSD directly. I have to take responsibility for the transformation of the key operations of the university in the AI transformation and specific, structured domains. In fulfilling this role, I can help in two specific domains in this case, such as the transformation of learning and education processes on the technological infrastructure, along with develop automatic, cloud-based, scalable operational tools. Enhancement of operational efficiency, student support strategies, encourage AI literacy for staff and students, foster the assessment process, and human-oriented academic integrity are some of the areas in which I shall help this university to adopt AI effectively. 
Q 5. What strategic measures would you put in place to monitor and optimise AI operational spend in UWTSD?
To monitor and optimise the development and expenditure on AI integration and development of related learning programmes at UWTSD, I shall take some specific measures as aimed at optimisation of architecture, models, and infrastructure, evaluate and measure performance, enable centralised visibility, and ensure proper management of usage-based infrastructure and unified financial governance. I also have to focus on the alignment of the IT strategies of this university with the financial insights such that the broader digital literacy objectives of this university can be attained. Implementation of different cost tracking systems such as Azure Cost Management, AWS Budgets will be done to enable computation of costs, tracking and tagging APIs, and similar other cloud cost-management platforms for the financial management of specific projects. First, I have will look to integrate SLMs or Small Language Models, to perform daily operations such as automation of administrative tasks, data entry processes, open-source frameworks, sorting of initial research and others. Standardisation of institutional plans, licensing, purchasing subscriptions, such as the use of Microsoft Copilot and others. Enforcement of programmatic boundaries, other internal systems, the AI assistant of the university’s library, and implementation of prompt caching services will also be beneficial for this aspect.      
Q 6. What technical strategies or policies would you incorporate to ensure data and intellectual property of UWTSD are protected?
Involvement in professional roles in higher educational institutions means handling huge amounts of sensitive data. I will protect sensitive information, promote data privacy, and follow ethics and proper governance in such a manner that it will be given top priority. Academic integrity, prevent data leakage, and take responsibility in the adoption of AI systems will be some of the technical strategies or policies to ensure the protection of IP and data of the university. I will encourage the students to learn the AI tools, understand their operations in modern architecture, and develop digital skills, while considering the ethical boundaries. Clear ownership rules, disclosure of inventions, and non-disclosure agreements are some of the institutional rules in this area that I have to promote. Furthermore, I will incorporate data encryption, DLP or data loss prevention, IAM or Identity and Access Management, use of RBAC or role-based access control, implement MFA or Multi-Factor Authentication, secure digital or Research Environments, and ZTA or Zero Trust Architecture, to ensure the protection of IP and data of UWTSD.    
Q 7. How would you integrate AI learning into existing learning strategy for students and develop staff readiness to adapt with AI systems?
To design this framework, I have to keep in mind the behavioural aspects and include suitable KPIs, by which the effectiveness of this AI infrastructure can be measured and evaluated to determine whether it provides value to UWTSD or not. Time savings in the learning or automated operational process, and the satisfaction rate of the students from learning in the AI environment, can be considered as the KPI and evaluate its effectiveness in the delivery of value to this university. Alignment of this new digital AI environment with the institutional frameworks, creation of narrative and executive dashboard, feedback loops, and continuous risk management process can be used as strategies for the evaluation of the effectiveness of the AI workflow. I will use a dual-layered evaluation strategy such as Quantitative and Qualitative matrices. Accuracy, rate of errors, cost efficiency, time reclamation, processing and responses are some of the ROIs involved in Quantitative Metrics to measure the performance of the AI workflow. On the other hand, satisfaction rate of the students, interaction with the students and staff, well-being of other faculty, rate of adoption and engagement with this AI infrastructure will be included under Qualitative Metrics, which measure the experiences or the impacts on humans.      
Q 8. If you are hired, what will be your primary goals in the next three months?
If I am hired for this Graduate AI Strategist role at UWTSD, I will develop three significant objectives for the first three months separately to gain overall benefits. The primary objectives for these first three months will be to evaluate the current AI usage, align the development of knowledge of AI infrastructure with the academic objectives, along with develop a safe environment. In the first month, I will perform the audit process to assess the current AI tools used in this university, evaluate the gap between the strategy of the university and the current digital environment, and communicate with other team members, such as staff, faculty heads and others. After the evaluation of the gap and gathering insights from staff and students, I will set a target to develop a suitable framework and safety measures for the promotion and protection of the university's information. Review the pilot project of UWTSD, promote clear guidelines, and provide training and workshops to the staff and students to accommodate the digital infrastructure will be the goals in the second month after joining this position. In the third month, I will develop a roadmap for this AI infrastructure, take feedback from the students and staff, and provide innovative solutions such that the negativities or issues faced by the recipients can be addressed. I will also provide continuous learning, training and development process for the students to accustomed with the current AI environment.  
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Job Description

+ Job Title: Graduate Al Strategist
+ Working Hours: 8 hours per day
+ Location of work: Swansea

+ Nature of Work: Hybrid

+ Salary: £35,000 per year
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Job Description
Key Duties and Responsibilities:

* Facilitating the adoption of an Al-integrated leaming environment
and Al Jiteracy through identification and integration of new
learning opportunitiesin an evolving AT envizonment

+ Using data integration knowledge to support professors by adding
Al functionalities in existing leaming systems, ~developing
functional KPIs dashboard
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Person Specification
Educational Qualifications:

Bachelor's degree or equivalent in AL Data Science, Software
Engincering

Management or Business Administration related certification

o a relevant degree in a multi-disciplinary field.
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* Q1. Why do you want to pursue a career as a
Graduate Al Strategist at UWTSD?

* The first reason I want to be involved in this position is
that I was a student in this AT learning department and
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* Q2. Why do youthink you are a suitable candidate for this role?

+ As Thave leaming experiences and professional knowledge o e integratin of AT
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Q3. How can your previous experiences support you in
performing satisfactorily in this position?

* I have a Bachelor's degree in Al Data Seience, Software Engincering and
‘have leaming experiences with Al tools. innovations, data analytics. and data
protection, I have also worked a part-ime job under a researcher at other
‘academic institutions. From these past experiences. I have leamed about the

importance of the adoption of Al technologies to. co-ordinate with
departmental members on any project and communicate with others, which

‘can directly support student learning at UWTSD through Al straegies.
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* Q 4. How would you help UWTSD to adopt AI systems
responsibly and effectively?

« Tknow that UWTSD heavily focuses on robust, future-proof, and secure.
digital infrastructure. With the integration of generative Al tools, I have
to connect its multi-campus environment, such as Carmarthen, London,

Lampeter and Swansea. with this Al infrastructure. To promote these
advanced tools in this niversity, 1 have to maintain a balance between

ethics, institutional value, and the long-term viability of this institution

with cutting-edze innovation technology.
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* Q 5. What strategic measures would you put in place to

monitor and optimise AI operational spend in UWTSD?

* To monitor and optimise the development and expenditure on Al
integration and development of related leaming programmes  at
UWTSD, I shall take some specific measures as aimed at optimisation
of architecture, models, and infrastructure, evaluate and measure
performance, enable centralised visibility, and ensure  proper

management of usage-based infrastructure and unified financial

‘governance.
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* 0 6. What technical strategies or policies would
you incorporate to ensure data and intellectual
property of UWTSD are protected?

+ Involvement in professional roles in higher educational

institutions means handling huge amounts of sensitive data. I

will protect sensitive information. promote data privacy, and

follow ethics and proper governance in such a mamer that it

will be given top priority
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* Q 7 How would you integrate Al learning into evisting
Learning strategy for students and develop staff readiness to
adaptwith AT systems?

+ To design this framewvork, 1 have to keep in mind the behavioural aspects
and inclde suiable KPIs, by which the effeciveness of this AT
frasiructre can be measured and evaluated to detemyine whether it
provides valie fo UWTSD or not. Time savings in the leaming or
awtomated operstonal process. and the satisactin rte of the students
from leaming in the AY environment, can be considered as the KPI and

evaluate s effecivenes n the delivery of value o his universy.
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*Q 8. If you are hired, what will be your primary
‘goals in the next three months?

* 1f 1 am hired for this Graduate Al Strategist role at UWTSD, T
will develop three significant objectives for the first three
months separately to gain overall benefits. The primary
objectives for these first three months will be to evaluate the
current Al usage, align the development of knowledge of Al

infrastructure with the academic objectives, along with develop

asafe environment




image15.png
Bibliography

Canti-Ortiz, FJ., Galeano Sinchez, N, Garrido, L, Terashima-Marin, H. and Brena, RF. (2020) *An aificial
intelligence educational strategy for the digital transfommation’, ternational Journal on Interaetive Design and
Mamifacturing (IDeM). 14(4). pp. 1195-1209. hps:/doi.ore/10.1007/512008-020-00702-8

George. B. and Wooden, O. (2023) ‘Managing the strategic transformation of higher education through arificial
intelligence’, Administraive Seiences, 13(9),p.196.hittps://doi.org/10.3390 admsci1 3090196

Gologica (2025) AI Strategist — Role, Responsibiliies, & Skills in 2026. Available at
hitps://wiww gologica comeleammgai-strategist-role-responsibilties-skills-in-2026/ (Accessed: 24 September
2026)

Kabashkin, 1, Misnevs, B. and Zervina, 0. (2023) “Artificial intelligence i aviation: New professionals for
new technologies’. Applied Sciences. 13(21). . 11660. hitps:/doi ore/10.3390/app132111660

Khairullah, S A Harsis, S, Hadi, HJ. Sandhu, RA. Abmad N. and Alshara, MA. (2025 February)

“Implementing artficial intelligence in academic and administrative processes thiough responsible strategic
leadership in the higher education institutions', In Froniers in Education (Vol. 10, p. 1548104), Frontiers
Media SA. hitps:/doi ore/ 10,3389/ feduc. 2025, 1348104

Parker, L, Carter, C.. Karakas, A.. Loper, AJ. and Sokkar, A. (2024) ‘Gradute instructors navigating the Al

fiontier: The tole of CharGPT in higher education’, Computers and Education Open, 6. p.100166.
10,1016 cae0 2024100166





image16.png




image1.png
Prifysgol Cymru
; Y Drindod Dewi Sant

< University of Wales
Trinity Saint David




image2.png
b g

Modle Assessmeat (3):

Lecturer: Dr Eric Oscl nd Dr Trinh Ngwen  Internal Verifler:

Asigament Tile:  Component 1: Practical: - Academic Word count (or equivalent):
Interview for HR Processes

Submision deadine:  Weellav and Weekend Retura date of provisional

marks & writen feedback:
Doc. Submission: 1% October 2026,

before 2pm

Tntervien: Normal classtime inthe week
Sartng from 19% October 2026 (week 7)

o

De Sampath Rodrigo
20 minute nterview

No word comt requirement for
documents to b submitted
178 November 2026




