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1. introduction


Due to this paper being a student assessment, it will be more a individual responsibility assessment and steps to be made, in order to reach the goal of having the desired career. The aim of this paper is to reflect on the learning during the PCD module, and presents my understanding of the skills and knowledge that are believed to positively influence working effectively. Because it is a reflective log, it will present, from personal perspective, my readiness for employment after analysing personal strengths and weaknesses and concluding from the learning gained in class exercises and module lectures. These will be revealed after conducting a SWOT analysis. Throughout each section of the report, relevant literature will be included, with the purpose of understanding models and frameworks that has previously research and presented as useful tools for PCD. Finally, it will include future employment goals and attach a personal action plan, to be used as a guideline on the steps to follow in order to reach the goal of achieving a successful career. 
1.1 Lifeline exercise

My first contact with the module was a lovely experience, where I learned that simple day-to-day activities can influence our future. For example, a simple exercise such as the lifeline can help us in understanding what are the factors that influenced who we are today.

Due to the in-class exercise, I realized that I became more ambitious when it comes to career goals. Up until now, I was focused on financial aspects of a job and not on getting a satisfying career. Moreover, family situation, level of education and being in a foreign county, has influenced the decisions taken in terms of education and career. I strongly believe that education is contributing positively to a better job, which in turn is contributing to a better life.


2. reflection

“Reflection is a process of observation, mental replay and questioning” (Cameron and Price, 2009, p. 552). The literature suggests that people normally act out of habit, and do not really stop and think of their actions, and emphasized on the importance of the reflection as a active process for generating ideas, reasoning and testing the hypothesis in action, defining a problem and generating a solution (Cameron and Price, 2009). This is in line with Morgans’ (2017, p. 33) definition on reflection implying that is a “process of considering what to do and how do we do it, with a view to seeing if there is a way to improve”.
I did notice a difference in learning style from UK, compared to the one I was used in Romania. The university study in UK is based a lot on refection, as in almost all seminar we were given some piece of literature to interpret. The purpose of this exercise is to see if students can interpret the text in their own way without misinterpreting the story or intended information. 


2.1 Role play reflection

[bookmark: _Hlk49805106]I enjoyed taking part of the role play about the job interview. However, I have not particularly liked the tension behind it, as it was assessed. Instead, I took with me a baggage of knowledge about the whole interviewing process. I can say that, in my preparation for the role play assignment, I have learned valuable tricks and tips to be successful on a real job interview. Some examples would be that a interviewee should not ask about payment on the day of the interview. This was in contradiction with my idea that asking about the pay rate is a normal question and indicates that you have certain expectations for the skills and knowledge you bring into the hiring organization. 

2.2 [bookmark: _Hlk49806478] Gibbs reflective cycle 

Gibb’s reflective cycle “consists of six stages, covering Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan” (Adeani, Febriani and Syafryadin, 2020, p.144). First stage is more or less a description of what you are refection on; afterwards, sincere feelings are expressed about the topic; the evaluation includes personal and external reaction to the topic; in analysis  step a individual will include others’ experiences and theories and in the conclusion it will record everything that has previously attained and finally will form an action plan. 

I will apply Gibbs reflective cycle on my readiness for employment after having finished my studies. 
To describe: the goal is to have a management position, where I can be acknowledged for my initiatives, where I can implement methods of how I see that best fit my purpose in a organization. 
Feelings: I feel quite threaten by the huge competition, and this is mainly because I saw the ambitions of my fellow colleagues and because I came from a different background. However, I am relieved to know that there are a lot of resources from where you can learn and prepare for an interview. 
Evaluation: having done the research for the role play regarding interview techniques, I believe I am more prepared for that step, which is crucial on reaching my goal. And, focusing to gather as much information as possible from the lectures will also help in the process. Moreover, in this step I realized that some of personal skills that are required for effective management, needs improvement. For example, role delegation and acceptance of different methods of getting things done. As a perfectionist, I tend to believe, that my way of doing things is most efficient. However, I am good in training and teaching others, and I  am happy to share my techniques. 
Conclusion: My readiness for employment on my desired position is slowly building up. There are still things to improve and to learn. Getting fully involved in learning will increase my readiness considerably, and ignore the feeling of fear and the insecurities. 
As per action plan, a detailed table including a long-term action plan will be included at the end of this report. 


3. career plans

The university provides me with opportunities for learning in building a career, and because of that I want to use my studying time wisely. My long-term goal is to have a good degree in order to get a good job, that will reflect my qualities too. Therefore, after completing my degree, my search will be focused on employment graduate vacancies.
I want a career where I can express myself as a person, and be involved with the community. This is also due to previous work experiences, as an undergraduate, where jobs were dictated and restricted to automated duties. 
Career development is important for me as per the position I want, without experience is less likely to get accepted, therefore I am redy to take small steps towards the goal. 
However, I will probably end up in hospitality sector, as I have some experience and I like to be in contact with people. I am a communicative person, that likes to know other people’s habits, culture and simple observe people. I am very friendly, therefore I can fit very well in the sector. I aim for a management position, as this is why I study for, and I believe that my other qualities will help me in achieving this position. The company that will hire me, will benefit from a loyal person that will do everything possible to grow along with the organization. If we will share the same values, I believe we will have fruitful collaboration. 

4. SELF MOTIVATION

Self motivation was explained, in class, as the force that drives individuals forward. It has the purpose to make us want to achieve something, produce or develop something until we see the final result. After this is achieved another goal is set and the self motivation is active again. My reflection on what motivate me to start a undergraduate course was that after a long time of having low level jobs, and not being able to express my true self, I decided that it is time for a change. I can even say that my motivation comes from exhaustion. What keeps me focused on the goal and motivated to reach is the fact that, no matter what, I would not perform in jobs that are unsatisfying, or not happy with.  

5. learning styles

5.1 Honey and Mumford (1986) model


This model, is one of the three most used models for identifying individuals’ learning styles, and it determines individuals way of processing and assimilating the information. The learning styles also reflect methods to which students of individuals act better in terms if their learning. For example, habits of rehearsing or strategies of taking notes. 
I remember, I was so captivated by this questionnaire, and as soon as I could I completed the test to see what my learning style is. After completing the long list of questions, I gathered the points and discover that my learning style is Pragmatist. Some of the features of this learning style that are in line with what I know about myself are that I am keen to put ideas into practice, I like when I learn something new to test the theory; I am straight to the point when it comes to getting things done and I am very impatient with endless discussions. Moreover, I tend to have the bad habit of cutting on the point where I do not see a interest anymore. The reason why I included this framework in the study is to consolidate the fact that it really does reflect the reality if the questions are answered sincerely. I do believe, that being pragmatic is good in the long run, as it involves planning future steps, and this keeps you organized and focused on the goal. It is also beneficial for managers as the amount of tasks they perform, requires good planning. 
In terms of the VAK questionnaire in-class exercise, the result reinforced, what I already knew, that I best learn if I exercise or experiment myself. Just hearing the lecturers’ explanations or just seeing the slides, won’t help as much as an individual exercise where I have to put effort into. This makes my learning style, according to VAK, kinesthetic. 

6. [bookmark: _Hlk50027401]SELF-AWARENES TOOLS

6.1 SMART
My SMART goal is exemplified below:
Specific: getting a job in management after graduation. This is not as specific in terms of time scale, and the exact job, or industry. Therefore, more detail need to be added to my goal.
Measurable: it can be measured; in terms of time frame I am looking on another two years until graduation. 
Actionable: I will use the opportunities offered by university and acquire skills and qualities to achive success. My subgoals are to pass all my exams. 
Relevant: the studies are in close connection with my goal of having a management career.
Time bound: Two years. 

6.2 SWOT Analysis
I am able to integrate quickly into a team as I am friendly and communicative. Moreover, I am trustworthy. I rather say no if I am not sure I ca do something, than to promise I will do it and then disappoint others. However, these are just my strengths: a complete personal SWOT is shown bellow: 

[image: ]





7. conclusion
7.1 Action plan 
[bookmark: _Hlk50025484]Personal Development Plan
	
	Short-Term Time Frame
	Mid-Term Time Frame 
 
	Long-Term Time Frame 

 

	My Goals  
 

	Improve my English.
	Pass all the exams and graduate.
	Obtain a management position in hospitality sector.

	Section 2 - Skills and Knowledge to be 
Learned 


	Learn and practice verbal and written communication.
	Improve researching and paraphrasing techniques.
	Interview skills. Cover letter and CV practice. 

	Section 3 - Next Steps
 



	Reading everyday and getting involved in conversation on different subjects.
	Reading scientific paper, reports, and essays.
	Do an informal interview.



	Section 4 - Resources
 

	
Free tine
	
Access to library and online resources.
	
Career advisor.


	Section 5 -  Time Schedule 
 
	3 months
	6 months 
	2 and a half years.

	

Start 
 
	Sept 2020
	Sept 2020
	April 2022

	

Finish

	Dec 2020
	Jun 2022
	Sept 2022

	Section 6 - Completion 

	□__________
      Date 


	□__________
      Date 

	□__________
      Date 
 



Adapted from: http://www.hr.ucdavis.edu/sdps/forms/IDP%20Final%2010.14.11.pdf
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