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[bookmark: _Toc119608419]Introduction
Employability skills development is critical to be well suited in professional practice. These skills additions contribute to the developement of a personal brand which, is essential in the job market. Building a personal brand enable individuals to develop their reputation and create an image of themselves that is critical in the outside world to market themselves as individuals. By building a personal brand, an individual is better positioned to improve professional development, thus being well-suited for a particular job. The critical factors to building a strong personal brand include authenticity, integrity, values, and trustworthiness (Rampersad, 2009). Considering these factors when building a personal brand would enable an individual to develop employability skills, thus being well-suited for a particular job. This paper seeks to explore how one can create a personal brand for sustainable employment with special consideration to the four units of the module, which include Brand You, It is a Small World, Opportunity Knocks, and the Pursuit of Happiness. 
[bookmark: _Toc119608420]Unit 1 – Brand You
The "Brand You" topic focuses on how individuals can build their brand in the job market, hence being in a better position to secure job positions and benefit the specific employment organization. This unit considers various aspects of branding oneself, such as the need to become ambitious, motivation as a drive, the changing nature of a career now and in the future, and the essential skills that would ensure success in the future career. Branding oneself is, generally, an effective way in which an individual can know him or herself, know what one expects in the job market, and how to fit well in a particular position. 
The topic under focus in this unit is Topic 2, "What Drives You?" It is essential to understand that an internal or external drive is critical to success (Tari et al., 2014). Many factors can drive an individual towards the completion of something or the execution of a particular task. Some of these driving forces include physical and emotional comfort, stress factors, and personality traits. The critical element that lies beyond these driving forces is motivation. Through self-drive that accrues from the inner self, individuals experience intrinsic motivation, while on the other hand, extrinsic motivation arises from other external factors (Hennessey et al., 2015). The motivation factor is highly applicable to my professional employability development. As the main factor behind what drives me, I regard motivation as a critical factor that could enable me to induce interest and desire to do something passionately. In my employability skills development, motivation would act as a momentum that drives me to act and think uniquely and work smartly toward goal achievement. My key motivators would include the desire to be recognized, to better my future life, and to improve the lives of other individuals.  
[bookmark: _Toc119608421]Unit 2 – It's a Small World
"It's a Small World" is a unit centered on the importance of building networks and the need to make connections with different people. The topic "It's a Small World" can be directly translated as the world being a small community where people can link with each other (Wellman, 2018). Being a small interconnected world, this topic makes it clear that people should embrace building networks, as no individual is an island to survive on their own. This unit addresses various aspects, including the importance of building networks, how people can develop their ability to create positive professional networks, the power of networks, and how individuals can connect. 
The critical topic under consideration in this unit is "No One is an Island." This phrase explicitly means that no man is perfect and well-equipped with everything to live by himself without needing other people. No one is self-sufficient, and we thus have to rely on others in one way or another (Ziman, 2006). This brings home the aspect of networking and the need to make connections. People need to know the importance of building networks in this interconnected world. Networking is primarily aimed at making new friends who may even become business partners and establishing long-term relationships that would be mutually beneficial with new people you meet (McCabe et al., 2013). This topic could apply to my personal employability development as it would foster a trade of ideas that helps to sustain long-term relationships of mutual trust with people who would help me advance in my career development. I believe networking is essential for professional development in my future career as it will nurture strong relationships and connect me with figures who would help me to excel quickly in my career. 
[bookmark: _Toc119608422]Unit 3 – Opportunity Knocks
Opportunity is believed to come once, and it is upon individuals to scoop any available opportunity and make maximum use of it. This topic implies explicitly that individuals should always be ready when they get the chance to do what they have always desired. This topic explores various aspects of opportunity, including how people can create their luck, identify career opportunities, open doors when opportunity knocks, and how online presence can enhance reputation and create opportunities. 
The unit topic that had the most significant impact on my employability skills is "Creating Your Luck." This topic specifically focuses on exploring the role luck plays in one life and career, as well as how embracing uncertainty can help create opportunities. Luck plays a significant role in life and career success (Frank, 2016). Luck refers to whatever happens to an individual by chance. Luck may be viewed as having no impact, but it has a significant effect on career development. According to Anderson (2021), luck can impact your career but does not necessarily define who you are. Luck could play a critical role in my employability development. Luck may give me the first opportunity, which I would turn into success. By being lucky, I would be more likely to notice, create and respond to opportunities. Working on my potential is one of the significant ways I would create my luck. No one is ever born lucky; luck opportunities just come randomly. Therefore, I would more effectively create luck by working on my capabilities, staying current, and being open to new things. By effectively responding to luck, I believe I will be well-suited for success in my career and overall professional development. Rather than going through lengthy procedures before securing a good career opportunity, creating and responding to luck would positively impact my career development. 
[bookmark: _Toc119608423]Unit 4 – The Pursuit of Happiness
"The pursuit of happiness" is a unit that explores various concepts relating to the future life of an individual and how they will focus on planning and promoting their future career life. The topics addressed in this unit give information about how one should avoid self-limiting beliefs, the effective strategies for building resilience, the relevant hard and soft skills that are essential in career life beyond the University, and the benefits of having role models and professional mentors in your career. 
The topic that had the most significant impact on my employability skills development is "Future Me." This topic introduces learners to the concept of self-limiting beliefs and the power of developing positive thoughts on career development. People develop many beliefs that can positively or negatively impact their lives and career (Bandura et al., 2001). Self-limiting beliefs are the assumptions or perceptions that individuals develop about themselves and how they behave in professional practice. Such assumptions are termed 'self-limiting' because they hold on to beliefs that prevent people from achieving their goals (Hardy, 2020). Self-limiting beliefs may be rooted in factors such as past experiences, comments or feedback from others, and the values acquired from friends and family. Self-limiting beliefs have a wide range of adverse outcomes on the career development process; hence there is a need to focus on positive thoughts rather than these beliefs. This topic could be highly applicable to my personal employability development as it will increase awareness of the adverse effects of having self-limiting beliefs. In addition, this topic will also increase my knowledge about the power of positive thought as it will keep me focused on my career development journey, hence overall success. 
[bookmark: _Toc119608424]Conclusion
Sustainable employment is the desire of many organizations and workplaces, and so is it for job-seeking individuals. Sustainable employment allows workers to provide additional value to an organization in the current and future. This paper derives concepts from four units which include "Brand You, It's a Small World, Opportunity Knocks, and The Pursuit of Happiness," to explain more about personal employability skills development. Building a personal brand and gaining employability skills are practical ways my future career will improve and develop. With the integration of research, this paper identifies various factors that could apply to personal development in my career field. Among the key factors is motivation as a driving force for career success. Other important aspects that impact my employability skills development include establishing connections, recognizing luck and its role in my life and career, and increasing awareness of the future regarding self-limiting beliefs and the importance of having positive thoughts. A significant recommendation on how I plan to progress within my employment in the future is to maintain self-drive in all activities and tasks and also ensure I build networks with others as much as possible. 
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SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	

EVIDENCE

	

1st PRIORITY
	Teamwork and collaboration
	I can collaborate with team members but find it a significant challenge to contribute ideas or concepts that promote the achievement of a common shared goal.
	My target ability is to become an integral part of a team and contribute fully to shared activities and tasks that help ensure the success and achievement of the end goal. I seek to engage myself more with team members to be in a better position to contribute to team activities and be recognized as an impactful core group member. 
	A significant opportunity for developing this skill is engaging myself and participating fully in group activities. The development of this skill needs to start from a lower level and improve to higher levels in my career field. Therefore, participating in group activities with my peers will effectively build on my teamwork and collaboration skills. 
	The success of this skill will be measured using the feedback obtained from other group members, my peers, and my instructors. The feedback will increase my knowledge of the critical areas to improve and inform me of areas where I have improved.
	Two months
	Driskell, J.E., Salas, E. and Driskell, T., 2018. Foundations of teamwork and collaboration. American Psychologist, 73(4), p.334.


	2nd PRIORITY
	Communication
	I can currently communicate with other individuals, but the main problem comes with my ability to maintain eye contact and use both verbal and non-verbal cues appropriately
	I seek to improve my communication skills by building on specific areas, which include active listening, non-verbal communication, and emotion control. I wish to see myself in a position where I can engage in effective communication while listening actively to the opposite party without developing emotions. 
	A key opportunity for developing this skill is ensuring that I am always clear and concise in everything I communicate. In addition, I will also integrate an assessor who monitors how I engage in communications so that I can be aware of the areas that need further improvement.
	The success of the development of this skill will be judged using the feedback obtained from my assessor. 
	One month
	Boyle, D.M., Mahoney, D.P., Carpenter, B.W. and Grambo, R.J., 2014. The importance of communication skills at different career levels. The CPA Journal, 84(8), p.40.


	3rd PRIORITY


	Confidence
	I cannot currently term myself a confident individual. I often find it challenging when expressing myself to others due to the feeling of being unsure of what I am saying and my abilities. I always view myself as inferior and lacking the courage to speak up.
	I seek to boost my confidence levels so that I can effectively express my ideas to others without feeling unsure. I want to normalize believing in myself and be certain in everything I say.
	A significant opportunity for developing this skill is looking at what I have already achieved. It is a bit easier to lose confidence if I believe I have not achieved anything; therefore, looking back at what I have already achieved will be a big opportunity to boost confidence. 
	The criteria to judge the success of confidence development is integrating an assessor who monitors my confidence levels and uses the obtained feedback to measure my confidence level.
	Two months
	Paulsen, A.M. and Betz, N.E., 2004. Basic confidence predictors of career decision‐making self‐efficacy. The Career Development Quarterly, 52(4), pp.354-362.
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