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Mental health problems do affect the way one functions in their job as good mental health allows individuals to play a full part in the working environment. (Mental Health Foundation, n.d.).
This insinuates that having mental health problems could potentially influence individuals whilst playing a part in their workforce. 
There are different contributing factors that add to mental health problems. 
In this case, a contributing factor may be a toxic working environment.
Toxic working environments can be detrimental to one's mental health. (Mental Health Foundation, n.d.).
 A toxic working environment can have an impact on an individual's ability to deliver performances to a decent standard and causes disruption to one’s career development.
Factors of a toxic workplace can include poor communication and even bullying. 
This could add onto an individual’s poor mental health even more. (Indeed, 2021). 

Another reason to why mental health problems affect an individual's ability to function in their job is because mental health varies from person to person.
Mental health problems can have different symptoms that a person may experience.
For example, sleeping less can be an indicator of poor mental health.
If one sleeps less, they will be tired during the day and will not be able to function properly.
This could influence a person’s decision whether to attend their workplace and not being able to fully play a part or being absent. (Mental Health Foundation, n.d.).

Having good mental health at work is vital as workplaces with elevated levels of mental wellbeing are more productive.
The opposite to this, poor mental health, can affect one’s productivity and can influence the individual to procrastinate more, or come to a stop altogether. 
Mental health problems can not only affect the individual itself, but also can affect the people surrounding them. 
One that is suffering with mental health problems can become chaotic, have outbursts of anger, and even intrude others’ work.
This can be a distraction to others and affect the workload of the employees.
(Mental Health Foundation, n.d.).




Addressing wellbeing at work increases productivity by as much as 12%.
People are hesitant to discuss mental health at work, due to a fear of discrimination.
It is common for many people to keep their feelings to themselves as they are afraid of other people’s reactions,
It is a natural human response to crave compassion when feeling distressed.
It is important that workplaces have neutral environments where the employees can feel safe and not hesitate to be themselves.
By having a safe working environment, it will allow individuals to speak about their mental health problems and reach out for support without any fear.
(Mental Health Foundation, n.d.).
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