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Introduction


Professional career development is the tactic used for attaining innovative possibilities, skills areas, knowledge and strategies in order to develop self-employment goals. This would help me in working effectively and gain experience on my employment field.
The purpose of professional career development is to help you achieve your own learning and ascension throughout your career, it is about where you are who you are, where you want to be, and how you plan to get there. Personal and professional development is about being the best, the best you can be.
To work effectively and be employment ready we need to develop our academic skills (time management, critical thinking, research skills, analytical skills, group working, reading skills, self-awareness) and our employability skills (problem solving, decision making, oral and written communication, IT skills, self-management, team-working, listening skills, self-reflection, business awareness, proactive attitude). (Morgan, 2017)








Findings
1. Part 1	
Self-Assessment 
This study is a reflective review of my learning journey process. Here the discussion shows my overall strengths, weakness, opportunities and threats with respect to my career profile to get a better job.
The analysis of two kinds of learning processes is given here according to assessment in those learning systems. These two kind of learning processes are Honey and Mumford and Myers Briggs. GO MAD analysis and a Personal Development Plan model also aligned here with respect to my learning.



1.1 Honey and Mumford 
Honey and Mumford is the specific learning style that is established in the year 1986 by Alan Mumford and Peter Honey (Lim and Park, 2017). The role of the model is to assist the individual in improving the thinking process depending of their own learning thought or experiences.
I found myself as a theorist from the Honey and Mumford learning process as I got the highest score in the theorist column. This kind of learning process addresses learners who like to understand the theories of actions. They focus on the facts, models and concepts to understand any process (Labib et al., 2017). This also includes the learning of background information of the topic one focusing the present. The theorists like to solve problems step-by-step and in a logic way. I got a score of 17 in the theorist sector of Honey and Mumford learning system.

1.2 Myers Briggs personality profiling test
 Myers Briggs personality test consist of meditative self-report questionnaire, which shows the preference of various psychological evidences that enable in taking informed decision en employment. I went through this test where I found various pairs like introvert vs extrovert, thinking vs feeling, sensing vs intuition and perspective vs judgment (Dawson, 2015). I found that I got 2 point in introvert and 3 point in extrovert. Moreover I am having good sensing than intuitive as in sensing I got 3 score. In next pair got 4 points in feeling. This shows that I am a strong believer, which will further expand my experiences and beliefs. Lastly, I have gained 4 points in judgment and 1 point in perception that indicates I prefer judging before proceeding in my work. ESFJ is my personality type in the Briggs Myers system;’’ The ESFJ’s strengths are many and varied. They are punctual, neat, responsible and highly productive, with a great concern for others’’. (Kroeger et al, 2009)
1.3 Kolb’s reflective Cycle
I found myself as an abstract conceptualization learner according to the Kolb’s reflective Cycle of the learning process. I was marked with 18 in the scoring round of that process. This process of learning involves a person to understand, to interpret many events and their internal relation. This process of learning makes a person compare between what is their present status of learning and what have they learnt before in a reflective manner. 
1.4  Personal SWOT Analysis 
SWOT Analysis is a strategic planning tool that helps peoples or organization to identify their Strengths, Weaknesses, Opportunities and Threats and focus on the specific goal. (Skillsyouneed.com, 2019). In the personal SWOT matrix the assessment will be based on one’s interpersonal skills, linguistics skills, communication skills and so on. (See appendix 1)

1.5 GO MAD framework
GO MAD framework is used to enable people to focus on to find out solution for themselves and their team in a productive manner. This methodology is nothing but the application of a bunch of questions that should be asked to a person or team by others or self on the deeds of the past. 
The GO MAD framework has helped me a lot by self-questioning. The questions are like what were the reason of my deficiencies of confidence and communication skills (in English), what is my defined goal in life, what are the possibilities and priorities of my life, what are my personal responsibilities. All this questions have made me encounter to what actions I must take to improve my lagging and get my dream job (gomadthinking.com, 2019). It helped me to make my personal development plan more easily and effectively. Thus, this framework is effective for self-analysis not just for me but also for every person from different job roles and sectors. (See appendix 2)

         

            2. Part 2
2.1 Key development areas
The key development areas of my educational profile for getting a better job are my threat and weakness of my SWOT analysis. My area of weaknesses is like lack of confidence, emotional intelligence, non-creativity, language barrier and sensitivity in a different situation.
2.2 Barriers (Internal/External)
The internal barriers those I have acts as my weakness that is shown in the SWOT analysis of mine. I lack my confidence when it comes to face people or any kind of audience. I am a much emotional person who gets weaker in sensitive situations. I get sensitive with respect to the situation I am experiencing that moment. The situation can make me weaker, hyperactive or emotional.  The creativity, a searches in an employee that is lagging in me. 
All these are the internal barriers that i face.
The job vacancies are much limited for the fresher candidates. On the other hand, the application of artificial intelligence has decreased the employment ration as a whole. Transportation is again one of the external barriers for a job. No transportation hinders to get jobs, as one cannot reach the location. (Tsaur et al., 2016)
2.3 Development needs
According to the analysis of my weaknesses, I will address my development needs as adaptability, emotional intelligence and stability, creative thinking, innovation and continuous learning and communication. The key ingredient of my development area is adaptability. I should be focused on to get more adaptable every situation that encounter. I am a much sensitive person who gets sensitive to the situation; in this case, adaptability will help me to cope-up with the job environment. (Dwyer and Hopwood, 2019). I have a good communication skill in written and as well as in speaking in Romanian and Spanish. I should be more focused to improve my English as i am not perfect. I am not so creative person who can think and act creatively. However, I should get involved to practice to think and act creatively. Any improvement needs to have a continuous learning process, which will help to improve and sustain the things that has been learnt.
       

 2.4 Learning and development option/Support Mechanism 
My threats and weaknesses are my area of education that should be developed. Development can be done by using some tools of education. I must practice facing people more to achieve my confidence. Being emotional creates problems in the field of job environment and for that I must think more practically to get emotionally strong.
One can only overcame the lack of creativity by practicing the job more and more, which one is afraid to do.
There are many ways to overcome language barrier as like self-study, training and coaching. Thus, training and self-study will be more suitable for the improvement of my lagging areas of proficiency. There are many institutions in the UK learning process of language who provide online and offline coaching classes and as well as several training procedures to improve the language deficiencies and barriers of a person. Also reading and doing the research for my assessments will help me a lot. 
Apart from this, I am focusing on self-studies and awareness to overcome lagging like confidence, creativity, performing and not getting emotional in every situation. I get involved in the practice of creatively thinking. Thus, I am hoping this process will help me to overcome lack.
Another objective is to do voluntary work, I believe this is an opportunity to learn about business, learn about specific cultures and how to have a global perfective. (Dawson, 2015) 

2.1  Development monitoring
I am having some online training courses to improve my broken communication and writing skills in English, I am also reading books and listening lots of audio books on the way to work or whenever I have free time. Languages are the key ingredients of communication for any organizational approach for an employee (Ford et al., 2017). The time taken for improving my language-barriers is midterm, about six month from now on. 
To develop my confidence level that is needed in every job profile to work efficiently I need to go through some training and self-motivation (Grunschel et al, 2018). The lack of confidence not only hampers one’s life but also ruins the entire career. However, self-confidence is needed in every aspect of life. There are many strategies to improve confidence level (Van Der Roeset et al., 2017). I will get involved in some voluntary works, read more self-motivation books, think more positively and interact more and more with the people. The inefficiency of confidence hinders me to face interviews. The time taken for improving my confidence level is about 6 months.
To improve my creativity I want to get involved in the fine arts and take some photography and drawing classes, this process is going to be a long time one. 

2.5 Personal development plan
Every person has personal goals and plans for their career and life to develop their backlogs and improve their profile with some strategies. These strategies are there to build a plan for identifying the purpose and direction, opportunities, development along with a period. This is known as a personal development plan. (Please see appendix 3)







Conclusion
In this case study, I have described my process of professional career development strategies. This study includes my strengths, weaknesses, opportunities and threats with respect to my educational profile and job need. This reflection also shows the outcomes of Honey and Mumford and Kolb-‘s learning style as well as Myers Briggs personality profiling test that are aligned with my profile.
[bookmark: _GoBack]The application of GO MAD have made me make my personal development plan more easily. Thus, hoping for this reflection will help me to achieve my goals: expand employment opportunities to the future, get the job that I want and to move to a successful career, expand my knowledge.
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Appendix 1: Personal SWOT Analysis

	Strengths 
	Weaknesses

	Responsible: One of my strengths is the sense of responsibility.
Organized: I can do my job in an organized manner.
Strategic: The plans I make are strategic.
Realistic: I think and take a decision in a much realistic manner.
Communication skills: I have a good communication on my mother tongue.
Team worker: I am a good team worker.
	Confidence: I lack confidence when it comes to speak in public.
Not creative enough: I cannot think and do work in a much creative manner.
Emotional: I am a too emotional person.
Communication skills: I am not very good to communicate in English.


	Opportunities 
	Threats

	Training and education: 
I have done a sales training at my actual job.
I am studying level 4 Certificate of Higher Education Skills for the Workplace.
Feedback: I had good feedback all through my career from my tutors and colleagues. 
Voluntary: I have done a few voluntary services.
	Competition: Job competition is high.
Language-barrier: English is not my mother tongue.





	












Appendix 2: GO MAD Framework






Self-Belief           9
 Improve my weakness


Completing Skills for the work Place
Work with my colleagues, ask my teachers for help and feedback, ask friends and family for support
Attend lectures, complete assignments 
 Get a better job












	








Appendices 3: Personal Development Plan 


	Development
objective
	Specific action
	Barriers and how this will be removed
	Support required
	How I will know when I have achieved the objective

	Becoming a manager at Shell
	Take on more responsibilities
Work harder
Work based training 
	Competition 
Lack of opportunity
	My manager support
	When I will become a manager

	Completing skills for the workplace
	Attend lectures 
Research
Read
Complete assignments  
	n/a
	Tutors, University staff, colleagues and family
Books, Websites
	When I will finish the course

	Improving communication in English
	Online training 
Read
Listen audiobooks
Involve more in conversation

	Not enough time
	Training procedures
Self-study
	When I will do not need the dictionary and my grammar will be perfect

	Improving confidence
	Join voluntary
Control the nerves
Read self-motivation books
Think positively
Interact more with people
	I am a very sensitive person
	Reading resources
Repeated practice

	Able to speak confident in front of the public
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