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How has Covid-19 impacted on(I) flexible and
(ii) remote working?

Covid 19 has had a huge impact on being able to go to work and continue with our daily lives as normal.
Most of this is due to employers and employees obeying the governments rules these rules have been put in place for the safety of the general public.
 (GOV.UK) tells us that there are three simple actions we must all do to keep on protecting each other
· Wash hands   
·  keep washing your hands regularly
· Cover face      
· wear a face covering in enclosed spaces
· Make space
· stay at least 2 metres apart - or 1 metre with a face covering or other precautions

As the majority of the public is unable to follow the rules and guidelines of maintaining social distancing, a lot of companies, businesses and even colleges or universities have decided to shift to an online approach – being able to access everything they would do there, online, at home. The case study describes that there are positives and negatives of flexible and remote working which the government has set out. On one hand, it is efficient in the sense that the public is able to carry on with work, or students with assignments as per normal. 




The younger generation in particular may find this approach more efficient for them, as a lot of the time, travelling or even access to the business or university may become an issue. 

However, shifting an entire business or class may have some negative sides, as health becomes one of the main factors. Staring at a screen while sitting down on a chair for the majority of the day at home, becomes straining on your eyes (Anderson and Wilken, 2019, online) and it is important that the public are giving themselves fresh air and taking care of their mental health. 

Another negative is that the older generation who are in education or in the workplace may struggle with the technology usage. Some older people may find the technology is advanced and may sometimes struggle with things the younger generation may find easy to access, such as Zoom meetings or general documents (Attard, 2020, online).

Some employees prefer to work from home, as it gives them the freedom to choose their own working hours, and flexibility of when and where to work. This in turn helps them with keeping healthy and giving family time, as well as taking time out for themselves, something which they may not have been able to do when going in. This is also helping the employers as the more the employees are happy in their environment, the better their productivity is increased. (Walden, 2019, online) 

COVID 19 has nonetheless affected everyone in their own personal ways. Some may find it difficult; some may prefer to use this method in general. It is important that we follow the government guidelines in order to have flexible working procedures from the comfort of our own homes. 
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