





1. Introduction
The aim of this assignment is to explain how the following learning key points identified by watching the e-learning videos sent by the lecturer, helped me develop. 
1.1 Key points: 
· Inventions and scientific discoveries are revolutionary and without them we would not be able to evolve as human race.
· Value creation is extremely important as it is allowing entrepreneurship to be included in education and it is also giving the students the opportunity to learn and to personal develop.
· Social influence has a big impact on people. This impact can be a positive one, but in most cases has a negative impact especially if some people are easy to influence or they are part of a group and they will agree with everyone in the group just so they can be accepted and how being a part of a group can influence you negative and make you less productive.
· Wellbeing is an important thing to consider in life and at work. It can influence our lifestyle and decisions and it influences our life as well. Everyone has different lives and different point of views.
2. How the key points helped me develop
According to UNDERSTANDING GLOBAL CHANGE (2022): “An innovation is a new idea, technology, or process that improves the effectiveness, efficiency, or sustainability of an existing process, or fulfils a new need.”
Innovation is help us with the difficulties that the world is faces in present such as ageing, diseases, global warming, but is it helpful in education and businesses and health sector by providing new equipment and machineries that facilitates work and help improve skills and gain more knowledge (OECD,2015). In my opinion one of the most important discoveries was electricity. Starting from something as little as rubbing things against each other or lightning to being surrounded by electricity, depending on it nowadays for almost all activities we do, for others even their life depending on it, electricity has become a must have to satisfy human needs (Forrester,2016). Electricity was a big discovery for human evolution because nowadays we depend on electricity as everything surrounding us like machineries, equipment, appliances, cars, so without it we will not be able to perform any daily activities and we will not be able to evolve. After watching the video, it made me realise how much all these inventions and discoveries helped humans to evolve and develop and are still making changes towards a better future.
Value Creation is the process of turning labour and resources into something that meets the needs of others and by also creating value for the costumers it helps every business sell their services and products easier (Dieffenbacher, 2022). Value creation is the base of capacity and capability (Spacey,2017). It is important because it helps businesses develop by increasing productivity and sales by taking in consideration costumers value and selling their products. Also, for students it allows them to learn and develop new skills and gather more knowledge by introducing entrepreneurship in education. It is an important skill because it teaches how to difference yourself from other, how to develop yourself psychologically and as an entrepreneur. It showed me how to make my business more productive and how to value more the costumer’s need because it is a good marketing strategy that will allow my business to flourish. By learning all this information, my knowledge has increased, and I will know how to implement all this in my work. This is a new this for me that I will consider even in my future job roles as it will allow me to have a better understanding of the environment around me and to interact differently.
Social influence is determined by a change in a person’s thoughts, emotions, behaviours after being in contact with another person or with a group of people. Social influence is different from conformity, power, and authority. Conformity happens when a person thinks or behaves in a certain way just to fit in to a specific situation or to be at the same expected level as the other person, even if he does not this that is the right way of behaving or does not have the same opinions. Power is the capacity to force someone to do something or behave and act in certain way by controlling the result. Authority is the though to be legal power by the ones threatened by it (Rashotte, 2007). Understanding what social influence, conformity, power, and authority are. I know how to avoid these dangers. This will make me more aware of other people’s behaviour towards me and I will not let other people influence me. This helped me gather more knowledge and made me be more confident. Social influence in my opinion has more negative impact on people then positive and now knowing that I will be more careful about other people’s influence on be and vice versa. Even at my workplace and outside I will try to lead by example.
Group thinking is also a way of controlling because the decision of a leader is not questionable and other opinions outside the group are questionable or considered untrue, which can lead to problems in progressing or identifying problems as everyone in the group will agree with the leader even if they think otherwise (Schafer and Crichlow, 2010). This made me realise that my opinion does matter if it is different then what other people are saying. It made me realise that thinking outside the box is a good strategy in problem solving and that it will benefit me in my career. Being accepted by a group is a nice feeling, because is a feeling of belonging but it can have an impact on my work productivity and will make me give less and be the same as other people in the group. It can change me as a person, and it can also lead to things like close culture.
Professional supervision has an important role in supporting workforce and allow increased wellbeing and emotional support (Coleman and Hyde, 2022).
[bookmark: _Hlk120206143]Wellbeing comes from the concept of wellness which stands for being well and it is an important factor to consider because everyone wants to live well and have a happy life (Scaria, Brandt, Kim et al., 2020). It is important to do what we like and what is making us happy also having a job we enjoy will not also benefit us but the employee and the company as well because it will increase work force and productivity. Wellbeing is important for my mental health and body. Working in a place you like, doing what you like will make me be more productive and will make my job less stressful. Also, I will also focus on myself, on the things I need to improve and the people I need to surround myself with to increase my wellbeing.
In Health and Social Care well-being is important because doctors, carers, social workers, support workers, nurses are the ones that fulfil people’s needs and care for them, therefore their wellbeing will lead to other people’s wellbeing. In Heath sector employees are encouraged to promote techniques that will reduce work related stress and to also make sure that their staff benefits from help and therapy to make sure they are not mentally and physically tired (GOV.UK, 2022). Working in Health and social care myself, I know how important my wellbeing is, because if I am happy, I deliver better care and I can make other happy. If the workers are happy so will the patients and they will come to work in a better mood and will be more alert at work and will deliver better services.
3.Conclusion
After watching the e-learning videos and explaining what the key points are I have come to the conclusion that all the key factors mentioned above are important because they have an essential role in a human’s development.
Innovations and scientific discoveries have changed the world and they continue to do it in present. All discoveries helped improve the quality of life and people are dependent on some of them, as I exemplified above electricity is one of them. We are surrounded by machineries, equipment, gadgets that are all electricity supplied and we rely on them for our daily activities. Value creation is an amazing tool that allows you to grow and develop personally and professionally and can make a difference if you apply it correctly. Social influence is also important because as it was mentioned above it has a great impact on your life and on other people’s life as well. People can easily be influenced by other and if the influencer are using power or authority to change someone’s actions or behaviour the outcome can be dangerous. People also tend to conform with other people’s way of acting of thinking even if they think otherwise, just because they want to be accepted. This is one thing that can happen anywhere, especially at work where it can have an impact on the business productivity and work force. People that are part of a group will not disagree with the leader or other people and tend to reject other opinions that come from outside the group. This is a bad technique because if the leader has a bad idea everyone will accept it without saying anything, being afraid to be excluded from the group. Wellbeing is important as well because everyone wants to have a good and beautiful life and if diverse factors are affecting our wellbeing it will not only affect us both physical and mental but other people around us. In health and social care wellbeing is important because everyone that work in this sector interacts with people and provide care for them. If the workers are not well, they cannot look after others properly. That is why it is important that the employers make sure their workers are happy, so that they can deliver a good service to others. In my opinion all they key points mentioned above are important in health and social care because each of them is affecting our life in a way or another. Innovations facilitate work and helps deliver better care for patients by having updated equipment and it allows workers to improve their skills and gain more knowledge by learning new things. Value creation is also important in health and social care because it allows students and workers to develop themselves and to also identify costumer value and increase productivity. Social influence not only influences workers lives but also the lives of the patients. This can have a negative result as it can lead to close culture and can lead to neglect or abuse that will not be reported. 
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