Academic Skills Assignment 2 2018 – 
Report on Circus Eruption and unit 19 showcase, that I was involved in with my group. 
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1.1 [bookmark: _Toc508636380]Executive summary 
The outlining of this assignment was to raise money and awareness for the organisation given to us by our tutor. In groups we would take on the task of creating our own ideas and plans to make this project an achievable success. 
This project assignment will be completed in groups with 5/6 members in each group, the group I was with was with originally Cameron Carlson, Sam brown, tom brown, and Alex Gammond. But then to be changed as Alex and Tom dropped out, so we had been added with Michalina and Radu. 
This report reflecting on the project assignment will include the reflection models that we used among this assignment, how and what masterclasses influenced us during the group project and then how we used the skills that we were taught from the masterclasses to benefit the group within this task. 
Throughout this report I will be explaining the main outline messages from the masterclasses and how the guest speaker used the skills they are trying to show in the tutorial to make their business and ideas a success. I will also be including how they influenced myself personally and the group to want to achieve during this project assignment.
During this assignment I will be talking about two organisations as we had to change during the middle of the first one with Circus Eruption to producing Unit 19.


[bookmark: _Toc508636381]2. Introduction
Within this assignment I will be including my experiences of working alongside an organisation, explaining the downfalls and the thing which especially went well. I will be involving the effect that the master classes had on me and what I took away from them and used to make the project I was involved in complete.
I will be including the downfalls, such as the shutting down of the first organisation in was put to work with for the assignment. And then explaining how we become working with another organisation to create the showcase at unit 19, on the 18th January 2018. 
[bookmark: _Toc496043659][bookmark: _Toc508636382]2.1 Report Remit
In this assignment I will be including the groups and what organisation hey were involved in, also including the aims and objectives which we set to make the showcase for the project assignment a success. The groups organisations that were involved were, Matthews’s house, Ysgol crew glas and Faith in families. It was the aim of the groups to work in a group of 5/6 people to be able to raise awareness and money for the organisation and charity of the organisation to make a positive change on the business.
This project assignment, I used the models of reflection from the masterclasses and tutorials with the lecturer to be able to reflect on the project. I will be showing the reader of the report, what the groups done to make it complete, and if there were any problems, how they overcome them.

 
[bookmark: _Toc508636383]2.2 Brief background on your project
The background information is, 11 groups all with 5 or 6 members get given an organisation to work with and to make the project showcase with. Groups having organisations such as Matthews’s house, ysgol Crew glas, Faith in families, feed the child, and the group I was involved in, original organisation, Circus eruption.
I was originally involved in a group with 4 other students, Cameron Carlson, Sam Brown, Tom Brown, Alex Gammond. The 5 of us were set a task of raising awareness and money for a business called Circus Eruption. The project briefly started with the searching of the business we had been set to be involved in, with first finding the aim of the business, “A safe and supportive space for young people to learn circus skills” www.circuseruption.co.uk (2016).
As the project started up we met up with the manager and staff of the business, to find out that the business had already had started to gain negative comments and numbers dropping drastically. The business seemed to have a great insight and clue about what they wanted to do, just had no drive or passion to do anything with it. 
We later found out after starting to organise the ideas and ways on how to gain attraction and money for the business that they had been evicted and then forced to shut due to nowhere to put on their entertainment classes. So, after speaking to the lecture we got assigned to create awareness for the showcase held at unit 19 working alongside the owner Ben Reynolds. At first, we found it difficult as we had started with the other project and had everything within order, just to have to start again. The group and myself used the skills we had already and the new ones we had learnt to ensure that the showcase night would be a successful one. 
Within the new organisation of being the producers of the showcase, due to Alex and Tom dropping out, we were assigned with two new members of the group, Michalina and Radu. 
The aim for each group was to get in touch with the organisation they are working with to have a main goal of raising awareness and money for it. With the organisation we first worked with there was some downfalls that me and my group face, having to use initiative to make the downfalls not become so much of a problem.

[bookmark: _Toc508636384]2.3 Models of reflection
Within this assignment the groups had to use many skills, with some being skills which involved more than one person and others being personal skills. These skills were picked up before, throughout and after the project. The group and myself had to use the models of reflection during the project, due to the mistakes and failures which occurred whilst completing the project. The models of reflection came to a positive effect when a problem would happen within the project, as it give the group a insight that everyone could notice and understand a lot more clearly, to make it a success and overcome the problem by solving it or by passing it.
The personal skills used in this assignment was the skill of reflection. Out of the four models that I have researched about, Gibbs’ (1988) reflective cycle, Driscoll (1994) three staged model, Kolb (1984) Experimental Learning model and Cottrell (2010) Core Prompt Model, the two models of reflection that I found more beneficial and looked upon further and more to be able complete this task were, Gibbs’ (1988) reflective cycle and Cottrell (2010) Core Prompt Model.
The models of reflection, that I didn’t use to the extent I used the two I have mentioned were more beneficial for this assignment, I still used the models to have a understanding of the steps of reflection in different models, Driscoll (1994), three staged model, being the only model of reflection with only three instructions. The Driscoll model, is designed to be quick and productive on your first instinct. Titles being, “what, so what, now what) all being to the point to make the model of reflection in this scenario a lot quicker. The reason I didn’t focus on this more is because I felt as if because its so quick and to the point, its easier to make errors within the task. (see image under list of figures)
The second model of reflection I used briefly was, Kolb (1984) Experimental Learning model, “Kolb's Learning Cycle is a well-known theory which argues we learn from our experiences of life, even on an everyday basis. It also treats reflection as an integral part of such learning” LeadsBeckett, (2015) as the quote says, Kolb (1984) model; of reflection is naturally from the way you’ve had past experiences and is a model which is personal to each person due to how they’ve reflected in the past. The reason I didn’t focus on this more is because before this assignment I felt as if I hadn’t really done much reflection to have much experience from and about it. (see image under list of figures)
Gibbs’ (1988) reflective cycle is a straight forward step by step cycle, with clear guidelines of reflection, with clear procedures on what to do involving the steps to come.  Subsequently, this then “encourages you to think systematically about the phases of an experience or activity, and you should use all the headings to structure your reflection” (Brooks, 2018). This makes it clear that the model of reflection that Gibbs (1988) promotes is there for clear guidance and a clear understanding on how you would reflect. The model includes the stages of description, feelings, evaluation, analysis, conclusion and action plan (see image under list of figures).
The second model of reflection that I have researched, and of which has been beneficial to me is, Cottrell (2010) Core Prompt Model. Cottrell’s model of reflection is based on a what you want out of it section, having sections of the model stating, “what can be learnt” and “is it worth thinking about”. This is something that is different due to personal preference and what you want from the reflection section. Then the reflection model goes from what you want from it, to what you have to do to get it, having titles like, apply, evaluate, reconstruct, analyse, distil, showing what’s next in the reflection stage. (see image under list of figures)

[bookmark: _Toc508636385]2.4 masterclass sessions
Alongside the task of making this a success, there was five masterclasses sessions, which would inspire us to use the new or skills we already have, to be able to complete this task. The first masterclass session was with a managing director of a business idea called, Mr Producer. The manager of this organisation was Stifyn Parri. Stifyn Parri, “35 years’ experience in the creative industries and works as a Creative Producer, Entertainer, Presenter, Consultant and Mentor” creativecardiff (2018), Stifyn Parri was someone who had knowledge about what he was doing with a full 35 years’ experience within the same industry of work. Mr Producer, which was an company that he was manging director for, “offers a wide range of creative services including developing creative concepts, mentoring on presentation skills and confidence, event hosting, media training and creative consultancy” mrproducer.co.uk (2016). within Stifyn Parri’ masterclass, he engaged with the class, to show the ability of not having confidence to then growing and doing something you’ve always wanted that’s been held back with having no confidence. “The feeling or belief that one can have faith in or rely on someone or something” Oxford Dictionary (2018), from the definition of confidence, it explains the ability that if you have and gain the confidence, you start being able to rely on yourself and have faith in yourself. 
The second masterclass session was with a lady called Kate, who was a business owner and entrepreneur. This masterclass was a session that showed determination and commitment to be able to gain success. Kate who picked a very distinctive business in making brownies, due to a passion for baking. The business being called, Gower Cottage Brownies quote on their website, “Kate started selling her Brownies in the local village shop in 2007 where they rapidly became a favourite with both locals and tourists” www.gowercottagebrownies.co.uk, (2016). From Kate’ masterclass, it showed that if you have the confidence, which was shown in the first masterclass, and if you are determined to do what you want to, to make an idea of yours a successful business, then all you must do is be confident, determined and committed to doing so. Kate and her Gower Cottage brownie business are an example of someone with one idea, being able to make their interest, their business. More recently from Kate’ website, being called, “multi award winning Brownies are sold in their thousands across the UK” www.gowercottagebrownies.co.uk, (2016). This shows that what Kate come to show us to determine us that it is possible and achievable really is when you stick to it with determination. 
Kate, showing us the skills of being determined, “Having made a firm decision and being resolved not to change it” Oxford Dictionary (2018) and Committed, “Pledged or bound to a certain course or policy” Oxford Dictionary (2018) to be able to make a success of anything you put your mind too. 
The third masterclass session was with a lady named Leisa Evans, who is an expert within marketing. Leisa who is, “A classically trained marketing professional with almost twenty year’s postgraduate marketing management experience” http://www.swansea.ac.uk (2018) Leisa is someone who has full knowledge on what there are doing within the business they are involved in with the amount of years’ experience she has. This is something that we were looking for as in masterclass 2, with the commitment of Leisa, to stick to something to become a success at it. Leisa is one of many that works within Swansea university, but also working within places or business, such as, chartered institute of marketing, AQR training and trained. Leisa taught the class in the session that it’s easy enough to do what you want, if you’re determined and committed, she works with, “marketing management and strategy, marketing research as well as communications” http://www.swansea.ac.uk (2018).
[bookmark: _Toc508636386]2.5 influence of masterclass on project 
From the masterclasses, I personally from my group have had influence from some, as I have used the desire and determination from some of the guest speakers who came in and showed the tutorial group that success is achievable when focused and determined to do well. Especially the masterclass from the guy named Stifyn Parri, who was to do with the business/organisation named Mr. Producer. 
The masterclasses helped give a push and increase of confidence and an urge to want to do well within helping the organisation they were working with. Unfortunately for myself and the other 4 people in the tutorial I was working with our first organisation who was had an urge and passion to help raise money and awareness for, went bust, due to what sounds like being evicted from the building they were based. 
The group that I ended with who worked with unit 19 to produce and put on the showcase event, had to use the skills and ideas they had learnt from the masterclasses to make the short-noticed project a success. Members within the group having to speak in front of the families and friends of their course mates while producing the showcase on the night. 
[bookmark: _Toc508636387]2.6 Influence on the masterclasses personal and development.
Throughout this project it has helped myself and the group personally. Mainly to do with the problems that occurred with the project, personally the things that have helped a lot within this project are the team work that was performed. The group and I analysed what everyone was best at and designated each person to a specific job. This was a helpful strategy as the people who were in my group who had a stronger ability in one thing, could teach and show the person who had less experience and knowledge in it. This was a positive feeling and clearly successful affect as it allowed the groups to bond and learn from each other about the skills that they may not have had.
I believe from the skills learnt throughout the project and the masterclasses, it allowed members in the group to be able to communicate and work in a group to achieve success.
The masterclass session gives the groups drive that showed that having confidence, commitment and determination within your ideas, will end in success for majority of the time. Whilst showing and influencing the group that success is easy enough to gain, it taught me personally that if you have a situation that was successful that time, it showed and taught me that it’s just as easy as it is to have success as it is to get over the problems and failures. 
I believe learning about the models of reflection it will help make everyone who was in the group to achieve better if this task was to be done again as we would know and understand where the downfalls in the project and personally occurred and be able to correct them to prevent the same problem happening next time. The strategy I personally used to look at the reflection was Driscoll (1994) three staged model. I used the three staged model to see what I had done wrong, what it caused to go wrong by knock on effect and then what I would do to ensure it wouldn’t occur again.
From the masterclass sessions, it drove me and determined me to think that if I was confident and committed in something working then all I would have to do is stick by it, as shown by Kate from the Gower Brownies and Stifyn Parri from Mr. Producer with their successful businesses. 
To develop my skill that I have learnt while doing this project, I will use them in day to day life, using them in any upcoming assignment or project group work. Using the skills to be able to achieve. Within my whole life I will learn more and more skills and keep using the skills until I finally have what I have been working for among the years. I will use the skills of having determination, commitment and confidence further within my life and university assignments to be able to grow on them skills to become successful and complete the tasks given with the highest grade of my ability. 
I feel that the skills I have learnt and the skills I have strengthened has made me feel that something I want is that more achieve able if you have the commitment, determination and drive to do so.
[bookmark: _Toc508632752][bookmark: _Toc508636388]2.7 conclusion
In conclusion of this assignment, personally I have learnt throughout this project that skills were easily picked up from others when working in a team, I have collected skills which I didn’t have and had skills which have grown from doing this assignment. I have learnt about models of reflection which I know am able to use today in everyday scenarios, which is beneficial and easy to understand to see where the downfall occurred and how to correct them. The project assignment has taught me not to just work in a group better but to be able to work as an induvial to contribute to a group work project.
From starting with Circus Eruption, to then having to move to producing the showcase event at unit 19, it has shown me that sometimes within a business or idea, things don’t always go as planned, but using skills such as determination and drive to pick yourself up and start again to achieve success is more realised by others than stressful.  
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