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1. [bookmark: _Hlk133154317][bookmark: _Hlk133130916]Introduction 
The UK labour market in the UK has experienced a mix of positive and negative trends over the past few months. Although employment rates in the nation have increased, there are still worries regarding the standard of the jobs that are available and the skills gap in the labour force. The impact of Brexit and the ongoing COVID-19 epidemic have created a continually changing external environment, which has resulted in considerable changes and problems for the UK employment market. Businesses and policymakers are still navigating these difficulties as of 2023 and adjusting their plans to the brand-new realities of the labour market. 

The following report seeks to provide an overview of the present UK labour market, including the most recent employment and unemployment figures as well as an analysis of new trends and issues that companies must deal with. Given the ongoing ambiguity and volatility of the external environment, it is essential for businesses to be aware of the state of the labour market in order to make well-informed decisions and prepare for the future.

2. Current state of labour market in the UK
The current state of the British labour market in 2023 reveals a rise in employment rates (Leaker, 2023), but a decline in pay rates (Powell and Francis-Devine, 2023) and vacancies (Brisinger). The consequences of inflation must be balanced while still guaranteeing that workers receive fair salaries, and both the private and public sectors continue to encounter challenges. The Office for National Statistics (ONS) notes that although there are more job options and the unemployment rate is still low, real average incomes have decreased. Priorities for the UK government include lowering long-term sickness rates and promoting the return to work of older workers.

In the UK labour market today, there are still challenges in the including a skills gap that continues to hinder the ability of employers to find suitable candidates for available roles.

One of the key factors influencing the current state of the labour market is the recent pandemic, which has resulted in changes to the way that people work and the industries that are most in demand. Remote and flexible working arrangements have become more prevalent, and some industries, such as healthcare and logistics, have seen an increase in demand for workers.

2.1. Employment Rates/Unemployment/inactivity
Employment, unemployment, and inactivity rates are significant indicators of labour market activity that can inform policy decisions aimed at promoting more robust and inclusive economies and can provide insight into an economy's overall health and performance.
2.2. Employment Rates/Unemployment/inactivity
Employment, unemployment, and inactivity rates are significant indicators of labour market activity that can inform policy decisions aimed at promoting more robust and inclusive economies and can provide insight into an economy's overall health and performance.

These are important indicators of labour market activity that can provide valuable information about the health and performance of an economy. The employment rate measures the percentage of the population of working age that is employed, whereas the unemployment rate measures the percentage of the labour force that is unemployed. The inactivity rate measures the proportion of the population of working age that is neither employed nor actively seeking work. Understanding these rates is necessary for policymakers and businesses to develop strategies that promote economic growth and improve social outcomes.

Recent data indicates that 49,000 additional people in the UK were unemployed for up to six months between December 2022 and February 2023, causing the unemployment rate to slightly rise to 3.8% (TRADING ECONOMICS, no date). Despite this, employment levels increased by 169,000, with a rise in the proportion of part-time employees and independent contractors.  The growth in the proportion of this workforce has contributed to an increase in the contemporary labour force. Various factors, such as the expansion of the freelance economy, changes in the character of work, and employer preferences for flexible labour arrangements, have contributed to this trend. This increase in employment opportunities may provide workers with greater flexibility, but it also raises concerns regarding job security, income stability, and benefits. Policymakers and businesses must consider the implications of these trends and work to create employment opportunities that are more sustainable and inclusive for all employees.Total pay increase continued at 5.9% year on year, although earnings fell 3.0% in real terms, the greatest dip from February to April 2009 (TRADING ECONOMICS, no date).

2.3. Inactivity
In 2023, the labour market in the United Kingdom experienced a modest decline in economic inactivity, with the largest decline occurring among those aged 16 to 24 (Watson, 2023) However, the estimated rate of economic inactivity remained at 21.3%, which remains a significant problem (Watson, 2023) The number of economically inactive young persons aged 16 to 24 increased by 2.61 million between November 2022 and January 2023 (Buchanan, 2023). Despite this, the number of economically inactive individuals decreased by 77,000 from the previous quarter (Ali-Hassan, 2023) The balancing of inflation and maintaining a level of equitable compensation for employees is a top priority for both businesses and government officials. Encouraging elderly employees to return to the workforce can contribute to an increase in the labour supply and a reduction in wage pressure, while also promoting an increasingly varied and experienced workforce. This can help businesses maintain their competitiveness while also ensuring workers have access to equitable remuneration and employment opportunities, the UK government prioritises addressing long-term sickness rates (Watson, 2023).


3. Factors affecting the labour market in the UK
The labour market in the United Kingdom is affected by a variety of factors, including macroeconomic conditions, demographic trends, government policies, and technological developments. These variables may have both positive and negative effects on the labour market, influencing employment opportunities, wages, and working conditions. Changes in the economy, such as fluctuations in GDP growth, can impact labour demand and job availability, for instance. Demographic trends, such as the ageing of the population, can impact the size and composition of the labour force, while government policies, such as immigration and labour laws, can influence the regulatory environment in which businesses operate. Certain technological advancements, such as automation and artificial intelligence, can modify the nature of work and the necessary skills for success in certain industries. Understanding these factors and their prospective impact on the labour market is crucial for policymakers, businesses, and individuals attempting to navigate the market's constant evolution.

In that market people in the UK labour force are either employed or seeking for employment. Workers must have a variety of skills that are in demand by employers to remain competitive in today's rapidly changing work economy. The UK economy is organised into various sectors, each with unique skill requirements. Individuals with strengths in fields such as technology, data analysis, healthcare, and renewable energy, as well as soft skills such as communication, problem-solving, and adaptability, have been in high demand in recent years. In addition to these core skills, workers may be expected to acquire specialty knowledge or experience in certain industries or areas. Policymakers and businesses alike acknowledge the need of developing and maintaining a skilled workforce to support economic growth and competitiveness, and efforts to promote education, training, and upskilling are ongoing.

3.1. Skill gap
As of 2023, the UK labour market is facing a significant skills gap, with certain industries experiencing a decline in job postings. According to (COVID-19 in the United Kingdom: Assessing jobs at risk and the impact on people and places, 2020), the COVID-19 pandemic has had a significant impact on the British economy, with approximately 7.6 million jobs at risk due to permanent unemployment, temporary furloughs, reduced hours, and pay. The retail and wholesale industry has the greatest number of at-risk employment. Additionally, (2023 Travel industry outlook, no date) indicates that in the final months of 2022, declining financial confidence limited the growth of the travel and hospitality industries. 

Therefore, it is not surprising that the travel and tourism, hospitality, and retail industries have the highest percentage decline in job postings. According to (Riaz, 2023), despite these challenges, the hospitality sector has continued to experience robust growth. This can be attributed to a decline in consumer purchasing caused by high inflation rates and the post-Brexit economic recession. With the implementation of the new points-based immigration system, however, businesses may have access to a larger population of skilled employees, which could potentially alleviate the present skills imbalance.

3.2. High inflation 
High inflation can have a significant impact on the labour market in the UK. In 2023, as inflation rates rise, the cost of living increases, making it difficult for employees to maintain their standard of living. This can lead to demands for higher wages, which can increase labor costs for employers. As a result, employers may become more selective in their hiring process, leading to a decline in job vacancies.

4. Emerging changes in Human resources post covid 
Significant changes have occurred in the field of human resource management due to the Covid-19 pandemic. HR professionals have had to adjust their strategies and invest in education and training programmes in order to remain ahead of the curve in light of the transition to remote work and the difficulty in filling vacancies. 

The pandemic has also illuminated the need for employers to prioritise the well-being of their employees and foster an inclusive workplace culture in order to increase employee retention. Additionally, the ageing workforce and difficult-to-fill vacancies have presented unique challenges requiring creative solutions.

As the world transitions to a post-COVID environment, HR executives must continue to be innovative and develop a resilient and adaptable workforce. The pandemic has elevated the function of human resources in organisations, with a greater emphasis on employees as complex individuals. This transformation will persist, and HR professionals must continue to prioritise the well-being of their employees while meeting the organization's changing requirements. The external environment post-COVID provides a unique opportunity for HR executives to establish strategic workforce and personnel objectives that support employee well-being while promoting productivity and efficiency.

5. Emerging changes in Human resources post Brexit
Brexit has added to the complexity of the situation by generating economic instability and altering how businesses operate and recruit talent. Leaders in human resources must navigate these changes while providing employees with support and planning for the future. To address these issues, the government can invest in education and training programmes that prepare employees for future employment. Employers can also improve employee retention by offering appealing benefits packages and by fostering an inclusive workplace culture that engages employees from the United Kingdom, the European Union, and other countries worldwide

Post-Brexit has also resulted in substantial changes to the UK's immigration policy, posing a number of difficulties for businesses and human resources managers. (Brexit and HR implications | CIPD, no date) The UK government has updated the eligibility requirements for the EU Settlement Scheme and introduced a new Graduate route, allowing international students to work in the UK for up to two years after graduating. Now that the United Kingdom is no longer a member of the European Union, HR practitioners need to be aware of the top ten HR issues that employers should be addressing. (Lattice, 2022) In addition, they must address practical issues such as compensation, pensions, and funding gaps, while simultaneously increasing administrative and business costs. In addition, they must consider the effects of Brexit on recruitment, such as the need for appropriate documentation, formal recognition of credentials, and differences in pay between countries. (The impact of Brexit: top 10 HR issues, no date) HR professionals must concentrate on upskilling and reskilling their current employees, creating a supportive workplace culture, and investing in education and training programmes to resolve these challenges. Government can also play a vital role in addressing these issues by investing in education and training programmes that prepare workers for future employment.

Despite these obstacles, the UK labour market is exhibiting signs of recovery, and businesses are adapting their human resource strategies to meet the shifting external environment's demands. The rise of remote and flexible work arrangements has provided businesses with new opportunities, and the government is investing in training and apprenticeship programmes to help close the skills divide.

Overall, the current condition of the British labour market is complex and ever-changing. Businesses and policymakers must remain vigilant and adapt their strategies to an ever-changing external environment in order to be successful in the coming years.

6. [bookmark: _Hlk133154348]Conclusion
In conclusion, the UK labor market has experienced an increase in employment rates in recent years, but this has been accompanied by a decline in pay rates. Demographic trends, macroeconomic conditions, government policies, and technological developments have all contributed to the changing landscape of the labor market. One of the key challenges facing the labor market is the skill gap, particularly in industries such as technology, healthcare, and renewable energy. This has resulted in hard-to-fill vacancies and a growing demand for education and training programs that equip workers with the necessary skills to meet the demands of the changing job market. Additionally, policymakers and businesses must balance the need for fair wages for workers while addressing inflation. Overall, addressing these challenges is critical for creating sustainable and inclusive employment opportunities and promoting economic growth and social mobility in the UK.





References 
Lattice (2022) 4 Ways HR Can Navigate Brexit’s Impact on UK Business | Lattice. Available at: https://lattice.com/library/4-ways-hr-can-navigate-brexits-impact-on-uk-business.

The impact of Brexit: top 10 HR issues (no date). Available at: https://www.ashurst.com/en/news-and-insights/insights/the-impact-of-brexit---top-10-hr-issues/.

Brexit and HR implications | CIPD (no date). Available at: https://www.cipd.co.uk/knowledge/brexit-hub.

2023 Travel industry outlook (no date). Available at: https://www2.deloitte.com/us/en/pages/consumer-business/articles/travel-hospitality-industry-outlook.html.

COVID-19 in the United Kingdom: Assessing jobs at risk and the impact on people and places (2020). Available at: https://www.mckinsey.com/industries/public-and-social-sector/our-insights/covid-19-in-the-united-kingdom-assessing-jobs-at-risk-and-the-impact-on-people-and-places.

Riaz, U. (2023) “Hospitality industry looks strong for 2023 – despite recession fears,” www.ey.com [Preprint]. Available at: https://www.ey.com/en_us/real-estate-hospitality-construction/hospitality-industry-looks-strong-for-2023-despite-recession-fears.

Ali-Hassan, Y. (2023) “Economic inactivity falls but long-term sickness reaches  record high,” CBI [Preprint]. Available at: https://www.cbi.org.uk/media/bm0aiob5/14032023-cbi-pertemps-labour-market-update-mar_2023.pdf.

Buchanan, I. (2023) Why are young people leaving the labour market? Available at: https://commonslibrary.parliament.uk/why-are-young-people-leaving-the-labour-market/.

Watson, B. (2023) “Employment in the UK - Office for National Statistics,” www.ons.gov.uk [Preprint]. Available at: https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/employmentintheuk/march2023.
Francis-Devine, B. (2023) “UK labour market statistics,” Library of the House of Commons [Preprint]. Available at: https://researchbriefings.files.parliament.uk/documents/CBP-9366/CBP-9366.pdf.

Commission on the Future of Employment Support | abrdn (no date). Available at: https://www.financialfairness.org.uk/en/our-work/publications/commission-on-the-future-of-employment-support?gclid=CjwKCAjw6IiiBhAOEiwALNqncSMOGHEFqOZQjNw9b5Ci6pAfT863eQ4-9bMQ12csV_Fjf7rqrozpFRoC6_QQAvD_BwE.

Transport Policy | Journal | ScienceDirect.com by Elsevier (no date). Available at: https://www.sciencedirect.com/journal/transport-policy.

“UK unemployment rate by region 2023 | Statista” (2023) Statista [Preprint]. Available at: https://www.statista.com/statistics/297167/uk-regional-unemployment-rate/#:~:text=London%20and%20the%20West%20Midlands,unemployment%20rate%20was%203.7%20percent.

Ralston, K. et al. (2021) “Economic Inactivity, Not in Employment, Education or Training (NEET) and Scarring: The Importance of NEET as a Marker of Long-Term Disadvantage,” Work, Employment & Society, 36(1), pp. 59–79. Available at: https://doi.org/10.1177/0950017020973882.

Leaker, D. (2023) “Labour market overview, UK - Office for National Statistics,” www.ons.gov.uk [Preprint]. Available at: https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/march2023.

Powell, A. and Francis-Devine, B. (2023) UK Labour Market Statistics. Available at: https://commonslibrary.parliament.uk/research-briefings/cbp-9366/.

Brisinger, Anton. UK LABOUR MARKET REMAINS RESILIENT HEADING INTO 2023 DESPITE ECONOMIC DOWNTURN  | Startups Magazine (no date). Available at: https://startupsmagazine.co.uk/article-uk-labour-market-remains-resilient-heading-2023-despite-economic-downturn.

TRADING ECONOMICS (no date) United Kingdom Unemployment Rate - March 2023 Data - 1971-2022 Historical. Available at: https://tradingeconomics.com/united-kingdom/unemployment-rate

Husic, J.B. et al. (2020) “Aging at Work: A Review of Recent Trends and Future Directions,” International Journal of Environmental Research and Public Health, 17(20), p. 7659. Available at: https://doi.org/10.3390/ijerph17207659.

.







2 | Page

image1.png
Prifysgol Cymru
Y Drindod Dewi Sant

University of Wales
Trinity Saint David




