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	What I know already - I know that it is important for me to have a range of skills and understanding within university and my job to reach my goals.
What have I learnt so far – Since starting my full-time job in a primary school and university, I have learned the ways to do certain things within the training I have done. For example, safeguarding.

	What do I want to develop - I want to develop my independence, my knowledge within university and my knowledge within my job.


	Objective 
	Actions (How will I achieve this objective/ what needs to be done?)
	Resources (What support and resources are needed to achieve this objective?)
	Target Date for achieving objective
	Success criteria (how will I know I have achieved this goal? How will I review this?)

	Develop and expand my Independence within my lifestyle and career.
	I will do this by taking new opportunities that I may have previously refrained from taking due to a lack of independence. For example, 
	[bookmark: _Int_DPFZdLzv]In order to reach this goal, I would need to research courses that I can attend. For example, CPD online college offers training courses online as well as this, it would be good for me to attend real-life courses that my school offers. 
	I would like to achieve this by September next year as I will have completed my first year in University and I will be fully settled into my full-time job so I will have hopefully had training and more opportunities to expand my independence.
	I feel that I will be able to notice within myself whether I have expanded my independence by informally reviewing how my lifestyle has changed. 

	Obtain my University Degree in Early Years Education.
	I will do this by attending my lectures and handing in my assignments on time and to a high standard consistently. I could also do additional research in my spare time to expand my knowledge to its full potential. 
	[bookmark: _Int_A8CALki2]In order to obtain my degree, I will need the support from my lecturers and peers in my course. This will be beneficial to me because communication with other people who are studying/studied the same course is important. 
	My target date for this goal is September 2026 as this will be the end of my course in university. 
	I will know that I have achieved this goal on results day and when I find out if I have achieved my degree. This will be in 2026. 

	Expand my knowledge within my job by doing various training.
	I will do this by researching what training would be beneficial to me. I can do this online or through the school that I work in.
	I would need support from the school that I am employed at because I would need the time to do the course. I may also seek help from coworkers to be able to indicate what I do and may not need training for. 
	[bookmark: _Int_AlyZVhZv]I believe that there is not a specific time on when I could achieve this goal because in Early Years, you are always learning new things to take back to your school. For example, new ways of teaching such as, in the moment planning.
	I will be able to indicate when I have achieved this goal when I feel comfortable in every situation in my job. For example, knowing how to handle a child who you may suspect is being abused at home. 





	What is reflection and reflective practice?
HCPS UK (2021) says that reflection helps you to reflect on past projects and pieces of work in order to see what you have done well in and what you may need to work on. They say that reflective practice helps the person develop and grow professionally due to learning lessons and gaining insights. They also say that reflection can be done in different ways and the person should do it in a way that suits them so that it is the most beneficial. This would be helpful in your career as you as you can better yourself in future work opportunities.










	Why is reflective practice important to EY practice?
[bookmark: _Int_QCsTcF4o][bookmark: _Int_UJUFZUlK]Reflective practice is important when being an Early Years practitioner as, according to Birthto5matters, (2021), reflective practice allows practitioners to evolve on their understanding critically which, in turn, helps them in their professional lifestyle. Reflective practice also raises the employer's confidence and proactivity as they are able to look back on what they did during past projects and improve it later. They will also be able to add information and activities by reviewing what did and didn’t work well last time they attempted the project. Reflective practice is seen to improve skills within their profession as well as knowledge. This is because the practitioner is able to review past decisions they make and improve them to suit their target audience or themselves. Reflective practice allows the practitioner to improve and develop their knowledge and understanding of the quality of care and education that they can offer to the children in their position. 

	The theory of reflective practice:
There are two important theories within reflective practice. The first theory is Dewey’s theory, he stated that there are two forms of action, ‘routine action’ and ‘reflective action’. According to Greenberger (2020), Dewey describes reflective practice with 5 stages. These are hypothesis, suggestion, intellectualization, reasoning and testing the hypothesis by action. Suggestion is the evaluating and analyzing multiple ideas on how to act in a certain situation, hypothesis is the ability to have an open mind when needing to find solutions in the most effective and best way for the children and colleagues. Intellectualization is thinking of different ways to problem solve and analysing them instead of taking the leading idea and following it even if you do not agree it is the best way to go forward. Reasoning is using your prior knowledge and analysing skills to problem solve. This is always important when reflecting as you are learning from your past mistakes within a project. Using your prior knowledge is essential within reflective practice. Finally, testing the hypothesis by action is the idea of prioritising evidence over ideas, this can be done through analysing past evidence and observation whereby the practitioner will use this to build upon the present hypothesis. The second theory is Schol’s theory, Schol states that reflective practice is made up of two parts. The first part is reflection in action and the other is reflection on action. Reflection in action is the idea that the practitioner will consider the situation in the present moment and decide how to act immediately. This can be good because it creates the quickest solutions as they happen in the moment. However, this has a risk of a lack of thought which could impact and effectiveness of the solution as it may not be the best option that could've been chosen. However, reflection on action is the act of reconsidering the solution before making the final decision. The practitioner will think about what needs changing for the future which is a good skill when reflective practice. This way can be effective due to the thought that will go into your solution as you are taking your time. However, waiting to solve the problem may affect the problem as there may be new problems taking place over time.

	Gibbs’ model
[image: ]
                                                      Gibbs’ Reflective Cycle, (2023)

	Kolb’s model[image: ]
                                                                Brown, N (no date)

	Analysis of models – compare/contrast/pros/cons:
[bookmark: _Int_NqhyosFl][bookmark: _Int_yvR0UGFW][bookmark: _Int_ZWOyQyn9][bookmark: _Int_wu08SFTp]Gibbs’ reflective cycle has six parts. The first one is description; this is where you have a chance to describe the situation and ask the questions you need answering. You will collect the main pieces of information. Next, feelings, this is where you can analyse how you felt in the situation and how this may impact further research. Next is evaluation, this is where you can weigh out the pros and cons of what you did during the situation. This way you can work out what to do or not to do next time. Next is conclusions, this is where you can summarise your findings and decide what to do with future projects. Lastly, you can create an action plan of what you will do in the future, this can be how you acted or what information you decided to use. This is helpful when reflecting so you can see what did and did not work. separately, Kolb’s model has four parts. The first part is complete experience, where the individual shows personal interest in everyday situations. At this stage, the individual will most likely be dependent on being open-minded and willing for change rather than basing their opinion on numbers and facts. The next part is reflective observation, this is where the individual bases their opinion on views and feelings. They are more open-minded to the idea of others points of views. The next part is abstract conceptulisation which uses logical ideas and facts rather than being opinion based. This can help to solve practical and factual problems. The last part is active experimentation where the learner will begin to experiment with different approaches and ideas in order to find the best one. This goes deeper than just simple observation. 

	Conclusion 
Overall, as a practitioner the best model to use would be Gibbs’ reflective cycle. This is because it is more detailed and covers many different aspects of reflective practice. In the opinion of a practitioner, Kolb's model misses many essential ideas that need to be considered when reflecting on previous projects.


                                                             









Recognise and analyse the significance of different aspects of professional practice and why these are important in meeting the individual and inclusive needs of children.
According to NDA UK (2022), Professional practice is the term used to describe the essential parts that practitioners do in order to apply their further knowledge to be more successful within their role. For example, an Early Years practitioner may engage with the Childrens parents in order to create activities that suit the children's needs and interests, they may set up social media accounts to share what their pupils have been doing to further engage other cluster schools and the families and staff of the pupils. Being a professional is important to build upon the knowledge and training you currently have so that you can expand and improve the quality of education for the children. 
Firstly, values are beliefs taught to someone that impact their thoughts and behaviors. EBSCO host (2005) states that values are incredibly important for a practitioner's job role when working with children. This is because they are reflective of the Childrens actions and morals. Practitioners are authorative figures to these young children therefore they are highly impressionable. This means that the practitioners' values are important to show in the classroom every day. It is important for the practitioner to remain positive and appropriate for every situation. This can be within their work, attitude or play. Teachers are role models, and it is important for them to show open mindedness, being self-giving, professional and caring. Values are important when working with Early Years children because how a child is able to communicate with their practitioner is highly effective to the quality of work and behavior they will achieve. If a child is able to form positive and encouraging conversations even through errors, they will be more willing to spend their time creating high-quality work and behavior. If a child is afraid of confronting their teacher, they will simply not speak up which will, furthermore, affect their confidence, ability and overall well-being. 
[bookmark: _Int_opynm1O1]Next, the importance of healthy positive relationships and communication between the children and practitioner is highly significant. This is for many reasons such as, as Irving, B et al (2012) states that children who have at least one caring relationship with an adult that is not a parent is one of the most essential things that makes a childhood happier and easier. This impacts their school life as they are more motivated to do work that is wanted by a teacher that is appreciated by them. Having a relationship with a teacher also provides a ‘blanket’ of safety over their lives, especially for the children with problems at home. Having positive communication and relationships with teachers from a young age also shapes the way the child will go all the way through to secondary school. This is because the early years teacher will have formed the foundation of how the children feel towards their teacher. According to the Gov.uk (no date), children are born to strive for communication and look to communicate with adults for comfort and help. They also say that the impact on communication for children is dependent on the adult being tuned-in and interested in what the child has to say. This is because the adult must be engaged in order to really analyse the help a child may need or their interests so that they can make activities more engaging and interesting for the child for the sake of the quality of the Childs work. This also links to the idea that the adult must make time and reflect on the conversations they have with their pupils in order to understand their needs. This will also increase new skills such as new language and people skills as they will imitate how the teacher communicates with them. 
[bookmark: _Int_e008p3NJ][bookmark: _Int_4ePXhjdQ][bookmark: _Int_Lsni67Mi][bookmark: _Int_UuxMWDE5][bookmark: _Int_0Utm9tdb][bookmark: _Int_aV1p4Y1E][bookmark: _Int_jHIzRhsn]Next, having an in-depth understanding of the importance of professional practice within your role is substantial in the quality that you will perform in your role. For example, the importance of attending as many training courses as possible is important in order to gain the most knowledge so that you can be prepared for any situation you may encounter. A main example of this being important is safeguarding. This is an important piece of training that you need to be able to keep the children safe. The NSPCC further this point by stating that every child should have an equal amount of protection from harm, no matter what sex, race or religion they are from. They say that safeguarding means protecting all children from possible neglect and abuse at home or in any other establishment the child is a part of, also, preventing harm to every Childs health and ability of development. This can be physically or mentally. It also means to ensure that the child grows up feeling safe and comfortable in their school life, this is done through high quality care and effective safety measures. By doing all of these correctly and effectively the main goal of safeguarding is to enable all children have the best outcome within school, this includes the children feeling and being safe, feeling comfortable with their teachers and carers and being a part of a loving and caring environment. This includes with other peers as well as staff. 
[bookmark: _Int_MiLjX8jw][bookmark: _Int_JLNw0tcA][bookmark: _Int_mrOxCu5b][bookmark: _Int_cB84GlBi]Next, working well within your team as practitioners is incredibly important for the development of the children. According to Earlyyearsmatters (2023), partnership occurs within society and between individuals. Partnership is best seen and most effective when every person in the workplace is treated equally and is respected. This is because being respected by your colleagues forms close bonds which effectively create a work relationship where you can work together. Partnership is largely seen within schools due to the fact that schools work with many educational organizations such as Estyn. The communication that must happen between these different teams is highly important as they more often than not concern the children and their needs. If they do not work together in partnership, there would be many children going without resources and schemes that could grow their development drastically. This also links to schools contacting and working with organizations that set up training courses. Without working with these staff would be considerably under-trained and unknowledgeable. This would also negatively impact the development of the children but also compromise the safety of the children. For example, if a member of staff could not access a safeguarding training course. 
[bookmark: _Int_gahgMNIw]According to UNICEF (2019), There are four principles of the UNCRC, these include non-discrimination which is the idea that all children should experience complete equality and never have to face discrimination from their practitioner. This comes from article 2 of children's rights which is ‘The right to non-discrimination'. The second principle is the best interest of the child. This means that the child deserves full use of their rights while being completely protected by adults at the same time. They should be able to enjoy all rights such as the right to freedom of expression without discrimination or judgement but under correct supervision. This links to article 3 of the children's rights which is ‘the right of the best interests of the child’. The third principle is the right to survival and development. This right includes not only the right to not be killed but to develop and live to their full potential. This is included in their social and economic rights and links to article 6 of the children's rights which is ‘the right to life, survival and development’. The fourth principle of the UNCRC is the views of the child. This relates to the child being able to express their views freely and always being listened to and taken seriously. The child's views should always be considered when making decisions on their behalf. This is important in a school setting as the child should have the ability to express their views and opinions. This should be listened to by the practitioner. The impact of this would be better quality of work and morals because the practitioner is able to create activities based on their interests and needs. This links to article 12 ‘the right of respect of the views of the child’.
To conclude, there are many different aspects of professional practice that are important in meeting the individual and inclusive needs of children. Firstly, values create good morals between the child and practitioner. They are important for a practitioner to have when working with children because children and vulnerable and impressionable. Therefore, they need positive reinforcement from an adult as much as they can. Additionally, it is significantly important that the practitioner has an in-depth knowledge of how to properly take care of the children in their workplace, they must have full knowledge on how to tackle any situation safely. This is where you can see the importance of safeguarding training. Overall, as a practitioner there are many things you need to consider when joining childcare.
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