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Introduction

   A company always looks for a person who is efficient enough to fit in the company and does the person possess the employability skills, which may be required by the company to hire the person into the company. Employability may said to be the ways through which a person will be performing its works and the ways through which it would be done may be decided by the company to be effective or not. Some of the skills include Communication skills, Teamwork skills, Negotiation and Persuasion skills, Confidence and the ability to work under pressure skills may help a person to work and maintain the works of the company in very effective manner. In the following points the provided five skills will be illustrated informally which will be effective in understanding the skills which is required by a person to crack all the works that the company will provide.
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Skills 

1. Communication Skills
    A person would always need to be effective in communication ways under which it may consist the power of making a person understand about the ways a work would be done and the person without hesitating agrees to the process illustrated by the person (Cottrell, 2015). Understanding the working ways of Communication requires a model or theory, which may help in illustrating the skills inside a person, which are the Shannon and Weaver Model of Communication.

Shannon and Weaver Model of Communication:
   Shannon an American mathematician and Weaver a scientist evaluated a model, which was later to be known as the Shannon Weaver model of Communication.
[image: ]
Figure 1: Shannon and Weaver Model of Communication
(Source: Self-developed)
The model deals with the person who sends the message, which goes through a group of message carriers and ultimately to the receiver. The concept of the model had been discussed in the following ways:


a. Sender: It is the person who is responsible for the messages that would be sent by the person to the receiver, which would go through various people, and ultimately to the person who it may concern.
b. Encoder: It is also known as the transmitter (machine), the works of the encoder is to convert the signals of the message into binary ways through which it may be easy for the person to understand the message easily.
c. Channel: It is used as the medium through which messages are being sending and through which it reaches the concerned person. 
d. Decoder: It is said to be the type of machine, which converts the binary digits into messages, which may be later, understood by the receiver. It translates the message from signals.
e. Receiver: It is the person to whom the message is given and through all the ways the message comes is considered to be for the receiver only. 
Some of the characteristics of communication, which helps a company to recognise the employability skills of a person, are as follows:
a. Completeness: A person who would be full of effective communication skill would be possible that the person would be able to talk in a complete sense which may be good on behalf of whom the person is talking. An effective communicator always specks in a complete manner.
b. Assertiveness: There are not wrong or ill words used by the person with effective communication skills. All the talking which the person does are assertive which makes the other person or company to work and maintain the business effectively and without any problem.
2. Teamwork Skills
Working under a team is always considered to be effective for a particular person who wants to work and get into the works of the business. Teamwork is always considered to be the skill, which a person would need to have if the individual would want to go a long way in the market. Some of the characteristics, which teamwork skills may provide, are as follows:
a. Respect: It makes the works easy to be dealt with under which respect may come through effective working ways of the people in the team (Webster, 2014). The works that are being provided by the company to be completed may need to be done effectively and to the point and it may only be considered if the works would be done through effective teamwork.
b. Common Goal: Sharing common goal may become the motive of the company as all the works that would be done will be sharing common interest and ways of working will be common as well. On the virtue of which it may considered to be good for the team to make a way into the market through effective working ways.
c. Problem solving: If the works would be done in a team then all the hard works can also be maintained effectively and as per the needs through which it may be good for the company to take care of all the works that are being done in the company (Mourshed et al. 2014). 
d. Collaboration: Collaboration would mean doing a particular work equally and together which may only be possible if the works would be done in a team and all the works would need to be maintained effectively.
Benefits of Teamwork: 
a. All the works that would be done through teamwork may be done effectively which may not have been possible if the works would had been done single handily.
b. Hard works may also be done effectively without any problem through teamwork.
Weakness of Teamwork:
a. Leadership problem may arise through teamwork ways, as there may be more than one head into the leadership column. This may make the works of the company a hard one to deal with effectively. 
b. Sometimes collaboration may become handy for a team as the works, which may need to be done by the whole team. It may happen that some of the people would be unwilling to do the job on time and through which it may had become hard for the company to work effectively.
3. Negotiation and Persuasion Skills
Negotiation and Persuasion is said to be the ways through which all the works may be done effectively and without any problem (Helyer and Lee, 2014). This may be beneficial for the company as the person who would be high on confidence and may be able to take control of the works that may be done in the company and through which it may be beneficial for the company in different ways possible. Some of the characteristics of Negotiation and Persuasion are as follows: 
a. Patience: if a person is good in patience then it would need to be necessary that the person is good in negotiating and Persuasion skill (Jones, 2013). These two skills let the person to work effectively without affecting the works that may need to be done by the company in various ways possible. In this context it may be possible for the company to effectively hire the person as this may be effective for the firm in future works.
b. Preparation: Preparing for an assignment would need to be the first preference for a person as this may provide the person with effective chance to negotiate and persuade other people (Sung et al. 2013). This may lead to effective working for the company in various ways possible ways through which the person may get the responsibility for the work.
Benefits: 
a. Conflict resolution: Effective negotiation and persuasion may definitely lead to effective working ways for a company under which the person who had been chosen for the effectiveness it would need to be his/her duty to resolve the conflict within the firm if there is any that may need to be solved (Behling and Harvey, 2015). This may provide the person with effective study for the case through which it may be effective for the individual. 
b. Problem solving: If a company would take advice from the person who is effective in negotiating and persuasion then it may be beneficial of the company in various sense. This skill of the person may be effective enough to help the company in different ways possible under which it may need to take care of all the works in the ways possible, which may lead the company to take care of the works that may need to be done by the company. 
Weakness:
a. Not gaining the attention of the persuader: If the person would not be effective enough to listen to the weakness of the company and would try to solve it anyways then it may lead the company to decrease its wants in the market (Roberts, 2013). This may be because of the person in general who had provided the advice to the company.
b. Not having enough knowledge of the work: If the person would not be having enough knowledge of the works that may need to be done by the company that may lead the company to work effectively. But if the company is not being able to work properly this may all because of the person who may be having the knowledge of the works but do not know how to take care of the works then there may be hard work for the company in various ways.
4. Confidence: A person would always need to be in confidence if the individual would want to get into the company through its employability skills. Through confidence it may become easy for the person to take control of all the works that may be necessary for the company in various ways possible (Haasler, 2013). In this way it consists of some characteristics, which may lead the person to control, the works of the company are as follows:
a. Effective listening power: The person with effective confidence may be effective for the person as it may help the individual to clear its way and work on the assignments effectively without any problem. This may be beneficial for the company in various ways possible.
b. Asking for help freely without any hesitation: If the person is high on confidence this may be good for the company as the person may effectively ask for help if the person would need it. In this way it may considered to be effective for the company in various ways possible.
Benefits for Confidence Skills:
a. Understanding the works of the company: If the person is high on confidence then it may consider being effective for the company to make the works look effective and the person who would be doing the works may find it effective in various ways possible.
b. Importance of developing the works: The employee of the company would be able to provide effective working ways through which it may be effective for the company in various ways possible.
Weakness for Confidence Skills: 
a. Being honest: It may hinder the works of the company and the confidence of the employee as this may need to be done through effective working that may lead the company to new heights. But the person would be low in confidence then this may not be good for the company.
5. Ability to work under pressure Skills: Ability to work under pressure would need to be the most important point when it comes to employee who had been selected by the company due to its employability skill. This may make the works of the company an effective one to deal with that may lead the company to new heights. There may be various benefits if a person would be able to apply its skills under pressure. Sometimes, if the person would find it hard for the company through which it might be hard for the person to work effectively. 
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Analysing own employability skills 

A company is always looking for an employee who would be attaining effective employability skills. In this way I possess some effective skills which may be as Working under pressure, Confidence, Teamwork, Communication and Persuasion power skill.
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Conclusion 

    Employability skill is required in a company under which a person who would be willing to enter in the company would need to contain the skills, which may be required by the company to work properly and in an effective way. In this way it may be concluded that a person who would be high on confidence would need to do effective working that may lead the company to new heights. 
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