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Introduction:
In today’s society, the term “professional career development” describes services and activities that can help both individuals and companies who are seeking to influence an array of career transitions in a sustainable way. In this study I want to emphasizes the importance of career development and to explain the main factors that are usually involved while developing professional career plans, their importance and all the related principles. As well as analysing key points related to career development, key points related to personal growth have also been looked at. It is also important to discuss personal development and strength in this study as well as personal reflection.

Career development and role-play 
Having to do a roleplay for the “Professional Career Development” module has helped me, my partner and the rest of my colleagues not only in learning what questions we may be asked if we manage to get a job interview for the job position we are aiming to and what the best answers to these questions are, it has also taught us the importance of body language: the way we sit, our facial expressions, our tone of voice and a lot of small details that an untrained eye can’t see but that make a huge difference. 
A very useful request we had to follow was to be not only the employee, but we had to also pretend to be the employer of our partner and this made us understand what sitting on the other side of the table feels like and how easy spotting insecurities is when you are not the person who is interviewed and how to handle this type of situation and make the other person feel more comfortable.
Another good aspect of role-playing is that, when taken seriously, it fosters communication skills, out-of-the-box thinking, problem-solving skills, self-confidence and creativity because we all had to base our questions on our abilities, strengths and weaknesses. 
Although the interview wasn’t real, the stress and pressure me and my classmates have felt were genuine, not only because we were being marked on our performance, but also because we all knew that we were practising for something that eventually, and hopefully, is going to happen for real so we all took it seriously trying to imagine ourselves being interviewed for one of the biggest achievements of our life: getting the position we have been working hard for years.
In the interview, I had to answer five specific questions regarding the role I selected as my future career, and in my case the career selected was the accountant one. The questions aimed to understand what I have planned so far for my career, my strengths and weaknesses and my skills so that the interviewer can figure out if I am the best profile to fill the job role. All of the questions were regarding my personal goals alongside the goals for my academic and professional career. The interviewer's goal was to get interesting replies regarding the targets I have set for myself.

Gibb’s reflective cycle 
Description 
For this role-play, students had to pair and while one had to pretend being a person looking for a job the other had to be the supervisor in charge of the job interview.
The recruiters were asked to ask five questions brought by the candidates and the candidates had to answer these questions basing themselves on their life experiences.
Feelings 
At first I was nervous and scared of what may happen if I said something wrong but then I looked at my partner’s face and I remembered I was not alone and what a great team we are. As soon as we begun the roleplay all the anxiety disappeared and self-confidence took control of the situation. 
Evaluation 
After analysing my own performance and gathering information from the people who watched my roleplay I got to the conclusion that me and my teammate were one of the best couples of the class if not the best one. This does not mean there is not room for improvement, we definitely need to learn how to sound more confident while speaking. 
One more aspect I could improve is the way I ask questions when I am the recruiter, I struggled in breaking the ice with the candidate at the beginning of the interview almost looking like I was shy.
The whole process was an exceptional learning opportunity, as it made me find out a series of issues related to the role that I did not know anything about. It also helped me in understanding how the recruitment process works and what the recruiter’s point of view is. 
Analysis 
Therefore, questionnaire development can be improved. The set of questions was familiar to me, but I lacked confidence in how to answer them effectively in some parts of the interview resulting in a possible negative impact on my mark.
I also believe that I need to learn how to  be a better “ice-breaker” when I start a conversation with someone, in this way I will gain a useful skill and benefit the candidates I am going to interview in the future by making them feel comfortable on our first encounter using this skill.
Conclusion 
The conclusion that can be stated after all the elements listed above is that the effort me and teammate have put for this assignment has been recognised by the lecturer and all our university colleagues. Nevertheless, it is important to take in consideration the criticism we have been offered in order to grow and accomplish new achievements, and the best way to do that is by practicing our weakest skills. 
Employment Readiness 
When I was choosing the job position to base my assignment on, I realised there are some lacks of knowledge I need to overcome, mainly on the steps that must be taken to grow in a company in order to become manager. For this reason I have decided to get a Master Degree in Accounting and Finance, and after being employed apply to get a Doctorate in Accounting to make sure no one ever doubts about me and my abilities. 
Employment Goals
My employment goals are:
· To get a managerial position in the organisation
· To acquire more knowledge about the industry 
· To prove my efficiency to those who are above me 
· To make the workplace a competitive environment
· To update myself based on the market movements

A Plan of Action
Based on what I have learnt from the above mentioned analysis, I have prepared the following action plan that focuses on improving myself as a person and as a professional over the years.
· Look for jobs with potential for advancement into managerial roles
· Develop my technical skills by taking a short course.
· Enhance my communication skills so that I am able to interact with my supervisors and managers
· Invest time in researching the latest software, technology and skills.
· Be more focused on my given task so that I can do the work within the given time
· Improve my self-confidence
Personal Strength and Development 
Whenever we talk about personal strength, we refer to actions that can be done efficiently using some specific skills or qualities in order to achieve a goal or fulfil a job.
Below you can find a few examples of skills that I possess and that make me a suitable option for the this job position and interview process:

· Sociable- People who are comfortable working in group will bond with each other easily creating a very strong team and an enjoyable workplace.

· Creativity- Creative people are known for their “out of the box” thinking that may give brilliant and revolutionary ideas that can revolute not only the company they work for, but the whole market business.

· Multilingual- In a world that has been impacted by globalisation, being able to speak more than a language is a vital skill no matter what job position you are applying for, and speaking fluently four languages makes me a candidate that only few people can compete with.

· Patience- It is fundamental in case of an unexpected difficult scenario to stay calm and think of a solution.

· Mathematics- Accountant’s job is based on numbers, and spending four years in one of the best scientific high-schools in Italy has made me very confident in this type of environment. 

Human resources experts concluded that technical knowledge and academic qualifications are not the most important skills to hire. Despite these being unavoidable conditions, the focus in nowadays environment has shifted towards other qualities. In addition to that, employees need to analyse their weaknesses as well. One of the weaknesses that could be found easily is not being familiar with the latest technologies. Recruiters and employers have noticed that training smart people to work in any role is way easier. This takes too much time since they need to teach harder skills. This range of skills involves a variety of experiences from the field, including soft ability, analytical thinking and also basic competence.
In order to improve personal strength and development, the following steps should be followed:
Communication Skills:
Communicative skill is usually the first competence potential employers notice in the candidates, in fact recruiters will be looking at our behaviour from the very first moment we get in touch with them to understand if we are suitable for the job.

Analytical and Research Skill:
One employee stands out because of his analytical abilities, while also possessing strong scientific abilities. Employees who examine multiple possibilities show their dedication to ensuring their company is completely satisfied before delivering an answer. It shows how committed they are to the business cause and how willing they are in taking the company to the next step.

Adaptability or Flexibility:
In a frenetic society like ours, where things change rapidly and often in unexpected ways, being available and able to adapt to work in unfriendly, harsh and tough situations, trying to have desired scenarios as a result is a very important ability that literally all the businesses aim for, no matter in what market they are involved in.

Personal Reflection:
Ever since I was a child I always enjoyed playing mathematics-related games and with the time the games became school assignments, and now I am trying to turn the school assignments into my job and I am confident I will able to do so thanks to my abilities, both academic and non-academic. My skills are not only related to numbers but also languages, I believe that the more languages I am going to learn the more it will benefit me and the organisation I am going to work for, and due to the four languages I fluently speak I would not be surprised if I ever get offered a managerial position.
Along with this, I always try to stay updated with what happens in the technology sector in order to see if there is any release that can help me in doing this job even better. That is because I believe platforms like Microsoft Excel are outdated and need to be replaced with something with an easier and more practical interface.
I can honestly say that whenever I start something new I might be a bit shy when it comes to take actions or decisions and I tend to rely a lot on my colleagues, but thanks to my social skills and my mindset, I think that asking my colleagues for help or information does not mean I am not suitable for the job, it means that I actually care about the position and I want to make sure that every time I make a decision it is the best one. Moreover, I believe that asking my colleagues for help is a good ice-breaker and a good chance to bond with them to create a strong team where I can rely on others and others can rely on me. 
In addition to that, I do realise what the importance of having management skills is, especially if my final goal is to become a manager, and I believe that my experience as supervisor in a hospitality-related company will help me a lot in dealing with issues involving not only employees but customers also. When I say that I want to become a manager I mean that I want to become a leader and not a boss, that means that I do not want my employees to work for me, I want them to work with me, and I am going to be in the first line whenever something unwanted happens to take responsibilities for it. By doing so I am going to gain both my workers’ and company respect.
One of the best career paths related to the accountants’ one is data analyst. As everyone knows, both of these jobs are strictly number-related and one relies on the other in a very solid way, specially when it comes to management. Analytics bonds practice and theory to recognise and spread data that managers can use to make better decisions.
Conclusion
· This assignment is also analyses the impact individuals have from the development of their professional career.
· Professional career development has been shown to be essential for maintaining the progress of a career in the following study. 
· A professional career is also heavily influenced by personal strength and development, according to this study.
· Several key points about professional career development have also been discussed in this study and in my own personal experiences. 
· A further component of the study is the application of theories that describe professional career development as well as personal strengths and developments.
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Appendix
Role-play question:
1. Brief me about yourself.
2. What do you think makes you more suitable for the job than the other candidates?
3. What weaknesses you might face if you get this job?
4. What are your strengths?
5. Where do you see yourself in five years?
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