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Introduction
This report focuses on the role of a Paediatric Staff Nurse (Band 5), which is the career I aim to pursue within the UK health and social care sector. Paediatric nursing involves delivering safe, compassionate, and evidence‑based care to children, young people, and their families (NMC, 2018).
 The purpose of this report is to analyse the employability skills required for this role, evaluate my current skills against these expectations, and outline a clear action plan for developing the competencies needed to become a paediatric nurse. The report also explores personal branding, professional identity, and networking strategies that support successful employment. 
Below is a screenshot of a paediatric nurse job that I found on Total Jobs. I will now write about the skills required. 
Job advertisement
[image: ](Totaljobs, 2026)
Employability Skills Required for the Paediatric Staff Nurse Role
To provide children, adolescents, and their families with safe, efficient, and compassionate care, a paediatric staff nurse must have a wide range of employable skills. Paediatric nurses must be able to conduct "comprehensive, systematic, and accurate nursing assessments" and provide evidence-based interventions that address patients' physical, emotional, and spiritual needs (Jobs.nhs.uk, 2026). This highlights the importance of having strong clinical judgement, critical thinking skills, and the capacity to identify changes in a child's condition.
When working with children of different developmental stages, parents, carers, and multidisciplinary teams, paediatric nurses are required to have effective communication skills. This is a crucial criterion in the person criteria, along with the capacity to professionally manage conflict and deal with upsetting circumstances (Dryden and Greenshields, 2020). Empathy, tolerance, and emotional resilience are required for this.
Collaboration skills: Strong leadership and collaboration skills are also required for the position. It is expected of paediatric nurses to oversee junior workers, manage nursing teams during shifts, and assist newly qualified nurses and students. The job description also states the nurse must "function as a Team Leader" and demonstrate leadership abilities, highlighting the value of inspiration, delegation, and upholding ambitious standards of care (Royal College of Nursing, 2023).
Paediatric nurses must have the physical capability to assist and transport patients, as well as the emotional strength to support families during distressing situations (NHS, 2016). They also require a commitment to continuing professional development to maintain safe, effective, and evidence‑based practice.
Evaluation of My Own Skills
Evaluating my own skills is an important part of understanding how my experience aligns with the requirements of the Paediatric Staff Nurse role. Throughout my education, employment, and personal life, I have developed a wide range of transferable skills that are relevant to paediatric nursing. 
My early experience began at age 16 when I completed a BTEC First in Children’s Care, which included a two‑week placement in a private nursery and a two‑week placement in an older person’s care home. These placements introduced me to safeguarding, communication with vulnerable groups, and the importance of patience, empathy, and professional boundaries. They also helped me develop confidence in caring roles, which is essential for paediatric nursing.
At age 17, I began working as a trainee receptionist at the Britannia Hotel and progressed to shift leader, then duty manager. I later worked as a shift leader at Burlington Hotel and as a reception manager/duty manager at Thistle Hotel. These roles strengthened my communication, teamwork, leadership, and problem‑solving skills. Managing staff, handling complaints, and supported guests in stressful situations. This taught me how to remain calm under pressure, a key requirement for paediatric nursing. These roles also required strong organisation, multitasking, and the ability to prioritise, which directly contribute to effective performance in a fast‑paced clinical environment.
At age 27, I worked in accounting for one year, which developed my mindfulness, accuracy, and ability to follow procedures. These skills are essential in nursing, particularly when documenting patient information, administering medication, or following clinical guidelines.
A significant part of my experience comes from being a full‑time mother to three children with asthma: one with severe asthma, one with difficult asthma, and one with mild asthma. Due to my children's problems, I have developed practical skills in recognising early warning signs, following asthma action plans, and providing prescribed medication safely. I have learned to stay calm during health‑related emergencies, communicate effectively with healthcare professionals, and support children during distressing episodes. This experience has strengthened my emotional resilience, empathy, and ability to advocate for children’s health needs, all of which are vital in paediatric nursing.
I also completed a CPR lesson when my son was born prematurely, which helped me understand how to stay calm, follow instructions, and respond quickly during emergencies. This experience strengthened my confidence in supporting children during distressing episodes and contributes towards becoming a paediatric nurse.
My strengths include communication, leadership, compassion, and the ability to stay calm under pressure. Areas for improvement include gaining more direct clinical experience and developing my clinical skills through my Health Social Care (HSC) Level 4 and 5 studies. Support from tutors, mentors during placement, and healthcare professionals will help me continue developing the competencies required for paediatric nursing.
Action Plan and Timeline
This plan explains the measures I will take to build the qualifications, abilities, and experience required for the post. It also connects directly to the Gantt chart created in Component 1, which visually maps out my academic and career development over several years, including key milestones such as completing Level 5, updating my CV, beginning Level 6, completing a 12‑month placement, and applying for paediatric nursing roles.
Action Plan
My action plan is to complete my Health and social care (HSC) Level 5 and Level 6 qualifications. These courses will strengthen my understanding of safeguarding, communication, child development, and professional practice. I will continue developing my knowledge of paediatric conditions, including asthma management, which I have gained considerable experience with through caring for my three children. Recognising symptoms, following asthma action plans, and providing prescribed medication safely has helped me build confidence in supporting children during health‑related episodes. 
To strengthen my employability, I will do additional courses such as Paediatric First Aid, Basic Life Support, Manual Handling, and Safeguarding Children Level 3 (RLSS UK, 2018). These qualifications will show my commitment to advancing my profession and prepare me for the responsibilities of paediatric nursing. I will also update my CV, create a professional internet profile, and start networking with healthcare experts.
I will need to gain experience, so I will look for voluntary or part‑time roles within healthcare settings, such as hospitals, GP practices, or community health services. When I progress, I will start my 12-month hospital placement, where I will improve my medical skills, get guidance, and review my work. 
Timeline
	Timeline
	Plans

	0-12 months
	Complete HSC Level 4 and Level 5. Update CV. Complete essential training courses including CPR and First Aid. Gain voluntary experience. Strengthen knowledge of paediatric conditions.

	1-3 years
	Begin Level 6. Complete a 12‑month placement. Apply for healthcare assistant roles. Build confidence working with children and families.


	2-5 years
	Apply for Paediatric Staff Nurse (Band 5) roles. Attend training and work towards becoming a highly competent paediatric nurse.



Building my personal brand
My personal brand includes the qualities, principles, and professional conduct that employers would find appealing about me. I want to present myself as a trustworthy, driven future healthcare practitioner who is respectful, calm under pressure, and devoted to promoting children's health. My experience managing the treatment of my asthmatic children, finishing CPR training, and advancing through my Health Social Care (HSC) Level 4 and Level 5 coursework all add to a personal brand based on determination, compassion, and commitment.
I am going to use resources such as LinkedIn to follow NHS institutions, engage with paediatric nursing knowledge, and connect with healthcare experts to strengthen my professional identity. I will be able to demonstrate my abilities, qualifications, and career objectives with a clear and polished online profile. To show my interest in child health and my dedication to studying, I can also offer relevant material like short opinions, articles, or case-study discussions.
My brand will be strengthened by attending NHS employment fairs, professional networking events, and conversations with practising paediatric nurses (NHS Employers, 2026). I will develop a strong identity that supports my long-term professional objectives by consistently projecting an image of myself as enthusiastic, hardworking, and fully committed to paediatric care.
Promoting My Professional Identity
Promoting my professional identity is essential for presenting myself as a confident, motivated, and employable future Paediatric Staff Nurse. My professional identity reflects the skills, values, and experiences I bring to the role, and I communicate this to employers through clear, professional documentation and online engagement. I tailor my CV and cover letter to highlight key strengths such as leadership, communication, safeguarding awareness, and the ability to remain calm under pressure. These documents also demonstrate my progression through Health and Social Care (HSC) Level 4 and Level 5 and my commitment to developing clinical knowledge and practical skills.
Maintaining a strong online presence further supports my identity. I actively update my LinkedIn profile with my qualifications, certificates, and career goals, and I follow NHS organisations, paediatric nurses, and healthcare educators to stay informed about professional expectations. Engaging with relevant posts, sharing reflections from my studies, and interacting with healthcare discussions helps me demonstrate motivation and build visibility within the sector.
Attending NHS recruitment fairs, networking events, and speaking with practising paediatric nurses also strengthens my professional identity. By consistently presenting myself as resolute, hardworking, and enthusiastic about child health, I am building a clear identity that supports my long‑term goal of becoming a Paediatric Staff Nurse.
Below is a copy of my cover letter and CV.
[image: ]
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Building a Network for Successful Employment
Developing a solid professional network is crucial for progressing into paediatric nursing, as it provides access to career development, learning opportunities, and professional guidance. Networking enables future practitioners to build relationships with experienced nurses, mentors, and healthcare leaders who can offer insight into clinical practice and support career progression (Health Education England, 2023).
 I plan to strengthen my network by engaging with paediatric nurses, healthcare assistants, and ward managers during my studies and future placement. Professional organisations such as the Royal College of Paediatrics and Child Health (RCPCH) provide valuable resources, events, and development pathways for aspiring paediatric professionals (RCPCH, 2023). 
The Mentoring School emphasises the importance of mentoring and professional relationships in advancing within health and social care roles (The Mentoring School, 2025). Attending NHS Confederation events and recruitment fairs will further help me meet employers and understand expectations for Band 5 roles (NHS Confederation, 2024). These strategies will support my long‑term career goals.
Conclusion
This report has explored the role of a Paediatric Staff Nurse and the key responsibilities, skills, and behaviours required within the NHS. Through evaluating my own strengths, I identified effective communication, resilience, leadership, and compassion, alongside areas for development such as gaining clinical experience and completing further training. My action plan outlines clear steps for progressing through HSC Level 5 and Level 6, completing essential courses, gaining voluntary experience, and preparing for future placement opportunities. I also discussed strategies for promoting my professional identity through a tailored CV, cover letter, and online presence, which support my employability within the health sector. Building a strong network through mentors, professional associations, and NHS events will further enhance my development and confidence. Overall, I remain initiative-taking, motivated, and committed to becoming a Paediatric Staff Nurse and providing safe, effective, and compassionate care to children and families.
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Nadya khan

15 GhalseyDrive

Wednesbury Wes: Midlands
ws107H

Email: Nadyaknan0077@hatmallco.uk
Phone: 07944653644

13" 10ty 2026

George Elliot Hospital NHS Trust.

Dear Personnel,

1am applying for the Paediatric Staff Nurse (Band 5) position advertised on Totaljobs.
am currenty completing my HSC Level 5 and starting Level in September
qualifications and am working towards becoming  pacdiatric nurse within the NHS. |
am highly motivated to work with children and familles and provide safe,
compassionate, and effective care.

I have strong transferable skils from my previous roles in customer service and hotel
management, including communication, teamwork, leadership, and staying calm under
pressure. | have also completed NVQ Level 2 and Level 3in Customer Service and NVQ
Level2in Reception Services, which strengihened my professionalism and confidence
in supporting people during stressful situations.

My personal experience caring for three children with asthma has given me practical
knowtedge of recognising symptoms, following care plans, and responding calmily in
emergencies. This experience has shaped my resilience, empathy, and commitment to
child-centred care.

Thank you for considering my application. | would welcome the opportunity to
contribute to your paediatric team.

Yours sincerely,
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