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Description

My peer group and I decided that we wanted to focus our assignment on sustainability. We each decided on an element of sustainability and talked about how we were going to present our assignment. We each had an idea to present a piece to camera within the environmental contexts which fitted our individual subjects. My idea consisted of a visit to the local recycling centre, whist other members considered deprived areas containing boarded up houses, filming within an electric car and a dairy farm. After taking notes and examining different theoretical aspects, we felt ready to explore our own avenues, to reconvene when we felt necessary. Due to Covid-19, university life was put on hold, we were no longer allowed to have social contact, and the groupwork element imploded. With deadlines, the groupwork assignment became priority once more. We realised that our initial idea of going out into the environmental was not possible, it became difficult to engage with the subject matters, resulting in the assignment being presented and submitted in a way that was disappointing and our group becoming divided.

Feelings
Initially I was excited to work with my peers and spend some time researching with them collectively. There were mixed emotions from my peers, with anticipation, nervousness, excitement and confusion being openly confessed, which is understandable because it is a subject that was out of our comfort zone. I felt optimistic as I felt that I knew the dynamics of my peer group, our own strengths and weaknesses, and how we could work together. Mcquaid (no date) suggests that focussing on people’s strengths has a psychological value, in which allows people to feel respected, creating a strong formula to work with when working as a group. Considering that this was the first assignment that we had been given almost free reign on, I was confident that we could present it in a way that showed our strengths. The prospects of going to the local recycling centre, made me feel excited, I had ideas of conducting research, gaining information for my presentation first-hand, and somehow, a part of me felt a freedom that I had not felt before whilst doing my degree. Not being able to have social contact with my peers, brought back feelings of depression and anxiety which created a void in which disconnected me from the outside world. I buried myself in the assignments I needed to complete, with the groupwork still outstanding, and an uneasy feeling that without the creative element, my presentation on recycling would feel like a child’s school assembly talk. Jacobson (2018) suggest that this may be because I am critical and judgemental of myself, and after discussing this with my peers, it was evident that my feelings were shared.

Evaluation
Having the opportunity to study a different area of research was a change, however, I did not anticipate the feelings that I had about the chain of events that occurred. Had we presented our assignment as planned, I feel that we would have done the subject justice rather than the feeling of having to make do with what we have. Cowan (2019) Suggests that planning better would have settled the anxious nerves, allowing myself to keep on track of what needed to be done. Without access to resources, it proved difficult to research, which added to the frustration and disappointment. Our peer group became fractured, as technology and attention spans became a barrier to the unity of the group resulting in breakdowns in communication further adding to my disappointment with the assignment. 

Analysis
My disappointment encapsulated the initial feelings of excitement, I feel that the whole element of group work was taken away from this task by unprecedented circumstances. I feel that the group was divided by outside stress, which impacted our ability to work as a peer group, resulting in a presentation that I am unhappy with. This could be because the freedom I had at the beginning of the assignment was taken away from me, not allowing me to achieve what I considered the assignments full potential to be. Raghunathan (2016) Suggest that as humans we are born to choose, as such our desire for control is genetically hardwired, so when this is taken away from us, we find it difficult to be happy with the alternative option. 

Conclusions
From this situation, I have learnt that sometimes things do not go as planned. It does not matter how we anticipate an assignment to be, whilst working with other people as part of a group, it can be complex as Tuckman (1965) explains, groups go through stages in order to present as a group, however, had Covid-19 not created a worldwide pandemic and fractured our group, the presentation would have been more achievable and more creative, in a way which fitted my vision. Considering my initial feelings when I was unable to physically meet up with my peers, I put the groupwork to the back of my mind, subconsciously I believe that I was hoping that the situation would resolve itself in time for us to revert to our original plans. Upon reflection, I now consider this to be a distraction from actually completing the assignment, which has allowed me less time than I would have wanted, however, I still feel that without the creative element, the presentation feels child-like and naïve. 

Action Plan
Should I be faced with a sudden change in circumstances again, I would endeavour to not shy away and give myself false hope, allowing myself to be lulled into a false sense of security. This would allow me to change my focus from non-essential obligations to being creative in a different way. This would allow me the time to re-assess the situation and change my plans accordingly with confidence Payne (2020) suggests that reassessing and connecting allows us to allocate time to stop and relax, which refuels your mind to concentrate on another angle. As a natural conductor within our peer group, I have learnt that it is much harder when technology has to be contended with, this creates negative emotions that are at times difficult to interpret, as a peer group I believe that a multitude of emotions within personal and academic life led to the fracture and disappointment with our ability to work as a cohesive team, however, if this should happen again, I will reflect on this experience and remember to allow for the possibility of an unexpected event, and how it has affected this element of my degree.
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