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Section 1: Know how to identify development needs
Understanding  the  organization's  current  and  prospective  capacity  requirements,  as  well  as

samples  levels  of  competence,  dispositions,  and information,  is  the first  step in  determining

growth and teaching requirements. This survey can be performed in both written and oral forms.

This type of study will aid in determining what kind of learning users need on the personal,

group, or organizational level. Inside the larger organizational plan, these deficiencies must be

evaluated and prioritized.

1.1 Identify learning styles for self and another 
When someone is a visual learner, typically engage in visuals but instead of words. Trend lines,

graphs,  calendars,  images,  pastels,  and infographics  help  visual  learners  acquire  knowledge.

They like to study in chunks rather than sequentially or piecemeal. Being able to perceive the big

picture quickly is one of the benefits of becoming a visual person. As a result, these kids may

periodically  overlook  crucial  information.  I  am a  visual  learner.  I  generally  prefer  learning

through transforming them into diagrams and try to portray a picture in my mind to memorize

the learning quickly. Visual learners are particularly good at absorbing information from their

surrounds. One of the key characteristics of such a visual learning method is the following:

I have a creative imagination, which might lead to thinking or cognitive straying at occasions. I

thrive on visual stimulus since I think largely in images. I   have a knack for deciphering the

hidden meanings beneath nonverbal cues. On the other hand, I might need to observe a person's

eye contact and facial attitude in order to properly comprehend what I am saying. I am usually

adept at deciphering maps and graphs. I frequently need to envision the terms in order about

spell things properly whenever it pertains to spelling. I am typically skilled at solving difficulties

with their instincts. I like to watch movies, use flash cards, plus underline material. I am quick to

notice  new  objects  in  a  space  or  alterations  in  a  people's  body  appearance.  To  remember

knowledge, I like to construct lists. I'm generally gifted in the arts, mechanics, or technology. I

am indeed a geek who is  typically very well  organized.  I could quickly spot trends in what

they're seeing. Sources of noise can quickly disturb me; therefore, I normally prefer a peaceful

situation.

A  person  with  an  auditory  educational  approach  studies  listening  carefully.  Music,  video

samples,  and discussions  are  their  preferred  methods  of  learning.  In  a  traditional  classroom



situation,  aural  learners  flourish  by  listening  to  presentations  and  participating  in  debates.

Students can also benefit from multimodal training to increase their overall auditory learning

ability. The other groupmate of mine is an auditory listener. He generally listens to a lecture very

carefully and memorize it faster than any other learning styles. It becomes easy for him because

he grabs anything that is in auditory form. I talk all the time, both to myself and to people, and I

like  verbal  instructions.  In  loud  surroundings,  I  have  problems  with  concentration.  I  enjoy

listening to lectures and participating in conversations. Titles, not features, are what I remember.

I use tone and pace of speech to convey emotion. I have a creative bent.

1.2 Use a simple technique for identifying development needs for self & another

A SWOT technique  is  a  good component  for  successful  development  and ideation.  If  users

undertake a Situational analysis with either a singular objective or query in mind, they'll receive

more information out of it. A SWOT assessment, for instance, can enable people to determine if

as well as how to: taking advantage of a fresh marketing opportunity. A personalized SWOT

evaluation can help someone achieve their career aspirations in the very same way. It gives me

insights into my personality's positives and negatives, the obstacles currently facing, as well as

the chances that are available to one and that in the coming.

SWOT Person 2

STRENGTHS

OPPORTUNITIES



SWOT Person 1

STRENGTHS

I am optimistic in my studies and believe that I will be prepared to accommodate every one

of the tasks although I have very strong tolerance rating and faith in my Test outcome. This

means that even if the outcomes are unsatisfactory, I will not quit up easy. I am adept at

coming up with new and constructive  modes of thinking about and execute things; this

encompasses, and is therefore not restricted to, intellectual ability. I have quite a brilliant

imagination and am eager to come up with new and innovative ideas. Just Because I’m a

visual  person,  I  benefit  from  visual  instruction.  Because  most  teachers  employ  visual

instructional  techniques,  I  am able  to  acquire  their  information  more  easily  than  some

others, which is also one of my educational advantages. In class, I will understand quicker

than the national.



OPPORTUNITIES

I can make my strengths into my opportunities. It is possible for me be a good visual teacher

and help the visual learner to recognise their abilities. As I am a visual learner and cognitive

thinker, I can choose a career where I can play with my imaginations and form them into a

useful thing which will be useful for others as well. I can be an analyst as I have understood

and explain infographics better than others (Villaverde, Godoy & Amandi, 2018). 

SWOT Person 2

STRENGTHS

My groupmate is fantastic at justifying decisions, narrating anecdotes, and recognizing 

changes in voice, intonation, and passion. He is outstanding at reacting to presentations, class 

debates, grammar, and multilingualism. He has a great memory for discussions, music, and 

songs, and now he can talk off from the sides of the mind (Villaverde, Godoy & Amandi, 

2018).



OPPORTUNITIES

His strengths would become his opportunities. As he is good at listening and interpreting any 

situation which involves auditory tools, so he will be able to work in an environment where 

blind children’s or patients are handled. He can be very useful to brief them about auditory 

education without their sight. 

1.3 Identify potential barriers to learning for self and another.

The  potential  barriers  for  me  would  be  if  the  classroom  doesn’t  have  any  visual  aids  for

describing  any lecture (Stem,  2019).  I  am not  able  to  learn  a  topic  without  presentation  or

infographics. So, if the classroom doesn’t have this kind of facilities, it would be difficult for me

to learn those topics. The same problem will be faced by my groupmate as well. As he is able to

learn  everything through listening,  not  presenting  anything clearly would create  difficulty  in

learning.

1.4 Explain how these barriers to learning can be overcome.

When it comes to remembering thoughts and methods, visual students prefer to use visuals. The

DVD syllabuses from Inclusion deliver fascinating content that visual students found simpler to

grasp. For me, nevertheless, a DVD-based program is not really the sole alternative. The IEW

technique integrates visual elements into the framework. Allowing pupils to use icons in their

phrase outlines can aid students in learning in remembering more data from the original resource.

Visual students also could highlight terms in the original text to assist them in processing the

data.  Classroom Banners  displaying IEW's  nine  modelling  techniques  are  also necessary for



users to be using. The Portable Screens are a fraction of the size of the School Banners, and each

student may get their own edition to look at whether working at school or home.

When the content is reviewed and the courses are presented clearly, auditory students learn better

easily. Furthermore, because of classes have been spoken aloud, listeners are willing to blend the

topics taught inside the DVD-based programs. If he doesn’t want to utilize the DVDs, he can

speak the courses and source materials to the child. Children with dyslexia as well as dysgraphia

might benefit from dictation since it helps them to focus on the topic rather than scanning the

text document. Although reading the content to a pupil is time consuming, many kids experience

that hearing the courses improves their capacity to learn.

Section 2: Know how to develop self & others to achieve organisational 
objectives

2.1 Analyse learning/development options to meet needs of self & another.
Combining  visual  and  kinaesthetic  instructional  methods  is  a  superior  method  for  teaching

visuals like me. Motion is required for abilities that involve muscular endurance and growth.

Visual learners like me should be eligible to utilize what they've learnt visually in relationships

and practices  while  engaging.  Effective  perception does  not  allow youngsters  to  acquire  the

essential social and language abilities to comprehend their surroundings. For my development,

Outdoor play and physical  activities  have their  benefits,  even though technology enables  me

to learn  complicated  ideas.  Even  individuals  who  are  accustomed  to  receiving  visual  data

through laptops or cell phones can benefit from movement-based learning. Simple undertakings,

such as making models, may help to improve spatial abilities and manual dexterity. The idea is to

get the muscle and the intellect to work together.

Rather of using the traditional method of learning, my groupmate should memorize the material.

Telling him that hearing to a snippet of information instead of putting pen to paper will help

them remember it. Auditory learning has advantages in terms to writing notes on any subject. By



capturing the sound of their scribbled instructions, I may assist him in developing aural learning

abilities. Another method for improving his hearing abilities and maintaining power would be to

encourage them to attend first and write notes afterwards. Telling him that he should take notes

during  their  classes,  demonstrations,  or  even  brief  discussions,  but  only  after  the  lesson  is

finished. Making notes takes a good amount of attention as well as concentration, and if he is

aware  that  he will  be  required  to  take  lists on  what  is  being  said,  he will  be  more  attentive

throughout the presentation.

2.2 Identify support mechanisms for the development of self & another

I should note down what others tell me and attempt to work alone in a silent room because I

seems to be a visual person. When I study, I find it most effective to glance at headlines and

graphics before studying entire sentences, as well as to color-coded significant terms. I should

make a list of project objectives. I'd take a seat where I could see the instructor well. Wherever

feasible,  I'll  write  my personal  notes and also use infographics,  maps,  or  graphs.  Instead of

writing down processes, I should employ hands-on as well as practical projects such as making

models  or  conducting  research  studies  to  demonstrate  that  I  understand  how to  accomplish

things. As a backup mechanism, I must relate new knowledge to ideas I currently know so that I

can grasp the whole picture. To demonstrate how everything I'm learning is connected, I should

discuss and diagrams available and visualizations.

My  groupmate  should  collaborate  with  a  research  team  or  perhaps  a  trustworthy  study

companion to question one another on the material.  Reiterating the required information can

assist him remember it, especially if he has a ton of information to remember. Choose a front-

row seat to ensure that he can hear the conversation of the talk  (Stem, 2019). While studying,

listen to the music with no lyrics  (Villaverde, Godoy & Amandi, 2018). As often as feasible,



engage in  group discussions.  He will  gain a  better  knowledge of  the content  if  he discusses

his views and ask questions. Push other mates to speak out whereas so they really feel as being at

ease  as  he does while  addressing  next  to  a  gathering.  Then,  when  he walks  to  classroom,

workout, or even get ready for sleep, read a transcript. Close his eyes and repeat the facts. This

strategy will assist him concentrate on the aural procedure rather than some other visual stimulus

in front of him.

2.3 Prepare development plans for self & another

Self

Part 1: Personal Analysis 

Though I have cognitive power and memorizing things with my own imagining power is my

specialty, still I waste a lot of time with visual aids and I get less time doing other activities. I am

very optimistic about my learning outcomes which can make me overconfident and that will be a

biggest problem in my personal growth. It will also be a hindrance in my learning. 

Part 2: Setting Goals



What  do I  want to

learn?

What do I have to

do?

What  support  and

resources  will  I

need?

How  will  I

measure success?

Target

Date  for

Review

I  want  to  focus

more  on  learning

rather  than

distracting  myself

with  other  visual

sites  that  are

unnecessary. 

I  should  disable

other  time-

consuming

websites  and

social  media

while  studying.  I

may  install  a

focusing  app  so

that my laptop or

phone

automatically

stops  me  from

going  into  those

websites.

Some  applications

or books can help

to fulfil this goal.

By  finding a

mechanism  to

keep  track  of

modest,  gradual

changes  towards

to  the  bigger

objective,  and  do

so  on  a  regular

basis.  The

Metronome

Growth Method is

what  I utilize.

That's a useful tool

for  the senior  and

result  in higher to

make  note  of

given  objectives

and

responsibilities,  as

well  as  KPIs  and

performance,  over

the  course  of  this

week, monthly,  or

quarterly.  I  may

use every software

and  note-taking

techniques  I want,

but if I don't make

Within  2

years



out  opportunity to

verify  in  on

my goals,  they're

useless.

I want to learn time

management so that

I can give my time

to  both  visual

activities  and other

activities.

I  should  make  a

list  of  my

worklist so that I

can  manage  all

the  things  within

time.

Some  applications

or books can help

to fulfil this goal.

By  finding a

mechanism  to

keep  track  of

modest,  gradual

changes  towards

to  the  bigger

objective,  and  do

so  on  a  regular

basis.  The

Metronome

Growth Method is

what  I utilize.

That's a useful tool

for  the senior  and

result  in higher to

make  note  of

given  objectives

and

responsibilities,  as

well  as  KPIs  and

performance,  over

the  course  of  this

week, monthly,  or

quarterly.  I  may

use every software

and  note-taking

techniques  I want,

Within  4

months



but if I don't make

out  opportunity to

verify  in  on

my goals,  they're

useless

(Villaverde,

Godoy & Amandi,

2018).

I  should  engage

more  in  physical

activities  so  that  I

am able  to  learn  a

topic  properly.  As

only  imagining  a

physical  activity

can  not  help  in

learning  it

accurately.

I  should  push

myself  to  do

more  physical

activity.

Some  applications

or  a  proper

environment  for

exercise  can  help

to fulfil this goal.

By  finding a

mechanism  to

keep  track  of

modest,  gradual

changes  towards

to  the  bigger

objective,  and  do

so  on  a  regular

basis.  The

Metronome

Growth Method is

what  I utilize.

That's a useful tool

for  the senior  and

result  in higher to

make  note  of

given  objectives

and

responsibilities,  as

well  as  KPIs  and

performance,  over

the  course  of  this

week, monthly,  or

Within  6

months



quarterly.  I  may

use every software

and  note-taking

techniques  I want,

but if I don't make

out  opportunity to

verify  in  on

my goals,  they're

useless.

Part 3: Personal Objectives

Short Term Goals (next 12 months)

Learning time management and engaging in physical activity.

Medium Term Goals (2-3 years)

Focusing on visual learning and try to give lectures on visual learning and spread the

importance of visual learning among people.

Long Term Goals (3-5 years)

I want to become a manager in my workplace.

Person 2 

Part 1: Personal AnalysisHe has a great memorizing power but I would take auditory aids which

will cost a fortune. He is not able to learn properly in a silent setting (Stem, 2019). This will keep

him away from the library.



Part 2: Setting Goals

What  do I  want to

learn?

What do I have to

do?

What  support  and

resources  will  I

need?

How  will  I

measure success?

Target

Date  for

Review

He  wants  to  learn

time  management

so that he can give

his  time  to  both

auditory  activities

and other activities.

He should make a

list  of  his

worklist  so  that

he can manage all

the  things  within

time.

Some  applications

or books can help

to fulfil this goal.

By  finding a

mechanism  to

keep  track  of

modest,  gradual

changes  towards

to  the  bigger

objective,  and  do

so  on  a  regular

basis.  The

Metronome

Growth Method is

what  he  should

utilize.  That's  a

useful  tool  for

the senior  and

result  in higher to

make  note  of

given  objectives

and

responsibilities,  as

well  as  KPIs  and

performance,  over

the  course  of  this

week, monthly,  or

quarterly.  he  may

use every software

and  note-taking

Within  5

months



techniques  he

wants,  but  if  he

doesn’t  make  out

opportunity  to

verify  in  on

his goals,  they're

useless.

He  should  engage

more  in  physical

activities so that he

is  able  to  learn  a

topic  properly.  As

only  hearing  about

a  physical  activity

cannot  help  in

learning  it

accurately.

He  should  push

himself  to  do

more  physical

activity.

Some  applications

or  a  proper

environment  for

exercise  can  help

to fulfil this goal.

By  finding a

mechanism  to

keep  track  of

modest,  gradual

changes  towards

to  the  bigger

objective,  and  do

so  on  a  regular

basis.  The

Metronome

Growth Method is

what  he  should

utilize.  That's  a

useful  tool  for

the senior  and

result  in higher to

make  note  of

given  objectives

and

responsibilities,  as

well  as  KPIs  and

performance,  over

the  course  of  this

week, monthly,  or

Within  8

months



quarterly.  he  may

use every software

and  note-taking

techniques  he

wants,  but  if  he

doesn’t  make  out

opportunity  to

verify  in  on

his goals,  they're

useless.

He  wants  to  focus

more  on  learning

rather  than

distracting  himself

with  other  hearing

apps or videos that

are unnecessary. 

He should disable

other  time-

consuming

websites  and

social  media

while  studying.

He  may  install  a

focusing  app  so

that his laptop or

phone

automatically

stop  him  from

going  into  those

websites.

Some  applications

or books can help

to fulfil this goal.

By  finding a

mechanism  to

keep  track  of

modest,  gradual

changes  towards

to  the  bigger

objective,  and  do

so  on  a  regular

basis.  The

Metronome

Growth Method is

what  he  should

utilize.  That's  a

useful  tool  for

the senior  and

result  in higher to

make  note  of

given  objectives

and

responsibilities,  as

well  as  KPIs  and

Within  2

years



performance,  over

the  course  of  this

week, monthly,  or

quarterly.  he  may

use every software

and  note-taking

techniques  he

wants,  but  if  he

doesn’t  make  out

opportunity  to

verify  in  on

his goals,  they're

useless.

Part 3: Personal Objectives

Short Term Goals (next 12 months)

To fulfil every job properly and maintain synchronization between learning and other activities.

Medium Term Goals (2-3 years)

Be a proper communicator for auditory learners and try to make something of his own to help the

auditory learners.

Long Term Goals (3-5 years)

Work with an NGO to help blind children or auditory learners like him.



2.4 Method used to monitor the development of self & another.

A visual learner like me can be monitored by assessing with different visual presentations and how

I describe them.  I  should be exposed to a situation where I  should describe an image  to reflect  my

learning. I should be told to make a paper or essay from my learning and given just some infographics for

demonstrating. That way my teacher can understand if I have an idea about any certain topic or not.

My groupmate should be assessed and monitored in diverse ways too. He should be asked to elaborately

describe a video just by hearing it. He should be exposed to a situation where he can use hearing as a

learning tool and then reflect his learning into an essay. He should be told to present a topic which he

learnt through auditory tools. 

Section 3: Know how to prepare for the recruitment process 

Reflection on the Recruitment Process 

Figure: Gibbs (1988)

3.1 Description

While preparing for a job I faced problems in memorizing things because everything can not be

memorized with imagination. Though I have a strong cognitive power so I can analyse different

topics and learn from them. My groupmate also faced some problems while describing an image

just by visualizing it. He was excellent in voice recognition and toning. 



3.2 Feelings
I was feeling confident and terrified at the same time because I have some drawbacks as I am a

visual learner.  I will  not be able to describe the topics that use other tools for learning. My

groupmate was also very confident and anxious the whole time while preparing. Because giving

a lecture is not easy.  It uses different learning styles but he was only introduced to auditory

learning style.

3.3 Evaluation
The  experience  taught  both  of  us  to  learn  other  reflective  styles  as  well.  It  assisted  us  to

experience new topics by diversified learning styles. For instance, if we are working with an

NGO that teaches autistic kids, we should be trained with every teaching method that they need.

So, the preparation stage helped us to go through with all the learning styles.

3.4 Analysis
We both can demonstrate that we have our own strengths and weaknesses, but we can make

them our opportunities and threats. We should learn to maintain time for every task that we are

given and prepare ourselves for every situation. We should also be able to be a good interactor to

communicate with the people we are working with. Thus, we need to focus on every learning

style that is available. 

3.5 Conclusion
We can prepare ourselves more efficiently if we were given more time. We can train ourselves

with other soft skills and hard skills that we lack of. We can prepare for the interview with each

other to find out the lacking of each.

3.6 Action Plan
If we have the opportunity to prepare for a job again, we will overcome the lacking we have now

and focus more on the learning and training of us.
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