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Question no. 2                      INTRODUCTION    
There has been changed significantly in labour market since pandemic Covid- 19 happing. Specially, in the industrial which depends on “low-wage migrant labour” has been hit hard in pandemic. According to Business impact of corona virus survey on government website, information shows that economic has been effected particularly due to lockdown by pandemic from  half of June 2020 there is about 48% of accommodation and food service business and 60% other sectors is still shut down or pause trading their business. In the meanwhile there are many thousands jobs were losing as caused by shutting down operation business. Workers who worked in food service and personal care fields lightly lose their jobs because of pandemic (Fernández-Reino and McNeil, 2020).
However, there are new trend for changing type work in workforce due to pandemic as report from Fernández-Reino and McNeil (2020, p.4) stated that “most workers in professional and administrative occupations have been able to work remotely from homes, while this was less feasible for those in elementary and manual jobs”. The main changing in workforce is working from home while pandemic. However, not all jobs can perform from home, therefore there are only graduated workers in professional and administrative occupation can do their jobs from home while elementary and manual jobs can not as case study stated that will be more opportunities for graduated worked having better jobs and secure jobs.                         





                                  CONCLUSION


In meanwhile, case study shows that mismatch in workforce has declined within pandemic because of requirement education for remote work. However, that is more competitive in labour market as well because workers tending to looking for appreciate jobs and salary. In addition, overeducated workers have more chances to upgrade their jobs than who those just match with their employers (Sala, 2011). Moreover McGuinness, and Sloane (2011) showed on their researches that “overqualification among graduates rose from 21.2% in 1992 to 33.2% in 2016” (p.3) by using UK skill survey data, also research addresses that the salary of overqualification graduated was lower than others in the same qualification but match with the job, it also confirmed that education and skill mismatches have weakly related (Battu, Belfield, and Sloane, 1999). 
In fact, it can not deny that higher education mismatch among immigration is central of discrimination in labour market. They tend to find the job which does not match with their qualification but easy to get in which causes the big proportion with overeducation and this result lead to lower wage and job dissatisfaction. Final including shows that educated immigration might have respect without mismatch in their home labour market than in host market (McGuinness and Byrne, 2014). Specially, in pandemic, when labour market has been changing because of shutting down economic and cut down staffs as report in case study, there is significantly big lever of mismatching in workforce, many workers have changing their jobs because of loosing jobs and educated workers accepted the jobs which lower than their qualification, some others have chance to upgrade their jobs with requirement skills such as work from home.
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