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Task 1

Introduction 

The “Changemaker, Building a Brand for Sustainable Employment” course was an interesting course. It focused on approaches to develop my personal brand within the health and social care sector. It outlined the key elements that define who I am, what I stand for, and how I intend to present myself as I work towards sustainable and meaningful employment in my chosen field. Throughout this portfolio, I will be exploring my strengths, ambitions, values and long-term career goals, I will also be demonstrating how unit 1 (Brand You) has shaped my understanding of personal branding, ambition, and emotional intelligence shape my identity as an emerging professional. I then reflect on unit 2, where I learned how global connections, networking, and organisational formations influences opportunities and collaboration within the health care sector. Unit 3 enabled me to comprehend how serendipity, stretch goals, and modern recruitment methods reinforce career progression and open doors for professional growth. Unit 4 focused on wellbeing, resilience, and work–life balance, helping me understand how to sustain myself in a demanding field. I also reflect on how the module has strengthened my confidence, aspirations, and readiness for a career in health and social care.
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Reflection on Unit 1: Brand You 

My reflection on unit 1 titled ‘Brand You’, were foundational in helping me understand how personal branding contributes to sustained career development and employability, particularly within the field of health and social care. The unit has prompted a deep personal reflection of my core values, inherent skills, and observable behaviors, encouraging me to consider how these elements coalesce to form the professional identity I project to others. Through a combination of insightful lectures and engaging activities, I explored key concepts including personal branding itself, the driving force of ambition, the evolving nature of boundaryless career, and the indispensable skill of emotional intelligence. These interconnected themes have significantly reshaped my perspectives on how to strategically cultivate a professional presence that authentically aligns with my long-term aspirations.

Personal Branding
This was the central concept of the unit, emphasising the importance of continuously shaping how others perceive me in professional contexts (Peter, 1997). I learned that personal branding extends beyond appearance or self-promotion, it involves demonstrating consistency, integrity, and professionalism across all interactions, both online and offline (Labrecque, Marcos and Milne, 2011). This insight has forced me to critically assess my own interactions and online presence, ensuring they reflect the values and competencies that are important in health and social care.
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Ambition

Another essential concept, guiding me in identifying my core motivators and understanding how my career aspirations shape my decision-making process (Collins, 2001; Baumeister, 1999), is ambition. The nature of ambition has clarified the need of setting goals that are both realistic and suitably challenging, thereby fostering personal growth and building resilience. By consciously linking my ambitions to my personal brand, I can articulate a clear professional purpose to prospective employers and colleagues, thereby enhancing my overall employability. 

The unit further introduced the influential concept of a boundaryless career, which highlights that modern professional trajectories are increasingly characterised by flexibility, demanding a high degree of adaptability and the cultivation of transferable skills (Arthur and Rousseau, 1996; Sullivan and Arthur, 2006). This perspective has illuminated the significance of developing a robust personal brand as an essential tool for navigating the diverse roles, settings, and opportunities prevalent in health and social care. It also strongly emphasises the continuous need for learning and proactive engagement with professional networks to maintain career momentum.
Emotional Intelligence
Emotional intelligence is a vital thread that ties together effective personal branding, influencing my capacity to manage my own emotions and interact constructively with others, consistently upholding professionalism (Goleman, 1995; Mayer, Salovey, and Caruso, 2004). The unit also allowed me to explore and realise how critical self-awareness and empathy are for building trust and fostering effective collaboration, as well as responding appropriately to the inevitable challenges that can be encountered in this field.
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Task 2
Reflection on Unit 2: It’s a Small World

This unit enhanced my understanding of how networking, hierarchy, technology, and professional relationships influence employability in health and social care. One key insight was the importance of networking in increasing professional visibility and creating opportunities. However, in this sector, especially online, networking must comply with the Data Protection Act 2018 and UK GDPR to maintain confidentiality and professionalism in digital spaces (Information Commissioner’s Office, 2019). This highlighted how legal responsibilities impact even informal aspects of career development.

[image: ]
I also gained a better appreciation of how bureaucracy and organisational hierarchy are shaped by legislation. The Health and Social Care Act 2012 significantly redefined commissioning, integration, and accountability within the NHS, shaping how professionals operate within organisational systems. Recognising this helped me understand where decisions are made, who holds authority, and how I can position myself effectively within these structures.
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The focus on technology and networking underscored the responsibilities linked to digital communication. The Caldicott Principles mandate that all professionals protect patient information when using digital platforms, while the NMC Code and HCPC Standards stress the importance of professional behaviour online. This has informed my understanding of how to develop a professional online presence that is legally compliant, ethical, and reflective of my personal brand.
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Ultimately, this unit has helped in appreciating the global dimension of health and social care networks. Technology enables professionals to connect across borders, share knowledge, and access opportunities worldwide. Nonetheless, these connections must still adhere to UK legislation and local safeguarding frameworks. This experience taught me that effective networking in health and social care involves building relationships responsibly, ethically, and within legal boundaries.

Task 3
Reflection on Unit 3: Opportunity Knocks

My reflection on this unit, I was facilitated in recognising how opportunities in health and social care emerges through planned effort, chance events and strategic career positioning. Exploring serendipity (Bright et al., 2005) showed me that unexpected opportunities can shape my career, but responding to them effectively requires a strong professional identity grounded in ethical and legal responsibilities. This resonates with Krumboltz’s Planned Happenstance Theory, which advocates for maintaining openness, curiosity, and proactivity, enabling unplanned events to transform into valuable career prospects (Krumboltz, 2009). I found that adopting this mindset heightened my awareness of potential opportunities within health and social care settings, such as training sessions or shadowing placements.
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It also impressed upon me the value of setting ambitious goals, and I learned to apply the SMART goals framework (Doran, 1981) to establish clear and attainable targets. For instance, rather than merely aspiring to ‘improve my confidence in interviews,’ I learned to set a specific and measurable objective, such as participating in three mock interview sessions within a single month. The application of SMART goals facilitated a transition from vague aspirations to concrete actions, thereby boosting my motivation and sense of direction.
The unit also highlighted the role of online presence and professional blogging. These tools help build visibility and credibility, but in health and social care they must comply with confidentiality laws such as the Caldicott Principles and Data Protection Act 2018. This shaped my understanding of how to use digital platforms responsibly, protecting service users while still promoting my skills. Underscored the importance of professional visibility through blogging, networking, and sharing insights. I learned that maintaining a blog can showcase reflective thinking and specialised interests, thereby bolstering personal branding. According to Kueffer et al. (2018), professional blogging enhances credibility and fosters connections within a community of practice. This encouraged me to consider establishing a blog focused on health and social care topics to amplify my voice within the profession
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Exploiting Gibbs Reflective Cycle (1988) enabled me to critically examine my experiences throughout the unit. By evaluating what was successful and areas for improvement, I developed a more profound understanding of how to act deliberately when opportunities present themselves.
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This has equipped me to be more intentional, proactive, and visible in my pursuit of career opportunities. I now feel more assured in navigating the dynamic landscape of health and social care.

Task 4
Reflection on Unit 4: The Pursuit of Happiness 
In Unit 4, I explored themes including wellbeing, resilience, work life balance, growth mindset, dealing with failure, and the importance of passion and perseverance. As I engaged with these topics, I found my understanding of personal and professional wellbeing deepened significantly. I learned to recognise that sustained development in health and social care necessitates not only technical competence but also emotional stability and self awareness. Studying wellbeing through Seligman’s PERMA model helped me grasp that positive emotion, engagement, relationships, meaning, and achievement all contribute to sustained happiness and professional fulfilment (Seligman, 2011). I found that applying the PERMA framework encouraged me to evaluate my own levels of engagement and meaning within my career aspirations, strengthening my motivation and clarity.
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The unit also assisted me in understanding resilience as a core skill. Drawing on Masten’s resilience theory, I learned that resilience is not an extraordinary trait but a collection of ordinary processes that enable individuals to adapt to challenges (Masten, 2014). This encouraged me to view setbacks as opportunities for learning rather than indicators of failure. As a health and social care professional, this perspective is crucial, as the sector frequently demands emotional endurance, problem-solving, and the capacity to manage uncertainty.
I also reflected on the role of passion, grit, and perseverance in career progression. Learning about grit reinforced the value of committing to long-term goals, even during difficult periods. This motivated me to set clearer development objectives and adopt a more consistent approach to professional planning.
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Unit 4 encouraged me to envision my “future me”, set goals and challenge limiting beliefs. Creating a plan for my future career helped me connect my ambition with the legal and ethical frameworks that shape the sector, including safeguarding laws, equality legislation and professional standards.
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Overall, Unit 4 has bolstered my self-awareness, enhanced my confidence in managing stress, and helped me develop a more balanced approach to career planning. These insights will support my future practice in health and social care by enabling me to maintain resilience, safeguard my wellbeing, and work with purpose and compassion.

Conclusion
Across the 4 units, I have developed a clearer understanding of myself, my ambitions, and the skills I require for a successful career in health and social care. Reflecting on concepts such as personal branding, boundaryless careers, emotional intelligence, networking, serendipity, resilience, and wellbeing has helped me to recognise how my strengths and behaviours shape my professional identity. I have also learned to set purposeful goals, embrace opportunities, and manage challenges with confidence. These insights will directly support my development in practice. I am now better equipped to communicate professionally, maintain a positive online presence, and build meaningful networks. I also understand how resilience, wellbeing, and reflective learning will help me manage stress, respond to setbacks, and remain committed to my values. Overall, what I have learned will guide me in becoming a confident, adaptable, and compassionate health and social care professional.
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My Career Goal in Three Steps
by Jumoke Adedoyin - Friday, 24 October 2025, 4:08 AM

My Career Goal in Three Steps
Progressing to take a short course for Child Care after the completion of my current.

e Autonomy: | have the autonomy and independently able to make my own decision and | have made my choice to go on this path after the completion
of the BSc (Hons) degree

* Mastery: | have identified the need to acquired more skills in my choosing field, and | have started taking some steps already
® Purpose: | have always love to have my own business and working with children happens to be my passion
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‘What is Autonomy?
by Jumoke Adedoyin - Friday, 24 October 2025, 4:16 AM

What is Autonomy?

Autonomy has to do with the ruling of self or self ruling.

Being in control and in charge of what you do and without being controlled by any others
You are able to do what without someone else’s telling you what to do

Meaning you are independent and can control your own life
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How can you Increase Networking?
by Jumoke Adedoyin - Friday, 31 October 2025, 3:35 PM

Increasing Networking

Can increase Networking by attending events, being active online and nurturing existing relationships. Engage actively in person and virtual events, building
your professional presence on platforms, such as, Linkedin, and make it a habit of staying in touch with people by offering help and sharing opportunities.

* By being approachable
* Can join groups

e Volunteers

* Engaging online
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THE IMPACT OF CHANGES DUE TO TECHNO;LOGY IN HEALTH AND SOCIAL CARE PROFESSION.
by Jumoke Adedoyin - Friday, 28 November 2025, 4:00 PM

There are positive and negative examples, | am going to talk about the positive ones first,
Positive Impacts

¢ Improve Efficacy and Accuracy: Automation of routine tasks free up professionals to focus on patient care. Al van reduce human errors in data analysis
and diagnosis.

* Better Communications and Coordination: Digital system, like shared electronics records, ensure all care worker have access to the most current
information leading to more coordinated care.

Negative Impacts

o Skill Degradation: over reliance on technology could leads to a decline in some practical, hands on clinical skills.
o Technical Issues and Errors: Systems can be inaccessible due to faults and impute errors can lead to a mistakes. In some cases, technology can hinder
diagnostic abilities, such as the loss of a surgeons ability to fell during robotic surgery
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What Networking Means to me
by Jumoke Adedoyin - Friday, 24 October 2025, 2:50 PM

Networking to me is about meeting people and building relationships that can offer advice and introduces me to useful people as well as platform, who can
help me to get to where | want to be without wasting unnecessary time and resources.

¢ A platform and opportunities for me to find jobs or internships that are not advertise
* Connecting with people in the area of my business and also gaining more experiences in building my own brand.
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How Blogging Helps in Health and Social Care
by Jumoke Adedoyin - Friday, 14 November 2025, 4:23 PM

1. How Blogging Helps in Health and Social Care

It is good for sharing of information and opinion either for marketing purposes or showcasing products. Can educate and fostering a sense of community and
social support. A form of navigating between health care professionals in reaching wide range of audience with precise health information. Could enhances
service users to with the same ailments to cope with their challenges by connecting to others with the same issue.. Enables collaborations between
professionals in sharing research findings.

2. 1 which case could be useful

By providing social support

Distributing exact health information

Improving mental wellbeing

Empowered service users to make connections with the communities where they can find support
Educating the public and building trust by making research more accessible for all

A private tool , secured for health care giver to communicate




image9.png
STRETCH GOALS
by Jumoke Adedoyin - Friday, 7 November 2025, 2:29 PM

Stretch goals and smart goals are similar but they are not the same. Having
the understanding between the two will enhance alignment with individuals’
vision and also dive meaningful results.

Stretch goals challenges you to think big and reach higher.
It is design to push or going beyond your current capabilities.

Can be self imposed that was set by individual who want to motivate
themselves in order to do more and go further.
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THE IMPORTANCE OF CHANGING PERSPECTIVE IN HEALTH AND SOCIAL CARE
by Jumoke Adedoyin - Friday, 7 November 2025, 1:26 PM

Major change in health and social care has a lot to do with people, diversity and action, that incorporates different perspectives, building relationships and

There is a need for ganging perspective in health/S/C, in other to meet the new challenges, and adapting new evidence and technologies with the efficacy
required to deliver.

Will facilitate better understanding of how social factor influence each persons beliefs as regards to health and the reason behind making unhealthy lifestyle
choices

This helps to grasp how people act, how the societies are organised, and the link between individuals as well as communities, or between the service givers
and the service users. understanding peoples actions, societal frameworks and the connections people share becomes easier with these insight
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Individual Tasks On Limiting Beliefs Mindset
by Jumoke Adedoyin - Thursday, 27 November 2025, 3:22 AM

I was not smart enough or may not have understood the concept immediately, but | can learn it with effort and by seeking clarification

Other people’s needs might be important, but mine is also important. | can acknowledge and even support others needs while also ensuring my own
needs are not neglected, but met in a balanced way.

1 did not have enough time, but | can always prioritise my tasks and so | can create dedicated time for this

I though I can't do that because I belief it was difficult, however, | can explore ways to overcome the challenges

1 thought I will look silly if 1 I didn't get it right, but i will still like to try, even if they feel awkward at first, as it is part of learning and growing.

I might not have the money for the necessary course at the moment, | can explore cost effective options or plan to save up for it in the future.

May be 1 am old but no too old, | have valuable life experience and can bring a unique perspective to this, regardless of my age. And age is just a
number anyway.

It is true that I don't have enough experience and qualifications right now, but | can gain he necessary experience and qualifications through
dedicated learning and practice.

You think someone else can probably do this better than me, and you are right. but if | am giving the opportunity, | can deliver the best with the
skills i have, and | am open to learning from others





image12.png
REFLECTION ON PERSONAL GOALS
by Jumoke Adedoyin - Friday, 28 November 2025, 4:14 PM

Some of the goals | set for myself are;

1. Daily run up the hill

2. Going to swimming 3 times a week

3. Establish a consistent sleep schedule

4. Creating and working on a strict budget

Reason for failing to achieve my goals

* Weather

e laziness

o Fear after a fall

* Uni assignment and personal growth keeping me up later than usual

Could antifragile thinking have helped to achieve a different outcome.

May be, could be somehow.
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The importance of Mentoring in Health and Social Care
by Jumoke Adedoyin - Friday, 28 November 2025, 4:40 PM

Mentoring in health and social care enhances professional skills, build confidence and resillience and empower overall quality of patient and client care. Also
helps with staff retention by fostering a supportive environment and career development;

Career Progression

Offers valuable career guidance, networking opportunities and leadership, skills development, helping others negative complex career pathways and advance
their roles .

Improve Quality of Care

A more competent, confident, and motivated workforce translate directly to better decision making and higher standards of care for patients and service
users

Example

The Mentors role: This provides regular, confidential debriefing sessions offers advice on ethical dilemma and role models effective communication strategies
with clients and allied professionals
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Changemakers: Building your Personal Brand for Sustainable Employment (BMHP5015)

= My toipc is social worker What | want to become after the completion of my BSc (Hons) =

Display replies in nested form 4 ‘ Settings

Changemakers: Building your Personal Brand for Sustainable Employment (BMHP5015)
by Jumoke Adedoyin - Friday, 24 October 2025, 3:45 AM

Ambition to me is to live a life whereby | am always learning, getting better and helping the people around me. Trying to do my best in my job, my
relationships, as well as in my own projects and hoping to be a good example for others. My goal is to have a life full of purpose, aiming for excellence in
everything | do and leave a legacy that inspires.




