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[bookmark: _Toc111396413]Introduction
To be more effective and content with the outcomes, it is essential for each person to have ambitions and objectives as well as to pinpoint areas for development. In order to see what needs to be improved and correcting so that I can achieve more in my work, beginning to gain knowledge, analysis, as well as in my career, it is very advantageous for me to evaluate and perceive my individuality and to conduct different types of evaluations about myself. Self-reflection is a crucial tool in determining my abilities, approaches to thinking, study habits, difficulties, and possibilities for improvement.



[bookmark: _Toc111396414]Main body
I did learned many new details and topics linked to the managing the team motivation which is very beneficial for me learning, skills and experience. The importance of the team motivation levels and the direct link to the company profit and growth was very interesting to me and beneficial at the same time for my future career.  Now I am feeling much more confident and experienced when comes to team work and I know how to increase the team results.
During the study and group work process I did gained a lot better knowledge about the importance of the skills which I can gain during my study and the way how this will significantly improve my chances for better future employability and better salary. 

Academic learning and knowledge will also contribute a lot for better improvement and learning process during my future modules. The better base I have and academic understanding the more knowledge I will gain from the lessons and this will support me to take maximum for my future success and growth. It is of critical importance for the future growth and progress of any student to gain as start enough academic skills so this way the understandings and study can be very beneficial for the future employability.
So far I am feeling very happy from my study and the learnings, because after this module I am sure that this study will fully prepare me and support me for my future career and life which is critical important for my future. 

[bookmark: _Toc111396415]Gibb’s reflective cycle

The goal of Gibbs' "structured debriefing" was to promote learning experience (Gibbs, 1988, p. 49). It has the potential to represent on a particular experience as well as a constant cycle of advancement for a multiple experiences. The recognition of the significance of emotions in reflective thinking is one of the main characteristics of Gibbs. Additionally, he breaks down assessment into what worked and what didn't. Although some find the additional stages to be normative, they do make the model helpful for some practice classes.
I am focus to use Gibbs reflective cycle in order to evaluate my current situation the also to see the options to improve and develop my experience and skills for my future progress into my career and better salary. 

Figure 1
[image: Gibbs' Reflective Cycle - Helping People Learn From Experience]
Feelings: How did you feel at the time?
Once more, you should not analyze the situation just yet. You are asked to explain how the situation you encountered affected you emotionally. Think about how you felt, how your body felt, what you did, how other people responded to what you did.
What was good or bad about the experience, in your opinion?
You are now making your first value judgments while taking a more objective view of the circumstance and your actions. Along with your own, you should take into account how other people might have perceived the experience. This will enable you to determine whether the circumstance was bad only for you or whether it was a bad experience for everyone.
What sense can you make of the current situation? What was actually happening? Did different people have similar or dissimilar experiences?
Once you have evaluated the situation, you can begin to analyze it in more detail by taking the aforementioned questions into account. You should include ideas from outside the experience at this point to aid you. This could entail talking to coworkers and peers about your reflections as well as looking to literature and theories to help you understand what happened.

What can be inferred from these encounters and the analyses you've conducted? What can be inferred about your circumstances personally and how you work?
My current situation is that I know from my self-assessment that I need to have a lot of dedication and effort for gaining maximum knowledge and experience from my study which will contribute for my future employability and success. This is very important for me and I am feeling very confident about my goals and targets for improvement and this will motivate me to gain more and to deliver more results for my future employer. 
I'm hoping that by taking advantage of the study's opportunities, I'll be able to gain more clients, improve my communication abilities, and grow significantly in terms of both my work and knowledge. Right now, for instance, my communication problems prevent me from attracting new clients, which reduces my workload and earnings.
[bookmark: _Toc111396416]Gibbs reflective cycle made me able to properly evaluate my situation and my feelings from the learning this module which is very important for me. The knowledge will lead to more future success and opportunities within my personal life and work success. At the beginning of the module I felt confused and not confident what and how to do. After the first few lessons I start observing and learning more for the motivation, different theories, what are the factors which impacting the level of the employee motivation. After learning the theories and examples I made for me the conclusions about my future decisions and when actions I need to take in order to develop and progress within being able to motivate others at maximum levels and to keep them delivering maximum results for the company.


Personal development plan

	Identified Gap
	Scheduled Event to meet goals
	When
	Skill / knowledge have gained
	Measure of success

	Time
management
	· Online courses
· CPD courses
· Daily reading self-education
	July 2022-Sep 2022
	· - Maintaining composure in tense circumstance
·  - Finding answers quickly
· - Concentrate on the positive
	· Better outcomes, more customers, and improved quality of life and identity

	Team motivation
And 
Team 
Management

	· Exercising
· CBT therapy 
· Workbooks
· Online videos and learnings
	July 2022-Sep 2023
	· Strict
· Focused
· Eye for the details
· Self-control
· Team motivation
· Delivering results as a team
· Able to manage the daily motivation and results 
	· Feeling in supervision of my daily lives and advancement, as well as feeling confident and accomplished.

	Learn to use the different theories of motivation
	· College lessons
· Teachers feedback
· Module group works
· Homeworks
· Online self-development lessons
	July 2022-Sep 2022
	· Gaining main theories of motivation
· Able to use different strategies
· Able to motivate others
· Delivering results
	· Great grades of the assignments
· Great feedback from the teachers
· Visible results from work




In this Мodule we learned how to use Harvard sources.
We did different Activities on this Мodule.
We have acquired academic writing skills.
PDP - Personal Development Planning
Cottrell, Stella in her book Skills for Success: Personal Development and Employability says
  -'' PDP is a creative process requiring time, curiosity, research, playing with ideas, seeking inspiration, taking risks, learning new skills, building strength, trial and error, discussions, false starts, rethinking and even soul searching .' ' Page 5
The skill of time management enriches us with purposeful development.
"It's a huge territory, people don't have enough time for so many things," says Joshua Lippiner
He used the maxim "Time is money" in his site Lowfares.com and developed his entrepreneurial skills to buy cheap airline tickets and in a short time made big profits and in 2007 sold the site for millions.
In the coronavirus crisis, some are getting poorer, others are getting even richer. Since the beginning of 2020, the fortune of the owner of "Amazon" Jeff Bezos has increased by 23.6 billion dollars - to a total of 138 billion dollars. This is clear from the data of the "Bloomberg" agency on the super-rich in the world - "Bloomberg Billionaires Index". Even in the world of billionaires, this is something unusual - no one else in the list of the hundred richest people in the world has increased their wealth as significantly since the beginning of the year as Bezos, reports the website of the German television station ARD.
This is proof that Jeff Bezos stood his ground and won.
[bookmark: _Toc111396417]Conclusion
Personal reflection is very important for me and I learned very valued information and skills for my progress. I will use the provided skills and information for my benefits when I do apply for job position and I am sure that I will be highly competitive comparing with other candidates which did not understand properly the academic and employability skills. Now I am aware what I need to gain during my study in order to be in top selected candidates for the positions which I desire and now I am able to develop properly with enough focus and future results.
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