
E-portfolio: https://bradypus1.github.io/Assignment1/index.html[image: ]


Task 1 Written summary: https://bradypus1.github.io/Assignment1/tasks/writtensummary.html
[image: Screenshot 2020-12-06 at 17.30.38.png]











Task 2 Mind map: https://bradypus1.github.io/Assignment1/tasks/mindmap.html
 Alternative link:https://app.ayoa.com/mindmaps/b51a0ad5-813d-46ee-a900-0734afb0edcf

[image: Screenshot 2020-12-06 at 17.33.13.png]
	








Task 3 Video presentation: https://bradypus1.github.io/Assignment1/tasks/videopresentation.html
Alternative link: https://www.youtube.com/watch?v=6ENVkjxD52g



[image: Screenshot 2020-12-06 at 17.36.59.png]

Task 4 Academic poster: https://bradypus1.github.io/Assignment1/tasks/academicposter.html[image: Screenshot 2020-12-06 at 17.37.59.png]

image1.png
Assignment1

View on GitHub

Site for Learning in the Digital Era Assignment 1 for Jack Miller 2006843 Computing HND. This site
will act as my e-portfolio and contain:
-Unit 1 Written Summary

-Unit 2 Mind Map
-Unit 3 Video Presentation
-Unit 4 Academic Poster





image2.png
Assignment1

View on GitHub

<-back

There are a number of skills deemed to be essential for success in both study, and employment.
The first of these skills mentioned by Gettinger [1] is “Active learning”. Gettinger makes it clear that
significant differences in levels of achievement exist between students who are passive learners
and those who are proactive in their study. One of the major pitfalls when it comes to studying
described by Gettinger is not allocating enough time to studying, and when sufficient time is
allocated, that it is “often interrupted by friends, daydreaming, music, or poor concentration”.
These barriers to effective learning can be overcome by employing a number of techniques
outlined by Cottrell [2]. The simplest of these is simply to plan. Planning in advance can have a
significant impact on student's ability to study and its benefits cascade into many other facets of
learning. Principally it will allow students to set aside time where they can distance themselves
from distraction and make others aware that they should not be disturbed. Furthermore
Dharmananda [3] identifies 4 effective study strategies. These include writing summaries and
creating practice questions.
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Unit 4: Becoming a team player

Topic 1: Identit:

+ Identity and sense of place:
where we are raised and the
communities we engage in
have a determining effect on
how we identify.

+ Diversity in teams: Diversity in
teams have definite benefits
such as increased creativity,
better problem solving,
increased profits and better
reputation.[2]

Team member identity

Three factors to establishing team

member identity:

+ Commitment

« Contribution

* Concern

Team member identity contributes

to trust, role clarification and to

manage expectations[4]
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Topic 2: Beliefs and

Values
Our values can have a large impact
on the disciplines which we
choose to pursue and our
performance in those disciplines.
Itis important to align some of our
values with those of our subject.
Using the subject benchmark from
QAA we can extrapolate some of
the values most useful for
computing[5].
* Resourcefulness
+ Innovation
* Problem solving

Relevance to computing
Computing is an increasingly connected
discipline and requires extensive
collaboration of teams, often across
international borders. This means that
understanding how our identities affect
our abilities to work in groups and how
we can make the most of our diversity
is ever more important.

In an interconnected world being able
to communicate effectively is more
important and relevant than ever and is
the key to building trust and good
relationships.

Topic 3: Effective
Communication

Effective communication forms the
cornerstone of effective group
work. Therefore it is important to
understand the barriers to
communication.

One model that aids in
understanding communication is
the Shannon-Weaver model.
Effective listening skills are an
essential part of communicating.
The key elements of listening
are[3]:

* Give feedback

+ Listen for the big picture

* Take action and follow up

Topic 4:Life is a team
sport

Team work is unavoidable both in
academia and in the modern day
workplace.

Trust is one of the paramount
factors in establishing an effective
team.[6]

As shown in the video the
foundation of an effective team is
built on trust. The other common
dysfunctions that are mentioned in
the video are:

« Fear of conflict

* Lack of commitment

* Lack of accountability

« Inattention to group results

Big 5 of team
work[1]
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