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Part 1:
Personal Development Plan

	Objective
	Actions
	Resources
	Target date for achieving objectives

	e.e prepare for a future role in education
	To continue in university, and to finish my degree. And then to move onto my PGCE
	To build and expand on my knowledge in education to go to university. I will need to finish my degree in early years education before moving on to a PGCE, I will hopefully be accepted.
	My target date is the end of 2028. I will hopefully have graduated from my PGCE and would have moved into a NQT teaching position.

	e.e to engage in continuous professional development
	By partaking in relevant courses. Speaking with staff and professionals to ask how to develop.
	I will need to book onto courses run by the council and the local government. Courses like Popat, precision teaching and Read write Inc these courses will help me develop knowledge on how to help children as well as gaining more knowledge. I will also attend meeting with my teachers to discuss how I can develop and how they can help me develop.
	I don’t believe there is any point in putting a target date as continuing to develop my professionalism will always be a development as there is never enough knowledge.

	e.e to support all learners.
	To make sure that I understand all learners’ needs and beliefs.
	To do this I will need to get a better understanding of all learners and those who require more help than others. I will need to learn how to help those learners and by doing this I can work with my class teacher and observe how they deal with certain children. I can make timetables to prioritise which pupils need extra support and what support they need.
	The target date for this objective is for as long as I will be in education and in a position of authority. Supporting learners is a constant thing that I will always be doing.


























Part 2:

What is reflection and reflective practice?
Reflection is an act of thinking about experiences and to gain understanding on how to improve and to learn from what has been done in the past to better the future and to better future understanding. Reflection is a main practice in professional day to day work. The main point of reliction is to get a better understanding on the practioner and the work they do. Avril Brock (2014) states that reflection is not a new practice but in fact it’s been around for years and that people do reflection subconcicsly.

Why is reflection important to early years practice?
Avril Brock (2014) believes that reflection is very important in early years education as decisions are always being made very quick in the early years setting. She also believes reflection is important in early years practice as it helps practioners to recognize a child’s way of learning. Reflection also helps the practioner to improve teaching skills for different learners and helps practioners make knowledgeable decisions, it also builds confidence in practioners. For professionals to reflect, they can think about what has worked well, what can be improved, how they can change their approach to help children’s development in learning and well-being. Reflecting allows practioners to think about how lessons have been taught and how effective they were, did all the children understand the learning intentions? Through reflection, practioners can see where they can work on, and how they can support children in the most efficient way by maintain high standards. This helps with growth and maintains a standard for the best work. Reflection also allows for professionals to not only reflect on their work, but on how the children have perceived the work and how they respond to it. There are many different frameworks like the early-years foundation stage and the Te Whariki in New Zealand. Reflection in early years is very important as it can benefit the practioner, but even more so, the learner.

The Theory of reflective practice:
There are many different theories for reflective practice, these practices help us by following a cycle and to reflect on our thoughts during each stage of the cycles. There are many different cycles and practices but the ones I have decided most effective are those of Gibbs and Kolb.


Gibbs Model
Gibbs’ (1998) reflective model is a six-stage cycle that is broken down into stages. The first stage being feelings, evaluation, analysis and a conclusion.
The description is to explain what has occurred, who was there and the context behind it. The feeling stage is to describe the emotional feeling of when it took place and after it took place. The evaluation stage refers to if it was a positive or negative experience from the practioners perspective and any other people that were around. Finally, the analysis stage will look at why events happened and if there are any patterns. Conclusions are the formed to identify if the practioner could have done anything different for a different outcome. The final step of the Gibbs model is the action plan. What can the practioner do differently, and how next time to compare from different experiences. Gibbs model helps a practioner gain and expand knowledge for future reflection.

Kolb’s Model
Kolb’s (1994) reflective model consists of a four-stage cycle. Its four stages consist of concrete experiences, reflective observation, abstract conceptualisation and active experimentation. The first stage in Kolb’s is the concrete experience it is when a practioner has first encountered a new experience. The second step of Kolb’s (1994) model is reflective observation. This stage reviews what has happened in the experience and did it work. The third stage is the abstract conceptualisation stage, this is reflecting from the second stage in the model, if there are any new ideas that have worked and what happened in the experience. Was it a failure or a positive. The last step in Kolb’s model is the active experimentation stage. This is when new ideas are put into practice and testing if they work for future practices. Kolb’s model points out that learning is a very important process, and by testing it helps to see if a method works.

Analysis of models:
Kolb’s model emphasises learning through experience and highlights the importance of reflection in learning Kolb’s model is very useful in education, but many can say that it is telling us that all learners go through the same cycle. Gibbs’ model offers a clear and structured format for reflection, and it encourages whoever is using it to investigate their emotions. It’s a simple model to follow for beginners who have started on their reflection journey. It can be too rigid and not as free flowing as Kolb’s. Gibbs model focuses more on past experiences, and it identifies strengths and areas where we can improve. The Gibbs Model allows for deep reflection on professional practice or where incidents have happened, whereas Kolb’s model is primarily based on experiences. This is easier for education as its very structured and very easy to go step by step.

Conclusion
To conclude both Gibbs (1998) and Kolb’s (1994) offer easier reflection models which are suitable for whoever needs to use them depending on the context that a professional will want to use. Kolb’s model focuses on how one will learn and from the experience they have had, the four-stage cycle is easier for professionals to follow and helps effective learning. Whereas Gibbs reflective model is much more detailed with the six stage model Gibbs model is much more structured and detailed. Gibbs model focuses on how the professional is feeling, this is key for education as in teaching it is important to understand emotions and feelings. In my opinion Gibbs model is more effective for ongoing reflective practice as it helps professionals to learn from experience and to understand the feelings that come with different experiences for me Gibbs model is easier to follow as the steps are broken down into smaller chunks that can be followed by anyone who is starting out on reflective practice.














Part 3:

A professional is someone who has a special set of knowledge and skills, Bowman (2012) states a professional is someone that has the drive and commitment to be focused and open and someone that is willing to make a chang every day. A professional can be in many different fields of work from education to the medical field. A professional can gain extra knowledge from education and extra training by undertaking degrees getting certain certificates that will help them expand their knowledge and to becoming the professional and expert that they are. A professional’s job is to be performed to a very high standard and to take responsibility and accountability for any of their actions.
McGill (2016) says that professional practice come from a connected process of going to university developing methods and theories, this is very important in the growth of the professional that they are counting to learn and develop. On the other hand, Lesley Scanon (2011) states that a professional is not about what the job or degree you have its about being recognized by others as the way you think behave interact and reflect. A professional is always learning and changing the way they work and that it is about growth and development and constantly working on yourself as a professional to develop. Lesley Scanon (2011) sees a professional as someone who is continually learning and practicing.

There are many values that is important to a professional practioner some values that are very important for a professional practioner is accountability because as a professional practioner its about taking responsibility for the actions you have done and learning from mistakes. Learning from mistakes helps for growth by building confidence from setback because we can only learn from our mistakes. Integrity is an important core skill for a professional as its important to be honest it builds trust between colleagues. A professional with integrity would be seen as honest and trustworthy, building tryst is important for relationships professionally and personal. By having integrity it also shows respect for clients and colleagues respect is very important for a professional as it allows people to have a positive and safe environment it also has a part of trust, where people can be allowed to say how they feel without judgement.
Having core values are important to professionals as they provide a foundation for trustworthy and accurate practice. Having values allows professionals to make complex decisions in any situation, it allows professionals to be trusted with confidential information. Core values also create a standard of behaviour for professionals to follow and if they are crossed, they could be accountable for that, it ensures that there is consistency in the work place between professions. Having core values as a professional allows to have a positive impact on growth and allows for a better performance.
Having a strong communication and relationship is important when working with children as it builds trust with that child, having trust is very important when having a strong relationship with a child, as children need to feel secure and safe in the environment they are in if that’s being in school or in their house. A child will be more willing to share feelings with someone they have connection with than a stranger. So making sure that the child can trust then professional is key and that is by listening to the child being honest and also showing empathy and care to the child. Social care Wales (2025) that gaining trust is very important with children as they are more open to communicating with a professional if they see that you are consistent and reliable, also creating a safe environment where a child feels comfortable is very important as a child will be more confident and be more engaged when in a relaxed environment which will develop a positive relationship with a professional. Having a safe environment. When a professional communicates clearly it allows better understanding of concerns and information given to work on a child’s development, having strong relationships with children help to make them feel valued and listened by making sure a professional dopes this it allows the professional to listen to concerns of the child and how they can make them feel safe and respond to the concerns appropriately according to guidelines. This makes it easier to plan strategies and ensure that the child is getting consistent help and feels valued for without being judged.
The importance of understanding safeguarding as a professional is crucial as it’s a duty for the professional to protect children from abuse, harm and neglect. Gallagher and Sutton-Tsang (2017) believe that professionals are key in creating safe and encouraging environment where children feel safe and valued to talk freely. Safeguarding is very important for professionals as following these procedures allow any concerns to be identified and addressed quickly and accurately to reduce harm to children, safeguarding is about protecting the welfare of the child and to prevent from neglect and abuse. A professional’s job is not solely on their own but working with the teams to share responsibilities where everyone into the team has a clear role and responsibility it is about clear communication between different organisation and the guardian of the child. Cleaver (2009) states that a practioner should understand their job role and that they learn to recognise signs of neglect and know how to act on it, it is also important that a professional knows who to report the information to and what information should be shared and how can different professionals help, a professional should also understand that the main focus in early years is the welfare of the child and what the child wishes for should be taken into account the child’s feelings and wishes should be listened to.  A professional should intervene when they a problem first becomes an issue, by stopping it when it first starts this can prevent anything from escalating into a bigger issue and making the problem worse. It is not to say that the professional is going to get it correct every time, but it is about learning and what works best a professional can follow clear procedures to help the situation, this can then be reflected on and if they have done it correctly.

Making sure that a professional has a good partnership is vital for practice as it ensures that children receive the support they need as well as the support for their individual needs. Working in a multi-agency teams improve the support for the child it also develops the knowledge and the help that can be used to benefit the child. Working with other teams can help any early concerns and can provide effective interventions that a child will need, this will improve the outcomes as there would be different perspectives from different professionals with different views.

To make sure that professionals are meeting the needs of children its impairment that they follow observations of a child and that a planning cycle is used. Observing children gives an insight of what a child is like as every is child is different it. Observing shows how the child may develop how they communicate with others and interact with other children what their interests are and how they play with other children. By observing professionals can gather correct information to then assess and see where the child will need to be supported. A planning cycle for a professional help have a structured method in observing, assessing and responding to the child’s needs as every child has different needs. This makes sure that the child’s learning and needs are correctly followed and that lessons are tailored to the child’s needs. Having a planning cycle makes sure that a child is supported in the way it suits them and that the child has a positive outcome. Bryson (2011) states that having a planning cycle allows other professionals to help the child in need and that cares are informed in the correct way.
It is important to make sure that children are treated as individuals as each child has their own right. Chicken and Tyrie (2025) states that a child has a right to be heard and have their views seen no matter what, it's important that a child has the opportunity to express their opinions freely and to be heard through the judicial system. The UNCRC came into force in September 1990, the UNCRC stands for the United Nations convention on the rights of the child. The UNCRC sets out social, economic and political rights that every child is entitled to. The UNCRC will help all personnel under the age of eighteen. The Department for education (2010) states that there are fifty-four articles that lay out children’s rights and how the whole world  should work together for children to be heard and for children to have the same rights as adults and in fact sometimes more rights and that children are given the best future.

To conclude it is very important that all professionals work collaboratively as a big team to make sure that childrens needs are met. It is imperative that their skills support a child's development not just in education but emotionally and socially. Having a multi professional team is to make sure that the best opportunities are given.
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