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Workplace Health and Wellbeing 


1) Discuss the consequences of the going off sick from work to individual , business and society ?

According to the CIPD (The Charted Institute of Personnel and Development)
 Workplace Health and Well-Being Report, minor illnesses, including colds, flu, upset stomach, headaches, and migraines, remain the most common cause of absence from work. short term (four weeks or less) for most organizations. A few sick days a year may not appear to be an excessive amount of a problem for one employee, however combined they create a large impact on the lowest line of a business, and on the UK economy as a whole.
 Sick leave has many direct and indirect effects on businesses and other organizations, including Reduced productivity due to fewer workers Obligation to pay wages or sick pay for absent workers. The rates of sickness absence in the UK is still high, Musculo-skeletal disorders and mental health conditions usually cited as the most common  cause , For people with a continual or long-time period condition, if that is badly managed (by both the employee and the organisation) this may purpose massive difficulties, and may result in personnel dropping their jobs or suffering to go back to work. According to recent CIPD studies, the annual cost of sick leave to UK businesses is £ 29 billion. Social contacts and activities with family, friends and colleagues can be more or less influenced by sickness reports, which can also have consequences for social integration and participation in social life.

Sick leave has many impacts on businesses and other organizations, both direct and indirect. Among them: 
 
· Decrease in productivity due to the decrease in the number of workers. 

· Obligations to pay wages or sickness benefit of absent workers. 

· Having to find, train and pay for temporary cover. 

· The possibility of reduced customer satisfaction. 

· Decreased motivation and morale of the rest of the staff.

The effects of COVID19 on health, the economy and society so far have been significant. As with many other diseases, COVID19 has more serious impacts on vulnerable groups, including the elderly, people with disabilities, ethnic minorities and people living in deprived areas. Exponential growth of the virus would have implications in terms of loss of life and poor health that would be considered unsustainable for society.

Sick absence has a major impact on the productivity of UK businesses. Four-week absences make up 20% of sick days in the UK and can be extremely harmful. Short term absences that are an absence of up to 28 days. It can also be difficult to manage, especially if short-term illnesses are frequent.
Creating healthy works entails supporting disabled people and folks with long health conditions. it's additionally necessary to confirm the health and welfare of healthy staff who don't have existing health conditions is maintained, as work and therefore the workplace also play a important role in this. Jobs ought to be property and provide a minimum level of quality, that ought to include: 
· a good pay 
· opportunities for in-work development 
· flexibility to alter people to balance work and family life 
· protection from adverse operating conditions that may injury health. 
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