Diversity In the Judiciary
There are many types of courts in the UK, these are The County Court, The Family Court, The Magistrates Court, The Crown Court, The High Court, The Court of Appeal and The UK Supreme Court. According to the seriousness and nature of the crime that is committed by individuals, they are most likely to be referred to a UK court in order for sentencing purposes or to stand trial. The role of the supreme court is to deal with the most severe and sensitive offences that have been undertaken within the UK, and that includes terrorism. There might be many appeals that occurs through the high court and the court of appeal, this can also be dealt in the supreme court. The most crucial cases that gets dealt with are those within the public eye and are of general public importance (DPP LAW, 2018). 
The Supreme Court are the final court of appeal, and they play an vital role in the advancement of the UK law. The Supreme Court will not consider on taking a case unless it has a relevant order that were made from the lower court. The final appeals of the UK civil cases can be undertaken within the supreme court, also the criminal cases from England, Wales and Northern Ireland can be done within the supreme court. They also hear the appeals upon the arguable points within law of general public importance. The main focuses are on the cases, which are of the greatest public and constitutional importance (The Supreme Court, 2012).  
The constitutional reform act 2005 has allowed the creation of a new Supreme Court within the United Kingdom (Courts and Tribunals Judiciary, n.d.). The main power of the supreme court is to have the final say upon the biggest legal issues, also they are highest court within the UK, they are the greatest check and stability on the UK's laws and constitution. Even though the supreme court cannot pass or cancel any laws, but they have the role to provide the correct explanation of those laws when there is a debate. The judges within the supreme court are known as the justices, but if they think a law can have a issue upon the human rights safeguards, then they will be able to tell the parliament that it should reassess the legislation. Even if this is bought to parliament’s attention then they do not have to act upon it, so that means if they want to keep that law active as how it is then they have the right to (Casciani, 2019). 
On the 1st of April 2021, the 34% of court judges and the half of tribunal judges were actually female. The quantity of women has literally increased within the recent years, but it still remains lower upon the senior court appointments. Also, the black, Asian and other ethnic minority individuals together were established 15% of barristers, 18% of solicitors and 14% of Chartered Legal Executives (GOV.UK, n.d.). From April 2006 the judicial appointments have become the responsibilities of the independent judicial appointments commission. Before that the appointments were made upon the recommendations of Lord Chancellor as they were the government minister (Courts and Tribunals Judiciary, n.d.).  
All the individuals are the subject to the same laws, it does not matter who the person is, and they will always be treated equally by the courts, as they are protected by the human rights act (Supreme Court, 2018). The Supreme Court (and JCPC) are really dedicated in providing fair and open access to justice for all individuals. The supreme court recognise, respect and value the diversity, even when they are serving the interests of people from all sections within the society. The supreme court are always continuing to actively reflect and adapt upon the diversity of the society, they also serve and truly value all the contributions that are collected from the sections of society in order to make their work more valuable. The supreme court take accessibility important as they tend to make their institution available for all people, even the individuals that are physically incapable. So, there are wheelchair access, also the buildings are suitable for individuals who are deaf or have difficulties in hearing and access for individuals that blind or partially blind (The Supreme Court, n.d.). 
Supreme court were the first court within the UK to stream all their cases live via their website, which means individuals that were not able to attend in person could watch it online, and if anyone had to self-isolate could also watch, as well as anyone were allowed to watch it as there were no restrictions and only internet was required. The supreme court are always working towards improving their website whenever or wherever it was possible (The Supreme Court, n.d.).
The supreme court has equality and diversity strategy, using this strategy it allows and supports them to realise their vision on how to have a true reflection of the society that individuals live in. They respect all individuals differences, and they always support for all individuals to have an equal opportunity, it is also within their heart to be understanding and willing to adapt as it is the right thing to do and it also requires no further justification, as everyone has the right to be treated fair and kindly. Not only do they treat the visitors equally, but they also make the staff are treated well too, they want all of their members of staff to feel that they have the right and the sense of belonging at the Court. All staff are able to contribute their views and they will surely be valued within the institution (The Supreme Court, n.d.). 
This means whenever individuals apply to be appointed within the supreme court, that they are not judged by their backgrounds or by the colour of their skin or even the individual’s gender. They believe that the diversity brings richness within the workplace and also new ideas too, all individuals tend to think different, and they can always bring something fresh or something out of the box when dealing with cases or with the public. The supreme court acknowledges that it has a leadership responsibility in supporting the increasing of diversity within the judiciary. This allows for communication in favour of Court's support for diversity and inclusion towards the legal profession and even towards the public (The Supreme Court, n.d.).  
The supreme court has welcomed internship program, where they have invited 8 individuals to join the Court upon the first week of November in 2021 and this was for a pilot internship programme, which was in partnership with the bridging the bar. This is something out ordinary as it has not been done within the supreme court, but this has allowed and showed that the intention behind this was pure. The sole purpose of this was to support and encourage lawyers, who fall within the under-represented groups, and that they did not want individuals with different background not to have the chance in having ambitious career within the law itself (The Supreme Court, n.d.).
Not all workplaces can be perfect, but they can always be worked on and can surely be improved, but supreme court take it to another level as they always up to date when it comes to diversity, and they have taken many steps in order for individuals not to feel like they are not being treated equally. The supreme court does encourage individuals with different background to practice law and even have a career within the law, and through the internship scheme they were able to present it, if they continue doing this in the future then many people will start to have faith in the law and be determined in studying law. If the biggest court in the UK are able to pull this off then other courts are able to do this when they are employing different background individuals or dealing with criminal cases of individuals with different background, and that fair judgement is presented towards the victim and the criminal.    
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