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In this reflective essay, I will examine my experience of working as a part of a team in an academic context using Gibbs' (1988) Reflective Model. The model consists of six degrees: Description, Feelings, Evaluation, Analysis, Conclusion, and an Action Plan (Gibbs, 1988). The team collaboration occurred during the semester-long assignment at our university, during which our goal was to analyze and present a comprehensive research paper. Our team has five members, and they all have been bound to their roles inside the team. 
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Our five-member team was assigned with the ambitious responsibility of researching and presenting a paper on the future impact of artificial intelligence on education. Each team member, possessing diverse skills and perspectives, contributed a unique blend of expertise and backgrounds (Rodham et al., 2020). The project’s success depended on our collective ability to collaborate and leverage individual strengths seamlessly. Task allocation was done autonomously, allowing us to capitalize on each member's Proficiency (Markkanen et al., 2020). With a common dedication to a cohesive project, our team launched into the venture, recognizing the importance of melding various skills to comprehensively explore the complex intersections of artificial intelligence and education (Rodrigue and Trudel, 2018). The diversity within our team not only enriched our research approach but also ensured a well-rounded and thorough exam of the subject matter (Chandrakumara and Rathnayake, 2023).
[bookmark: _Toc161221640][bookmark: _Toc161221735][bookmark: _Toc161234667]Feelings
Embarking on this project, I experienced a blend of delight and anxiety. The topic of artificial intelligence in education fascinated me, but the prospect of close collaboration and potential conflicts with team members stirred a sense of uncertainty (Virani, 2021). As we initiated our discussions, I observed consolation in the team's open communication and their dedication to cultivating a collaborative environment (Lakkala et al., 2017). This positive atmosphere assuaged my initial apprehensions, fostering a sense of enthusiasm about the project. The team's collective eagerness to embrace diverse perspectives and ideas not only eased the early tensions but also encouraged me to contribute more actively (Rodham et al., 2020). As we delved deeper into the Research and shared our specific insights, my initial feelings shifted toward a heightened appreciation for the collaborative process. The evolving fellowship in the team not only dispelled my concerns but also enhanced the overall quality of our work, turning what commenced as an uncertain venture into a stimulating and collaborative exploration of the thrilling intersection of artificial intelligence and education (Markkanen et al., 2020).
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The collaborative journey posed its share of challenges. As the project unfolded, intermittent breakdowns in communication and varying work styles among team members became obvious (Sherwood et al., 2023). Some members were assertive in expressing their views, while others leaned toward a more reserved approach. These dynamics occasionally led to moments of tension, demanding careful navigation to ensure that every team member felt heard and valued (Rodrigue and Trudel, 2018). Despite these challenges, the team successfully surmounted hurdles and sustained a collective focus on the common goal. The acknowledgement of diverse communication styles prompted the team to implement strategies fostering inclusivity, such as scheduled check-ins and open forums for discussion (Chandrakumara and Rathnayake, 2023). By recognizing and addressing these challenges head-on, the team now not only weathered occasional tensions but also developed a more resilient and adaptive collaborative dynamic. It was through navigating and learning from these challenges that the team not only achieved its primary objective but also cultivated a deeper understanding of effective teamwork and the importance of embracing diverse perspectives in tackling complex projects (Virani, 2021).
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Reflecting on the team dynamics, I recognize the importance of effective communication and understanding individual preferences and working styles (Lakkala et al., 2017). Our preliminary hurdles were opportunities for growth, as they prompted us to develop strategies to enhance collaboration. Regular team meetings, in which each member had the chance to share updates and voice concerns, became important in fostering a sense of concord, and everyone was on the same page (Virani, 2021). Moreover, I observed the power of diversity within the team. The varied perspectives and skills brought to the table enriched our discussions and broadened the scope of our Research. While differences in opinion arose, they ultimately contributed to the depth of our project, highlighting the significance of embracing diversity for a well-rounded outcome (Chandrakumara and Rathnayake, 2023).
[bookmark: _Toc161221643][bookmark: _Toc161221738][bookmark: _Toc161234670]Conclusion	
In conclusion, collaborating in a team for this academic project proved both challenging and worthwhile. The productive teamwork that resulted in comprehensive communication was driven by effective problem-solving, clear and concise communication, and respect for different points of view (Rodrigue and Trudel, 2018). This opportunity not only enhanced my knowledge of the matter but also strengthened my capacity for effective communication and teamwork. The challenges were precarious in fostering personal growth and reinforcing the importance of teamwork in achieving common objectives (Sherwood et al., 2023).
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[bookmark: _Toc161221740]Looking ahead, I aim to use the valuable lessons acquired from this experience for future collaborative endeavours. This involves proactively embracing diverse perspectives, fostering open communication channels, and adapting to varying working styles (Markkanen et al., 2020). The recognition of the significance of problem-solving skills is paramount, and I am committed to improving my skills to navigate and address disagreements constructively. By integrating those insights into my approach, I aim to contribute positively to future team dynamics and enhance the overall effectiveness of collaborative projects (Rodham et al., 2020). I understand the significance of continual personal and professional development, and this experience has underscored the value of being flexible, open-minded, and adept at handling diverse perspectives (Gibbs, 1988). Moving ahead, I aspire to create an environment where collaboration thrives, fostering innovation and collective success in any future collaborative endeavours (Virani, 2021).
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	Objective
	Specific
	Measurable
	Achievable
	Relevant
	Time-Bound

	One vital aspect identified during the course is the need to enhance my digital literacy. (Rimmer, 2018) The rapidly evolving digital landscape demands Proficiency in various tools and technologies 
	To address this gap, I have set a particular goal to enrol in an advanced digital tools course. This course will cover a broad spectrum of digital platforms and technologies, equipping me with the critical skills to navigate and leverage these tools effectively. Proficiency with digital tools is crucial for effective communication, data analysis, and decision-making (Darvill and Leigh, 2019).
	The measurable aspect of this objective lies in achieving a score of 80% or better in the final evaluation of the digital tool course. This quantifiable measure guarantees that I not only complete the course but also master the content, presenting a solid basis for further development (Ilmast, 2023)
	 Online courses are flexible so that students may work on their studies alongside their other responsibilities. (Keeling and Major, 2018)
The flexibility of online learning supports the achievability of this objective, permitting me to balance this educational pursuit with my commitments.
	The relevance of this objective to my future aspirations is evident in the growing importance of digital literacy. As I aspire to contribute meaningfully, being adept in digital tools is essential for efficient communication, data analysis, and decision-making (Ogbeiwi, 2017).

	I completed it within the specified course timeframe. 

	Another identified gap is the need to develop advanced data analysis skills (Bintani, 2020)
	To achieve this objective, I decided to take an advanced data analysis course.
	To improve my knowledge of data analysis skills, I Successfully completed and presented findings from complex data analysis projects (McKenna et al., 2017). 
	To achieve the objective, I followed the Step-by-step approach from course to practical tasks (Bintani, 2020). 
	This objective is directly relevant to my future aspirations, where the analysis of complex data is essential for informed decision-making (Tymms, 2018)
	The timeline set for this objective, commencing the advanced data analysis course in the subsequent two months and completing it within the next six months, provides a structured, flexible framework for skill development. 

	

Enhance project management skills.
	To deal with this gap, I have established an objective to attend workshops or webinars on project management and apply those principles to a real-world project (Rimmer, 2018)
	The measurable outcome for this objective is the completion of the project by using recognized project management methodologies within the specified timeframe (Darvill and Leigh, 2019)
	

Acquiring Proficiency in project management methodologies is crucial for the success and timely implementation of projects (Keeling and Major, 2018). 
	
The relevance of this objective to my future aspirations is obvious, as the ability to manage projects efficiently is a valuable skill in various roles, aligning with future aspirations (Ogbeiwi, 2017)
	

Attend workshops within three months, start the project within four months

	Improve Communication and Presentation Skills
	The objective is specific: I will enrol in a communication and presentation skills workshop or courses to enhance my effective communication and presentation abilities (Bintani, 2020).
	To achieve the objective of being measurable, I successfully delivered a presentation with positive feedback from peers and colleagues, demonstrating improved communication skills (Tymms, 2018).
	The workshop or course will provide practical tools and techniques for effective communication and presentation. Regular practice and feedback sessions will contribute to skill enhancement (McKenna et al., 2017).
	Efficient communication is crucial for collaboration, project management, and conveying complex ideas. Improved presentation skills align with the broader goal of professional growth (Rimmer, 2018).
	Enrol in the communication and presentation skills workshop within the next two months and demonstrate improvement in a presentation within the next four months.

	Cultivate Time Management and Prioritization Skills
	The objective is specific: to develop efficient time management and prioritization skills by implementing proven strategies and tools (Ilmast, 2023).
	The objective is measurable as it requires completing tasks and projects within set deadlines and utilizing time management tools with the aim of consistently meeting or exceeding established goals (Keeling and Major, 2018).
	The objective is achievable by implementing time management skills, such as the Pomodoro Technique or task prioritization frameworks, which can lead to improved efficiency. Regular self-assessment and adjustment of strategies will contribute to the development of this skill (Ogbeiwi, 2017).
	The objective is relevant because time management and prioritization are essential skills for balancing multiple objectives, ensuring productivity, and meeting project deadlines (Bintani, 2020).
	The objective is Time-Bound, as it requires implementing time management strategies within the next month and demonstrating improvement in prioritization skills over the next three months.
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