Reflection of Skills for the workplace interview assignment 

For the purpose of this reflective, I will be using Gibbs (1988)
 

DESCRIPTION

The interview was done through teams not long before Christmas holidays 2021. The examiner was Christian Felices Lecturer and Course Manager for the course I was going to do.
I’ve attended the examination on the same day the Admissions Office got back to me to say I’ve been invited to an interview. It needed to be either that day or the week after when Christian had some spare time allowed for meetings with the potential students. It was a very important interview for me because I dreamt about being a student on this course for a very long time, it was my goal ever since I came to United Kingdom, so I said why wait for next week?! I am going to take the chance now.
I literally had to inform myself about the course and subjects 4 hours before attending the interview.
Christian had different questions for me to find out if I was prepared, if I was the best candidate to be a student for the course and if I see myself activating in this field for the future. I have mastered to answer all the questions in terms of Christian to be happy with the response and managed to show him my enthusiasm about progressing in this sphere.
 Following, he gave me to write an assay to see where I stand in writing reflections and if I know how to embrace any referencing into my work at all, but I did not manage as expected, as I’ve been pressured by the allowed amount of time it has been given. 

FEELINGS

 Considering the next stage from Gibbs Reflective Model (Gibbs; 1988), I was very nervous and stressed before the interview, taking in consideration I have never used teams before, I had to allow enough time to figure out how to make it work to be in time for my attendance. 
Time management is one of my main keys in being a successful woman in life, I was scared I would fail it from the beginning, and I would make a bad impression from the very start, but it wasn’t the case because I’ve made it in time. While interviewing Christian saw I was nervous, and I was faking confidence, but he kept showing me that he was impressed with my performance, and it gave me the necessary strength to carry on and be myself. Then, I tried release anxiety even though I was sure this is not particularly a weakness but a sign that I  want this chance to progress, and I was afraid of the outcomes. After this interview I realised that as a future leader I am going to control anxiety by working harder to handle it.


EVALUATION

Once the interview ended, I started to evaluate my performance and there were so many positive aspects I could see in myself in, also I agree that some of my responses could be improved such as so many smart ideas came into my mind that I could have said or mention, but a little too late I thought. 
I could have been more confident and surer about myself because I knew from the very beginning that this is my goal, I must fight for it to demonstrate I am good, I can, and I am the best person for the position, and I must perform as good as possible I order to demonstrate that. Applying for the first time to the University in the United Kingdom, everything was a little unknown to me, I think I had the perception from back home where you had to be frightened and intimidated when lecturers walked in an institution, because they never had the friendly faces while attending to an interview or a classroom as the people here do. Christian, as a professional saw I was sinking in my emotions and knew how to get me out of there, so the interview to end with a success. 
He gave me good feedback after the meeting. All I was thinking was the positive words that Christian said to me when I was answering his quizzing, hoping that I was going to pass the interview. Christian was always smiling and affirmed to everything I said which made me level up my confidence and realising I had to be more natural and don’t have to put all that pressure on myself because if he looked happy, I surely did pretty good. I knew I was where I needed to be, Christian was quite pleased about my performance and his feedback was very important to me. 
Thinking back, I wasn’t too bad if he gave me this chance, I must reward it back with all my discipline and motivation to grow in this field and to show the best in me.


ANALYSIS


To be able to analyse a little deeper I have searched through some literature and helped me understand that we must pay good attention to reflections because a feedback its effective depending on how a feedback is received by the student (Eva et al 2012; Sargeant et al 2008 pp53-55) .
I found myself in this reference, because in my interview I was focussing more on Christian’s position, thinking I was interviewed by a Lecturer, Manager of the course, a person with so much high education level and it made me forget everything. I much wanted to say before attending the meeting. After his good reactions, I reminded myself why I was there and I should be myself because I was at my last step to achieve my goal, because Christian wouldn’t want any of us to fail, he wants us to progress in becoming the future leaders in a way he was brought up. 
His feedback was received by me as an encouragement and the interview went well in the end because of him letting me know in a gestural and verbal way that I was doing great. The purpose of feedback given by your mentor is to stimulate the desire in students to progress, to improve their performance. It is very important when positive feedback or at least a neutral is received, because negative feedback can have a major impact and discouragement in student’s effort and achievement.  Feedback plays a very important role in our learning development, its most likely impossible to learn anything without it.

Phielix et al (2011 pp53-55) argue that a deep reflection blended with ambition on achieving a goal can be a useful tool to expand performance and success. I so much agree with these reflections because ambition is the key to any achievements. I find myself here again, a lot, the most ambitious person I’ve ever known. Even if it took me few years to get on the right path, here I am on the way to achieve my biggest goal I ever dreamed of, to become a leader with the ability of leading and guiding a team. Required a lot of reflection 
on how to get here and how to be the person I am today, required a lot of work starting from the beginning with learning a foreign language and using it to achieve objective even now, still a lot to learn.
 I am ambitious, motivated with a lot of enthusiasm, I set goals that’s why I’ve made it to where I am.  We should never be afraid to aspire about our desires and dreams. I always believed that we must go with and work hard for the choices that scare us the most, because they are going to lead us to success. I consider myself being successful already because I found out how to find courage on developing the woman, I am today but I know I can do more, and I am not planning to stop growing and success any time soon.




CONCLUSION

I learned that if you want to achieve a goal you need to do something you truly believe in and not be afraid about anything that might stop you, sometimes some weaknesses are just in our head. People around us are there for us to support and give professional help and feedback for us to success to our goal. A professional, a leader like Christian is would never want us to come to nothing. For the future I need to improve on some skills. My biggest fear is the interpersonal communication especially with people with high level education because it took me a little while to start working on my goal and the idea of exchanging thoughts in between makes me a little unsure about myself. I find myself being an activist in my learning style which involves being open for new and immediate experience, in this way I win my fears and usually works in my favour when I just go for it. I wish I wouldn’t be an activist learner this time and be more of a reflector learner, to take my time to work on my critical thinking skills analyse and reflect more deeply how will my meeting with Christian be like? To remember what I was there for, to learn more about the course and to prepare more questions for him which will make me understand the importance of having a meeting with someone I would love to be like one day. I learned my lesson now that I reflected the experience because without deep reflections will never learn from any trials.


ACTION PLAN

On my next interview I will make sure I am going to put everything I have learned into practice, so I don’t have to be the way I was and act the way I did. I will reflect the situation more to see any outcomes that I will have to face and prepare myself better in a way I can be more natural and to be able to show the skills I personally own. For a while I should pay more attention on improving my skills, and to use myself and my actions as the biggest reflection I have ever had to do, in that way I can manage to reduce the stress i tend to have during important meetings. If I am going to reflect more about my actions and my emotional intelligence, I am sure I am going to gain a better understanding on what’s going to perform and what’s not. In succession will allow me to make better decision and change my actions in a way to benefit me and others. 
Each time I will develop will help me built my confidence with higher knowledge and perspective. Once all these skills are developed for surely, automatically I am going to act differently and be my better version in any future interviews or important meetings, the version of myself I always wanted to be. I will make sure I have a system planed from ahead and be able to find quicker solutions for every complication. From this experience I learned a lot, and I will have it as an example in order to be able to predict the things that lie ahead.
‘’Time spent in self-reflection is never wasted – it is an intimate date with yourself ‘’- Paul TP Wong
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