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Introduction
Self-reflection is a useful tool for going deeper than first impressions and gaining wisdom from one's experiences. You may improve your personal self-awareness and self-observation skills by using Element of Self. Offers a balanced view of the benefits and drawbacks. Students can engage in self-reflection by critically evaluating their own work and taking stock of their educational progress. Because of this, students are more likely to actively participate in and take ownership of their learning (Whitmer, 2019). Use a criteria to evaluate how well they are doing. It is important to make use of the online materials included in the curriculum at this time. Rather than always doing the same things, we may grow in our abilities and assess how beneficial they have been by engaging in reflective thought. By helping students understand where they are academically, we can save time and money that might otherwise be spent responding to requests and grievances.


















Unit 1 – Brand You
Brand You is focused on facilitating that outcome. The goal is to know and present one's best self in one's professional and social circles. It's about investing the whole self in the work, including the intellect, the values, and the dreams. There are four units under this unit, such as Ambition is Critical, What Drives You?, The Boundaryless Career, Boundaryless Skills . Within these four topics, I think The Boundaryless Career had the greatest impact on my personal employability skills. Our jobs mean a lot to us, both personally and financially. They can provide us with true significance in our lives as well as satisfaction, ambition, pleasure, and monetary and social advantages. Creating a successful personal brand is the goal of this exercise (Arthur, 2014).

Topic 3 – The Boundaryless Career
Boundaryless jobs allow workers to move freely between organisations and/or departments within organisations, advance in their careers through extra-organisational networks or knowledge, and reject traditional career paths for personal or professional reasons. What kind of social impact does a career with no limits have? People with such a boundaryless career perspective are less reliant on their present organisation for career decision making and advancement, and instead focus on increasing their commercial viability and employability in the broader labour market. The focus of a career without borders is on skill development through multiple employers, which speeds up advancement. They would rather have more leeway in their schedules and earn more money in exchange for their extensive knowledge (Burns, 2016). The hierarchical structures, geographic limitations, and established norms of conventional businesses are dismantled in a borderless corporation. Employees at these companies can anticipate working in a dynamic setting and collaborating with teammates who span national borders.










Unit 2 – It’s a Small World
Simply said, "small world" refers to the entire globe shrunk down to a manageable size. Several instances include the following: trains, automobiles, a farm, humans, and dinosaurs. The kids can utilise their creativity and learn to communicate and comprehend the world around them with these simple but realistic props. Get ready to take a leisurely boat trip through a diverse range of countries. As you walk through complex chambers packed with several mannequins, you'll hear the animated Feature Parks song "it's a small world" being sung everywhere throughout you, bringing a smile to your face (Van Dijk, 2020). You will discover that, despite appearances to the contrary, the world is actually quite small.
Topic 3 – Network Society
Within this unit’s four topics, Topic 3 – Network Society has the greatest impact. It could apply to my personal employability development. The term "network society" refers to a culture where people interact via digital media and memory and storage communication and information technology. Many of the emergent processes predicted and examined in the Triangle have matured, if not changed in unforeseen ways, over the course of the intervening more than two decades. In addition, the social sciences have seen the rise and consolidation of a number of theoretical and epistemological movements that are either influenced by or oppose the Trilogy perspective. In a network society, people may access high-quality information and services at any time, from any location, for the duration of their lives (Gandini, 2016). The widespread use of networks, digitisation, and communication technologies have altered the social, geopolitical, economic, and cultural foundations of this society. Information and technological advancements will pave the way for the development of networks and the implementation of long-term plans, ushering in a new era of network society alongside the advent of the information society.




Unit 3 – Opportunity Knocks
Our system currently focuses on those with mental retardation and those who have suffered a brain injury, but it shows promise for other groups of people who experience cognitive failures, such as numerous adverse effects from maturity level memory problems and even highly functioning individuals who make mistakes from time to time. When opportunity knocks, we must answer it.
Topic 2 – Identifying Career Opportunities
This is the most applicable of the four categories to my professional growth. Identifying a profession that is a good match for your skills and interests can be challenging. Because of this, it's not surprising that many individuals feel chronic dissatisfaction with their jobs. There's no better time than now to start planning my future career. Employees are more satisfied with their careers when they have opportunities for advancement, whether upward or laterally. The ability to take charge of one's professional life boosts confidence. When employees and employers work together to map out their professional futures, everyone benefits. Having a development mentality is crucial if you want to advance in your chosen field. Accept the interview even if users don't think you're a good fit for the position (Richards, 2015). Enrol in a class even if users think you'll be bad at it so you can learn something new. Lessen the hurdles in the way of your career development. Incorporate fresh obligations into the workload. Make a plan for your professional development and write it down. Give workers the chance to go up the ranks in ways that aren't always linear.










Unit 4 – The Pursuit of Happiness
[bookmark: _Int_0IIqPMz8]Part of what makes our country great is the belief that everyone has the right to pursue happiness. Although many assume that material wealth will bring them happiness, this is not the case for everyone. The Romanticists proposed a different path to fulfilment by privileging simplicity, intuition, and nature above the rising complexities of a rapidly urbanising and industrialising world. This final module analyses Krakauer's into the Wild in terms of the function, use, and effect of the stylistic strategies he employs to achieve a specific effect on the reader.
Topic 2 – Passion & Perseverance
[bookmark: _Int_47zb4eN9]Having a strong drive and the ability to stick with it are mutually supportive qualities. Perseverance fuels interests, as seen by the time and effort put into being proficient at tennis, software development, sports, studying about science, etc. On the other hand, when we're enthusiastic about something, we want to learn as much as we can about it and improve our performance until we're the best we can be (Vespia, 2018). Similarly, losing track of time because we're so engrossed in what we're doing is a sign of how much our pursuits mean to us and how much we care about them. As we devote more time in the pursuit, we improve our proficiency and our understanding, which in turn fuels our enthusiasm. Passion gives people the laser-like concentration they need to accomplish their goals, while persistence aids them by keeping them devoted to their pursuit of their goals. Therefore, perseverance could not lead to improved performance when people work toward goals they aren't truly invested in. Academic success is probably a two-way street, with effort persistence and interest constantly playing off each other. Academic success may follow from better ratings on either one or both of these traits, and that success could in turn reaffirm the importance of grit (Myers, 2018).










Conclusion:
This programme has given me the tools to take a new perspective on my own life. I have been exposed to a wide variety of ideas, including "Brand You," "It's a Small World," "Opportunity Knocks," and "The Pursuit of Happiness." The critical understanding and information I have gained from this module have allowed me to recognise the value and contributions of innovative thinking in several healthcare fields. I have moved from a state of superficial awareness to one of deep knowledge as a direct result of this introspective exercise. Reflection on my own actions has helped me become more self-aware and conscientious in my approach (Duckworth, 2016). I've learned a lot about value creation from this module. Since then, I've been able to take a step back and objectively assess my beliefs, sentiments, emotions, and actions.
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Personal Development Plan (PDP)
 
	 
	 
 
SKILL
	 
CURRENT ABILITY
	 
TARGET ABILITY
	 
DEVELOPMENT OPPORTUNITY
	 
CRITERIA TO JUDGE SUCCESS
	 
TIME FRAME
	EVIDENCE

	 
 
1st PRIORITY
	Time Management Skill 
	Not Setting Solid Goals - Without a clear goal, it becomes difficult to separate important tasks from distractions. As a result, you may neglect tasks that are essential to your progress

Not following the to-do list - If your to-do list isn't effective, it can be hard to know where to start.

[bookmark: _Int_Bg1ow78A]Ineffective prioritization - If you don't prioritize your tasks, you are less likely to make progress toward your goals.
	[bookmark: _Int_w4ST5rPU]One manner to acquire powerful goal setting is to interrupt massive tasks into smaller responsibilities and set a clean purpose for everyone.
[bookmark: _Int_2QLE7q7I] To create a practicable purpose, strive the SMART method. 
Critical tasks are tasks that have a large impact on my goals.

[bookmark: _Int_R9V2wZB4][bookmark: _Int_10Uh6lXU]Try to hold my and priorities in mind. When I am aware of a distraction, I would possibly want to take steps to guard my schedule.
	[bookmark: _Int_iM58XMhz]Set SMART Goals - Set goals which can be precise, measurable, achievable, realistic, and secured inside a time frame. Be precise with the effects  you need to attain and allocate the time had to attain that outcome.  

Practice Decision Making - The capacity for desirable decision-making approximately time is one of the top time control skills. Prioritize and determine which duties to deal with first and say no to.  


	[bookmark: _Int_uD4BbAXV]I am good at managing my time and able to get more done in less time because I able to concentrate on one task at a time and am less likely to get sidetracked by other activities (like checking social media).
	 Within 3 months
	Assignment work done on time and in good
standard

	
2nd PRIORITY
	
Leadership skills
	
[bookmark: _Int_VwCExUx7]. No Self-Development and Self-Growth

[bookmark: _Int_HsjsKwqM]Personal growth is an integral part of life, and leaders should be aware of this concept. Lack of concern for personal growth is another leadership weakness.
 
Lack of Focus and Vision

[bookmark: _Int_kJHOAjGH]It is necessary to change, improve, and sometimes step outside your comfort zone to achieve success.

Lack of confidence to delegate work
	
Delegating work to others with confidence

Motivation - To accomplish tasks, achieve goals, and develop professionally, I must be able to motivate my team members.

Team Building - Collaboration and team building can be fostered by training and bonding activities that allow teams to get to know one another better

	
Identify your leadership style - There are many different leadership styles, which can be attributed to both personality and managerial skills.

Learn from experience leaders - Learning from experienced leaders can assist you in determining the characteristics of various leadership styles and which styles you prefer to employ in the workplace.

Have a mentor - Having a mentor means directly learning from a leader who can help you improve your own skills for the future.




	
Take a Leadership assessment test - A leadership assessment is a test or series of tests that is used to evaluate a person's ability to lead and manage others. 
These assessments are used by employers and recruiters to find the best leaders for their organisations.

	
Within 5 months
	
I am comfortable expressing my views (or opinions) both verbally and in writing and delegating tasks






















	
3rd PRIORITY
	
 Public Speaking Skill
	
. Lack of preparation for my speak
. Reading instead of speaking. I exclusively read from my notes.
. Poor Delivery and  Apologising Constantly

[bookmark: _Int_UiC0JW0x]. Being shy and nervous in front of my audiences
	
.Confident public speaker
. Engage with my audience

. Smile when doing my speak
. My goal is to leave my audience with something to think about or a potential action to take after my speech

Become a Better Public Speaker


	
Take a Public Speaking Class - The skills I acquire in public speaking classes will help me improve my presentation skills rapidly.

. Make a video recording of your public speaking performance so you can review it later. Take note of the way you speak, how you pace, and how you behave

. Public speaking skills can be improved by simply practicing

	
. Invite a friend who I trust to watch my presentation. my goal is to receive constructive feedback from them and I will accept their honesty completely.

. By asking   for feedback from your
Audience.  
	
Within 6 months
	
My presentation in class has improved and of my grades 


 



