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It is known that in the Uk workplace the rate of health & wellbeing is highly important within the workplace, for effective productivity in the business we are employed in.

With employers it is essential to provide systems that help & support the employees to reach their full potential.
Dame Carol Black wrote in her “Working for a Healthier Tomorrow” (2008), that if employers provided good link between themselves then the employees would benefit and would be able to better manage their health & wellbeing.
This would be by providing better self-motivation for workers to be better equipped with areas that would support them if they became ill.
With the huge rise in sickness and the commonly causes of Musculo-skeletal disorders & Mental health the sickness rate would be reduced, with support and communication to workers health, this could be included as friendlier approach to managers, & more social events within the workplace.
This would be better if the employers inputted better working conditions and a more flexible to working especially for employees with smaller children.
The government’s Work, Health & Green paper (DWP & DoH, 2016), reported that the age population cost the economy billon’s a year in ill health.
This also would include The European Safety & Health at work developed the flexible working times, as it has shown this has benefited employees & employers themselves to better manage their health & wellbeing for good outcomes within the business/workplace for all.
It was also implemented that having social functions/activities in work & outside of work would improve the business better mental health, encouraging both parties to engage in fitness systems that could reduce the risk of unfit people working, even though encouragement from the employers would also be good.
If employers provided good safety at work policies and reinstated an annual training for all again this would improve, the feeling of self-improvement, as some may have felt as there is nothing in place then noting would be done.
This would raise an awareness to the employees that employer’s do care about the health & wellbeing of their workers. Regular in-house training would benefit for both staff & managers, and an approach that would be of less sickness.
The European Parliament, the council & the European Commission in 2017 that this would happen in all the European countries,
In giving health & wellbeing support to the workforce it is stated that all be less having mental health problems as we can all be signposted to areas of help & guidance, including promotion for better output of continuous business & commitment to everyone, this I think would be of great benefit to reduce the cost to the NHS waiting list for operations & procedures sustained whilst at work.
It is also noted by the Eurofund’s European Working Conditions survey that employees have a more variety within their job role to allow them to become better at work & at home.






