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Introduction
[bookmark: _Int_ckyG9EKo]When people practice self-reflection, one may go beyond just experiencing things and get insight. Aspect of self helps one become more self-aware and observant of one’s own actions. Gives a clear picture of both strengths and weaknesses. In order to engage in self-reflection, students must examine their own work and consider how far they’ve come in their education. This encourages pupils to engage in and take responsibility for their own education (Govaerts, 2012). Examine their own performance by using a set of standards. There are four sections in this module to accomplish. Ideas and values; creative solutions; mobilising support; evaluation are all aspects of these categories. The module’s e-learning resources need to be referred to in this instance. When we reflect, we are able to improve our talents and evaluate their usefulness, rather than simply repeating the same routines. Reducing the amount of time and money spent on appeals and complaints by enabling students to comprehend their individual levels of accomplishment.


Unit 1: Ideas and values
I have gained a better understanding of the concepts and beliefs presented in this program. There is a mental impression known as an idea. Considerations include but are not limited to ideas; suggestions; beliefs; and/or intentions. If you want to know how much something or someone is worth, you might use the term “value.” Capturing, nurturing, and bringing new ideas to fruition are the true keys to their power and usefulness (Pushkaryova, 2017). Execution is the only thing that makes a brilliant concept valuable. However, a good one that is well executed is likely to bring in some money. For this reason, ideas are like doors: they may lead to fresh insights and perspectives.







Topic: How Innovation changes World
[bookmark: _Int_YhNgi68q][bookmark: _Int_hgMJxBpX]There are five topics in this unit. Such as how innovation changes the world, who am I- my sense of life, identifying new ideas, Closing the loop. I am going to focus on the first topic from this list. I have learned that an invention or the activity of creating and delivering new products and services, is referred to as an innovation. A new product is frequently the result of an innovation, and it may even be a new method of something or a great learning experience. Things are evolving in a number of ways thanks to modern innovation. It is making things easier and more productive. Technology and science have made life a lot easier and more interconnected than any other generation before us, and we should be grateful for that. This topic helps me to understand the new ideas to lead to new concepts that improve on the original. The improvements that follow may not exist if the original does not (Kline, 2010). The need for both unique and iterative innovations cannot be overstated. Agricultural advancement was a game-changer for humanity. We all know that food is a need in our daily lives, and so as a consequence, it’s been the subject of much innovation. We learn that advances are being made in a variety of fields, including science, technology, medicine, and surgery. Computers have had a profound impact on our lives and the way we live in the world. A growing number of patents are being issued, as well as the population is steadily growing. A patent is a legal term used to describe a person or organisation’s original idea. This really is paving the way for a prosperous future for all of us to enjoy.







Unit 2: Creative Solutions
New ideas and solutions can be developed via creative problem solving. First, we separate deductive and inductive thinking patterns, so that we may concentrate on generating and then analysing our work during the second step of this process. I have learned from this unit that the first step in creative problem-solving is to identify the issue. That’s how basic, non-creative solutions like those in textbooks and other People's work become discovered. A wide range of subjects are covered in this section. I am going to focus on “change making” now.

Topic: Change making- The act of creating value
We were introduced to the concept of a “changemaker” during this session. I have learned that a changemaker is one who takes action to tackle a societal issue in an innovative way. To be a changemaker is to be intentional about fixing social problems, regardless of whether we are the founder of your whole non-profit organisation or the Leader of a multinational corporation. It is a position that fosters collaboration with others, inspiring them to join us in making a change. This topic has taught me the link between change and the creation of value. Work and resources are transformed into one that benefits others through the act of “value creation.” In order to be an effective business, you need to provide value for your clients, which helps you sell your products and services more easily. A farmer cultivating crops, a manufacturing worker constructing something, and even computer software and creative ideas all fall under this category (Amit, 2012). These intangible assets include brand names, people and innovative ideas that create value in today’s Environment.






The value creation pedagogy that I learned in this unit. Pedagogy in which teachers allow students to learn by utilising their abilities (current or future) to generate something of value for key stakeholders is known as value creation pedagogy. The student's worth to others might be financial, social, or cultural, as well. If we are talking about value creation pedagogy, we need teachers participating, and we need this to happen in a formal setting. Unless this is the case, it is more a matter of having had some sort of professional or recreational activity (Van Straten, 2019). Entrepreneurship education may be supported by new teaching methods like value-creation pedagogy, which aims to fill the gap among instructional and progressive teaching methods. Because of this, we may conclude that they are interrelated.

Unit 3: Mobilising Support
During this third unit, I have discovered that there are a variety of motivations for community agencies to mobilise support for local change. This course provides an overview of several strategies for gaining community support also known as lobbying or campaigning. A wide range of subjects are incorporated in the study. Collaboration is one of the topics I will focus on.











Topic: Collaboration not Competition
[bookmark: _Int_anfkroIf][bookmark: _Int_hDX1FBql][bookmark: _Int_UwUnkydy]The richness of our network and also how I might use it to promote our proposal are two important concepts I have discovered while working on this stage of the support mobilisation process. Stakeholder analysis and stakeholder mapping are both concepts I have studied about and been exposed to. People who share our lives and are there for encouragement, support, and personal improvement are known as our “supportive network.” Our psychological state and well-being depend heavily on the strength of our social networks (Montgomery, 2017). After reading this chapter, I learned that a support network is a collection of individuals you can rely on for encouraging, support, and guidance. When things are going well and when they are not, having a strong network of people to lean on will be invaluable in helping us reach both career and personal objectives. To do a successful stakeholder analysis, we must first identify people who will be impacted by the company or project. In order to identify and categorise these persons, a stakeholder analysis must be conducted before the project begins. As well as identifying how to involve and educate different stakeholders all through development. I have learnt about stakeholder analysis as a result of this issue. Stakeholder analysis is an essential tool for locating and assessing the interests of various constituencies. This subject has also educated me about the need of stakeholder analysis. It is the goal of the stakeholder engagement process to generate a strategic vision of the institutional and human environment and the linkages between multiple stakeholders and the topics that care the most. Stakeholder Mapping was another thing I learnt from the prior topic. In order to identify and categorise stakeholders, a stakeholder map is indeed a multiple impact matrix that may be used to identify and categorise stakeholders (Aaltonen, 2011).
[bookmark: _Int_cIV6BAcx][bookmark: _Int_bvS9lfN0]This may be made easier through the use of a few different strategies. Using a power-interest grid, we can identify all stakeholders, document their demands, and assess their interests. This subject covers all of these procedures.



Unit 4: Evaluation
[bookmark: _Int_oIERhrMv]Having read on the subject, I have come to realise this fact. Such assessments are designed to track student impressions of instruction and module excellence, and to highlight areas of effective practice and areas that require development. There are many different ways to appraise something or someone. When a teacher assesses a piece of work, they are engaging in the act of evaluating. In this section, I will go through how I measure success in the first area I addressed.
Topic: Measuring Success
[bookmark: _Int_TcT5EHaw]From this topic, I have learned that regardless of whether we are talking about a person, a company, or a project when considering what constitutes success, there are social as well as personal aspects to consider. We will take a look at just how we view success in this section. Success is a sense of contentment with what you have and what you are doing. (Gneezy, 2019) And if we are effective in pursuing your objectives on a consistent basis, then we have succeeded. Making a positive impact on the world might be seen as a form of success. Success and advancement in one's job are two possible outcomes.
I have also learned about the Pygmalion Effect. As a result of this psychological phenomena, the Pygmalion effect, people’s actions are influenced by their expectations. Because our behaviour is affected by others; perceptions about us, it serves as proof for the self-fulfilling prediction. Atmosphere, reinforcement, input, and output are all aspects instructors utilise to communicate expectations, according to The Pygmalion Effect. Even when the individual with the aspirations tries to disguise them, this has been shown to be accurate (Rosenthal, 2010). Because of the Pygmalion effect, I have also learnt that our conduct is influenced by others' perceptions. In order to assist us in achieving our objectives, those who are confident in our abilities will act in a way that makes us feel special. This unit addressed how successful people have strong feelings of belongingness and well-being. 




Success is fuelled by a strong will to succeed, as well as a strong sense of self-confidence and an eagerness to learn. A person’s capacity to self-regulate helps them deal with difficult situations. Additionally, it adds to academic and personal achievement. Success necessitates a healthy sense of well-being. Succeeding in life is necessary for happiness, while failing to do so results in misery (Henrich, 2020). Health and happiness are valuable in and of themselves, and they go hand in hand with academic success. After completing this unit, I can say that an individual’s sense of self-worth is linked to the perception that their thoughts and contributions have value.

Conclusion:
[bookmark: _Int_K8H5uEg4][bookmark: _Int_6f6HrIfM]As a result of this self-reflection process, I have been able to progress beyond mere perception to actual comprehension. Self-reflection boosts my self-awareness and self-consciousness about my own practice. This module has taught me a great deal about the act of creating value. As a result, I am able to examine my ideas, feelings, emotions, and behaviours with a fresh pair of eyes. I am capable of looking at myself with a fresh set of eyes as a result of this routine. Evaluation, well-being, success, and change agents, among other topics, have all been introduced to me. A critical grasp of the significance and contribution of creative thinking in the different healthcare field has helped me recognise my own knowledge of and critical comprehension of these concepts from this module.
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