Assignment 2 - Reflection 

Description 
In this module we as a class had the opportunity to develop our personal brands in order to better equip us to be entrepreneurial employees once we have completed this degree. The skills and competencies in this module were aimed to professionally develop students into career resilient future employees. It is with hope that upon completion of the module individuals would successfully be able to evaluate their personal skills and be able to promote their professional identity should the opportunity arise.
The learning for this module was divided into two categories, independent study and scheduled learning. 48 hours were allocated to scheduled learning, weighing up to 24% and 152 hours for independent learning (76%).  During the scheduled learning sessions there were many opportunities to collaborate in smaller groups to discuss topics and relevant reading materials were recommended by the lecturer. The four units taught during lecture time covered topics that explored our employability skills, characteristics and attributes. As a class we also examined models such as the Johari Window, the consciously incompetent model, Piere Bourdieu’s theory on society and examined different reflective models. 
Thoughts and Feelings 
From opportunities to explore personal key skills, I noticed my areas of strength are teamwork, adaptability, flexibility and my willingness to learn and grow with experience. These were highlighted to be my completing a National Skills Assessment and I also learned that my strengths are that; 
· I enjoy helping and listening to other people
· I am a creative person and enjoy coming up with new ways of doing things
· I am motivated, set myself personal goals and am comfortable competing with other people (National Career Service, n.d). 
The positive attributes highlighted above made me feel confident that my chosen field of work is the right one for me because it’s not only what I enjoy, there is now evidence that I hold key skills that could equip me to be successful. There is however always room for improvement and my personal areas are, decision making under pressure, balancing work/life and ensuring I do not allow myself to get distracted. It is comforting to notice that these areas can be adjusted and they are not flaws I will have to accept nor will they hold me back and knowing this only motivates me to work on these areas of improvement. According to Govender (2004),  it is important that employees are trained so that they add value to the skills pool within an organisation. This motivates me to reflect on my personal skills when working within a team of employees to explore what that something extra I can bring is. 
Demonstrating willingness in the workplace and studies to learn and grow is important for self improvement. Training programs can be beneficial to not only your C.V but to a person's ability to remain confident in numerous situations they may find themselves in. A supportive management team should provide regular opportunities for their employees to enhance their skills and knowledge. Citation is a platform that helps small businesses to thrive with their support and knowledge on health and safety and HR (Citation, 2022).  Their idea is that rather than hiring/firing staff members, employees that struggle to do specific tasks are supported by the appropriate and relevant training courses being offered. This will then support the employee to carry out tasks effectively with the skills required for their role in the company (Citation, 2020). 
On a personal note, after completing training of any kind I have later felt enthusiastic and motivated to bring what I have learned into the workplace. The energy I feel from learning is empowering and does give me the confidence to do my role better. Behaviour theorists noticed this such as the well known theorist, Skinner. He recognised in his writings around the 1950s the importance of mental activity and “ believed in stimulus-response bonds”(Koppes, 2014, p.286). Skinner also took into consideration the importance of the environment as an influence on human behaviour (Koppes, 2014) which also connects to the quality of performance in the role.
Evaluation and Analysis 
As an individual I find learning in a classroom environment surrounded by peers, conversation and group activities is where I thrive. I have found that I do not learn easily when a heavy amount of this module's content is online. Clicking through tedious slides led to a rapid decline in motivation for the topic and in all honesty I could’ve set aside more time for the independent learning that was to be completed on moodle. The content on the online learning dragged on and there wasn’t much opportunity to complete a range of different types of tasks. Another flaw was that the reading list books were not accessible via the online library as they were having technical issues and so further independent reading done by myself was done without guidance. Although, there is plenty of content out there and sourceful studies to be explored around the topic at hand with many theorists writing on the matter. 
The idea of enabling students to highlight their strengths and weaknesses you could argue is tremendous. Many struggle with the ability to highlight these areas nor know how to improve. By completing a Professional Development Plan (PDP), writing a C.V and Zander letter during this module, it is now clearer which path I would like my career to go down. The PDP allowed me to really think about long and short term goals, improving my confidence, employability and to track my progression in the workplace. Professional development of Teachers in schools is one example that demonstrates the importance of a PDP. Individuals that work within the education system must be learning all the time in order to deliver best practice of the highest standard (Guskey, 2000). Today’s World changes all the time and maintaining an up to date knowledge of the latest policies, principles, legislations, best practices and methods is vital especially when working with Children (Guskey, 2000).  
This module has allowed me to think about what my pedagogy in the education workplace will look like. Active learning and to always push myself to attend training and jump into new experiences remains high on my PDP and is part of the experiential pedagogy (Welsh Assembly Government, 2008). Another branch of pedagogy is the ability to be someone who is both supportive and constructive, this is the pedagogy of modelling. If I wish to be a successful manager within a day nursery, it is important that I know how to both support my team and have the ability to guide them in a positive way as an unhappy team will not be motivated to do their job to the highest standard. 
Tracking professional progress can maintain motivation in the workplace where many managers and leaders have found it can be most challenging to obtain. Motivation to work can be both intrinsic and extrinsic (with money as the reward) and employees that produce work of a higher standard tend to be people that are motivated in the workplace. On the other hand, an unmotivated team of staff are more likely to put less of an effort into their role and ultimately their work produced is of a lower standard (Chaitanya, 2014). Incentives to work hard can increase motivation in the workplace and these can be done by senior management in a range of ways usually consisting of some sort of reward or method of praise (Chaitanya, 2014). 
Conclusion & Action Plan 
Throughout this module I have found it challenging to be intrinsically motivated to complete the online learning and as a part of my personal development plan, I aim to boost my motivation by praising and rewarding myself along the way. Examples of a reward would be to write 1000 words and then go for a walk. I hope that this method of boosting motivation will improve my academic performance and achievement.  Maslow stated that “human motivation comes not from psychologists but from psychotherapists treating patients. He explains that these patients are a great source of error as well as of useful data, because they constitute a poor sample of the population” (Chaitanya, 2014, p.4). 
In future I should have gone to the library to collect the relevant reading materials rather than using the online library. Better preparation would have allowed me to read more widely on the guided materials, however I did my own wider reading and still managed to gain a lot of wider knowledge around the module and how to build my own personal brand. Personally, I believe it may benefit me to manage time better in preparation for the assignment. I aim to try and start reading at the beginning of the learning for the module and not whilst trying to write the assignment. Balancing work, life and university can be challenging but in order to improve my grades I must set aside time to read widely. 
From the learning in this module I have now set up a ‘LinkedIn’ account and created my personal brand on an app that connects you to different industries and enables you to access job opportunities by either seeking them or them finding you. Building a platform for my career and posting about my personal achievements increased my motivation to build a strong brand. It is now part of my action plan to continue to develop and improve my brand online by jumping at opportunities to learn widely and gain as much experience as possible within the childcare and education sector. I would also like to complete a business management course in the future so that I have all the tools to run a successful childcare business in the future. 
The module has given me the opportunity to find out my best qualities and what aspects of a job drain me. As mentioned, I find that large amounts of E-Learning decrease my motivation and therefore, a job opportunity that allows balance between paperwork and being active whilst working with children is what I should look for according to Northeastern University (2019). 
It is part of my action plan to learn from those around me in the workplace and especially from those that have years of experience within the industry. Appreciating how different people handle situations and to be understanding of every individual's circumstances but also ensuring that it is no detriment to the business or its ethos. I aim to maintain a close relationship with multi-agencies within the area of the private childcare business and especially the Flying Start team and health and social care professionals that work closely with customers of the setting. 
My pedagogy will be that love, care and attention are given equally to all children and that they are individually nourished in order to fully blossom by the time they leave for school. Children are offered equal opportunities, can freely flow between stimulating and educational activities and can learn from the natural world around them with the guidance from trained professionals should they wish to access it. 
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