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Discrimination poses significant challenges to individuals within society, which can range from anything to psychological challenges to physical. When part of a ‘minority’ group, people are subject to being singled out, which has been apparent for decades, prominently due to factors such as race and social status. Discrimination is a massive contributing factor to mental health issues such as anxiety and depression, which also come hand in hand with chronic illnesses such as heart disease and obesity. Employment rates are affected by inequality due to people not being given fair chances due to discrimination, which in turn effects the economy and social status. According to ciphr.com, the most usual form of workplace discrimination is down to age, with 1 in 10 adults in the UK reporting that they believe the reason behind them not being offered a job being because of their age (Ciphr.com, 2021). 
[bookmark: _Int_oq8GRBtL]When social status and discrimination intertwine, poverty is a massive factor. The most difficult and frustrating thing about poverty discrimination is that it is a vicious circle. More often than not, people that are discriminated because of their social status do not have any control of their situation. One example of many, being the stigma around homeless people. Some may have the attitude that these individuals should ‘just’ get a job, however, due to them having no residential situation, they more than likely have no bank account, right to work documents etc, hindering them from securing employment. Without consideration for these people, there is no feasible way of them being able to seek a form of income, and so they delve deeper into poverty, and the cycle continues.
Racism is a significant challenge for individuals and within society due to white people being put on a higher pedestal than people of colour throughout the years. This is shown in places such as work, school and general everyday activities. Minority ethnic communities can be subject to many different types of discriminatory acts, one being health disparities. Black people have been proven to be susceptible to higher rates of illness and disease which general healthcare does not accommodate for. An example of this is Covid-19. When undergoing clinical trials, only 35% of the people that took part in the clinical trials for the Moderna vaccine were part of ethnic minorities (Hopkinsmedicine.org, 2022), leaving the assumption that the rest were white people. Out of 30,000 people that took part, this would not have been a fair representation, and so a lot of people of colour decided against having the vaccine. This is not to mention the apprehension that stems from institutional racism and how some healthcare providers have been known to sabotage the medicine of black people.
[bookmark: _Int_a2HxKDYg][bookmark: _Int_RYYfIB0r]Gender dysphoria and the feel to become a different gender to the sex you were assigned with at birth is a huge topic at the moment that is facing controversy worldwide. When someone does not fit societal norms, they are more often than not subject to discrimination, which is prominent throughout the transgender, non-binary, and LGBTQ+ community. A common challenge that comes from the discrimination of people with gender dysphoria is the lack of support from the justice system. According to Gov.uk, more than 90% or transgender women are placed in male prisons, despite a thorough risk assessment for every case (Gov.uk, 2023). This has caused uproar throughout society due to the issue of treating the individual as the gender they identify as, but also taking into consideration the differences in strengths between men and women, capabilities and the safeguarding risks in terms of sexual assault.
Equality and equity come into play a lot when discussing the issue of discriminating against disabilities. A prime example of discriminating against people with additional needs is the education system. Due to there being such a massive need for more teachers for inclusive education, SEN children are receiving the wrong type of education and being discriminated against in the way that their needs are being brushed over and not being seen to. This also applies to people with physical disabilities who are not catered for within the education or workplace.
Ideations that need to be taken into consideration to tackle discrimination are as follows:
· Accounatbility – holding people accountable for being discriminative towards minority groups through punishment and sanctions 
· Communication – communicating about experiences of discrimination with others can make people aware of what can be deemed to be discriminative can raise awareness and be treated like a safe space for people to talk about their struggles
· Empowerment – empowering minority groups by giving promotions in the workplace, being accepted into universities and other things that could have been denied due to marginalisation and inequality boosts confidence and can be used to tackle the issue of discrimination.
A plausible solution that could potentially be used to aid the act of getting rid of discrimination all together would be to ensure everyone's needs are catered for. A way of which this could be demonstrated is through disability screening tests throughout the education system. A lot of people who have disabilities that are not visible go untreated and can be confused with stupidity or bad behaviours, and so through yearly screening tests in schools, these can be picked up at an early stage so that accommodations can be made for the right treatment to take place. It must be considered, however, that more disability screening would require more funding due to the costs of different types. An example of this is a dyslexia screening in south Wales costing around £400 (University of South Wales, 2023). There is the potential for parents to be able to have an ‘opt-out’ option, and for the people that choose to opt in, they could pay a small fee annually which would cover their child's screening per year. The limitation to this could be that the parents who cannot afford this would face the consequences of their child not having the right resources, however, to overcome this there could be help from the government with things such as bursaries.
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