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A Reflective Account on Building a Personal Brand

Throughout this reflective account I am going to be to critically reflecting on how well I have been able develop and enhance my transferable and employable skills during that I was able to learn throughout the module, as well as my personal development needs and how developing these skills may also improve my future employment.
It is thought to be a crucial strategy for professionals who value lifelong learning. Reflective practise can be defined as the process of learning from an experience or activity to develop new insights into oneself or one's practise (Jasper, 2013). According to Jasper (2013) approach any qualified, independent professionals can advance their personal and professional development, ultimately fostering growth on both fronts.
Description
I will be reflecting on the module called Changemakers: Building your Personal Brand for Sustainable Employment that was undertaken in my second year of studies. The module is split into two assignments and allowing us as students to participate and submit two separate pieces of work, within a week of each other. Both these pieces of work were based on the same knowledge and understanding of what was taught, through online and face to face sessions over a period of three weeks. During those three weeks, I participated alongside my peers from Carmarthen and Swansea’s campus in a networking activity, team work, individual research and was able to listen and engaged into a career’s session. Throughout the taught sessions and my own individual researching, there were times I was able to expand on my already learnt skills, such as communication, listening, how to be observant within a busy and quick working environment (Indeed.com, 2022). Whilst also acknowledging skills that I have not already got or maybe I felt were not umbrellaed under transferable skills or employability skills for my personal and professional growth and development. 
Feelings
At the start of the module I felt that as a mature student, I already had a very good knowledge of transferable and employability skills. As I felt confidence with this, I did fear that this would be a long and non-productive module. When the module started and we were told we were going to do a “Speed Dating” activity, the anticipation of not knowing how and why we would do the activity. However, once taking part in the “Speed Dating” activity allowed the use of quick thinking, innovative, and direct thinking and question asking (Keijzer, 2014), this also allows to build a profile in a fun way being able to find our strengths and weaknesses of a colleague and then allow me to create links within the way that I then network and how I could potentially work with them without any friction (Keijzer, 2022). By the last session, I came to realise that I only knew a small amount of information on transferable and employability skills and why it was important to have these skills (Welsh Government , 2021). 
Evaluation
During the module I believe that all our cohort tasks went well, especially the Pierre Bourdieu Theory, our achievement to act as a team, by sharing information and building a mind map to understand the different concepts of the theory shows that there was a high level of group cohesiveness (Haas & Mortensen, 2016). On the other hand, the “Speed Dating” task did not work as well, due to the way that both cohorts were doing face to face and online talking. In hindsight this negative experience allowed me to ensure that when in networking, or in a working environment that it is important that the recipient could understand the questions being asked by myself, but also the importance of me as an individual speaking both clearly and slowly and using the correct body language where possible. 
Analysis 
Throughout this module, it became clear to me that my time management was not as strong as I thought initially. Whilst being taught more about the transferable skills and what makes an individual more employable was the need to have good time keeping. The significance of being able to have better time management will become more essential to me during my future career as an educator in Primary education. The need to make sure there is a healthy balance between work, life and the smaller things in-between and how I will manage my time effectively (Skills you Need, 2022). According to MacCann, et al., (2012) time management is forever changing and it is a good way to learn how to prioritise your work, being able to deciding what piece of work is more priorities and plan your day, work accordingly, which will reduce stress and increase productivity in the long run. 
It was not until the taught sessions dived in deeper to the reasonings to why it was important to have skills such as creativity, emotional intelligence, attitudes, beliefs and values that coincide with communication, team working, problem solving and being organised, did  I then understand the rational to The Welsh Governments “A plan for employability and skills summary” (Welsh Government , 2022) and why it was essential to wanted to implement it within the New Curriculum for Wales. 
Both Carmarthen and Swansea cohort felt the “Speed Dating” activity was a little bit noisy and busy, however after discussing the session out loud with each other and reflecting on the session (Zeichner & Liston, 2014), the consensus was that it was an important stepping stone, to understand that the environments in which we develop transferable and employable skills (Welsh Government, 2022) will be within a small group of people or on an online session with no issues. Whilst neither myself or my peers felt that we did not have knowledge of what is needed when being able to network, it was unanimous decision was made in the reflection of the activity that helped with gaining confidence in speaking to adults and children with all different needs and abilities, whether that be incorporating verbal and non-verbal ways of communication and it allows myself as the service provider in the education setting to show care and compassion (Chadwick, 2017) and can be viewed as respecting values and behaviours within your personal and professional development.
Research does suggest that the requirement to be able to deal with noisy, unpleasant co-workers, difficult colleagues or in my case, parents that in their own right are only being defensive as they may not have been taught these valuable skills of being able to adjust and adapt to work out the issues and problems, in an open, dynamic and constructive way. Whereas, previously you be able to close a door, receive an email or leave a message with the receptionist and close yourself off from needing to deal with situations and/or environments that can make a person feel uneased (The World Econmic Forum, 2017). I realised that these skills are not just how I am to communicate with people in a positive way, but how I can constructivly communicate when the situation is negative. 
Although agencies such as Estyn, Welsh Government, United Nations Child Fund (UNICEF), highlight the importance of being taught transferable skills due to allowing pupils to become more resourceful, sustainable and whilst learning how to become expert learners and better citizens (UNICEF, 2021). The World Economic Forum (WEF) explain although teaching valuable skills for children and young people to provide them with an bettering opportunity later in life is an invaluable and essential to every person, it does however, allow the evaluation and discussion of whether focusing on the learners achieving these skills more than learning basic numeracy, literacy and well-being. The WEF projected that there is a significant decline in numeracy skills throughout the World with a majority coming from homes in a lower socio-economic environment (The World Economical Forum, 2021). 
Another thing that is to be considered when learning about transferable skills is to be mindful that some learners that have Additional Learning Needs (ALN) may struggle to understand the tasks and that the learning environments are user friendly for their learning needs which allows them to mirror Vygotsky’s Zone of Proximal Development. Vygotsky's sociocultural theory, children acquire cultural values, beliefs, and problem-solving techniques through collaborative conversations with more experienced members of society (Mcloed, 2023).
According to Zike, (No Date) although every person has developed transferable skills throughout their development, the way in which it is taken to the next level depends on the age and environment the person is in. In Zike, (No Date) blog, it claims that although transferring skills is necessary to apply employable skills and knowledge into new formats and contexts.  Furthermore, we frequently anticipate that abilities like problem-solving and collaboration will be applicable in a variety of settings. The issue is to remember that transferable skills can be a challenging for all learners but taking young children and learners with ALN in particular and the degree to which the new task differs from previous ones where the child or a learner with ALN successfully applied the necessary skill or knowledge determines how challenging this is. Successful transfer depends on similarities between learning contexts because the initial contexts in which children learn something give them cues to connect the new skill or knowledge with those cues. (Zike, No Date). 
Allowing myself to be able to develop personally and professionally allows me to adhere to the Equality Act 2010, Human Rights Act 1998, UNESCO Convention against discrimination in education and the UN Convention on the Rights of Persons with Disabilities and The UN Convention on the Rights of the Child. Making sure I continuously keep up to date with the relevant training within my Personal Development Plan (PDP) and Continuing Professional Development (CPD), where I am able to attend study days, new learning developments for practice and development. 
Throughout this module, I have been very lucky to be able to have access to plenty of support and advice, whether that has been through the Teams channels provided by our lecturers, email or through communication within the cohort. Being able to reach out for support and guidance and having tutorials and breakdowns after each sessions, to allow a better understanding to perform better within our assignments, has been really positive and encouraging. 
Conclusion
Throughout my reflection I have been able to highlight that although I learnt a lot more than what I initially expected to learn and there is a lot of things I would not change. I would possibly would of liked to have seen one week of Carmarthen campus join Swansea and vice versa on another week. This would allow both cohorts to be able to have a more in-depth networking session and allow new ideas and voices in group discussions. If there was to be any uncertainties within the module to reach out and ask for support as it is always available. 
Action Plan
S
· I will put more effort and focus onto my time management skills. 
· Build on my confidence with working amongst my peers that can be challenging. 
· I would like to build on my confidence in the way that I present in front of a room or online. 

M  
· By improving on my time management, it will allow me to prioritise researching resources for my work, balance my university, work and home life better. Which will then allow me not to feel pressured and overwhelmed, improving my mental health. 

· By engaging into more challenging team work groups, I hope it will highlight the professional growth.
· Being able to improve on my confidence when it comes to presenting, it will highlight on the vast knowledge I have learnt, from all my research and data collection. 

A
· Keep a diary that is always accessible, if on the computer that can be shared on to my mobile phone and a mood board that will allow me to visually know, dates and times (JotForm, 2023).

· Pushing myself out of my comfort zone and putting myself into the groups that I would normally avoid, allowing me to progress and develop my professional development (Indeed , 2022b). 

· By asking to present more when able too, watching and following TEDxTalks on YouTube and asking UWTSD Student Support for support (UWTSD, 2023). 

R
· Time management is a skill that can be always worked on, there will always be room to be able to expand on finding a healthy balance.

· There will always be difficult or more challenging people in all paths of life, whether it be a personal or professional path.  

· With presenting skills needed to be able to do interviews for a job, attend conferences, parent teacher evenings. I will need to always improve on my presenting skills.  

T
· Working continuously on my time management will allow me to stay focus on the task needed more attention on, whilst making changes within the next two modules, ready to allow my journey into level six, to be more organised and planned (University of Sheffield, 2023).

· I would like to review this and see a slow progression by May 2023.

· I would like to review my progress by the start of level six in October 2023. 
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