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INTRODUCTION:

I have chosen this topic because I believe, as a female police officer myself, that the topic is underrepresented and not discussed enough in modern policing. I aim to highlight the challenges and experiences that female officer face in relation to gender equality, police officers mental health and workplace dynamics in a male dominant role. This research can contribute to positive change for the future of female police officers. Researching this topic can also help raise awareness regarding the unique experiences female officer face making it a relevant and impactful study. 

Historically policing has been a male dominant role however the more recent drive to recruit more female officers has identified challenges such as gender bias, discrimination, and lack of support. The drive for more female officers has been encouraged through research that shows that female officers bring different skills to the job including enhanced communication which can help de-escalate conflict and improve community issues. Despite society evolving and encouraging more female officers to join the police there is still significant issues around discrimination. 

I believe this research is justified due to the mental health implications that female officer face. Researching the links between the trauma and violence that female officers are exposed too and the effect on their mental health and what support is available to them following a traumatic incident can help improve the current support systems and improve their overall well-being. There is also a social relevance to this topic as society often highlights the importance of diversity and understanding the challenges that female officers are faced with in modern policing can create open discussions leading to improvement in the workplace. 




	SUMMARY OF RESEARCH OBJECTIVES: 
· Identify the challenges faced by female police officers in their daily role, including workplace culture and operational demands and work – life balance.
· Research different personal experiences in relation to difficult and stressful situations and the support they have received following an incident.
· Identify female specific contributions such as communication skills and their ability to de-escalate conflict. 



	LITERATURE REVIEW:


The representation of women in modern policing has increased over the past few decades however female officers continue to face unique challenges in their roles. According to University of Portsmouth (2023) female officers often still encounter gender bias and discrimination in the workplace. Key findings from this research show that female officers find it more difficult to fit in and settle into a role compared to a male officer. It also found that balancing personal responsibilities such as childcare was a major barrier when it came to career progression. These findings align with Miles-Johnson, T. and Fay, S. (2023) who note that there is a disadvantage for female officers with childcare responsibilities due to promotions being based on experience, qualifications, and positions available.

Despite these challenges research conducted by Schuck, A.M, 2017 indicates that female officers excel in community policing roles using their communication skills to build trust communities due to their empathy and informality. This suggests that by addressing the challenges faced, female officers can enhance their effectiveness in contributing to modern policing. 

From this research I have found that the significant challenges that female officers face impact their mental health and job satisfaction. Future research should focus on fostering a more supportive environment and implementing specific systems and policies that will reduce challenges for current and future officers. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 

The survey method I am going to use is quantitative research to gather information from female police officers. This method involves a structured questionnaire including both open and closed questions. Closed questions will assist my research for quantitative analysis, and I can analyse the results using graphs and charts for a clear understanding.

My target group will be female police officers and my aim is to distribute the survey amongst teams via line managers of departments where there are female officers. Ensuring a representative sample is crucial to making sure the results are reliable, so I need to ensure that the survey is distributed to the correct groups.

This approach allows for a comprehensive understanding of the challenges and experiences that female officers face and in turn being able to suggest and provide a response of recommendations to improve the support systems. 
 


	SUMMARY OF SAMPLING FRAMEWORK: 

For my research I intend on using a questionnaire to gather both quantitative and qualitative data from female police officers. The structured format will help me quantify opinions and experiences while open ended questions will provide deeper insights into their personal experiences. This method is effective in reaching a larger group and can help identify any correlations that can help me with recommendations to provide going forward. 

My target group for my research will be female police officers. I will ensure the questions used identify the participants rank, years of service and geographical area of where they are based while in work. I will be using google docs to distribute the questionnaire which will ensure consent is gained prior to results being submitted and that results are kept anonymous. Due to the demand and pressure on police officers I will attempt to make the questionnaire as concise and efficient as possible to keep the time it takes to complete to a minimum. I will be reaching out to participants via the internal force email system so I intend for it to reach between 50-100 participants I will also ask local sergeants in different departments to assist with the distribution. 



	ETHICAL ISSUES:

Before getting to my research questions I will ask participants for consent. Participants will be fully informed about the purpose of the study, what their participation involves and how their data will be used, it will be made clear that participation is voluntary.

I will ensure that all results are kept anonymous, and privacy will be maintained throughout my research and that any participant has the right to withdraw any information they have provided at any time.

	TIME SCALE:
I have scheduled for my questionnaire design to take approximately 2 weeks to develop and complete. I estimate between 2-4 weeks for my questionnaire to be distributed due to shift patterns and to allow time for those on annual leave or other leave to complete it. 

I have also estimated 2-3 weeks to analyse the data once it is received and around 2-4 weeks to compile my findings and write recommendations. 
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