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Include this acknowledgement about your use of AI for the assignment: 
I acknowledge the use of [AI Tool] [(AI Tool url)] on 22nd September 2026 to review and proofread my work before submission 
I used 
1. The read aloud function available on word to check grammar and spelling. 
I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence. 

Theresa Angier 










Professional Standards for Assisting Teaching
Self-Assessment
Name: Theresa Angier
Role/Placement Setting: Pupil progress Manager and Y Bont supervisor 
Date: 4th September 2026 
Guidance
Using the Welsh Government's Professional Standards for Assisting Teaching, reflect on your current practice, skills, knowledge and experience. Rate yourself against each standard and provide evidence from your professional practice to support your evaluation.
Rating Scale
	Rating
	Description

	1
	Limited experience / Significant development needed

	2
	Developing

	3
	Competent

	4
	Confident

	5
	Highly skilled / Able to support others



1. Pedagogy
How effectively do you support teaching and learning to meet the needs of learners?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· I support learner progress and achievements by creating an inclusive, learner-centred environment where students feel safe, valued, and confident to express themselves. This encourages them to build confidence not only in themselves but also in their studies. I create and share individual targets based on each student’s individual needs, reviewing these targets with the individual regularly and adjusting to reflect their progress, by doing this it allows the students to recognise their achievements, and identify areas of improvement.
· I use effective learning strategies to help encourage the students to engage with learning. I encourage participation in the classroom through small group activities, this allows the students to openly discuss their ideas, options, and feelings in a supportive environment. This helps to build confidence, communication skills, and collaboration. I also use hands on, practical activities allowing the students to apply their knowledge and develop new skills through experience.
· I adapt my teaching and learning strategies to meet the individual’s needs of each learner. This supports them to stay engaged and make progress. I ensure that learners can access the learning in a way that suits their abilities and needs. One strategy that I use is chunking tasks into smaller, manageable sections, this helps the learner feel more in control of their learning and reduces the risk of them feeling overwhelmed. 
· I promote inclusion and engagement by creating a positive and supportive environment where I try to make all the learners in my provision feel valued and respected allowing them to participate. I encourage the learners to share their ideas, options, and feelings without the fear of being judged, this allows them to build on their confidence as well as giving them a sense of belonging.
Areas for Development
I would like to develop more independence for the learners by encouraging them to take a more active role for their own learning. I could do this by providing more opportunities to self-assess and reflect on their own progress. This would support them to identify their own strengths and areas for development. This would allow them to become more confident and independent learners and encourage them to take more responsibility to achieve their individual targets.

2. Professional Learning
How do you engage in your own professional learning and development?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
· I maintain regular communications with the parents and carers of my pupils, listen to their concerns and build new practices around things they may feedback to me; I adapt my teaching and classroom environment to better meet the individual pupils needs. For example, modified lesson content where appropriate for pupils who may find certain topics difficult. I have moved my room around to aid some pupils and engaged in further learning to help me understand their concerns.
· I am studying part time for a Foundation Degree in Inclusive Education alongside my role, using this learning to develop my daily practice and better support my pupils. I have also completed ELSA training, which has strengthened my understanding of pupils' emotional needs and improved the way I communicate with and support them in the classroom.
· Where I identify concerns about a pupil’s learning, I use my developing knowledge and understanding to adapt my practice. For example, I have implemented strategies to support a pupil with a significantly lower reading age, helping them to access learning more effectively across the curriculum.
Areas for Development
I would like to broaden my understanding of children and trauma, so I have requested to attend the Level 5 Trauma and Mental Health Informed Practice course. This will help further develop my knowledge and help me to better support pupils in my daily practice.
3. Innovation
How do you contribute to improving practice through creative and innovative approaches?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· I have introduced coloured overlays and blue paper use into my classroom for pupils where I have seen a gap in their learning, helping them to engage more effectively with the curriculum.
· I use all systems for school effectively and keep my skills up to date through relevant training. I use Google classroom to share learning and organise pupils work and accurately maintain attendance records in line with requirements. 
· The varied nature of my role can create uncertainty, so I would like to use Google Classroom more for my room for all year groups to support communication, check-ins and access to learning. I have previously used online lessons and check-ins to keep an absent pupil connected and included.
· I adapt my approach to meet pupils needs each day, for example I recognise when a pupil may need time to settle or decompress before they are ready to engage with learning. 
Areas for Development
I would benefit from developing my knowledge of computer programs used in education. For example, I would like to have some training on how the SMID program can help me track my pupil’s attendance and monitor their progress. Alongside this it would benefit me to have some up to date training on the Literacy and numeracy intervention programs available online. This will not only benefit my own teaching and learning but also my pupils. 




4. Leadership  
How effectively do you take responsibility for driving improvements and supporting others, regardless of role?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· I adapt my teaching and daily approach to meet the changing needs of pupils. I am confident in adjusting my teaching styles across different ages and subjects, and I take the initiative to address any unmet needs so pupils can access their learning effectively.
· I take responsibility when issues arise and reflect on whether my actions may have contributed.
· I work with my line manager, pupils and parents to find appropriate solutions and ensure concerns are addressed and not repeated. This demonstrates a catalytic leadership approach, as I do not rely solely on my line manager to make decisions. Instead, I am confident in using my own judgement and initiative to make informed decisions that achieve the best possible outcomes for my pupils.
· I support pupils by following the National Curriculum guidelines and schemes of work across different departments, while ensuring learning remains accessible to all pupils. Where needed, I work with Heads of Departments to gain further guidance and ensure pupils can access the full curriculum. 
· I aim to be a positive role model by demonstrating a commitment to learning. My pupils are aware of and are proud of my continued study through my degree course. I am also activity developing my Welsh by using words and phrases in my daily practice. 
Areas for Development
Although I am honest with my students about my achievements, I recognise that I need to develop more confidence in my own abilities. By adopting a growth mindset, I can learn to acknowledge and celebrate my achievements, and view challenges as opportunities to grow, this help me develop not only personally but also professionally.






5. Collaboration
How effectively do you work with others to support learners and contribute to the wider learning community?
Self-Rating
☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· I work effectively with all departments across the school, teaching across the curriculum to meet the needs of pupils in my provision. I also deliver internal verification and enter pupils for subjects, maintaining regular communication and meetings with external providers.  
· I work closely with both learners and families to ensure a safe learning environment for all. I build trust with parents and pupils through open communication and honest feedback 
· I regularly share information, ideas and best practice with colleagues, contributing to a collaborative learning environment across the school 
· Through my role, I work closely with the Youth Service, attending monthly boy’s groups supporting them in understanding and managing their emotions.
Areas for Development
Moving forward, I will be starting a new role and will need to build postie relationships with new pupils and families. I will also be working with KS1-2 curriculum rather than KS3-4, so I will need to develop my understanding of the curriculum and expectations of my new role.
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Professional Development Plan

	Professional Development Goal 
(SMART targets)
	Actions Required 
	Target Date 

	I would like to develop my knowledge and understanding of trauma informed practice and the impact of trauma on children’s learning, behaviour and emotional wellbeing by attending a relevant training programme, and to apply this knowledge effectively within my role.
	· Register for the Level 5 Trauma and Mental Health Informed Practice training.
· Complete all required modules and assessments.
· Reflect on learning and identify ways to implement trauma-informed strategies in practice.
	By July 2027

	
I will increase my understanding of the Curriculum for Wales, including Foundation Learning and Progression Steps, by working collaboratively with colleagues, observing teaching and learning across different age groups, enabling me to confidently support high-quality teaching and Learning in my new role.
	
· Attend cross-curricular lesson observations to identify and reflect on best practice.
· Attend curriculum meetings for Foundation Phase.
· Record key learning points and discuss them with my line manager.
	8 weeks 
2nd November 2026

	Develop my knowledge and build my confidence in using SIMS and SMID programs to accurately record, track, and monitor pupils’ attendance.
	
· Attend in house SIMS and SMID training sessions.
· Complete any available online training or guidance modules.
· Practise using both systems to record and monitor attendance with support from an experienced colleague.
· Demonstrate confidence in completing attendance tracking independently.

	6 weeks 
24th October 2027

	Develop my classroom Leadership Skills by planning, delivering lessons with increasing confidence and independence.

	· Work alongside colleagues to plan and prepare lessons 
· Deliver lessons with support and feedback from colleagues 
· Assess each lesson, reflecting on my strengths and areas for improvement to develop my skills 
· Seek feedback from colleagues and leaders following at least one observation per half term and using this feedback to improve my professional development.

	February 2027 


	Develop my confidence in my professional abilities, and recognising my achievements, reflecting positively on my progress to strengthen my personal and professional practice. 

	· Keep a weekly record of successes and achievements and areas for development. At least once each half term using these reflections to recognise progress and identify next steps for professional and personal growth. 
· Request regular feedback from my line manager to identify strengths and areas of development 
· Set aside time each month to review my progress 
· Apply growth mindset strategies by reviewing my mistakes to learn and improve. 

	July 2027  





Curriculum Vitae
Theresa Angier
Address: 1 Water Street Neyland Milford Haven SA73 1RJ
Telephone: 07484700211 
Email: angiert5@Hwbcymru.net 


Professional Profile
I am a committed and compassionate professional with over 10 years’ experience within the education sector, supporting pupils across a range of ages, abilities and needs within inclusive learning environments. I am passionate about creating a safe, supportive environment to help pupils feel valued and respected, allowing them to achieve their potential. I build positive relationships with pupils, families and colleagues through open communication, understanding and trust, and am committed to safeguarding and promoting the wellbeing of every child. 
My experience supporting pupils with a range of physical, emotional and psychological learning needs has enabled me to respond calmly, and professionally to challenging situations.
Alongside my professional experience, I am currently studying for a Foundation Degree in Inclusive Education which is due to be completed in 2028. 
Key Skills
· Creating inclusive and supportive learning environments 
· Building positive relationships with pupils and families 
· Applying effective behaviour management strategies 
· Promoting pupil engagement, confidence and wellbeing 
· Collaborating with teaching staff and external agencies 
· Using digital platforms such as Google classroom to enhance learning 
·  Supporting learners who have had long periods of absence to gain the confidence to attend mainstream lessons.
· Maintaining high standards of safeguarding practice 
· Recognising and reporting welfare concerns appropriately


Professional Experience
Current Job Title
Pupil progress manager and Y Bont Supervisor April 2024 – October 2026 
Ysgol Greenhill Secondary school Haywood Lane Tenby SA70 8BN
Key Responsibilities 

· Support Heads of Houses to improve students’ attendance.
· Deliver and internally verify the SWEET programme to students in year 9-11 
· Monitor and track students’ attendance and wellbeing 
· Provide a safe and supportive learning environment in the Y Bont provision 
· Mentor students with emotional, behavioural, and wellbeing needs.
· Work closely with parents, carers and school staff to support students.
· Assist students with reintegration into mainstream education 
· Liaise with external agencies to coordinate student support.
· Maintain accurate student records and follow safeguarding procedures 
· Deliver design and technology to years 7-8 
Key Achievements
I have improved attendance not just within my provision of Y Bont but across the wider school by working closely with students, families and Heads of Houses to address any barriers to learning and   attendance. I provide pastoral support to help students to overcome barriers to learning and successfully reintegrate back into mainstream lessons through the development of individual support plans with clear targets and ongoing support and guidance.
I pride myself in the positive relationships I have built with vulnerable students, by creating a safe space where they feel comfortable talking openly about their concerns. This helps to improve their wellbeing, confidence and engagement in school. I worked closely with a selected non- verbal student and, through building a trusting relationship, helped them feel more confident communicating with me about how they were feeling. This enabled them to express their emotions more effectively allowing me to ensure they had the right access to support their needs. 
Within my provision, I have created a safe, supportive and nurturing environment where student’s feel valued and are able to access both learning and pastoral support, enabling them to achieve positive outcomes both academically and emotionally.



Previous Employment
Cover Manager/ supervisor April 2019 – April 2024 
Ysgol Greenhill Secondary school Haywood Lane Tenby SA70 8BN

Key Responsibilities
· Managed staff absences, receiving absences calls from staff and log onto the school’s system.
· Allocated cover to internal or external supply teachers to ensure classes were supervised.
· Created timetables and schedules for cover staff, ensuring they knew where they needed to be. 
· Collaborated with outside agencies when external staff is required and checked DBS background were in place and up to date. 
· Covered lessons when required and delivered set work to classes. 
Key Achievements
Throughout my role I delivered pre- planned lessons across a range of year groups, maintaining effective classroom management and ensuring pupils stayed engaged with their learning.
I ensured the smooth day to day running of my department and responded promptly to last minute absences and changes that can happen throughout the day. 
Previous Employment
Cover Supervisor
Arthur Mellows Village college Helpston Rd, Glinton, Peterborough PE6 7JX
May 2009– January 2019 
Key Responsibilities
· Supervised and delivered preset work form the subject teacher in there absents 
· Managed behaviour in the classroom according to the school’s behaviour policy 
· Fed back and reported any concerns and behaviour to my line manager 
· Supported students with understanding tasks and supported accordingly 


Key Achievements
I developed a calm, confident and professional approach to managing groups of students in the classroom. As the role was changeable throughout the day, I showed   flexibility and adaptability, covering a wide range of subjects and year groups at short notice. Ensuring lessons ran smoothly and students remained engaged.
Education and Qualifications
Upbury Manor Secondary school Gillingham 
· CSE in Maths Science English Child development Secretarial studies Physical education (Left 1986) 
Mid Kent College 
· Pre Nursing Qualification (1986- 1987)
Peterborough Regional College 
· Holistic therapy NVQ level 4 (2002- 2004) 

· Diploma in Child Behaviour 2018 
· NCFE CACHE Level 2 Understanding Children and Young People’s Mental Health 2018

University of Wales Trinity Saint David
·  Currently completing a Foundation degree in Inclusive Education (due to complete June 2028)

Professional Development
· ELSA 2025 
· CAD 2026 
· Food Hygiene level 3 
· Design and Technology health and safety training 2025 
· Agored Assessor training 2025 
· SWEET Assessor training 2023  
· All Pembrokeshire County council POD training up to date 
· Adobe level 1 2024 

Additional Experience
Learning Platforms Used
Throughout my career I have used several different learning platforms 
· Microsoft Teams
· Moodle
· Google Classroom
· SMID 
· Adobe 
· CAD 
· Sims 
Interests and Hobbies
· Walking and spending time outdoors with my dog.
· Arts and crafts, with a particular interest in learning new creative skills.
· Reading for personal development and leisure.

References
Reference 1
Name: Mr David Haynes 
Position: Head Teacher 
Organisation: Ysgol Greenhill school.  Heywood Lane, Tenby SA70 8BN 
Contact: Available on request
Reference 2
Name: Mrs L Mason 
Position: ALNCo and line Manager 
Organisation: Ysgol Greenhill school Heywood Lane, Tenby SA70 8BN 
Contact: Available on request



