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[image: Willingness to learn is a critical quality to possess & develop]Studies show and highlight in depth the significance of employability skills and time and time again show how certain skills can set people apart, some of these being: good teamwork; emotional intelligence; and good communication skills [1]. Businesses and companies prefer finding good workers rather than training them, as it results in an increase in spending to train and bring them up to speed. Training a new employee may be seen as a risk; however, they are more than willing to train newer employees and bring them up to speed due to this being so necessary [2]. This bleeds into another essential skill, which is often found in the academic scene.
    Figure 1: People at work showing a willingness to learn [3]
Employers enjoy having people on similar wavelengths and working rate joining them, so a willingness to learn (which is seen from early stages of academics) is admired throughout the working world.  A willingness to learn despite not being seen physically goes hand in hand with attitude and timekeeping. The constant earlier arrival of an employee is an essential skill both in academia and employment, through such they are given the opportunity to do more and be productive [4] .
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Above are two screenshots of my Turnitin report: the first shows evidence of my submission, and the second shows where the 29% has come from. As shown in the second screenshot, the 29% given is derived from the “template” provided by our lecturer, suggesting that my work was free from AI and plagiarism. 
How much marks do you think that you should deserve. Based on this, as well as not exceeding the word count or reference count, I believe this work is deserving of at least 80% specifically, 85%. I would like to reward myself with a higher percentage; however, I am unable to find the Generic Assessment Criteria.
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Mind Map (Collaborative)
https://mm.tt/map/3845110633?t=zJIiIGmOIx
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Forming A Team
Referencing Tool (RefWorks)
Step 1: Login                                     
[image: A screenshot of a computer

AI-generated content may be incorrect.]
Step 2: Pick A Topic – Riding the Storm
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Step 3: Find the first reference and cite using RefWorks
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Step 5: Repeat, finding sources and citing them using RefWorks
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Riding The Storm
Introduction:
Storm riding refers to staying resilient and working together through difficult or chaotic periods. This is considered the second stage of team development, following the forming of the team. This often happens because true characters are exposed, and personalities will start to clash. To progress past this stage, empathy is crucial, as it enables us to become better listeners, be more supportive, and view the scenario from another perspective. 
Main Points:
· Without conflict, there will be no honest and constructive criticism 
· Lack of trust leads to conflict avoidance, meaning people will not be able to make committed and thoughtful decisions
· Makes for building resilience, helps the team overcome obstacles, teaches to stay productive during hard times
· Fosters a higher level of trust, teaches you to rely on others during hard times
· Encourages open communication, bettering the relationship within the team
· Helps define roles clearly and how each member can contribute to the project and to team growth
· Grants a supportive culture, meaning members will be able to support and help each other during pressure
· Enhances leadership skills in challenging moments, giving team members the chance to step up and guide others. 
· Strengthens team cohesion- overcoming a shared struggle creates a stronger sense of unity and purpose.
Conclusion:
Riding the storm (despite the worrying name) is an essential part of team development, as a team must have problems to work well together. I believe that the closer people are, the easier it is to step on somebody’s toes, but what matters most is the comeback from this and the relationship that emerges from it. By facing difficulties together, the team becomes more adaptable and confident in handling change. It also creates opportunities to identify individual strengths and areas for improvement, helping the group refine roles and processes. When teams communicate openly, support one another, and reflect on lessons learned after the storm passes, they grow stronger, more connected, and better prepared for future challenges. 
Step 6: Create bibliography 
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I attempted to use Wix to create a portfolio but unfortunately, I was not present during the lecture explaining how to use this nor was I present in the last lecture before the due date so I could not ask for assistance at the day and time of completion. 
Due to the formatting of the Wix portfolio attempted, I am unable to leave a link below, but the screenshot above shows an attempt.
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