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INTRODUCTION 

This assignment will reflect on my learning in the Change makers: Building your Personal Brand for Sustainable Employment module, and the learning skills I have developed from completing the tasks/activities on the online learning material. This module consisted of four units, followed by four topics to be completed, this involved taking part in a variety of activities utilising student forums, written blogs, and posting on the padlet. I will discuss how these online resources have helped me learn and how they've helped me assess my understanding and critical comprehension of my personal employability skills as well as the skills that are essential for professional practise in a real or simulated environment. 
The following topics are what will be discussed: -
· Unit 1 – Brand You 
Topic 4 – Boundaryless Skills
· Unit 2 – It’s a Small World 
Topic 2 – Variety is the Spice of Life  
· Unit 3 – Opportunity Knocks
Topic 1 – Creating Your Own Luck 
· Unit 4 – The Pursuit of Happiness 
Topic 1 - Future Me













Unit 1 – Brand You 

Boundaryless Skills is one of the topics in this unit, that I believe relates to the impact on my personal employability skills. This unit focuses on how to practise the abilities thought to be necessary for success in your future career. There are several abilities that can enable us to cross barriers and change how we approach learning. One of these abilities is known to be ‘Emotional Intelligence,’ this is being capable of observing, comprehending, and responding to our emotions. According to Salvoy & Mayer (2019), this “is a type of social intelligence that involves the ability to manage and monitor one’s own as well as other’s emotions, to discriminate among them, and to use the information to guide one’s thinking and actions”. I can relate to this skill as there have been many occasions where I have had to manage my emotions and keep professional due to the circumstances and the people around me. 
Professional development is the process of deciding on a career, enhancing your skills, and advancing in that profession. It will never be easy to get straight into your dream profession however by learning new skills and making decisions during life will progress you and bring you closer to the final target. Nobody knows what they are capable of, until they explore their possibilities in what they strive to do, eventually this will help develop further in the profession. Malec (2022) believes “The best type of professional development for you will depend on your chosen career, the type of learning you prefer and the organisation you work for”. I can personally relate to this, as the private company that I work for presently hold CPD courses twice a year where the staff attend to learn of the new changes in law and the updates in relation to criminal law. 








Uniit 2 – it’s a Small World 

I believe the topic, ‘Variety is the Spice of Life,’ has the biggest influence on my own employability abilities in this unit. The main goal of this topic is to help you acquire a critical knowledge of how involvement plays a part in creating strong networks of relationships. From watching the ‘TED’ video ‘Networking is not working,’ spoken by Doug McColgin, it is that when you’re out there looking for inspiration, it’s not those whom your work alongside that will provide you with it but it’s the strangers that you meet, that will inspire you. To create successful connections there’s four things that you will have to do which are meet new people, listen to these people, adapt what others have to offer, and finally you will have to apply all that until your successful in what you’re trying to achieve (McColgin, 2013). In this video McColgin also mentions that sometimes you would need to come out of your comfort zone and break through [image: https://global-uploads.webflow.com/5ba265f0ca751780ac926a83/5e9e054c57a82c7bd35354c7_Comfort%20Zone.jpg]barriers. 
This is Comfort Zone diagram can be used to Identify your comfort zone when it comes to networking and meeting new people. From looking at this diagram, I can say that I would fit inti the ‘Learning Zone’ as I am quite confident, I do try and come out of my comfort zone, however I still lack certain skills to push through into the growth zone. 
This topic also explores how to personalise your network while emphasising the benefits of diverse relationships.   (Maxwell, 2020)
It is always crucial to have good relationships with those you build a network with, not everyone will be the same, however every person will have different skills that can all come together to make a good team to succeed. According to Challouki (2020), the three main reasons as to why you should construct a diverse network are: 
1) “It makes your views of the world and the ideas you have about your customers a lot more accurate 
2) It can help you get rid of stereotypes, by increasing your knowledge about different groups of people
3) It helps your company fulfil its full potential and grow into the inclusive organization it can be.”
(Challouki, 2021)


Unit 3 – Opportunity Knocks 

The topic that I can mostly relate to in this unit is ‘Creating your own Luck.’ This topic explores how and what can be perceived as lucky by some individuals, including the use of a mind-set that recognises, that unpredictable situations can be managed by searching for creative solutions that have not been previously considered. There are many various ways to interpret luck, so by actively seeking it out, we boost our chances of spotting it. The mere fact that we have no control over a situation does not mean we should avoid it. 
There was an activity set under the title ‘Changing Perspectives,’ in this activity there were images that portrayed more than one image, however the moral of this was that we should always try to look at things from different perspectives and views. Not everyone would see the same image, some see things differently and this is why it is important to consider each other’s views and try and understand the outer picture. Ed. D (2019) believes that the ability to consider the opponent's cognitive and affective viewpoints, comprehend how the dispute seems to the other person, and comprehends that individuals that respond intellectually and attitudinally are crucial for successful problem-solving and conflict resolutions.
The Oxford dictionary definition for the word “curious” is, “a strong desire to know about something.” Albert Einstein quoted “I have no talents; I am only passionately curious.” I personally believe that Einstein’s curiosity has made him amongst one of the most intelligent people out there. By being curious someone is always willing to learn new thing and grasp new skills and techniques in order to better themselves. This is a good point to consider when applying your skills for sustainable employment. By being curious one would always think of ideas and solutions out the box rather than settling for what is clear and obvious to us. 

Unit 4 – The Pursuit of Happiness

‘Future Me’ is the topic from this particulars unit that I believe would relate to my personal employability skills. It is said by Plymouth (2022) that, “time out of education allows people to think about themselves and everything they want out of life”. I could agree with this statement as this is the time that I myself reflected on my achievements in life and wanted to progress and develop further, the reason I applied to the University and the reason that I am studying this degree today. In this day and age, you would find that students drop out of education, in order to support their families with household expenditures, bills etc. Likewise, I can relate to this personally as I started work at the age of 18, and just recently joined university again in order to gain a qualification so that I can progress into a better career, as this eventually will benefit me in the future.
I have bigger and better aspirations that I would like to encounter in life as it goes on. However, it is understandable that this will all take time and has to be done in simple steps. Being a parent, I am lucky to even have the flexibility to attend university, and I am grateful that I have this opportunity to develop my skills and work towards a better future. Even though, there are many benefits of being at university, the ultimate goal is to reach the end and achieve the qualification that you are working towards. This can only be done if time, effort, and commitment are put into the studying by students. 
I enjoy expanding my knowledge and understanding by learning new things. By accepting challenges, I can focus on doing my best and succeeding. I want to reorient my life and demonstrate to myself and others that you are never too old to pursue your aspirations, regardless of your age or place in life. 



CONCLUSION/RECOMMENDATIONS
From studying the above mentioned topics and those that I have studied throughout this module, I can conclude that it is important to study and learn about the particular career that you wish to proceed to. The activities and tasks set in these units helped me gain knowledge in relation to how to develop into sustainable employment in the professional career I wish to pursue. From the skills that I have acquired in this module, I will be able to progress and develop my understanding of how to make decisions and the differences between positives and negatives in the future when taking upon new challenges. This module has given me a broader understanding of how we cam improve ourselves and mange ourselves in order to achieve the goals we want in life. 
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point to consider when applying your skills for sustainable employment. By being
curious one would always think of ideas and solutions out the box rather than settling
for what s clear and obvious to us.

Unit 4 - The Pursuit of Happiness

‘Future Me' is the topic from this particulars unit that I believe would relate to my
personal employability skills. It is said by Plymouth (2022) that, “ime out of
education allows people to think about themselves and everything they want out of
life”. | could agree with this statement as this is the time that | myself reflected on my
achievements in life and wanted to progress and develop further, the reason | applied
to the University and the reason that I am studying this degree today. In this day and
age, you would find that students drop out of education, in order to support their
families with household expenditures, bills etc. Likewise, | can relate to this personally
as | started work at the age of 18, and just recently joined university again in order to
gain a qualification so that | can progress into a better career, as this will benefit me in
the long run.

1 have bigger and better aspirations that | would like to encounter in life as it goes on.
However, it is understandable that this will all take time and has to be done in simple

steps. Being a parent | am lucky to even have the flexibility to attend university, and |
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