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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will discuss the coping strategies that I discovered that helped and supported me with regards to developing resilience and minimise stress through my initial training phase within Gwent Police. 

Stress is defined as, 

In behavioural sciences, stress is regarded as the perception of threat, with resulting anxiety discomfort, emotional tension, and difficulty in adjustment.
(H. Seyle, 1950)

This definition covers area that us as humans suffer with on a daily basis. If humans feel a perception of threat, it then leads to an uncomfortable feeling of anxiety which may have a knock-on effect within our lives and then finding it difficult to adjust to certain situations. Overall, it discusses what we go through when stress is involved within our lives. 

Moving forward within this essay, I will be referring to the Gibbs Reflective Model (G, Gibbs, 1988) to analyse stress coping methods I have used. Gibbs states that this reflective model is based on several stages which include; description, feelings, evaluation, analysis, conclusion, and action plan. This is to help slow down thought processes in order to make the correct decision (Gibbs, 1988).

One of the stages within the reflective model is the action plan stage. My action plan was to become fitter and improve my diet by healthy eating in order to help me grow as a person and conduct my duty as a police officer to the best of my ability.

The first method I used to manage stress is exercise. I have always been a very active individual and aim to stay active for as long as possible. Since the age of 4, I have competed in sports such as football, tennis, golf, athletics, and weightlifting. I have always found that participating in regular sporting activities maintains my stress levels at a manageable level. 

‘American College of Sport medicine and Centres for Disease Control and Prevention recommended that adults engage in at least 30 minutes of moderate physical activity most days of the week to improve overall health and well-being’ (Pate et al., 1995).




The quote above states to me that by participating in regular exercise, it will improve ‘overall’ health and well-being in which reducing stress levels will be included. I often compete in football matches which last for at least 90 minutes which tells me I am getting enough exercise to help me as a person overall due to the fact I participate in a 90-minute football match once a week. 

From personal experiences, I suffered a knee injury which resulted in me not participating in exercise for around 6 months. I immediately noticed a decline in my health and well-being, and I became agitated on regular occasions. 
I decided to participate in an exercise programme which consisted of cardiovascular training and weightlifting. Referring back to the Gibbs Reflective Model, before I started this exercise programme, I identified the stage I was at and the situation I was in which was feeling constantly stressed and my overall well-being was being effected in a negative manner. By using the Gibbs Reflective Model, I  decided that an exercise programme would help my overall well-being (Gibbs, 1988).
By doing this, it has helped me build up a strong resilience to tackle aspects that I would have struggled with before. I need to be very consistent with the exercise programme which on some days I did find difficult but by being consistent, it has helped me build resilience.

By identifying the exercise programme, I also found a study that revolves around a chemical called ‘Serotonin’. This is released around the body that has a positive impact on moods, sleep and overall well-being. (Miyazaki, K and Miyazaki, KW, 2012) 
I noticed an immediate improvement within my well-being, stress, and overall resilience since identifying issues surrounding my well-being.

Furthermore, my next coping method was making changes to my diet and maintaining a healthy balanced one. Research has suggested that healthy eating can reduce negative impact factors such as stress. (Conner et al., 2015)
Participating in regular exercise and also maintaining a healthy diet has both short-term and long-term effects in a positive aspect. The study I found stated that there is a risk of obesity when stress is involved because the study found that those dealing with stress resulted in unhealthy eating resulting in long and short-term health problems. (Mouchacca et al., 2013)
After identifying this study, I realised that putting both physical activity and a healthy diet together would have significant impacts on people’s lives in a positive manner. I found this helped me massively and I then led a much more positive approach to life and how to deal with my stress.

Personally, I needed to ensure that I put extra effort into my academic studies within training school to get the best possible results. A study states that healthy eating has positive impacts on students’ academic performance. (Forster, BL, 2020)
I found that eating healthier than I did before helped me gain the best possible results as I felt more focused, and my overall well-being was at an all time high. Again, eating healthier has helped me build a strong resilience because I found it tough to eat healthy as unhealthy food seemed a lot more convenient as it was less time consuming and easier to prepare. By sticking to eating healthy and participating in regular exercise has provided me with strong resilience and discipline.

Even though healthy eating has positive impacts on academic studies, it has significant impacts on sports performance. With me starting the exercise programme, I found that to get the best results I needed to change my diet. An American Army study found that soldiers that ate healthy breakfast and drank several servings of water performed at the highest level within their army training. (Purvis, DL et al. 2013)
After identifying this study, I could personally relate as I believe from eating healthy, it allowed me to perform to the best of my ability with regards to my training. I noticed positive results within 3 weeks both mentally and physically.


Overall, both of the methods I used to build resilience and minimise stress worked in a very positive way together. These methods helped me build a strong resilience and minimise stress because I always had areas to focus on and when times got tough, I stayed focused and achieved my goals. From the experience I have gained from the Gibbs reflective Model, I will continue to adapt using this. I will need to adapt my action plan due to reaching goals and I will need to set further goals. 

(Word count – 1099)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Conflict has always been a huge part within policing and occurs on a regular basis. Conflict has the ability to escalate situations meaning that police officers need to deal with conflict in the most professional way possible so that the situation does not get any worse. Conflict ranges from physical altercations to verbal altercations in which both have massive impacts on officers when dealing with conflicted situations. 

‘Conflict occurs when the interest of one party come by accident or design into engagement with those of another or other’ (Cooper, 2003).
In relation to policing, this quote tells me that when two separate parties come together in engagement, this can cause conflict. For example, a police officer attends a shoplifter and then the offender becomes agitated causing both parties to collide.

[bookmark: _Hlk145860880]I will discuss an incident that involved conflict during the early stages of my policing career. Throughout this essay, I will be talking about how I dealt with the conflict, how it occurred, what I did to solve the conflict, legislative contexts used throughout the incident and respecting the offender’s anonymity. I will be reflecting and explaining the use of Betaris Box (Morris, 2018) and Kolb’s model of reflection (Kolb, 1984). After discussing the incident, I have chosen, I will then be critically evaluating what I completed during the incident. I will also constantly be referring to The National Decision Model with regards to decision making in order to allow me to conduct the correct choices. I have decided to use these models as I believe these have engaged my learning to a new level of demand and have helped me have the ability to deal with conflict. 



Moving on, I attended a 999-emergency call whereby I had reports for concerns of a female and her welfare. As I arrived on scene, I was faced with a female unconscious on the floor with members of the public surrounding her. My colleagues initially dealt with the female as I went to ascertain details from the witnesses. They all stated that the female was attempting to run in front of moving vehicles in order to injure herself, they then told me that the female was highly intoxicated. From gathering this little information, I was already using The National Decision Model by evaluating the information I already had and what powers and policies I could use. (College of Policing, 2013)

I was using the National Decision Model because within policing, this model is the main structure with regards to the code of ethics and making decisions. It was also vitally important that I kept on communicating effectively with my colleagues by passing on new information that is brought to light. I personally believe that I took great leadership within this incident, and I decided to take the ‘Democratic’ leadership style. The definitions of democratic leadership conceptualized by White and Lippitt (1960) emphasize group participation, discussion, and group decisions encouraged by the leader (Choi, 2007).

By identifying and conducting the Democratic leadership style, it allowed me to have many discussions with my team and enabled group conversations which resulted in everyone giving ideas on the most suitable way to tackle this incident. 

When first hearing that the female was attempting to run in front of vehicles and then we arrive to see her unconscious, I instantly thought that she had collided with a vehicle. After receiving further information, I discovered that the female did not collide with a vehicle, she was highly intoxicated through alcohol and unknown substances. This immediately changed my thought process when dealing with the complex situation. In 2021, the national statistics for England and Wales for drug related deaths had risen by 6.2%. This resulted in 4,859 deaths in 2021. (Office of National Statistics, 2021) 
Drug related deaths have always been a massive issue with regards to policing and the incidents officers deal with on a day-to-day basis. The National Decision Model came into play once again because I needed to ensure that I made the best decision’s whilst dealing with this female. 

Officers later found out that the female was wanted by police by checking her on the Police National Computer, she was then arrested and transported to custody. When I arrived at custody with the female, she became very agitated and aggressive. The first thing that came to my mind was to ensure that the female remained safe whilst in police custody due to the state she was discovered in. I was constantly monitoring the female’s behaviour and welfare and ensuring that myself and my colleagues were making the correct decisions. Throughout the time I spent with the female, I continued communicating with her to keep her as alert as possible because I noticed that she was not taking any information in. 

Whilst detainees are within Police Custody, they are entitled to many rights which are covered by Code C of The Police and Criminal Evidence Act, and this refers to the treatment of detainees and how health related issues are managed (Payne-James, 2010).
By using Code C of The Police Criminal and Evidence Act, I ensured that meanwhile the female was within Police Custody, she was given the treatment that she needed. 
The female was well known to police and due to her warning markers, she was already placed in handcuffs to the rear, primarily for officers’ safety. When I arrived at Custody with the female, she was very aggressive and irate. She was placed in the escort position by myself and a colleague and taken into custody. As we were walking, the female spat into an officers’ face resulting in his viability being affected and people’s safety at risk. 
I immediately used The National Decision Model, (College of Policing, 2013) this resulted in me taking the female to the floor using Section 117 of The Police and Criminal Evidence Act so that my colleague remained safe, and it allowed me to have full control of the female. (Legislation.Gov, 2023)


I strictly instructed the female to stop spitting and remain calm in which she did not. The female continued to perceive high levels of aggression towards officers throughout. By having the legal power to use force helped de-escalate the situation and allowed me to gain full control. Although I had legal power to use force, I continued to follow the code of ethics regarding; fairness, accountability, integrity, leadership, and respect. (Gov.UK, 2014) By following the codes of ethics, it gave me the ability to deal with this incident professionally.

The female continued to pursue her aggressive behaviour which resulted in her then physically assaulting me by spitting directly into my face. I knew that I needed to remain calm and keep communicating to the female in order to keep control of the situation. I found this situation very difficult due to the factors that took place, and I had concerns for my own welfare due to the possibility of contracting diseases/illnesses from the female. The female began to fight back at me after she spat which once again resulted in her being taken to the floor by using the National Decision Model. (College of Policing, 2013)
The female was then placed in a spit hood and booked into custody and placed in a cell for further investigation. 

Reflecting upon the entire incident as a whole, I was very pleased with how myself and my team dealt with this. I will now be reflecting upon the incident by explaining the Betaris Box model and Kolb’s reflection model. 

Firstly, I decided to use the Betaris Box model. This is a model that considers the attitude of individuals and how that affects behaviour (Morris, 2018). I have decided to use this cycle due to the incident being so irate all the way through. It was vitally important that my attitude remained professional at all times because this could have an impact on the female’s attitude and behaviour. Even though she was very intoxicated, she still took full responsibility for her actions. I ensured that I kept very high levels of professionalism so that the situation would not get any worse and the female would not become more aggressive and irater. Betaris Box model suggests that adapting attitude and behaviours to certain situations, it will have impacts on the person you are dealing with. 

Throughout the incident I continued to perceive a positive manner towards the female in hope that this would impact her behaviour towards myself and other officers. Some areas of the incident came with positive outcomes from the female but also came with very negative ones. I kept talking to the female as I conveyed her to custody in which she perceived a very polite manner towards me but, on the other hand, her behaviour was so abnormal, the aggression always reappeared. I continued treating the female with respect even though the way she was behaving was very disrespectful towards myself and other officers. As stated throughout the essay, I was constantly using the National Decision Model to decide how I could deal with the female. I was gathering information that was available to me, assessing the risk to then gather a working strategy. I then considered my powers and policies available to me and identified options and contingencies. Finally, I would take action and then review what happened. (National Decision Model, 2013) 


From the start of the incident, I continued to use the Betaris Box Model to identify how my attitude was effecting how the female behaved (Morris, 2018).
I greeted the female with a very polite and professional manner because I knew this could potentially have a positive impact on her behaviour. Her attitude was very negative, but I did not let this impact my behaviour because I knew that this would escalate the situation more. Moving on to when the female spat at my colleague, the topic of conflict occurs when the interest of one party come by accident or design into engagement with those of another or other’ (Cooper, 2003). This quote tells me that due to police engaging with the female, this escalated the situation into a very negative manner. 

I also referred back to Kolb’s Reflective model to ensure that I identified learning points from dealing with the female (Kolb, 1984). I abstracted areas from the incident in order to be able to reflect on these and learn for next time. Certain times within the incident, the female would shout very loud aggressive abuse towards me which resulted in me trying to talk her down, but this was not working. This was making me feel very frustrated and angry so I would order the female to calm herself down in a professional manner because I knew at some point fatigue would kick in and the female would naturally calm down, in which she did. 

I also identified The Drama Triangle (L’Abate, 2009). This model requires three roles, The victim, Persecutor and The Rescuer/Hero. In relation to this incident, the victim was the female due to her not getting the help she needed to solve her ongoing issues, The persecutor was also the female due to her perception of being correct throughout this incident and the officers involved were The Rescuer. The use of this model was very effective upon critically evaluating because the female could not see the positive action that the police were taking in order to solve this issue. Even though the female was wanted by the police, I was ensuring that the female was getting the help and support she needed due to her being very vulnerable. As the Rescuer, I was constantly doing the right thing in order to help the female and solve this ongoing issue.


(Word count – 1949)












Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have attended and examine how you dealt with competing issues such as legalisation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Within this essay, I will be critically exploring an incident that I attended whereby in a deprived council estate, an elderly lady had allegedly exposed her body to a gathering of young children that lived next door to her. This incident involved issues regarding, legislation, social issues, culture, and language. 
I will be considering the victims code of practice and how it was used to support the victims through the criminal justice system. 
Finally, I will be reflecting upon the incident and showing my understanding and application of core principles of ethics, equality, diversion, and human rights. 

I received a 999 call whereby the victim stated that her children were out playing within their front garden and the next-door neighbour who has lived there for many years has exposed her body in front of the children. I tried gaining more details of the incident from the Force Control Room, but they were not landline with the caller anymore. 

An important factor for me was to ensure the victims of the crime received the correct support whilst going through the process of the criminal justice system, also known as victims code of practice. This is a code of practice for victims of crime that ‘sets out the services and a minimum standard for these services that must be provided to victims of crime by organisations (referred to as service providers) in England and Wales’ (ministry of justice, 2020). The code of practice states that ‘Victims of crime should be treated in a respectful, sensitive, tailored, and professional manner without discrimination of any kind. They should receive appropriate support to help them, as far as possible, to cope and recover and be protected from re-victimisation. It is important that victims of crime know what information and support is available to them from reporting a crime onwards and who to request help from if they are not getting it (Ministry of justice, 2015). 

Firstly, I communicated respectfully and sensitively with the victims and ensured that I gathered the correct information on what had taken place. I ensured that I dealt with this call with fairness, honesty, integrity, openness, and respect. They stated to me that they had been having many issues over many months with their neighbours which instantly told me that there was social issues involved In the incident. At first, the victim was very irate and agitated as a result of what had happened, and in response to this, I continued to calm the victim down in order to gain the best initial account of the incident. After using effective communication and listening skills, the victim began to talk to me on a much calmer level. She stated that the elderly female had been talking to her children and has then exposed her body to them, resulting in alarm, harassment, and distress. The female also disclosed to me that the elderly female and her partner where known sex offenders which has been causing a wide range of community tension. After finding out this information, I knew that positive action needed to be taken in which I examined the situation I was faced with to make the  best decision, using The National Decision Model (College of policing, 2013).

In continuation, my colleagues remained with the victim as I went over to speak to the alleged offender. The female stated to me that she did not expose her body to the children on this occasion but admitted to exposing her body previously. Although the female denied the allegation, there were multiple witnesses that disclosed her committing the alleged offence of outraging public decency. It is an offence to commit and act of lewd, obscene, and disgusting nature, which is capable of outraging public decency in a public place capable of being seen by 2 or more persons. After the victim disclosed the incident to me, I needed to ensure that the points to prove for the definition of outraging public decency were met to ensure I conducted a lawful arrest. 

Whilst dealing with this incident, I was constantly identifying many competing issues, regarding social and cultural issues. ‘A social problem is an issue within the society that makes it difficult for people to achieve their full potential. Poverty, unemployment, unequal opportunity, racism, and malnutrition are examples of social problems. So are substandard housing, employment discrimination, and child abuse and neglect’ (Glicken, 2005).
One of the many issues I identified was that both parties stated that they were unemployed and came from a low educational background. This resulted in me ensuring that I used simple and non-complex terms to make sure that both parties understood what was happening, and also felt understood by myself. This shows that I was reflecting on the victim’s code of practice, as right 1 of the victim’s code of practice is ‘to be able to understand, and to be understood’ (ministry of justice, 2020). 

This means that the victim has ‘the right to be helped to understand what is happening and to be understood. In considering appropriate measures, service providers must consider any relevant personal characteristics which may affect your ability to understand and be understood. All service providers must communicate in simple and accessible language and all translation and interpretation services must be offered free of charge to the victim’ (ministry of justice, 2020).

Furthermore, I established that the female committed the offence of ‘Outraging Public Decency’ in which she was placed under arrest. As I began conveying the female to the Police vehicle, many members of the community were shouting “Paedophile”. As the community witnessed the female, they began to scream and shout which caused many tensions within the community. 

‘A community tension is an event that may threaten the peace and stability of communities and may lead to disorder or crime’ (Wales Safer Communities).
This quote illustrates the outcome of the incident due to an event taking place that disturbed the stability of the community. 

‘Strained relationships may build up within or between communities, or against particular institutions, based on real or perceived events or information or on fears, prejudices, circumstances or specific actions. Tensions may develop over a long period and be inflamed by a ‘spark’ which precipitates disorder and criminal activity’ (Cantle, 2010).
This quote demonstrates the incident strongly because by the female exposing her body to young children, it caused disorder and criminal activity resulting in her getting arrested. 

Moving on, after the female was arrested, the victims were revisited by officers who explained the Victims Code of practice to them and what they can expect from the Justice system as a victim of crime. Police officers should treat victims of crime with respect, dignity, sensitivity, compassion, and courtesy. By providing this type of service, it makes it as comfortable as possible for the victims despite going through difficult times (College of Policing, 2021).

Throughout England and Wales, local criminal justice boards (LCJBs) have been given responsibility for ensuring that victims and witnesses are properly considered by all the criminal justice agencies (Bottoms and Roberts, 2010).
When revisiting the victim, I ensured that my first impression was counted in a positive manner so that the victim will have faith and trust within the service I was providing. I was showing great levels of empathy to the victim and stated that I was going to do everything in my power to help them through this difficult time. Under the Victims’ Code, Right 3 is that the victim is to be provided with information when reporting the crime. I gave the victim a variety of information including, the crime itself that has been committed, support available from other services and full safety advice to ensure everyone involved remained safe. I also gave them my works phone number so that they could contact me anytime they had any queries.

Right 4 includes the victim to be referred to services that are able to provide them with support and support tailored to their needs. I sat down with the victim and asked them questions to ensure I could refer them to the correct agencies. I conducted a ‘Victims needs assessment’ so that I could evaluate their needs and give them the support that is best suited to them. From the information I received, I shared this with partner agencies such as the council so that they can support them on a regular basis. The victim stated to me that they could not read and write at a quality level which means they are eligible for special measures if they have to attend court. I am very pleased with myself for identifying this because the victim will be given high levels of support when attending court. 

Reflecting on the incident as a whole, I believe that I followed the Policing Code of Ethics to ensure I provided the best service I possibly could. The code of ethics include, accountability, fairness, honesty, integrity , leadership, objectivity, openness, respect, and selflessness. By using all of these factors, the victim was very pleased with the service I provided, and they stated to me that they constantly felt listened to by myself and always treated with high levels of respect (Code of Ethics, 2014).


Due to the victim stating to me many of times that they did not have high levels of education and many struggles reading and writing, I needed to constantly ensure I was treating them equal and fairly due to their own personal needs. Due to the victim disclosing personal issues with myself, I identified that they had many characteristics that are protected by the Equality Act 2010. I explained to the victim about the equality act as she was very concerned her views would be overlooked due to her protected characteristics. I ensured her that this would not be the case and that she will be treated fairly and equally no matter of the circumstances. 

It is also important to acknowledge diversity in the criminal justice system to ensure all individuals have an equal opportunity to express their voice and are treated with dignity and respect. ‘Every individual has a unique perspective and set of work and life experiences. When we talk about diversity, we generally refer to characteristics that differentiate groups and people from one another’ (college of policing, 2021). This was important to me as the victim I was dealing with stated to me on multiple occasions that she felt previously excluded when dealing with police and the criminal justice system due to her low level of education going unidentified, resulting in not enough support for her needs. I ensured her that this would not be the case and that throughout her experience with the criminal justice system, she will be treated in accordance with her needs regardless of personalities and backgrounds. 


(Word count – 1796)




















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess a policing incident that you have attended, where you played a significant role with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review this impacted upon your decision making and use of discretion within the incident. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay, I will discuss an incident that I attended that included me dealing with both a victim and an offender. I will also be using the National Decision Model (NDM) and Code of Ethics on how this impacted my use of discretion. In continuation, I will be reviewing my responsibilities regarding the Criminal Procedure and Investigations Act 1996 (CPIA) and how this piece of legislation helped me with my decisions. As a police officer, I have gained many new skills and qualities that continuously help me give the best possible service to the members of Gwent. Throughout my early stages within my career, I have had to make many big decisions ranging from, first aid all the way to arresting someone and holding them in a custody cell for up to 24 hours so that I can conduct my investigation. Throughout this essay, I will be referring back to the NDM to illustrate my decision making. 

Policing is constantly changing and how Police officers conduct their duties is also changing. Many years ago, I believe that discretion was used by officers far more than it is today due to the negative perception people have of the Police service nowadays. I believe that discretion has a very positive outcome when used correctly by officers. 

‘A police officer has discretion whenever the effective limits on his power leave him free to make a choice among possible courses of action or inaction. A police officer’s discretion not to arrest represents the triumph of common sense over the excesses and ‘unwisdom’ of legislators’ (Davis, 1975).
As a police officer, I have the power to arrest, detain and section individuals that I deal with on a day-to-day basis, but I ensured that I use these powers in the correct way and abide by the NDM and Code of ethics. 
The incident that I am going to be discussing is whereby a 999 call came over the radio that involved two females that were walking home from a night out and a vehicle drove past and shot them both with pellet guns. As I arrived on scene, the two females were still on scene to where they were shot, I asked them to tell me what happened in which they stated that a vehicle had drove past them and shot them to the face. I was instantly concerned for the females’ welfare and safety because I was yet to establish the nature of the offence and how serious the offenders were. Both females were highly intoxicated at the time of the incident and were laughing and joking about the incident. Even though they were not affected by this, I took this incident very serious. Moving on, the one female stated to me that it could potentially be her ex-partner who she is having ongoing issues with.

After the one female stated that she was unsure if it was her ex-partner, I was going down the route of a serious domestic incident even though she did not appear to be too affected by it. This instantly changed my decision making using the National Decision Model and I deemed the female to be at a higher risk if it was a domestic related incident. Using the NDM I asked the female if she could stay with someone for the night so that she would be safer than being on her own in which her friend allowed her to stay within her address. This settled my worries as I was satisfied with the females safety at this point.

Domestic Abuse consists of any of the following; Physical abuse, Sexual abuse, Violent or threatening behaviour, Controlling or coercive behaviour, Economic abuse and, Psychological, emotional, or other abuse.

Where the victim and perpetrator(s) are aged 16 or over and are “personally connected” to each other. It does not matter whether the behaviour consists of a single incident or a course of conduct. (Domestic Abuse Act, 2021)

The police recorded 1,500,369 domestic abuse-related incidents and crimes in England and Wales in the year ending March 2022. The number of domestic abuse-related crimes increased 7.7% compared to the previous year. (National centre for domestic violence, 2020) 
From the statistics above, it is clear to see that domestic abuse is on the rise and police need to conduct full investigations in order to bring these statistics down. I had immediate concerns for the female’s safety at this point in which I provided her with full safeguarding advice so that she could keep herself safe at all times. 

As the 999 call came in, CCTV were made aware of this and managed to locate the vehicle that was involved via the registration number, the vehicle involved was later stopped by a local Firearms unit and I had the information of the driver past to myself. I confirmed with the female that it was not her ex-partner and that it was a random attack. Using the National Decision Model, this once again changed my approached to this investigation as it was no longer a domestic violence incident and both females did not appear to be upset with the situation or in any fear. I had the choice to arrest the male involved or I could deal with this by conducting enquires within the near future. I used my discretion and decided not to arrest the male and deal with this in slow time because I did not have all of the information that I wanted at this point. I instantly identified that the male had committed common assault and having an offensive weapon in a public place. Common assault comes under Section 39 of the Criminal Justice Act 1968 and having an offensive weapon in a public place comes under Section 1 of the Prevention of Crime Act 1953.

When the vehicle was on stop with the Firearms unit, both vehicle and alleged offender were searched under Section 1 of the Police and Criminal Evidence Act. After the search was conducted, I was informed that one pellet gun and ammunition were found and seized by officers. As the search was successful and the offender was stripped of his weapon, I decided to conduct enquiries at a more suitable time such as; CCTV, witness statements, House to House enquiries. I decided this as I did not deem it necessary to arrest the male because of the time of day and it could have potentially left me with less time to conduct these enquiries. 

The use of the National Decision Model allowed me to make the correct decision by dealing with this slow time. I finalised on this decision due to the lack of injuries to the females and I considered the females to not have been affected by this, so I did not deem it necessary to immediately arrest the male. When the male was spoken to by Firearms officers, he was very remorseful of his wrong doings and fully understood that what he did was wrong. This also helped me finalise my decision because I ascertained all of the males’ details and he was willing to come into the Police Station for a voluntary attendance. 

The CPIA was introduced in order to allow investigators to follow guidelines and ensure disclosure was given correctly to allow a fair trial. ‘This instrument seeks to introduce a revised code of practice that prescribes how police officers should disclose material to the prosecution during the course of a criminal investigation’. (House of Lords Library, 2020)
The CPIA was also introduced due to previous wrong doings by the Police service with regards to evidential material. A specific case that I identified was in relation to R v Allen. On the 14th of December 2017, a case was dropped by the CPS due to many disclosure issues regarding the Officer in charge of the case withholding evidence that was not disclosed.

The key requirements of the CPIA is to regulate the investigation process and regulate the recording and retention of material that is found or is generated in the course of an investigation. (Health and Safety Executive)
There are many roles and duties under the CPIA which include; Investigator, Officer in charge of the investigation, Disclosure officer and the Prosecutor. Within this incident I am discussing, I have a very important role as the Officer in case and will need to ensure that I follow the procedures that the CPIA sets out. If I do not follow their procedures, this could result in this case being thrown out of court and no justice will be brought to the victims. The CPIA will ensure that all relevant and unused material will be disclosed as this is part of having a ‘fair trial’. As stated above, if this is not followed then the case could potentially be thrown out of court. 

With regards to the CPIA and how the act sets out the procedures, I identified the categories of the information that I have obtained and that this will be disclosed to the CPS. The evidence that will need to be disclosed if they will be used within the trial is; Body-worn video, witness statements, victim statements, CCTV and exhibits such as the items that were seized from the alleged offender. All of this will need to be disclosed as it is part of the investigation and has been obtained by officers in order for the CPS to make a charging decision. 
The incident I am discussing has not gone to the Crown Prosecution Service (CPS) yet as no one has yet been charged but if it does end up with CPS, I am fully aware of the process and why the CPIA was introduced. 

Throughout early stages of my career, I have been involved in the disclosure process many times whereby I have had to disclose certain evidence to the defence of the alleged offender. I have always ensured that I fully disclose evidence correctly so that the alleged offender is given a fair trial. Since identifying the R v Allen case that was thrown out of court, it is extremely important that the guidelines and procedures set out by the CPIA are strictly followed. 

Even though this case has not gone to CPS yet, I have followed all of the guidelines set out by the CPIA in preparation of the case proceeding. 
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This compilation of this task shall be confirmed by the employer once independent patrol status is achieved. 
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