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Belief refers to a state of confidence in the human mind through which a person has an idea of a particular person or thing that may or may not be true or false. The origin or background of a belief is usually formed from a person's visual experience after a particular event has taken place on a particular subject through which that particular person reacts to such an event (Brookfield, 2019). How much faith builds and how long it lasts depends entirely on how quickly the third event occurs and produces different results than the first. This report provides an overall analysis and review of what beliefs are and how many types they have and how they can influence employees to make institutional use. Among the types of beliefs, moral beliefs and political beliefs both influence institutional development and hinder it, an overall discussion of which is highlighted in this report.
[bookmark: _Toc78755725]Describing believes and discussing its origins 
Belief: Belief is a psychological subject that helps to have a true or false idea about a particular subject in the world (Brown and Maybee, 2013). Philosophers use the term to refer to both true and false concepts where people think of a particular subject as true and false and show their attitude from their respective positions. Philosophers present the truth of a matter only when the matter is believed to be true.
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Figure 01: Venn diagram for the knowledge of belief (Carnevale and Smith, 2013).
For example, if someone thinks it is black instead of snow-white, it is his personal belief, although the truth is that it is white. One can naturally believe that the sun will rise tomorrow or not which can be a simple action.
Origin of belief: When it comes to the origins of faith, various philosophers usually refer to the environment in which people grew up and the way they were interpreted. Philosophers believe that the influence of the environment in which man grows up is responsible for the origin of his beliefs (Dagostino and Carifio, 2019). For example, when a person is born into a Christian family, it is natural for him to develop his faith in Christianity because he grew up in that religion and environment. In this case, it can be said that the origin of the religious faith is due to his religious family who follows Christianity (Duron and Waugh, 2016). The origin of faith depends on a variety of environmental conditions and related factors where a person is influenced by someone else's beliefs and develops a new belief in him. Just as the origin of a religious belief depends on the environment or where it grows up, so does the origin of a political belief depend on the origin of a particular trade union. For example, when a person supports a particular Labor Party, the trade unions in the neighborhood respond positively to the support behind which the similar beliefs of the two parties help to believe in the activities of a particular class of people (Halpern, 2016). 
[bookmark: _Toc78755726]Identifying 4 to 5 beliefs, discussing each of them as well as how they will impact on workplace behaviour.
In the individual's life, people enter into a career after believing in socio-political and personal ideas, which have a variety of effects on the permanent form of the belief, both positively and negatively (Holter and Kopka, 2011). It has already been mentioned that man is usually influenced by his environmental condition and the origin of belief by those with whom he associates more, which is manifested through his actions. However, for certain tasks, people already have certain beliefs through which they influence certain actions. Four to five such beliefs are discussed below which have positive and negative effects through use in the workplace behavior. These are as follows:

Figure 02: Types of beliefs kept an impact on workplace behavior (Ismara and Kuncoro, 2020).
Spiritual belief: Spiritual beliefs are generally the supernatural beliefs of a person that combine life and death with his or her nature and reality to establish a belief whose origin is life-oriented. In this age of globalization, it has both positive and negative implications for creating workplace behavior.  Businesses are required to maintain diversity under the Employees Act when an organization is required to provide employment opportunities to people of different races, castes, and professions (Marin and Halpern, 2011). An employee naturally acquires a religious and life-oriented attitude towards the organization through his or her belief that the person believes that his or her religious conduct will be in line with the organization's policies. For such a spiritual belief, employees are often hesitant to mix with male and female employees, which takes an organization away from the mentality of men and women working together. For example, the response to spiritual belief in the workplace on performance can be illustrated by the arguments of various philosophers (Pace, 2012). In the Middle East, productive units in productive enterprises usually require more male workers, whereas, in Muslim-majority countries, women are reluctant to work alongside men, which are built on their spiritual beliefs. Because of this belief, the proportion of men and women working in organizations in the Middle East is declining day by day. The number of male employees in an organization is increasing and the number of female employees is declining, leaving organizations behind to keep pace with the developed world.
Moral belief: Moral belief is one of the most important beliefs in the workplace and is seen to influence performance. Moral belief usually refers to the stages of the morality of the workers which originate from the different degrees they have acquired from different educational institutions. Deterioration of ethics and development of employee-employer relationships are seen in many successful large organizations these days, mainly because employees already have a moral belief in the workplace (Pithers and Soden, 2019).  For example, Philosophers argue that the belief held by employees that moral beliefs affect the workplace has a positive rather than a negative effect on the organization. For example, when an employee is tempted to take a bribe under the influence of a third party to refrain from illegal work, he or she later informs his or her superiors to help the business take legal action. The argument states that the employee must have already developed an ethic through which he or she already believed that if he or she does the right thing, the organization will protect him or her from the social norms that help him to create a positive image of the organization.
Social belief: Social belief refers to the fact that the employees of an organization are influenced by the environmental conditions in the society in which they grew up from an early age and pre-establish certain behaviors towards certain activities (Sala and Duuren, 2020). It later helps in building the organization's performance in both a positive and negative manner. Businesses often put pressure on employees to increase the number of consumers to survive in the competition where employees take part in organizational development by creating a sense of responsibility for the maximum use of social assets from social values. For example, According to research conducted on manufacturing companies in the United Kingdom, the argument put forward by philosophers is that employees follow certain social trends in creating an organizational performance that drives the company's activities (Rigg and Trehan, 2018). For example, it is mentioned that the annual religious ceremonies of Christians are full of sales of clothes where the employees of the organization combine their talents and thinking to become more productive. This type of social belief helps workers to make a profit by increasing the productivity of the organization by temporarily benefiting the society where philosophers have taken this belief as positive for the organization.
Political belief: As a social being, people start from political personalities and become people of choice, behind which personal ideas and political beliefs help to create such behavior. By highlighting political behavior in the workplace, different types of workers highlight both positive effects and negative impacts through performance (Thomas, 2011). As mentioned earlier, people like to associate with different political figures in society and participate in various positive activities including social development, including realizing their opportunities through influence. For example, trade unions between business entities are influenced by politically involved people and can take advantage of a variety of opportunities, including setting up business structures. Also, before an employee joins a business organization, the businessman finds out in advance what his political views and affiliations are with the party whose attitude he demonstrates through performance (Tripathy, 2020). Through political belief, an employee creates opportunities for his superiors to engage in business and other developmental activities through which a business organization becomes politically involved and increases the size and volume of the business. An employee thinks of developing an organization working through his or her own political beliefs where employees create a political application to free the organization from complications if the organization encounters any kind of legal problem.
[bookmark: _Toc78755727]Providing recommendations on how to reduce the negative impact of beliefs in the workplace.
The pre-existing beliefs of the employees have a positive and negative effect on the use of the work field through which an organization achieves organizational development by participating in development work. Due to the negative impact of certain beliefs, there are many complexities in increasing organizational performance that a business organization can overcome to achieve its goals (Wojcik, 2018). The following recommendations are highly desirable to remove the harmful effects which can play a major role in building a positive performance by building the trust of the employees of a business organization. These are as follows:
Examine the employees about social norms and introduction to them before the recruitment: Conflicts between employees often lead to spiritual beliefs. The main reason is that workers tend to blame each other if lifelong thinking is not effective (Oade, 2018). The Human Resource Department of the organizations can play the most effective role in the sense that the attitude of men and women working side by side among the employees should be legally binding on them. Also, when recruiting employees, an organization should try to find out the social norms of the employees including the educational qualifications of the employees and the environment in which they have grown up to create social values (Schneid, 2014). Since the origin of the belief affects the environment surrounding the employees, the employees need to understand that the personal beliefs are far removed from the institutional work and performance.
Train the employees up to about social respect and humanity: While the negative effects of moral beliefs are not noticeable, more than 2 % of employees in each organization are found to be involved in sexual harassment, including immoral activities, which are the sole responsibility of the removed organizations (Sutton, 2011). There are countless workers who, like in the civilized age, still consider women as mere products that hinder the morality of workers working together in an institutional work environment. In this regard, organizations should train the employees to increase their respect for each other, including the development of ethics by teaching them to increase their moral responsibility.
Verify the social norms and regional attitudes of employees and guide them if needed accordingly: Although social trust has seen almost every organization working for institutional development, there are several weaknesses and negative effects that the organization needs to consider (Jacobson and Stark, 2019). It is the important responsibility of the HR department of a particular organization to create a positive mindset among the employees that the organization cannot be handed over to the world only by increasing production and developing socially specific areas. As a key part of such activities, organizations need to verify the social norms and regional attitudes of employees towards the business organization before hiring them. 
[bookmark: _Toc78755728]Conclusion
The origin of faith formation is so important for the change and refinement of faith that identifying it changes faith from one thing to another. It is harder to build faith than to gain it, which makes it harder to determine its origin, even if a person can gain it through certain events. Employees create such behaviors based on specific beliefs in the organizational work environment, in which political beliefs often have a negative impact that has been addressed through recommendations (Mathis, 2018). Moral beliefs have a positive effect on creating a business work environment where an employee empathizes with another employee because of the religious ideas and positive beliefs he or she has developed from an early age that can be used at the institutional level and bring reputation to the organization.
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Kolb's reflective model illustrates a learning cycle that is based on the application of acquired knowledge and the analysis of specific problems (Stice, 2016). How my Critical Thinking Skills are improving using the Reflection Model and how many competencies I have in solving a particular particle problem have been assessed through this model. This reflection also shows how much I have learned in preparing the requirements of the given module by using the model. Here is a review of some of the modules I have achieved in using Critical Thinking Skills for Future Engagement. 
[bookmark: _Toc78755731]Reviewing the learning that took place on this module
Kolb's reflective model of learning: Kolb's reflective model is an experimental learning system through which empirical knowledge is re-analyzed and evaluated accurately in three ways. Kolb's reflective model evaluates what belief is and how much it is, how it affects performance by employees for organizational development. I have analyzed the knowledge gained on belief and its origin through the report using the following Kolb's reflective model. These are as follows:
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Figure 03: Kolb's reflective model of learning (Vince, 2016).
Concrete experience: The first stage of Kolb's reflective model of learning is the concrete experience that, as a student, teaches me to master the systematic techniques on my educational approach through which I have learned my existing skills practice in the light of improved experience. The key to the new skills and practices I have learned from this learning module is to try to understand what belief is and where it originates, which could adversely affect my future career as a student. At this stage of learning, I have seen how belief compels people to behave towards a certain subject which has taught me how a belief already held in this module compels me to act.
Reflective observation: In the second stage of Kolb's reflective model of learning, it gives the idea that there is an in-depth analysis of learning in the light of personal experience through which the student can ask himself why it worked or why it failed or whether it could have been done otherwise (Muscat, 2012). In preparing this module, I have worked positively on previous ideas and beliefs where I thought that beliefs can be built in advance that I have learned from my previous classroom and a specific use with my teacher.
Abstract conceptualization: In these three stages of learning, Kolb's reflective model of learning shows a complete analysis of how the errors of the reflective model found in step two can be impressed or done in some other good way. Learning from this module, I should not have determined the previous belief that I could gain while working here in the light of experience and use this acquired knowledge to model. I can get help from my peers to overcome these weaknesses that have come out of my module due to the preconceived notion that I can do this or that I can gain knowledge through more literature reviews from the internet.
Active experimentation: At this stage of learning Kolb's reflective model of learning, the model teaches the use of theoretical improvements where new strategies have to be used to improve personal learning by creating reflections. Here are the new theoretical past usage and its techniques through Kolb's reflective model of learning I have learned through this module. 
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The various topics in the module have helped me to increase my critical thinking ability. The following discussions are how my critical thinking abilities of mine have been shaped. These are as follows:
Make frequent questions: There is an issue in the model that enhances my critical thinking ability, which is what belief, is and how it originated (Abdulwahed, 2019). In reshaping my Critical Thinking Ability, I have been repeatedly asked what a matter of faith is and what are the factors that help build trust in a subject whose concepts have enhanced my Critical Thinking Ability. 
Evaluate the existing assumptions of me: As preconceived notions and beliefs create a junction between the human brain and a specific subject, I am already aware of my mental process, so thinking critically has increased my ability to think critically.
Examine the existing materials and resources: The new evidence, including existing evidence, has shaped my critical thinking ability to a new level by using the resources of the module from various literary reviews and analyzing different types of article materials to use difficult and complex things in mind.
Examine through the frequent reverse process to gather knowledge: The theoretical issues that have arisen while manipulating the existing resources within the module have been re-analyzed through the reverse process (Halpern, 2019). This repeated reverse process of proper use of knowledge and finding it is constantly coming to me with new ideas and knowledge that have added a new dimension to my Critical Thinking Ability.
[bookmark: _Toc78755733]Explaining how you intend to use critical thinking skills gained to inform future engagement.
The following basic ways are intended to use my critical thinking skills to inform future engagement any. These are as follows:
One of the main ways I intend to use Critical Thinking Ability in Future Engagement is to identify a variety of complex questions and answer them through proper analysis. In this case, by setting up a specific problem and presenting it through a solution to a specific subject where a new theoretical knowledge appears, and through Kolb's reflective model of learning, I can analyze it from the newly acquired to the re-experience cycle.
There is no substitute for analyzing different types of data and generating arguments and opinions to use Critical Thinking Ability for future engagement. In this case, considering a specific problem, it is necessary to provide feedback through graphical presentation through analysis of data from internet sources and various literature resources.
To use the Critical Thinking Scale for future engagements, I have to go through the personal junctions and combine them with my experience to formulate a specific theory through which various complex and important problems can be easily solved. Thus the future engagement of dong likewise this module will be completed by using my critical thinking skills. 
[bookmark: _Toc78755734]Conclusion
Through the appropriate use of critical thinking, the knowledge gained through the use of reflective models is accurately evaluated through which the module (Bergsteiner and Neumann, 2019). Considering the four important steps of using Kolb's reflective model of learning, how to use my critical thinking skills in future engagement. 
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