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[bookmark: _Toc7639643]1.   RACISM A TOOL OF DESTRUCTION  IN THE UK WORK PLACE 
A threat is hunting much of the United Kingdom (UK) workplace ethics today, that of racism and bullying. Over the last decade, the world have experienced a massive surge in the activities of those trying to combat workplace harassment and racism. Lewis and Gunn, (2007) alongside Einarsen et al.,2003 asserts that the problem of racism and workplace bullying came to the spot light partly due to the fact that they were reports of cases of these incidents by different organisations, national policy makers and even trade unions(Lewis and Gunn 2007). Racism can be termed to be global pyramid that is guided along the lines of superiority and inferiority in the human race (Ramon 2016:11). This phenomenon is said to be have been reproduced over and over again in decades and centuries by the different institutions of modern/colonial, patriarchal/capitalist the Christian-centric/western-centric systems of the world (Ramon 2016). 
In the same vein, Fanon (1967) asserts that when a group of humans are considered below others, their rights as beings and identities questioned, furthermore their epistemologies and spiritualties denied, racism is fully present. Both authors take a step further to stipulate that racism can be determined by skin colour, language, religion, and culture (Fanon 1967). However, racism cannot be considered only by skin colour as it is perceived by many in the world. It transcends beyond that, for if it’s conceived in that way only, it becomes equivalent to its universal definitions. We will lose sight of the different racism pointers that are not necessarily the same in different parts of the globe (Ramon 2016:12.) 
	This paper seeks to shed more light on racism, along with the factors responsible for blowing the flames of the topic in discuss. The essay attempts to answer to the question discussing racism in relation to the UK work place and how this phenomenon has affected work place relations between the involved parties. Also the paper argues that racism is a huge factor responsible for the inequalities in the UK workplace.

[bookmark: _Toc7639644]2.    AIM OF THE STUDY
This study aims to expose and explore the nature of racism in working places of the United Kingdom and considers how to ultimately stop it.

[bookmark: _Toc7639645]3.     OBJECTIVES OF THE STUDY
· To examine the causes of racism in UK work places.
· To identify the way forward and solutions to racism 

[bookmark: _Toc7639646]4.     RESEARCH QUESTIONS
Understanding the concept of racism, and why this research supposes it to be a threat to modern day UK, underpins this research hence using the work place attacks as a case study for this analysis.  This will be examined later on. In the analyses to be done in this study, this paper  will endeavour to find answers to the following questions and also guide the researcher in the course of this study:
· What are the reasons for racism?
· What are the effects of racism, and to what extent does it affect the economy of the UK?

[bookmark: _Toc7639647]5.    CAUSES OF RACISM IN THE UK WORK PLACE 
There is a good reason why the UK work place is deemed fit to be used as a case study. This is because the UK as a nation has suffered from the dire consequences of racism from times past. This incidence has been watered down by hatred passed down from one generation to another. Also the election of President Trump in America, is seen as one fuelled by a racist motive. With this in mind, it is worthy to note that racism has been revived by disadvantaged white populations (Magne and Mike 2017:234). Likewise, Fassin (2015:240) posits in his work the French case whilst quoting Beaud and Pialoux (1999) whom emphasised that racism in the French working class plays a major role in making those who expressly identify as white. Also in the UK, they are surveys suggesting that racism is evident in the UK workplace. One of such Surveys is the British Social attitudes which shows that until 2000, professionals, mangers and employers had low level prejudice geared towards them at work which contrasts that of the Unskilled and skilled manual workers (Magne and Mike 2017:235). 
In contrast, Goodman and Rowe (2014) are of the opinion that the term racism have been misrepresented. Mentioning the case of the Gypsies a small traveller group in the UK, they argue that the word racism and prejudice have been used interchangeably over the decade (Goodman and Rowe 2014:37). To illustrate, they used an article published by the Sun newspaper accounting for why many Gypise people may commit more crimes. They go a step further to posit why the Gypsy association may commit more crimes. Hence linking the gypsies to criminal activities (Goodman and Rowe 2014:37). Both the authors in their article term the accusation of the Sun paper racist. Also, they suggested that the Sun paper would have addressed the persons behind the crime which would have been prejudice (Goodman and Rowe 2015:38).In the same vein, both authors used the above mentioned example to state the difference between racism and prejudice. Also intolerance to other cultures by residents in the EU and UK is a strong suggestive factor that stirred up racism in the UK working environment.   

[bookmark: _Toc7639648]5.1    COMBATING RACISM IN THE UK WORK PLACE 
In the last decade different mechanisms have been set up to tackle the hydra headed monster that is racism. Chief to this, mechanisms have been trade unions (Steve 2015:9). Accordingly, the Racial Equality Directive (RED) was adopted in 2000. This protocol was enacted in 2003. However, the September 2001attack in the USA, would bring about a draw back to the (RED) process (Steve 2015:14). However, the trade union via various researchers have found out that racism is claimed to be prevalent because, migrants from other countries are flooding the UK and Europe (Steve 2015:15). This breakthrough led to the Eurobarometer poll conducted in 2015 in different EU states. The finding from this research deduced that the jobs in the EU countries were already failing and unemployment sharply declined from a staggering (20 million in 2000 to 16million in 2007). With this in mind, it can be said that if these trade unions provide more institutional support and even reprioritise their campaigns against workplace racism, they may ultimately make a difference. With this said, it can be suggestive to say that racism has nothing to do with the rate of unemployment, but the state of  mind of those involved in racial activities.
Table 1. UK youth unemployment rate by ethnicity, 2011–2012, ranked by % not in employment.
	
	Unemployed members
	Not in employment %

	Gypsy or Irish Traveller
	1444
	55.3

	Arab
	4147
	44.6

	Black/African/Caribbean/Black British
	47111
	44.1

	Bangladeshi
	12277
	34,8

	Other Asian background
	10592
	32.0

	Other Asian background
	22863
	30.8

	Other ethnic group
	11275
	29.3

	Mixed/multiple ethnic background
	22861
	27.3

	Indian
	25569
	24.2

	White Irish
	2863
	21.3

	White British
	748041
	19.9

	Pakistani
	2778
	19.0

	Chinese
	23433
	14.3

	Other White
	935254
	21.0


Source: Office for National Statistics (Release date 15 February 2013). http://www.ons.gov.uk/ons/search/index.html? 
From Table 1 above, it shows the number of unemployed people from different race and the percentages of them. It can be seen that the highest number of people out of employment with a percentage of 55.3% are the Irish travellers, and the lowest from Chinese at 14.3%.
There has been arguments that many minority staff are either not qualified for the job and that is one reason most of them are not considered for some certain positions. Also, higher positions are considered to be more difficult to achieve as many are believed to be given to certain race. Nouria Ouali (2012) stated that many qualified persons from African or black origins are not recognised for higher positions in Brussels.

[bookmark: _Toc7639649]6.    RESEARCH METHODOLOGY 
This research proposes both qualitative and quantitative research methods in addressing the research questions and objectives of this study. Thus, the use of multiple methods will allow for more effective analysis. This is to allow the different research objectives and questions to be explored fully. This study involves in-depth review of literature derived from primary data source and varieties of secondary sources which includes having access to google scholar. Consequently, the study carried out is based on desktop secondary qualitative research methodology. For this research, a wide range of resources have been consulted; such as media publications, field and desk top researches by other authors obtained from journals sources and Google.

[bookmark: _Toc7639650]7.    RESEARCH LIMITATION 
This study argues that racism is present in the UK workplace. Therefore the severity of the topic in discuss makes it a sensitive one which requires a lot of money, time, effort and a number of participants to effectively carry out a world class field study and survey. However, owning to the lack of adequate time and financial power, this research was designated to be carried out as a desktop, secondary quantitative and qualitative research.

[bookmark: _Toc7639651]8.    RECOMMENDATION FOR FUTURE RESEARCH 
In order for Scholars, researchers and mangers to effectively tackle racism in the future, this paper will recommend that the following approaches be taken in the fight against of racism. In the workplace, for example, the NHS, managers need to ensure that the selection and shortlisting process in their place of work must be transparent and objective. In the same manner, leadership must be shown in a professional culture that shuns racism. Trade unions should be supported more firmly by the government, as their key purpose is to defend the cause of racism. This is because, they act as a channel where the parties involved in racism are being re-orientated and ultimately improved to foster a good working environment. It is important to note also, that trade unions respect the minority ethnic workers. The union should educate the majority on the negative impacts of racial abuse and should learn not to deny, practise the law of silence or even hide the fact that xenophobia and racism is real and predominant in the work place. Lastly, regular meetings should be organised where the minority ethnic workers can recollect and share their experiences and grievances. This will make sure that the problem is viewed collectively and the solution to tackle the problem proffered. This will help to initiate resistance tactics and challenge racist attitudes. 

[bookmark: _Toc7639652]9.     CONCLUSION 
It is said often that the glitches encountered by people from an ethnic minority are usually restricted to their coming to overseas as they fail to progress due to poor language and communication skills. It has also been suggested that newly recruited workers may fail to progress and attribute this to racism and partiality, when in fact it is because of the high level in the UK aggressively competitive system. The main goal of this study has been to examine, expose and explore the nature of racism in working places of the United Kingdom. Based on scholars arguments, there exists different debates as to the above statements. However, for the sake of clarity and precision, this research has highlighted some essential factors such as the low level discrimination geared towards ethnic minority workers in the UK.
Conclusively, this paper have been able to show that racism is real and it is seen in the everyday workplace. Racism have birthed different challenges such as wars, hatred, man in humane to man to mention but a few. Literature from this research have suggestively been able to highlight that these factors may have contributed to the present condition of the state of work in the UK and EU at large. Therefore this study suggests that if the trade unions and government can combat this occurrence effectively as stated in this paper, the UK will thrive in its most productive workplace. A society “where all men will be seen equal, not judged by the colour of their skin but the content of their character” (Martin Luther king Jnr 1963).
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